
stating that the commission 
is not in a position to discuss 
individual cases.
“At this stage, we are not in a 
position to confirm or comment 
on any alleged summonses or 
individuals who may have been 
approached as part of ongoing 
processes,” Matundu said.
She cautioned that public 
discussion of such matters 
would be premature, adding, 
“It would be premature to make 
such matters public, as doing so 
could potentially compromise 
or interfere with ongoing 
investigations and related 
procedures.”
Matundu assured 
that any official 

communication regarding 
the probe would be released 
“through the appropriate 
channels at the appropriate 
time.”
The investigation targets 
activities between 2023 
and 2025, focusing on the 
Central Medical Stores, the 
Procurement Management 
Unit, and the Namibia 
Medicines Regulatory Council.
According to the summons, the 
official must identify all Bid 
Evaluation Committee members 
and attendees who participated 
in pharmaceutical and clinical 
procurement evaluations 

Allexer Namundjembo

Independent Patriots for 
Change (IPC) Member of 
Parliament Nelson Kalangula 

has criticised the installation of 
speed humps along the B1 Western 
Bypass, calling the move reactive 
and short-sighted after vehicle 
collisions were reported on the new 

structures this past weekend.
Responding to questions from the 
Windhoek Observer on Monday, 
Kalangula said the chaos on the roads 
in recent days is a clear indicator 
that the current administration’s 
approach to road safety is flawed.
He acknowledged that the high 
number of pedestrian fatalities 
between the Independence Avenue 
interchange near Katutura Hospital 

and Lafrenz, as well as on the A1 
near Prosperita, is “completely 
unacceptable.”
However, he argued that the Ministry 
of Works and Transport and the 
Roads Authority (RA) are treating 
a national highway like a suburban 
residential street.
“The B1 Western Bypass and the 
A1 are critical economic arteries. 
They are designed with high-speed, 

efficient transit of goods and people 
in mind. Dumping massive, poorly 
planned speed humps on a 120 km/h 
international transit corridor does 
not create driver alertness; it creates 
massive traffic bottlenecks, severe 
rear-end collision risks, and inflicts 
structural damage on the vehicles 
of our hard-working citizens,” 

Renthia Kaimbi

The Anti-Corruption 
Commission (ACC) has 
issued a formal summons to 

a member of the ministry of health 
and social services’ Bid Evaluation 
Committee, compelling the 
official to appear for questioning 
over allegations of widespread 
procurement manipulation, 
systemic supply chain fraud, 
and the theft of pharmaceutical 
medicines from state warehouses.
The summons, seen by the Windhoek 
Observer, demands that the 
committee member appear before 
ACC investigator Frans Ndjai on 18 
August 2026 at the commission’s 
headquarters in Windhoek, where 
they will be questioned under oath 
and required to produce a range of 
sensitive internal documents. 
The identity of the committee 
member is withheld to protect 
the integrity of the ongoing 
investigation.
When contacted for comment, 
ACC’s spokesperson Marina 
Matundu declined to confirm or 
deny the existence of the summons, 
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The leader of the Affirmative 
Repositioning movement 
(AR), Job Amupanda, 

has questioned the credibility of 
the Namibia Statistics Agency 
(NSA), accusing the government 
of influencing and manipulating 
statistical data for political purposes.
In a statement released on social media 
on Monday, Amupanda claimed that 
the NSA had completed the Labour 
Force Survey and was prepared to 
release the findings but was halted after 
the NSA briefed the government.
“How can we trust even you guys that 
are in the Namibia Statistics Agency? 
How can you be used like that? 
How can you be used by politicians 
on important issues that affect the 
country? So tomorrow, when you 
release a statistic, how do we know 
that those statistics are not cooked 
at SWAPO headquarters? It’s such a 
shame that you can even do something 
like that,” he said.
Amupanda alleged that the NSA was 
prepared to release the Labour Force 
Survey, but after briefing the SWAPO-
led government, the release was halted 
due to concerns about the findings. 

allExEr NaMuNdjEMbo

Finance Minister Iipumbu 
Shiimi was unable to present 
the mid-year budget review 

on Monday because not enough 
members of parliament attended to 
form a quorum. 
The mid-term budget review serves 
as an opportunity for the government 
to reassess its initial allocations that 
were made at the start of the year.
Shiimi said that while the budget 
allocations will remain as they were 

initially set, resources will be focused 
on ministries facing urgent needs. 
Deputy Speaker of the National 
Assembly, Loide Kasingo, adjourned 
the session.
“The rule says we need to be 49 
to proceed with house activities. 
Unfortunately, we cannot proceed as 
we are not 49,” she said.
The review has been postponed to 
today. 
“I hope we will be 49,” said Kasingo.
The lack of attendance was attributed 
to many Swapo members being 
engaged in the party’s election 

manifesto public lecture, leaving 
parliament sparsely attended.
Namibia Economic Freedom Fighters 
(NEFF) deputy president Kalimbo 
Iipumbu has described the situation 
as embarrassing.
“We have received invitations to 
come and attend the review, but 
the Swapo members who are the 
majority in the house did not show 
up. It is a syndrome of the Swapo 
party to not come to parliament. The 
country is now facing hunger, but 
all they think of is their stomachs. 
Just ask yourself. Where were they? 

Obviously attending their event that 
was on today. They were just there 
drinking wine,” Kalimbo said.
Kalimbo accused the members of 
parliament who did not show up for 
the review of making a mockery of 
the country’s democracy.
Earlier in June, National Assembly 
Speaker Peter Katjavivi urged 
members of parliament to adhere 
to schedules and actively engage in 
discussing important motions.

Parliamentarians abscond from mid-year budget review

Democracy in the mirror
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Opuwo’s finances 
are in disarray

BoN announce 
drought relief plan 
for struggling 
farmers
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amupanda alleges political manipulation of census report 

Reappointment 
of TransNamib 
executive results 
in nationwide 
demonstrations

Investing in rental 
properties has long been a 
popular strategy for building 
wealth and generating 
passive income. With the 
potential for stable returns 
and property appreciation, 
it’s an attractive option for 
many investors.

Staff Writer
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the risks 
and rewards 
of investing 
in rental 
properties

“The report is ready. My sources have 
seen it. They were all ready to have 
this report released until they went to 
brief the SWAPO government. And 
the government discovers that the 
unemployment rate is so high. I can 
inform you now that unemployment 
has surpassed 50%,” he said.
Last week, the NSA announced that 
it would only release the report on 29 
January 2025.
Amupanda further claimed that the 
NSA has removed all sections related 
to unemployment in the Population 
and Housing Census report that will be 
released on 30 October. 
“They have decided that that 
component must be removed from the 
report. It must be removed everywhere. 
Everyone has been sanitised in the 
NSA and has been told never to 

How can you be used by 
politicians on important issues 
that affect the country? 

Job Amupandato PagE 2
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ACC summons tender official in ‘health rot’ probe
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An organisation can invest in 
the best training available — 
bring in expert facilitators, 
develop polished content, 
and schedule employees into 
every programme on the 
calendar — and still see very 
little change. 
Why? Because training does 
not operate in isolation. It 
enters a living environment 
called culture, and culture 
always has the final word.
This is what people mean 
when they say culture eats 
training.
Training introduces ideas, 
skills, and new ways of 
working. Technologies such 
as artificial intelligence (AI), 
machine learning (ML), the 
Internet of Things (IoT), 

Kalangula slams speed humps on B1 as ‘reactive and short-sighted’
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At this stage, we are not in a position to confirm 
or comment on any alleged summonses or 
individuals who may have been approached as 
part of ongoing processes- Marina Matundu

Culture 
eats 
training

Sesfontein 
councillor 
pushes for tarred 
roads

Namibian 
cancer cases set 
to surge 84% 
by 2045
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Namibia a key player in 
supply of critical minerals
CHAMWE KAIRA

Namibia has been cited as 
an important country in 
the global supply of critical 

minerals.
At the Critical Minerals Forum’s US-
Africa Investment Summit, the United 
States Ambassador to Namibia, John 
Giordano, delivered a keynote address 
highlighting Namibia’s growing 
importance in the global race to secure 
critical minerals, energy resources and 
integrated industrial systems.
Giordano emphasised that the global 
economy is entering a new phase in 
which economic power is increasingly 
determined not only by access to 
natural resources but by the ability 
of countries to build “systems that 
scale”.
These systems connect resources, 
infrastructure, energy, capital and 
technology into functioning value 
chains that can sustain long-term 
industrial growth.
He noted that while global attention 
often focuses on digital innovation and 
artificial intelligence, the foundation 
of the AI-driven economy remains 
physical.
Electricity generation, data 
infrastructure, logistics networks 
and critical minerals are all 
essential components underpinning 
technological advancement.
As global demand for these inputs 
rises, countries capable of integrating 
them into efficient systems are 
expected to gain strategic economic 
advantage.
In light of this, Africa was described 
as increasingly central to future global 
industrial development due to its 

mineral wealth, energy potential and 
rapidly growing population. 
However, the US diplomat stressed 
that long-term success will depend not 
only on resources but on governance, 
infrastructure development, 
transparency and the ability to attract 
sustained investment.
Namibia was highlighted as a leading 
example of this approach.
The country is home to significant 
uranium reserves, ranking as the 
world’s third-largest producer, as well 
as deposits of rare earth elements such 
as dysprosium and terbium, along 
with emerging lithium resources and 
offshore oil and gas potential.
These assets position Namibia as 
a potentially important supplier in 
global energy transition and high-
technology supply chains.
Beyond its natural resources, Namibia 
was presented as actively positioning 
itself as a strategic hub within a 
broader Southern African energy and 

logistics corridor.
The country is pursuing an integrated 
development model that links mineral 
extraction to value addition, aligns 
energy production with export 
capacity, and develops infrastructure 
as interconnected systems rather than 
isolated projects.
According to the ambassador, this 
systems-based approach is a key factor 
attracting international investment, 
as global capital increasingly seeks 
environments where projects can 
move efficiently from planning to 
construction and operation.
He emphasised that in today’s global 
economy, execution capacity is 
becoming as important as resource 
endowment.
The United States was identified 
as a key partner in supporting 
Namibia’s development strategy 
through commercial diplomacy and 
cooperation with institutions such as 
the US Export-Import Bank, the US 
International Development Finance 
Corporation and the US Trade and 
Development Agency.
These partnerships aim to mobilise 
financing, reduce investment risk and 
support infrastructure development 
across the energy, transport and 
digital sectors.
Giordano concluded that the next 
phase of global economic competition 
will be defined by countries that can 
effectively connect natural resources 
to energy systems, infrastructure and 
industrial production.
In this context, Namibia was 
presented as an emerging example 
of how resource-rich countries can 
leverage governance, investment and 
infrastructure development to position 
themselves within global value chains.

John Giordano

GIPF earns N$134m 
from MTC shares
CHAMWE KAIRA

Mobile 
Telecommunications 
Limited (MTC) 

increased its dividend payments to 
shareholders to N$467.1 million 
during the latest reporting period 
ended 31 March, up from N$369.5 
million paid in the corresponding 
period a year earlier.
The largest beneficiary of the 
dividend distribution was the 
Government of the Republic of 
Namibia, which received N$280.9 
million, compared to N$212.1 
million in the previous period.
The government’s stake in MTC 
is held through the Namibia Post 
and Telecommunications Holdings 
Limited (NPTH), which received 

N$222.2 million in the prior period. 
No dividend allocation was recorded 
under NPTH in the latest reporting 
period following changes in the 
company’s shareholding structure.
The Government Institutions 
Pension Fund (GIPF) received 
dividends of N$134.4 million, 
up from N$106.4 million in the 
previous period.
Other shareholders collectively 
received N$51.8 million, compared 
to N$41 million a year earlier.
Overall, total dividends paid to 
shareholders rose by more than 26% 
from N$467.1 million, reflecting 
the telecommunications company’s 
continued profitability and 
commitment to delivering returns to 
investors.

Total dividends paid to shareholders by MTC rose by more than 26% from
N$369.5 million to N$467.1 million during the six months ended 31 March 
2026. - Photo: Contributed

Namibia a 
key player in 
supply of critical 
minerals
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Kalangula said.
He claimed it appears that works and 
transport minister  Veikko Nekundi 
enforced the idea against engineers’ 
advice regarding the implications of 
speed humps on the highway.
“The minister and RA need to revisit 
this idea. The petition by the public 
is entirely correct, as we need long-
term, structural solutions,” he added.
Kalangula said the only permanent 
solution is to physically separate 
high-speed vehicular traffic from 
pedestrians through bridges at 
critical crossing hotspots, especially 
near Katutura Hospital and industrial 
hubs such as Lafrenz and Prosperita.
“Roads built before independence 
were designed with that in mind. 
Why are we thinking backwards? 
You find one pedestrian bridge in 
Academia and one near Eros Girls 
School.”
If temporary speed reduction is 
required while bridges are built, he 
suggested high-visibility warning 
signage and rumble strips instead of 
what he called “concrete mountain 
ranges that break suspensions and 
cause abrupt braking.”
“It is very important to listen to the 
engineers and the public, and stop 
engineering hazards under the guise 
of safety. Infrastructure development 
that protects the pedestrian without 
punishing the motorist is what we 
should focus on,” Kalangula said.
The Roads Authority (RA) has 
announced the installation of speed 
humps at selected locations along the 
B1 Western Bypass in Windhoek, a 
move that will temporarily disrupt 
traffic between the Independence 
Avenue interchange (Katutura 
Hospital area) and the Lafrenz 
interchange.
The RA explained that construction 
began on Friday, 5 June 2026. 
The authority added that one lane 
will be closed at a time during the 
construction phase, with traffic 
diverted to the remaining open lane.
“The intervention, which was 
initiated by Honourable Veikko 

during that period, including 
those involved in emergency 
procurement processes.
Investigators are demanding the 
handover of all evaluation reports, 
scoring sheets, and adjudication 
records relating to the purchase of 
medicines and clinical supplies.
Of particular interest to the 
commission are the minutes of 
meetings, attendance registers, and 
decision records from committee 
deliberations concerning 
procurement activities. 
The ACC also seeks tender 
specifications, amendments, 
and any communication records 
that might suggest tailoring of 
requirements or preferential 
engagement with specific 
suppliers.
Sources familiar with the 
investigation indicate that 
prosecutors are examining whether 
certain tender documents were 
written to favour pre-selected 
companies, effectively locking out 

competitors before bids were even 
advertised.
The summons further requests 
documentation relating to alleged 
procurement manipulation, 
including evidence of price 
inflation, post-approval quantity 
adjustments, and the abuse of 
emergency procurement approvals.
Emergency procurement has 
emerged as a major concern 
because it allows the ministry 
to bypass standard competitive 
bidding procedures under 
urgent circumstances, creating 
opportunities for inflated pricing 
and rapid payments without proper 
oversight.
Investigators are also seeking any 
records or knowledge relating 
to the alleged theft, diversion, 
or resale of pharmaceutical or 
clinical medicines from the Central 
Medical Stores or elsewhere within 
the national medical supply chain.
Whistleblower accounts previously 
submitted to the commission have 

described a pattern in which stock 
allegedly disappears from state 
warehouses, creating artificial 
shortages that then trigger costly 
emergency purchases.
In some instances, it is alleged 
that the same stolen goods are 
resold back to the government by 
unscrupulous suppliers, allowing 
corrupt actors to bill the state twice 
for the same products.
The Bid Evaluation Committee 
member is additionally required 
to depose to a sworn or affirmed 
statement regarding the furnishing 
of all requested information and 
documentation.
The ACC has broad powers 
under the Anti-Corruption Act 
of 2003 to compel testimony and 
the production of documents, 
and failure to comply with the 
summons is a criminal offence.
The commission has been under 
increasing public pressure to 
address long-standing allegations 
of corruption within the health 

ministry, which manages hundreds 
of millions of Namibian dollars 
in public funds annually for 
medicines and clinical supplies.
While the ministry of health and 
social services has previously 
stated its commitment to 
transparency, repeated audit 
findings have highlighted 
weaknesses in inventory 
management, procurement 
oversight, and contract 
monitoring.
Sources have noted that the 
commission may subsequently 
issue further summonses to 
other committee members or 
senior ministry officials as the 
investigation broadens.
The Windhoek Observer 
understands that the ACC is 
treating this matter as a high-
priority investigation, given the 
direct threat that stolen or diverted 
medicines pose to patient care and 
public health outcomes across the 
country.

ACC summons tender official in ‘health rot’ probe
from page 1
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The installation of Speed humps on the Western Bypass’s B1 Has led to traffic congestion. -Photo: Contributed

Nekundi, Minister of Works and 
Transport, follows an increase in 
pedestrian-related crashes along 
these sections, some of which have 
resulted in fatalities. The speed 
humps form part of an immediate 
road safety measure to reduce vehicle 
speeds, improve driver alertness 
and enhance pedestrian safety in 
these high-risk areas,” the authority 
explained.
The RA urged road users to exercise 
caution when approaching the 
affected areas and to comply with all 
traffic signs and instructions from 
officials.
“Appropriate traffic management 
measures, including warning 
signage and traffic accommodation 
arrangements, will remain in place 
throughout the installation period to 
safeguard both road users and on-site 
personnel. The RA urges motorists 
to approach the affected areas with 
caution, obey all traffic signs and 
instructions from traffic officials, 

and reduce speed accordingly,” the 
authority added.
However, a petition was launched 
on Monday calling on the RA and 
Nekundi to revisit the decision.
The petition, started by Charlo 
Rittmann, states that the public 
freeway is not constructed for 
pedestrian crossings but is meant 
to facilitate the fast and efficient 
movement of vehicles.
The petition states that the 
introduction of speed humps, while 
intended to enhance safety, has 
inadvertently caused increased 
congestion, longer travel times and 
unnecessary frustration for daily 
commuters.
“It is crucial to address the safety of 
pedestrians, but installing pedestrian 
bridges is a more effective and 
efficient solution than speed humps. 
Pedestrian bridges offer a safe, 
dedicated crossing for foot traffic, 
allowing pedestrians to cross without 
hindering vehicle flow,” it reads.

“This approach ensures the freeway 
remains an effective route for 
vehicular travel while respecting 
the safety and convenience of 
pedestrians,” the petition reads.
It further recommends that 
pedestrian bridges are a long-
term investment in infrastructure, 
providing a sustainable solution 
that reduces accident risks while 
maintaining the freeway’s original 
purpose.
“By allocating resources to build 
these bridges, we can reduce 
congestion, lower fuel emissions 
from idling cars, and enhance the 
overall flow of traffic. I urge our 
local government and transportation 
authorities to reconsider their 
strategy and prioritise the 
construction of pedestrian bridges. 
This change will not only improve the 
commuter experience but will also 
ensure the safety of all road users,” 
it states.Nelson Kalangula - Photo: 

Contributed

Kalangula slams speed humps on B1 as ‘reactive and short-sighted’
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Sesfontein Constituency 
Councillor Bernadus //Hoeb 
is calling for urgent action 

on road infrastructure, saying the 
tarred road from Sesfontein to 
Opuwo is long overdue and should 
be completed during his term.
Speaking to the Windhoek Observer 
last Tuesday, //Hoeb said the regional 
council has a procedure to address 
roads, but he is yet to see a master 
plan for Kunene.
“The specific road from Sesfontein 
to Opuwo was supposed to be tarred 
long back in 2016 to 2018. During the 
budget under the tenure of the late 
President Hage Geingob, there was 
a budget cut, and the funds for the 
roads were cut,” he said.
He added that former Roads 
Authority chief executive officer 
Conrad Lutombi informed councillors 
last year that the design for the 
Sesfontein-Opuwo road is complete 
and only waiting for approval.
“That road is long overdue. It will 
connect Otuani and the main capital 
of the constituency,” //Hoeb said.
“I want the road to be tarred during 
this term.”
The councillor listed his priorities 
saying: “There are two roads actually. 
My priorities are the one from 
Sesfontein to Buros and the stretch 
from Omuramba. It is the shortest 
to Kamanjab. Those are some of the 
roads I am advocating for.”
//Hoeb’s comments come as residents 
raise concerns about the state of 
gravel roads in the region.
Sesfontein resident Moses Kaunda 
described the 270-kilometre gravel 
road from Khorixas to Sesfontein as 
a “destructive road” that damages 
vehicles.
“Imagine driving a small car on 
that road daily? It is a disaster. The 
government should consider tarring 
the gravel. Even if someone is injured 
and the ambulance is transporting 
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Sesfontein councillor pushes for tarred roads

them, they will die just due to the 
uncomfortable condition of the road,” 
Kaunda said.
He questioned whether the 
government has plans to address 
gravel roads, which he called 
“disastrous to vehicles.”
Opuwo Urban constituency 
councillor, Ueutjerevi Ngunaihe 
last year said that Opuwo and 
surrounding areas have been 

neglected.
“The only road that was developed 
from gravel to bitumen is the road 
between Kamanjab and Ruacana. The 
rest are gravel roads and are worn 
out,” Ngunaihe said.
He added that rivers cut off access 
during rainy seasons, sometimes 
preventing bodies from reaching the 
Opuwo mortuary for days.
Roads Authority manager of 

corporate communications, Hileni 
Fillemon, said the RA spent over 
N$2.2 million on road maintenance 
in Kunene this financial year, focusing 
on blading and reshaping gravel 
roads.
She said future plans include roads 
from the MR124 intersection to 
Otwani, DR3707 from Orupembe 
to Kaoko-Otavi, and DR3705 from 
Onjete to the end of the gravel section.

On the Oute River, Fillemon said the 
RA installed culverts at a cost of about 
N$3.6 million, but they were washed 
away. A larger bridge is planned, but 
“securing adequate funding for the 
project remains a challenge.”
She said the Oute Bridge remains a 
priority.
Efforts to get comment from Kunene 
Regional Governor Vipua Muharukua 
were unsuccessful.

The Sesfontein - Khorixas gravel road. -Photo: Contributed
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Patience Makwele

Health Minister Dr 
Esperance Luvindao has 
warned that Namibia could 

face an 84% increase in cancer 
cases by 2045, as health experts 
raised concerns over delayed 
diagnoses, limited rural screening 
services and growing barriers to 
treatment.
Speaking at the opening of the 
World Health Organization (WHO), 
International Atomic Energy Agency 
(IAEA) and International Agency for 
Research on Cancer (IARC) imPACT 
Review Mission in Windhoek on 
Monday, Luvindao described cancer 
as one of Namibia’s most pressing 
public health threats.
According to figures presented by 
the minister, Namibia recorded 
approximately 2,200 new cancer 
cases in 2018. Four years later, that 
figure had risen to 3,453 cases, 
while cancer-related deaths reached 
1,940.
She stressed that the situation is 
expected to worsen. Projections 
indicate that Namibia could record 
more than 6,300 new cancer cases 
annually by 2045 if current trends 
continue.
“This is not a prophecy we must 
accept. This is a warning we must 
answer,” Luvindao said.
The minister said breast cancer 
remains the most common cancer 
among women, with an estimated 
553 new cases recorded annually, 
while cervical cancer accounts for 
around 350 new cases each year 
despite being largely preventable 
through screening and vaccination.
While the government has invested 
in chemotherapy, radiotherapy 
and oncology services, health 
experts say one of the country’s 
biggest challenges remains the late 
diagnosis of cancer, particularly in 
rural communities.
Health expert Nalucha Buchane 
said too many patients continue to 
be treated repeatedly for symptoms 
rather than being referred for 
further investigations.
“One of the biggest challenges we 
face is delayed diagnosis. Patients 
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often present at clinics multiple 
times with persistent symptoms and 
are treated symptomatically without 
sufficient follow-up investigations,” 
Buchane said.
“We need to move away from a 

Namibian cancer cases set to surge 84% by 2045

culture where patients are repeatedly 
given painkillers, antibiotics or 
other medication without healthcare 
workers asking why the symptoms 
persist. Early testing and referrals 
must become standard practice.”
She said rural clinics and district 
hospitals should be strengthened to 
improve early detection.
“Cancer should not only be 
diagnosed once a patient reaches 
Windhoek Central Hospital or 
another referral facility. Frontline 
healthcare workers in villages, 
settlements and small towns must be 
empowered to identify warning signs 
much earlier,” she said.
Cancer Association of Namibia 
(CAN) principal officer Jo-Anne 
Crossman, previously revealed 
that the financial burden of cancer 
extends far beyond hospital bills.
“Many patients face substantial 
indirect costs, including transport, 
accommodation and loss of income, 
particularly those travelling from 
rural areas to access specialised 
treatment in Windhoek. These 
hidden costs often place enormous 
pressure on families already dealing 
with a life-threatening diagnosis,” 
Crossman said.
She warned that financial 
constraints continue to contribute to 
treatment delays and interruptions.
“Some patients postpone or even 
abandon treatment because they 
cannot afford the associated costs. 
Delayed treatment often results 
in disease progression, reduced 

treatment effectiveness and poorer 
outcomes for patients,” she said.
A resident in the Zambezi region 
who lost her mother to cervical 
cancer said the warnings about 
delayed diagnosis are painfully 
familiar.
The woman, who requested 
anonymity, said her mother 
repeatedly sought treatment at 
a local clinic after experiencing 
recurring symptoms.
According to her, healthcare workers 
initially treated the symptoms with 
pain medication and injections.
“She would get treatment and 
appear better for a few days, then 
the symptoms would return and we 
would be back at the hospital again, 
and nurses would give her pills for 
relieving the pain,” she said.
The distressed woman explained 
that the family eventually pushed for 
more comprehensive testing after a 
friend suggested there could be an 
underlying condition.
By then, the diagnosis revealed 
advanced cervical cancer.
“I had to take my late mother to 
the clinic myself, and the nurse I 
found on duty was very rude simply 
because I suggested that she should 
do other tests. She was furious 
and almost did not want to help us 
because I was apparently trying to 
teach her how to do her job,” the 
woman shared.
“When the test results finally came 
out, she already had stage three 
cancer that was progressing towards 

This is not a prophecy 
we must accept. This is a 
warning we must answer.

Dr Esperance Luvindao - Photo: Contributed

stage four. She only survived for six 
months after that.”
The woman said the diagnosis 
plunged the family into emotional 
and financial turmoil.
“We were completely unprepared. 
The costs of chemotherapy, 
travelling between hospitals 
and accommodation became 
overwhelming. We had to sell 
livestock just to try and keep up with 
expenses.”
She believes earlier intervention 
could have improved her mother’s 
chances of survival.
“Up to today, I still ask myself 
whether things would have been 
different if the cancer had been 
detected earlier. Many families 
are suffering because patients are 
only referred when the disease has 
already advanced.”
Clinical psychologist Anastasia 
France said cancer places enormous 
emotional strain on patients and 
their families long before treatment 
even begins.
“A cancer diagnosis often comes 
with fear, uncertainty, anxiety and 
depression. Patients are not only 
worried about survival; they are 
also worried about how they will 
pay for treatment, transport and 
accommodation, especially when 
treatment requires travel to major 
centres,” France said.

She said psychological support 
should be integrated into cancer 
care.
“The emotional burden of cancer is 
often underestimated. Many patients 
feel isolated and overwhelmed. 
Mental health support should form 
part of the treatment journey from 
diagnosis onward.”
Crossman also warned that some 
patients delay or abandon treatment 
because they cannot afford the 
indirect costs associated with care.
Luvindao acknowledged that 
Namibia still faces significant 
challenges, including workforce 
shortages, infrastructure limitations 
and unequal access to healthcare 
between urban and rural areas.
She said the international review 
mission would help identify gaps in 
the country’s cancer response and 
guide future investments.
“The recommendations that emerge 
from this mission will become 
the blueprint for our National 
Cancer Control Plan and guide our 
investment decisions, workforce 
training and policy direction for the 
next decade,” she said.
The review mission brings together 
experts from the WHO, IAEA and 
IARC to assess Namibia’s cancer 
prevention, screening, diagnosis and 
treatment systems.
In order to fight the surging 
outbreak of cancer cases, experts 
say Namibia’s ability to improve 
early detection and expand access 
to quality healthcare may determine 
whether the country can prevent 
thousands of avoidable deaths in the 
decades ahead.
Crossman said improving cancer 
outcomes will require stronger 
investment in early detection 
programmes, patient support 
services and access to treatment.
“The earlier cancer is detected, the 
better the chances of successful 
treatment and survival. Early 
diagnosis not only saves lives but 
also reduces the financial burden on 
patients, families and the healthcare 
system,” she said.

Key figures:

2,200 cancer cases in 2018

3,453 cases in 2022

1,940 cancer deaths in 2022

553 breast cancer cases annually

350 cervical cancer cases annually

· Projected 6,300 cases by 2045

· 84% increase forecast
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Minister of justice and 
labour relations, 
Fillemon Wise 

Immanuel, has said that artificial 
intelligence can be harnessed for 
decent work without job losses, 
provided governments choose 
retraining over retrenchment.
Speaking at the 114th 
International Labour Conference 
in Geneva, Switzerland on 
Monday, Immanuel offered 
an example of how the Social 
Security Commission had recently 
introduced digital tools to improve 
service delivery and accountability.
Although the transition directly 
affected 65 positions, no worker 
lost their job.
“Instead, retraining and upskilling 
were prioritised, demonstrating 
our commitment to a human-
centred transition,” Immanuel 
said.
Addressing delegates during 
debates on a report harnessing AI 
for decent work and the situation 
of workers in the occupied Arab 
territories, the minister rejected 
the notion that technology alone 
determines outcomes.
“Technology does not determine 
outcomes; but policies and 
institutions do,” he said, 
endorsing the central message of 
the report. 
“The future of work must be 
deliberately governed, not left to 
chance.”
Without adequate safeguards, he 
warned, AI risks shifting burdens 
onto vulnerable workers and 
deepening existing inequalities.
The Social Security Commission 
overhaul aligns with Namibia’s 
National Digitalisation and Skills 
Agenda and the Global Digital 
Compact.
The commission invested in 
retraining programmes that 
allowed affected workers to adapt 
to new roles within the digitalised 
system, turning a potential wave 
of job losses into a managed 
transition.
Immanuel acknowledged that 
many developing economies 
continue to face structural 
constraints, limited digital 

infrastructure and unequal access 
to technology.
He called for stronger 
international cooperation, capacity 
building, technology transfer 
and financing to ensure that AI 
becomes a driver of inclusive 
development rather than a new 
frontier of exclusion.
He also urged the International 
Labour Organisation (ILO) to 
expand technical assistance to 
help member states modernise 
labour market institutions and 
adapt social protection and skills 
systems to the realities of AI-
mediated work.
Immanuel encouraged member 
states to establish tripartite AI 
advisory mechanisms and to 
integrate algorithmic management 
and data governance into 
collective bargaining processes.
He further urged the ILO 
regional office for Africa to work 
closely with the African Union in 
operationalising the Continental 
Artificial Intelligence Strategy in 
support of Agenda 2063.
Turning to the second part of 
the director general’s report, 
Immanuel addressed what he 
called a devastating reality in 
Gaza.
“Decent work cannot flourish 
under occupation, conflict, 
or war,” he said, reaffirming 
Namibia’s support for the full 
implementation of the two-state 
solution in accordance with 
international law.
He also expressed solidarity with 
the Sahrawi people, whose right 
to self-determination remains 
unrealised, as well as with the 
people of Cuba, stating that 
unilateral coercive measures 
undermine development, run 
counter to international law, and 
are inconsistent with the ILO’s 
mandate to advance social justice.
he minister returned to the 
principle guiding Namibia’s 
domestic approach.
“We uphold the ILO’s founding 
principle that ‘labour is not a 
commodity’ and safeguard the 
rights and dignity of all workers,” 
he said. 
“In doing so, we can ensure that 
AI becomes a force for shared 
prosperity, inclusive labour 
markets and social justice.”

‘AI should serve 
workers, not 
replace them’ - 
Immanuel

Fillemon Wise Immanuel
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Editorial

Private schools, tutorial centres 
and the protection of teachers: is 
there a regulatory gap in Namibia?
SAKARIA JOHANNES

Private schools and tutorial 
centres have become an 
important part of Namibia’s 

educational landscape. They 
complement public education, 
create employment opportunities, 
and provide learners with alternative 
pathways to academic success. 
Many of these institutions operate 
professionally and contribute 
positively to the country’s 
development. However, an 
important question remains largely 
unexplored: Are teachers and other 
employees in the private education 
sector adequately protected?
The enactment of the Education 
Act, 2020 (Act No. 3 of 2020) was 
an important milestone in the 
regulation of education in Namibia. 
The Act provides a framework for 
the registration, governance, and 
operation of private schools. It 
seeks to ensure quality education 
and accountability. Yet, when one 
examines the realities faced by some 
employees in private schools and 
tutorial centres, there appears to be a 
gap between educational regulation 
and labour protection.
Across the country, concerns are 
occasionally raised about excessive 
workloads, long working hours, 
unpaid overtime, limited leave 
benefits, and the pressure experienced 
by some educators. While not every 
private institution is guilty of these 
practices, the allegations are serious 
enough to warrant public discussion. 
The challenge is that many teachers 
are reluctant to speak openly about 
their experiences. In a country with 
high unemployment levels, many fear 
that raising concerns could result in 
the loss of their jobs.
This situation creates a power 
imbalance between employers 
and employees. Teachers may feel 
compelled to accept conditions they 
would otherwise challenge because the 
alternative may be unemployment. As 
a result, some labour concerns remain 
hidden from public view.
The problem is further complicated 
by the fact that many private school 
teachers do not belong to labour 

unions or professional organisations. 
Unlike some workers who benefit from 
collective representation, private-
sector educators often face workplace 
disputes alone. When disagreements 
arise over contracts, salaries, overtime, 
dismissals, or working conditions, 
many teachers lack the resources to 
seek legal assistance.
Legal representation is expensive. 
For an educator earning a modest 
income, hiring a lawyer may simply 
be impossible. Consequently, many 
workers find themselves in a difficult 
position: they may have rights under 
Namibian labour law, but they lack 
the means to enforce those rights. In 
practice, access to justice becomes 
limited by financial realities.
The issue therefore raises broader 
questions about governance and 
oversight. Should educational 
authorities focus solely on academic 
standards, or should they also 
pay attention to the welfare of the 
educators responsible for delivering 
those standards? Can educational 
quality truly be separated from the 
working conditions of teachers?
A teacher who is overworked, 
underpaid, or fearful of victimisation 
is unlikely to perform at his or her 
best. The welfare of educators directly 
affects the quality of education 
received by learners. Protecting 
teachers is therefore not merely a 
labour issue; it is an educational issue.
To address these challenges, 
Namibia may need a more integrated 
approach. The Ministry of Education, 
Innovation, Youth, Sport, Arts and 
Culture and the Ministry of Labour, 
Industrial Relations and Employment 

Creation could strengthen cooperation 
in monitoring private educational 
institutions. Labour inspections could 
become more frequent, and awareness 
programmes could educate teachers 
about their rights and responsibilities.
There may also be merit in exploring 
specialised support mechanisms for 
employees in the private education 
sector. Such mechanisms could 
include confidential reporting systems, 
labour rights education, affordable 
legal assistance, and stronger 
protections for whistle-blowers who 
report labour abuses.
Perhaps the time has come for 
policymakers to consider an even 
bigger question: Should Namibia 
establish an Independent Private 
Education Ombudsman or Teachers’ 
Protection Office to safeguard the 
rights and welfare of educators in 
private schools and tutorial centres?
Such an institution could investigate 
complaints, provide mediation 
services, offer legal guidance, and 
ensure that teachers have a safe 
avenue through which to raise 
concerns without fear of victimisation. 
It would not exist to punish private 
schools but rather to promote fairness, 
accountability, and professional 
standards throughout the sector.
Private education remains an 
important partner in national 
development. The objective should 
not be to undermine private schools 
or tutorial centres. Instead, the goal 
should be to ensure that educational 
excellence is matched by labour 
justice. A nation that values education 
must also value educators.
As Namibia continues to reform and 
modernise its education system, 
one policy question deserves serious 
national debate: Who protects the 
teachers who dedicate their lives to 
educating the nation when they have 
nowhere else to turn?
The answer to that question may 
determine not only the future of 
private education but also the dignity 
of those entrusted with shaping 
Namibia’s future generations.
Sakaria Johannes is a Namibian 
Educator, Political science graduate 
and an historian. He can be reached 
at sackyuutsi@gmail.com

The recent installation of 
speed humps along sections 
of Windhoek’s B1 Western 

Bypass and A1 highway has once 
again exposed an unfortunate 
tendency within government 
decision-making: responding to 
tragedies with knee-jerk solutions 
rather than evidence-based 
interventions.
No one disputes that pedestrian 
fatalities on these roads are a serious 
concern. Every life lost is one too many, 
and authorities have a duty to act 
decisively to prevent further deaths. 
However, acting decisively is not the 
same as acting wisely.
The speed humps introduced by the 
Ministry of Works and Transport and 
implemented by the Roads Authority 
appear to be a reaction to recent 
pedestrian deaths on what is, by design, 
a high-speed road network. While the 
intention to save lives is commendable, 
the method chosen raises serious 
questions about planning, consultation 
and the understanding of modern road 
safety principles.
Almost immediately after the humps 
became operational, motorists 
reported severe traffic congestion and 
several rear-end collisions. One such 
incident reportedly involved a black 
SUV crashing into the back of a sedan 
shortly after the measures came into 
effect. Instead of reducing danger, the 
intervention appears to have introduced 
a new set of hazards.
Highways are engineered for 
uninterrupted traffic flow. Abrupt speed 
humps on roads carrying thousands of 
vehicles daily are unusual because they 
create sudden braking points, increase 
the likelihood of collisions and reduce 
overall traffic efficiency. Windhoek 
already struggles with increasing traffic 
volumes and congestion. The city can ill 
afford additional bottlenecks on some 
of its most important arterial roads.
Even if the speed humps were intended 
only as a temporary measure, they 
are still not an effective solution. 
Temporary solutions should minimise 
disruption while longer-term 
interventions are developed. In this 
case, the temporary measure itself has 
become part of the problem.
What makes the situation particularly 
frustrating is that there are numerous 
scientifically proven alternatives 
available.
Across the world, road safety experts 
have demonstrated that pedestrian 
fatalities on high-speed roads can 
be significantly reduced through 
infrastructure and technology. 
Pedestrian bridges and underpasses, 
improved fencing to prevent 
jaywalking, intelligent speed cameras, 
rumble strips, better street lighting, 
enhanced signage, controlled crossing 
points and targeted enforcement 
campaigns have all proven successful in 
different environments.
Data-driven traffic studies could 
have identified the precise causes of 
the accidents and guided authorities 
toward solutions tailored to local 
conditions. Instead, Namibia appears 
to have opted for the most visible 
solution rather than the most effective 
one.

Unfortunately, this is not the first time 
unusual road safety measures have 
raised eyebrows.
Namibians are still recovering from 
the spectacle of reflector jackets 
for livestock, introduced to reduce 
nighttime collisions involving 
animals. While the intention was 
understandable, the proposal became 
the subject of widespread ridicule. 
The problem was not the desire to 
save lives, but rather the perception 
that simplistic and somewhat comical 
remedies were being offered for 
complex challenges.
Road safety is a science. It is not 
guesswork.
The Safe System approach adopted by 
many countries recognises that human 
beings will inevitably make mistakes. 
Roads must therefore be designed in 
ways that minimise the consequences 
of those mistakes. This requires 
engineers, urban planners, behavioural 
scientists and road safety specialists 
working together to develop integrated 
solutions.
That is why the current controversy 
presents an opportunity for Works and 
Transport Minister Veikko Nekundi 
to demonstrate leadership. Rather 
than doubling down on a policy that 
is attracting widespread criticism, 
the minister should invite road traffic 
safety experts, transport engineers 
and independent specialists to conduct 
a comprehensive assessment of the 
affected sections.
Such consultations should not be 
viewed as a sign of weakness. On the 
contrary, they would demonstrate a 
willingness to place evidence above 
politics and expertise above expediency.
Public confidence in government 
interventions depends not only on good 
intentions but also on competence. 
Citizens want to know that policies 
are based on research, tested 
methodologies and international best 
practice.
The ultimate objective remains 
unquestionable: preventing 
unnecessary deaths on Namibia’s 
roads. But achieving that objective 
requires solutions that are both 
effective and sustainable.
Saving pedestrians should not come 
at the cost of creating new dangers 
for motorists. Nor should traffic 
management measures paralyse the 
city’s road network.
Namibia deserves better than 
reactionary policymaking. The country 
deserves solutions grounded in science, 
informed by experts and designed for 
long-term success.
Because when it comes to road safety, 
good intentions alone are not enough.

Speed humps on highways: When 
quick fixes create bigger problems

Saving pedestrians should 
not come at the cost of 
creating new dangers for 
motorists. Nor should traffic 
management measures 
paralyse the city’s road 
network.

Is
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Private schools, tutorial centres 
and the protection of teachers: is 
there a regulatory gap in Namibia?
SAKARIA JOHANNES

Private schools and tutorial 
centres have become an 
important part of Namibia’s 

educational landscape. They 
complement public education, 
create employment opportunities, 
and provide learners with alternative 
pathways to academic success. 
Many of these institutions operate 
professionally and contribute 
positively to the country’s 
development. However, an 
important question remains largely 
unexplored: Are teachers and other 
employees in the private education 
sector adequately protected?
The enactment of the Education 
Act, 2020 (Act No. 3 of 2020) was 
an important milestone in the 
regulation of education in Namibia. 
The Act provides a framework for 
the registration, governance, and 
operation of private schools. It 
seeks to ensure quality education 
and accountability. Yet, when one 
examines the realities faced by some 
employees in private schools and 
tutorial centres, there appears to be a 
gap between educational regulation 
and labour protection.
Across the country, concerns are 
occasionally raised about excessive 
workloads, long working hours, 
unpaid overtime, limited leave 
benefits, and the pressure experienced 
by some educators. While not every 
private institution is guilty of these 
practices, the allegations are serious 
enough to warrant public discussion. 
The challenge is that many teachers 
are reluctant to speak openly about 
their experiences. In a country with 
high unemployment levels, many fear 
that raising concerns could result in 
the loss of their jobs.
This situation creates a power 
imbalance between employers 
and employees. Teachers may feel 
compelled to accept conditions they 
would otherwise challenge because the 
alternative may be unemployment. As 
a result, some labour concerns remain 
hidden from public view.
The problem is further complicated 
by the fact that many private school 
teachers do not belong to labour 

unions or professional organisations. 
Unlike some workers who benefit from 
collective representation, private-
sector educators often face workplace 
disputes alone. When disagreements 
arise over contracts, salaries, overtime, 
dismissals, or working conditions, 
many teachers lack the resources to 
seek legal assistance.
Legal representation is expensive. 
For an educator earning a modest 
income, hiring a lawyer may simply 
be impossible. Consequently, many 
workers find themselves in a difficult 
position: they may have rights under 
Namibian labour law, but they lack 
the means to enforce those rights. In 
practice, access to justice becomes 
limited by financial realities.
The issue therefore raises broader 
questions about governance and 
oversight. Should educational 
authorities focus solely on academic 
standards, or should they also 
pay attention to the welfare of the 
educators responsible for delivering 
those standards? Can educational 
quality truly be separated from the 
working conditions of teachers?
A teacher who is overworked, 
underpaid, or fearful of victimisation 
is unlikely to perform at his or her 
best. The welfare of educators directly 
affects the quality of education 
received by learners. Protecting 
teachers is therefore not merely a 
labour issue; it is an educational issue.
To address these challenges, 
Namibia may need a more integrated 
approach. The Ministry of Education, 
Innovation, Youth, Sport, Arts and 
Culture and the Ministry of Labour, 
Industrial Relations and Employment 

Creation could strengthen cooperation 
in monitoring private educational 
institutions. Labour inspections could 
become more frequent, and awareness 
programmes could educate teachers 
about their rights and responsibilities.
There may also be merit in exploring 
specialised support mechanisms for 
employees in the private education 
sector. Such mechanisms could 
include confidential reporting systems, 
labour rights education, affordable 
legal assistance, and stronger 
protections for whistle-blowers who 
report labour abuses.
Perhaps the time has come for 
policymakers to consider an even 
bigger question: Should Namibia 
establish an Independent Private 
Education Ombudsman or Teachers’ 
Protection Office to safeguard the 
rights and welfare of educators in 
private schools and tutorial centres?
Such an institution could investigate 
complaints, provide mediation 
services, offer legal guidance, and 
ensure that teachers have a safe 
avenue through which to raise 
concerns without fear of victimisation. 
It would not exist to punish private 
schools but rather to promote fairness, 
accountability, and professional 
standards throughout the sector.
Private education remains an 
important partner in national 
development. The objective should 
not be to undermine private schools 
or tutorial centres. Instead, the goal 
should be to ensure that educational 
excellence is matched by labour 
justice. A nation that values education 
must also value educators.
As Namibia continues to reform and 
modernise its education system, 
one policy question deserves serious 
national debate: Who protects the 
teachers who dedicate their lives to 
educating the nation when they have 
nowhere else to turn?
The answer to that question may 
determine not only the future of 
private education but also the dignity 
of those entrusted with shaping 
Namibia’s future generations.
Sakaria Johannes is a Namibian 
Educator, Political science graduate 
and an historian. He can be reached 
at sackyuutsi@gmail.com
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Senegal’s Sonko and Faye Divide: A reflection on the dual system 
of legitimacy- one institutional and the other ideological.
PAUL T. SHIPALE 
(with inputs by Folito Nghitongovali 
Diawara Gaspar)

When political victory gives way to the 
burden of governance

Political movements are often 
forged in struggle. They emerge 
from dissatisfaction, mobilize 

citizens around a shared vision, and 
promise to transform society. During 
the journey to power, unity appears 
natural because attention is directed 
toward a common objective. Yet 
history repeatedly demonstrates that 
the greatest test of a movement is not 
winning power, it is governing after 
victory.
The emerging political divide between 
Senegalese President Bassirou Diomaye 
Faye and his former Prime Minister 
Ousmane Sonko offers a powerful 
illustration of this reality.
What initially appeared to be rumors of 
disagreement within Senegal’s ruling 
movement has evolved into a public 
political rupture. Sonko’s announcement 
that the party he cofounded called 
PASTEF would not formally participate 
in the newly constituted government 
signaled more than an internal 
dispute. It revealed the collapse of 
the dual leadership arrangement 
that characterized Senegal’s political 
transition following the historic 2024 
elections.
For Senegal, this moment represents a 
critical test of democratic resilience.
For Africa, it offers an important lesson 
about the relationship between political 
ideals and statecraft.
For Namibia, which is entering a 
transformative era of its own, it provides 
valuable insights into the challenges that 
accompany political transition, resource 
wealth, and national development.

The end of a political fusion
The electoral victory of 2024 in Senegal 
was built upon one of the most powerful 
political partnerships in contemporary 
Africa.
The slogan “Diomaye is Sonko, Sonko 
is Diomaye” projected an image of 
complete unity. To supporters, the two 
men represented different expressions of 
the same political project, a movement 
committed to reform, sovereignty, 
accountability, and economic 
transformation.
Today, that political fusion appears to 
have come to an end.
President Faye increasingly governs 
as an autonomous head of state, while 
Sonko positions himself as the defender 
of the movement’s original vision and 
ideological direction.
At the heart of this dispute lies a 
fundamental question that has surfaced 
throughout history whenever movements 
enter government. The question is; who 
truly embodies the mandate that brought 
a political movement to power?
President Faye possesses constitutional 
legitimacy. He is the elected head of 
state, entrusted with executive authority, 
responsible for foreign policy, national 
security, and the management of state 
institutions.
Sonko, however, possesses another 
form of legitimacy. As the founder 
and principal architect of PASTEF, he 
retains substantial influence over the 
movement’s grassroots supporters, 
parliamentary representatives, and 
political identity.
One commands the state. The other 
commands much of the political energy 
that made the state’s capture possible.
This creates a rare but significant 
political dynamic that struggles between 
constitutional authority and movement 

legitimacy.
History suggests that such arrangements 
are difficult to sustain indefinitely.

The paradox of political transformation
The disagreement between Sonko and 
Faye is not merely about personalities or 
political ambitions.
It reflects a deeper contradiction inherent 
in many reform movements.
Movements often gain support because 
they promise rupture. They challenge 
established systems, reject compromise, 
and offer a vision of profound change.
Governance demands something 
different.
Governments must manage public 
finances, reassure investors, negotiate 
international agreements, maintain 
institutional stability, and balance 
competing interests. The language 
of protest frequently collides with the 
realities of administration.
This paradox has appeared repeatedly 
throughout African history.
Liberation movements that once 
spoke the language of resistance later 
discovered that governing requires a 
different set of skills. Revolutionary 
rhetoric often encounters the constraints 
of economic realities, institutional 
responsibilities, and international 
obligations.
Activism rewards conviction. Governance 
rewards balance. Opposition thrives on 
certainty.
Leadership often requires compromise.
The Senegalese experience reminds us 
that political victory does not resolve 
these tensions. It simply shifts them from 
the streets into the institutions of the 
state.

Sovereignty and the reality of 
interdependence
Economic policy appears to be one of 
the major fault lines behind the growing 
divide.
Many of Sonko’s supporters were 
attracted by promises of greater national 
control over economic policy, strategic 
resources, and development priorities. 
The movement’s rise was partly driven by 
criticism of arrangements perceived as 
limiting Senegal’s sovereignty.
Yet governing a modern state requires 
engagement with an interconnected 
global system.
International lenders, financial markets, 
foreign investors, development 
institutions, and trade relationships 
all influence the choices available to 
governments.
For President Faye, maintaining 
constructive relations with international 
partners may be viewed as essential for 
preserving macroeconomic stability and 
financing development, even when others 
accuse him of compromising with the 
Bretton Woods Institutions and going 
back on the electoral promises. 
For Sonko and his supporters, excessive 
accommodation may appear to 
compromise the transformative vision 
that inspired the movement’s rise.
The tension reveals one of the defining 
questions confronting African states 
in the twenty-first century on how can 
countries preserve sovereignty while 
remaining integrated into the global 
economy?
The answer is neither isolation nor 
dependency but that true sovereignty 
is not the rejection of international 
engagement. It is the capacity to engage 
from a position of confidence, strategic 
clarity, and national purpose.

Diplomacy as the management of 
power
This debate inevitably leads to a broader 
reflection on diplomacy.
Diplomacy is often described as the 

peaceful management of relations among 
states. While accurate, such a definition 
overlooks a crucial reality: diplomacy is 
also the management of power.
Nations negotiate not because power is 
equally distributed, but because it is not.
The effectiveness of diplomacy is 
influenced by economic strength, 
technological capacity, political stability, 
and strategic resources.
Africa’s diplomatic history reflects this 
reality.
Long before colonialism, African 
kingdoms and empires practiced 
sophisticated diplomacy through 
alliances, mediation, trade agreements, 
and political negotiations. Colonial 
rule disrupted many of these systems, 
but diplomacy later became a powerful 
instrument of liberation.
African leaders used diplomatic 
engagements to challenge colonialism, 
secure international support, and build 
the foundations of sovereignty.
Today, diplomacy remains central to 
Africa’s future.
The challenge is no longer simply 
achieving political independence. It is 
transforming political independence 
into economic resilience, technological 
advancement, and strategic influence.
In this sense, diplomacy is not merely a 
foreign policy tool. It is an instrument of 
development and sovereignty.

The politics of resource wealth
The timing of the Sonko and Faye’s 
divide is particularly significant because 
Senegal is entering a new era as a natural 
gas producer.
Large scale offshore energy projects 
have created expectations of accelerated 
growth, job creation, and economic 
transformation.
Yet resource wealth often raises difficult 
questions.
Who controls the revenue?
How should wealth be distributed?
How much influence should foreign 
investors possess?
How can national interests be protected 
while attracting capital?
President Faye appears inclined toward 
preserving contractual stability and 
investor confidence.
Sonko, who is now the speaker of 
Parliament and second in command of 
the state, has consistently emphasized 
resource sovereignty and stronger 
national participation in strategic sectors.
This debate mirrors conversations taking 
place across the African continent.
Natural resources create opportunities, 
but they also create political pressures. 
The management of resource wealth 
often becomes a test of leadership, 
institutional strength, and national 
vision.
What can we learn from this binary 
dichotomy? 
Although Senegal and Namibia have 
different historical trajectories, Namibia 
can draw important lessons from this 

unfolding political moment.

Institutions must be stronger than 
individuals
The first lesson is that political stability 
ultimately depends on institutions rather 
than personalities.
Political movements may rise around 
charismatic leaders, but sustainable 
governance requires mechanisms capable 
of managing disagreement without 
threatening national stability.
Strong institutions provide continuity 
when political alliances evolve or 
fracture.
The long term health of any democracy 
depends on the strength of its 
constitutional structures rather than the 
popularity of individual leaders.

Liberation legitimacy has limits
A second lesson concerns the evolution of 
political legitimacy.
Throughout Africa, many ruling parties 
derived authority from liberation 
struggles or transformative political 
movements. However, historical 
legitimacy alone cannot sustain public 
confidence indefinitely.
Citizens increasingly judge governments 
based on performance, economic 
outcomes, service delivery, and 
opportunities for future generations.
Political history may open the door 
to power, but effective governance 
determines whether that power endures. 
Nevertheless, staying true to the 
promises and loyalty to a cause is also 
a great attribute that says one is not 
blinded by absolute power and does not 
go back on their promises. 

Resource wealth is not development
Namibia’s recent oil discoveries have 
generated significant optimism.
Yet Senegal’s experience serves as a 
reminder that resource wealth alone does 
not guarantee prosperity.
Many nations possess abundant 
resources while remaining dependent, 
unequal, or economically vulnerable.
The real challenge is converting 
natural wealth into productive 
capacity, industrialization, education, 
infrastructure, innovation, and 
employment.
Oil and gas should be viewed as tools or 
instruments of development rather than 
development itself.

Diplomacy must deliver national 
capacity
As global competition for African 
resources intensifies, Namibia 
faces opportunities similar to those 
confronting Senegal.
The objective should not simply be 
attracting foreign investment.
The objective should be negotiating 
partnerships that strengthen domestic 
capabilities through technology transfer, 
skills development, local content 
participation, and industrial growth.
Successful diplomacy is measured not 
by the volume of agreements signed but 
by the long term national benefits those 
agreements generate.

Democracy is tested during 
disagreement
Perhaps the most important lesson 
concerns democratic maturity.
Political disagreements are inevitable.
Leadership transitions are inevitable.
Competing visions for development are 
inevitable.
The true measure of democracy is not 
the absence of conflict but the ability 
to manage conflict within institutional 
frameworks.
Strong democracies survive 
disagreement because institutions remain 
stronger than factions. Perhaps one last 
lesson learned is about the ‘Trap of Dual 

Leadership’. The “Diomaye is Sonko, 
Sonko is Diomaye” dynamic that won 
the 2024 election proved unsustainable. 
Delegating supreme executive power 
requires a clear definition of roles; a 
Prime Minister trying to exert more 
power than the President or a Prime 
Minister controlling party narratives 
more than the President can inevitably 
trigger a constitutional crisis and raises 
an important question of legitimacy. 

Conclusion: Beyond Senegal, toward a 
broader African reflection
Much of the discussion surrounding 
the Sonko and Faye divide focuses on 
political calculations, alliances, and 
immediate consequences.
Yet the deeper significance of this 
moment lies elsewhere.
The crisis raises profound questions 
about power, legitimacy, sovereignty, 
leadership, and the difficult transition 
from political aspiration to practical 
governance. Will Diomaye Faye succeed 
in convincing people of his legitimacy 
without Sonko? Nothing is less certain. 
Will Sonko seek to have him removed 
from office? The question remains open. 
The response from Sonko’s tone was 
not rebellion, but it was not submission 
either. It was something more complex: a 
recalibration of power.
What we are trying to articulate 
with unusual clarity is the central 
contradiction now defining Senegal’s 
leadership. On one level, Bassirou 
Diomaye Faye is the constitutional head 
of state, elected by the people and bound 
to govern for the nation. On another 
level, Ousmane Sonko remains the 
political anchor of the movement that 
made that presidency possible.
The result is a dual system of 
legitimacy—one institutional, the other 
ideological.
However, this fratricidal duel is 
overshadowing the country’s real 
difficulties: healthcare, the economy and, 
above all, youth unemployment.
Senegal’s experience reflects a challenge 
confronting many African nations.
How can reform movements preserve 
their ideals once they enter government?
How can sovereignty be strengthened in 
an interconnected world?
How can resource wealth be transformed 
into broad based development?
How can institutions remain stable when 
political consensus breaks down?
For Namibia, these questions are 
particularly relevant as the country 
enters a new phase shaped by energy 
discoveries, generational change, and 
evolving expectations from its citizens.
The lesson is clear.
Winning power is not the final 
destination.
The true challenge lies on what to do with 
that power and in building institutions 
capable of reconciling ideals with reality, 
ambition with responsibility, and political 
change with national stability. Indeed, 
Senegal’s future political trajectory will 
depend largely on how the relationship 
between President Bassirou Diomaye 
Faye and the new Speaker of Parliament 
Ousmane Sonko develops. One thing 
is already certain: Senegal’s political 
landscape is undergoing a profound 
transformation in which state institutions 
will increasingly play a central role in 
redefining the balance of power.
In the end, the future of both Senegal and 
indeed of Africa as a whole will depend 
not merely on the leaders who govern, 
but on the strength of the institutions 
that endure long after individual leaders 
have passed from the political stage.
Disclaimer: The opinions expressed 
here do not necessarily reflect those of 
our employers or this newspaper. They 
represent our personal views as citizens 
and Pan-Africanists.

Senegal’s Sonko and Faye Divide: A reflection on the dual 
system of legitimacy - one institutional and the other ideological 
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Namibia a key player in 
supply of critical minerals
CHAMWE KAIRA

Namibia has been cited as 
an important country in 
the global supply of critical 

minerals.
At the Critical Minerals Forum’s US-
Africa Investment Summit, the United 
States Ambassador to Namibia, John 
Giordano, delivered a keynote address 
highlighting Namibia’s growing 
importance in the global race to secure 
critical minerals, energy resources and 
integrated industrial systems.
Giordano emphasised that the global 
economy is entering a new phase in 
which economic power is increasingly 
determined not only by access to 
natural resources but by the ability 
of countries to build “systems that 
scale”.
These systems connect resources, 
infrastructure, energy, capital and 
technology into functioning value 
chains that can sustain long-term 
industrial growth.
He noted that while global attention 
often focuses on digital innovation and 
artificial intelligence, the foundation 
of the AI-driven economy remains 
physical.
Electricity generation, data 
infrastructure, logistics networks 
and critical minerals are all 
essential components underpinning 
technological advancement.
As global demand for these inputs 
rises, countries capable of integrating 
them into efficient systems are 
expected to gain strategic economic 
advantage.
In light of this, Africa was described 
as increasingly central to future global 
industrial development due to its 

mineral wealth, energy potential and 
rapidly growing population. 
However, the US diplomat stressed 
that long-term success will depend not 
only on resources but on governance, 
infrastructure development, 
transparency and the ability to attract 
sustained investment.
Namibia was highlighted as a leading 
example of this approach.
The country is home to significant 
uranium reserves, ranking as the 
world’s third-largest producer, as well 
as deposits of rare earth elements such 
as dysprosium and terbium, along 
with emerging lithium resources and 
offshore oil and gas potential.
These assets position Namibia as 
a potentially important supplier in 
global energy transition and high-
technology supply chains.
Beyond its natural resources, Namibia 
was presented as actively positioning 
itself as a strategic hub within a 
broader Southern African energy and 

logistics corridor.
The country is pursuing an integrated 
development model that links mineral 
extraction to value addition, aligns 
energy production with export 
capacity, and develops infrastructure 
as interconnected systems rather than 
isolated projects.
According to the ambassador, this 
systems-based approach is a key factor 
attracting international investment, 
as global capital increasingly seeks 
environments where projects can 
move efficiently from planning to 
construction and operation.
He emphasised that in today’s global 
economy, execution capacity is 
becoming as important as resource 
endowment.
The United States was identified 
as a key partner in supporting 
Namibia’s development strategy 
through commercial diplomacy and 
cooperation with institutions such as 
the US Export-Import Bank, the US 
International Development Finance 
Corporation and the US Trade and 
Development Agency.
These partnerships aim to mobilise 
financing, reduce investment risk and 
support infrastructure development 
across the energy, transport and 
digital sectors.
Giordano concluded that the next 
phase of global economic competition 
will be defined by countries that can 
effectively connect natural resources 
to energy systems, infrastructure and 
industrial production.
In this context, Namibia was 
presented as an emerging example 
of how resource-rich countries can 
leverage governance, investment and 
infrastructure development to position 
themselves within global value chains.

John Giordano

GIPF earns N$134m 
from MTC shares
CHAMWE KAIRA

Mobile 
Telecommunications 
Limited (MTC) 

increased its dividend payments to 
shareholders to N$467.1 million 
during the latest reporting period 
ended 31 March, up from N$369.5 
million paid in the corresponding 
period a year earlier.
The largest beneficiary of the 
dividend distribution was the 
Government of the Republic of 
Namibia, which received N$280.9 
million, compared to N$212.1 
million in the previous period.
The government’s stake in MTC 
is held through the Namibia Post 
and Telecommunications Holdings 
Limited (NPTH), which received 

N$222.2 million in the prior period. 
No dividend allocation was recorded 
under NPTH in the latest reporting 
period following changes in the 
company’s shareholding structure.
The Government Institutions 
Pension Fund (GIPF) received 
dividends of N$134.4 million, 
up from N$106.4 million in the 
previous period.
Other shareholders collectively 
received N$51.8 million, compared 
to N$41 million a year earlier.
Overall, total dividends paid to 
shareholders rose by more than 26% 
from N$467.1 million, reflecting 
the telecommunications company’s 
continued profitability and 
commitment to delivering returns to 
investors.

Total dividends paid to shareholders by MTC rose by more than 26% from
N$369.5 million to N$467.1 million during the six months ended 31 March 
2026. - Photo: Contributed
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Namibia a key player in 
supply of critical minerals
CHAMWE KAIRA

Namibia has been cited as 
an important country in 
the global supply of critical 

minerals.
At the Critical Minerals Forum’s US-
Africa Investment Summit, the United 
States Ambassador to Namibia, John 
Giordano, delivered a keynote address 
highlighting Namibia’s growing 
importance in the global race to secure 
critical minerals, energy resources and 
integrated industrial systems.
Giordano emphasised that the global 
economy is entering a new phase in 
which economic power is increasingly 
determined not only by access to 
natural resources but by the ability 
of countries to build “systems that 
scale”.
These systems connect resources, 
infrastructure, energy, capital and 
technology into functioning value 
chains that can sustain long-term 
industrial growth.
He noted that while global attention 
often focuses on digital innovation and 
artificial intelligence, the foundation 
of the AI-driven economy remains 
physical.
Electricity generation, data 
infrastructure, logistics networks 
and critical minerals are all 
essential components underpinning 
technological advancement.
As global demand for these inputs 
rises, countries capable of integrating 
them into efficient systems are 
expected to gain strategic economic 
advantage.
In light of this, Africa was described 
as increasingly central to future global 
industrial development due to its 

mineral wealth, energy potential and 
rapidly growing population. 
However, the US diplomat stressed 
that long-term success will depend not 
only on resources but on governance, 
infrastructure development, 
transparency and the ability to attract 
sustained investment.
Namibia was highlighted as a leading 
example of this approach.
The country is home to significant 
uranium reserves, ranking as the 
world’s third-largest producer, as well 
as deposits of rare earth elements such 
as dysprosium and terbium, along 
with emerging lithium resources and 
offshore oil and gas potential.
These assets position Namibia as 
a potentially important supplier in 
global energy transition and high-
technology supply chains.
Beyond its natural resources, Namibia 
was presented as actively positioning 
itself as a strategic hub within a 
broader Southern African energy and 

logistics corridor.
The country is pursuing an integrated 
development model that links mineral 
extraction to value addition, aligns 
energy production with export 
capacity, and develops infrastructure 
as interconnected systems rather than 
isolated projects.
According to the ambassador, this 
systems-based approach is a key factor 
attracting international investment, 
as global capital increasingly seeks 
environments where projects can 
move efficiently from planning to 
construction and operation.
He emphasised that in today’s global 
economy, execution capacity is 
becoming as important as resource 
endowment.
The United States was identified 
as a key partner in supporting 
Namibia’s development strategy 
through commercial diplomacy and 
cooperation with institutions such as 
the US Export-Import Bank, the US 
International Development Finance 
Corporation and the US Trade and 
Development Agency.
These partnerships aim to mobilise 
financing, reduce investment risk and 
support infrastructure development 
across the energy, transport and 
digital sectors.
Giordano concluded that the next 
phase of global economic competition 
will be defined by countries that can 
effectively connect natural resources 
to energy systems, infrastructure and 
industrial production.
In this context, Namibia was 
presented as an emerging example 
of how resource-rich countries can 
leverage governance, investment and 
infrastructure development to position 
themselves within global value chains.

John Giordano

GIPF earns N$134m 
from MTC shares
CHAMWE KAIRA

Mobile 
Telecommunications 
Limited (MTC) 

increased its dividend payments to 
shareholders to N$467.1 million 
during the latest reporting period 
ended 31 March, up from N$369.5 
million paid in the corresponding 
period a year earlier.
The largest beneficiary of the 
dividend distribution was the 
Government of the Republic of 
Namibia, which received N$280.9 
million, compared to N$212.1 
million in the previous period.
The government’s stake in MTC 
is held through the Namibia Post 
and Telecommunications Holdings 
Limited (NPTH), which received 

N$222.2 million in the prior period. 
No dividend allocation was recorded 
under NPTH in the latest reporting 
period following changes in the 
company’s shareholding structure.
The Government Institutions 
Pension Fund (GIPF) received 
dividends of N$134.4 million, 
up from N$106.4 million in the 
previous period.
Other shareholders collectively 
received N$51.8 million, compared 
to N$41 million a year earlier.
Overall, total dividends paid to 
shareholders rose by more than 26% 
from N$467.1 million, reflecting 
the telecommunications company’s 
continued profitability and 
commitment to delivering returns to 
investors.

Total dividends paid to shareholders by MTC rose by more than 26% from
N$369.5 million to N$467.1 million during the six months ended 31 March 
2026. - Photo: Contributed
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TOP Gainers NSX Local

Share code Close 1M%

Oryx Properties Ltd 11.49 4.40%

FirstRand Namibia Ltd 38.03 2.80%

TOP Losers NSX Local

Share code Close 1M%

Capricorn Group Ltd 13.70 -0.90%

Paratus Namibia Holdings Ltd 12.81 -0.20%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Old Mutual Ltd 11.71 3.08%

PSG Konsult Limited 13.21 2.17%

Investec Limited 101.35 1.45%

B2Gold Corporation 74.68 1.01%

Momentum Metropolitan Holdings 18.49 0.82%
  

TOP 5 Losers NSX Overall

Share code Close 1W%

Capricorn Group Limited 13.7 -8.67%

Truworths 52.18 -5.25%

Shoprite Holdings 217.62 -1.97%

Standard Bank Group 168 -1.36%

Vukile Property Fund Limited 12.43 -1.27%
         

Commodities

Close 1D% %MoM %YTD

Brent 72.59 0.36% -12.36% -11.58%

Gold 2049.6 1.04% 11.58% 11.41%

Platinum 1061.3 0.13% 2.86% -1.91%

Copper 384.95 0.48% -3.02% 2.12%

Uranium 50.35 N/A N/A
    

Currencies

Close 1D% %MoM %YTD

USD/ZAR 18.2252 -0.80% 1.62% 7.41%

EUR/ZAR 19.9352 -1.05% 2.40% 10.15%

GBP/ZAR 22.5409 -1.34% 2.20% 10.46%

USD/EUR 0.9161 0.60% -0.75% -2.28%

    

Money Market Rates

Bank 3 MONTH 6 MONTH 9 MONTH 12 MONTH

NCDs 7.75 8.275 8.5625 8.75

TB/GC 8.05 8.55 8.69 8.74

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7724.53 -0.82% 1.21% 2.26%

S&P500 4090.75 -0.70% -0.24% 6.97%

DAX 15681.6 -0.84% 0.50% 11.46%

ASX 7193.1 -0.06% -0.61% 3.55%

NASDAQ 12025.33 -0.46% -0.83% 15.77%

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 77,062 -1.48% 0.98% 5.53%

All Share 
Industrials

110,641 -1.90% 1.76% 14.18%

Mid Cap 76,546 -1.30% -0.03% -0.74%

Small Cap 68,664 -0.82% -0.90% -0.07%

Industrial 25 104,168 -1.90% 2.01% 15.39%

Financial 15 15,183 -2.07% -1.93% -2.22%

Resource 10 69,282 -0.19% 2.07% -1.97%

Top 40 71,468 -1.52% 1.23% 6.85%

CATALYST
I N V E S T M E N T  M A N A G E R S

Email: info@catalyst.com.na  |  Tel: +264833308080

Crude has dropped by about 
11% this year as the Federal 
Reserve’s most aggressive 

tightening campaign in a generation 
spurred concerns of a US slowdown 
or recession, although most investors 
now expect that policymakers will 
pause rate increases. The drop has 
come despite a surprise production 
cut by OPEC and its allies including 
Russia. Still, there’s little evidence that 
Moscow has so far reduced its supply 
despite a vow to do so.

Oil’s recent weakness may reflect 
“an outsized amplification of the 
real economic dampening, especially 
given the financial linkages,” said 
Vishnu Varathan, Asia head of 
economics and strategy at Mizuho 
Bank Ltd. There are now risks of a 
further “OPEC supply response, or 
at least jawboning from the group, in 
an attempt to backstop or shore up 
prices,” he said.

Speculators sharply ramped up 

Oil steadies as traders grapple 
with demand outlook after slump

bets against oil markets last week, 
data showed. Money managers 
posted the largest increase on 
record in short positions on 
Europe’s diesel market, while 
also lifting them by the most 
since last March on Brent. US 
crude and diesel markets also 
saw increases just weeks after 
the OPEC+ cut designed to stem 
bearishness.

Goldman Sachs Group Inc. 
laid the blame for oil’s drop over 
the past three weeks on a “mostly 
macro-financial selloff,” according 

to a note from analysts including 
Daan Struyven. The bank expects 
the global market to swing to 
“large deficits” in the second half, 
supporting its case for higher prices.

The prompt spread for global 
benchmark Brent — the gap 
between its two nearest contracts 
— was last at 23 cents a barrel in 
backwardation. The figure has 
been fluctuating recently, swinging 
between 37 cents and 15 cents a 
barrel in backwardation over the 
previous week.- MONEYWEB

Speculators sharply ramped up bets against oil markets last week, data 
showed. Money managers posted the largest increase on record in short 
positions on Europe’s diesel market, while also lifting them by the most 
since last March on Brent. 

This data is provided by FACTSET, YFfinance and the NSX as at 17/08/2023

TOP Gainers NSX Local

Share code Close 1MoM%

Namibia Breweries 37.19 1.06%

Capricorn Group Limited 15.02 0.07%

TOP Losers NSX Local

Share code Close 1MoM%

FirstRand Namibia Ltd 48.01 -4.00%

Letshego Holdings (Namibia) Ltd 3.94 -0.25%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Trustco Group Holdings Limited 1 11.11%

Paladin Energy Limited 9.3 7.27%

Tadvest Limited NM 16.99 5.59%

Vukile Property Fund Limited 13.66 4.51%

Standard Bank Group 193.06 1.08%

TOP 5 Losers NSX Overall

Share code Close 1W%

Anglo-American plc 525 -4.28%

FirstRand Namibia Ltd 48.01 -4.00%

PSG Konsult Limited 13.86 -3.28%

Truworths 69.64 -2.99%

B2Gold Corporation 59.21 -2.28%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 19.135021 0.30% 5.93% 12.62%

EUR/ZAR 20.808857 -0.10% 2.54% 14.52%

GBP/ZAR 24.3474 0.29% 3.00% 18.50%

USD/EUR 0.91956145 0.23% 3.24% -1.50%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 83.45 -1.70% 4.48% -2.86%

Gold NYMEX Near Term ($/ozt) 1896.1 -0.34% -3.27% 4.20%

Platinum NYMEX Near Term ($/ozt) 885.3 -0.07% -9.11% -17.55%

Copper Cash Official LME ($/mt) 8132 0.07% -6.00% -3.04%

Uranium Near Term (NYM $/lbs) 50.35 0.00% 0.00% 16.96%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs  7.90  8.33  8.51  8.70 

Treasury Bill Rates  8.28  9.02  9.15  9.16 

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 74220 -0.93% -3.03% 2.55%

All Share Industrials 111112 -0.22% -1.06% 14.89%

Mid Cap 75188 -1.07% -0.07% -1.41%

Small Cap 68969 -0.71% 3.10% 1.21%

Industrial 25 104627 -0.21% -1.28% 16.10%

Financial 15 16768 -1.05% 1.43% 9.15%

Resource 10 55716 -1.80% -11.07% -19.87%

Top 40 68722 -0.89% -3.68% 3.57%

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7322 -0.48% -1.77% -3.08%

S&P500 4412 0.17% -2.45% 15.36%

DAX 15690.08 -0.63% -2.36% 11.52%

ASX 7146 -0.68% -1.89% 2.88%

NASDAQ 13441 -0.25% -5.65% 29.41%

NSX Overall 1576 -0.51% -3.55% -3.35%

NSX Local 669 0.52% -0.32% 31.85%

This data is provided by FACTSET and YFinance as at 18/12/2025

TOP Gainers NSX Local

Share code Close 1MoM%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

26.04 12.78%

SBN Holdings Ltd 12.10 2.11%

Mobile Telecommunications Limited 9.16 1.78%

Namibia Breweries 30.01 0.00%

TOP Losers NSX Local

Share code Close 1MoM%

Letshego Holdings (Namibia) Ltd 5.28 -0.38%

FirstRand Namibia Ltd 54.5 -0.04%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Truworths 58.00 8.63%

Vukile Property Fund Limited 24.51 4.74%

Sanlam Limited 100.54 4.11%

Old Mutual Ltd 14.68 4.04%

Momentum Metropolitan Holdings 37.89 3.87%

TOP 5   Losers NSX Overall

Share code Close 1W%

Paladin Energy Limited 92.12 -8.58%

B2Gold Corporation 76.55 -2.99%

Tadvest Limited NM 15.26 -0.91%

Anglo-American plc 651.39 -0.89%

PSG Financial Services Ltd (Prev. PSG 
Konsult Limited)

25.86 -0.65%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.73125 0.04% -2.45% -11.28%

EUR/ZAR 19.620739 -0.04% -1.12% 0.57%

GBP/ZAR 22.409838 -0.32% -0.67% -5.09%

USD/EUR 0.85273296 0.05% -1.24% -11.80%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 59.68 1.29% -7.04% -20.04%

Gold NYMEX Near Term ($/ozt) 4347.5 1.00% 6.86% 65.35%

Platinum NYMEX Near Term ($/ozt) 1932.70 3.35% 25.04% 116.19%

Copper Cash Official LME ($/mt) 11720.00 0.72% 8.53% 34.62%

Uranium Near Term (NYM $/lbs) 79.25 1.21% 4.00% 8.71%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.95 7.25 7.35 7.55

Treasury Bill Rates 7.33 7.44 7.50 7.51

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 114,515.83 0.41% 1.5% 35.61%

All Share Industrials 145,407.08 0.09% -5.2% 13.73%

Mid Cap 110,961.51 0.74% 3.0% 23.17%

Small Cap 106,786.42 0.00% 2.0% 14.35%

Industrial 25 136,566.81 0.11% -5.7% 14.94%

Financial 15 24,742.60 0.74% 2.7% 19.18%

Resource 10 122,181.90 0.38% 10.0% 134.50%

Top 40 106,838.22 0.35% 1.6% 41.24%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 9,774.32 0.92% 1.02% 35.61%

S&P500 6,809.05 -1.16% 0.73% 13.73%

DAX 24,197.00 -0.48% 1.57% 23.17%

ASX 8,588.20 -0.16% -0.59% 14.35%

NASDAQ 23,135.74 -1.81% -0.06% 14.94%

NSX Overall 2,093.84 0.40% 3.30% 21.01%

NSX Local 807.38 0.02% 3.35% 27.55%

This data is provided by FACTSET and YFinance as at 03/06/2026

TOP Gainers NSX Local

Share code Close 1MoM%

Letshego Holdings (Namibia) Ltd 5.52 3.18%

SBN Holdings Ltd 13.21 0.99%

FirstRand Namibia Ltd 55.11 0.97%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

28.05 0.68%

Mobile Telecommunications Limited 9.33 0.54%

TOP Losers NSX Local

Share code Close 1MoM%

Paratus Namibia Holdings Ltd 12.3 -0.40%

Oryx Properties Limited 13.64 -0.07%

Nictus Holdings - Nam 3.4 0.00%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Anglo-American plc 901.49 4.50%

Paladin Energy Limited 138.02 4.07%

SBN Holdings Ltd 13.21 0.30%

Mobile Telecommunications Limited 9.33 0.21%

Investec Limited 138.23 0.17%

TOP 5  Losers NSX Overall

Share code Close 1W%

Sanlam Limited 81.79 -5.80%

Standard Bank Group 304.39 -5.46%

Santam Limited 364.97 -4.63%

Firstrand Limited 90.09 -4.30%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.2832 -0.51% -2.49% -2.12%

EUR/ZAR 18.907236 -0.56% -3.12% -3.03%

GBP/ZAR 21.87892 -0.41% -3.31% -2.01%

USD/EUR 0.8612152 0.01% 0.78% 1.00%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 96 1.07% -11.25% 57.76%

Gold NYMEX Near Term ($/ozt) 4489.1 0.31% -3.04% 3.78%

Platinum NYMEX Near Term ($/ozt) 1937.40 0.78% -2.97% -4.77%

Copper Cash Official LME ($/mt) 13966.00 1.06% 8.31% 11.69%

Uranium Near Term (NYM $/lbs) 85.90 -0.41% 0.12% 5.27%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.79 7.01 7.18 7.26

Treasury Bill Rates 7.05 7.28 7.31 7.37

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 112,987.06 -0.89% -1.0% -1.58%

All Share Industrials 137,662.34 -1.28% 1.0% -5.50%

Mid Cap 105,684.29 0.14% -5.3% -7.01%

Small Cap 106,459.32 -0.93% -0.1% -0.45%

Industrial 25 128,489.84 -1.30% 0.9% -6.03%

Financial 15 24,775.70 -0.58% -1.5% 0.19%

Resource 10 122,285.38 -0.77% -2.9% -0.33%

Top 40 105,239.49 -0.96% -0.9% -1.59%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 10,373.51 0.33% 0.09% -1.58%

S&P500 7,565.96 0.13% 5.25% -5.50%

DAX 24,795.94 0.48% 3.42% -7.01%

ASX 8,785.70 -0.06% -0.06% -0.45%

NASDAQ 26,863.33 0.03% 7.88% -6.03%

NSX Overall 2,338.53 -0.72% 3.48% 12.30%

NSX Local 838.97 0.04% 0.79% 9.32%

GIPF earns N$134m from MTC shares
FROM PREVIOUS PAGE 

MTC revenue rose to N$1.95 billion, 
driven by prepaid, enterprise and 
roaming services.
Prepaid services remained the 
company’s largest source of income, 
contributing N$1.26 billion in 
revenue compared to N$1.15 billion 
previously.
Usage charges accounted for the 
bulk of prepaid revenue at N$1.21 
billion, while starter pack sales 
increased to N$6.5 million from 
N$4.1 million.
Other prepaid-related income rose 
to N$38.3 million from N$34.0 
million.
 Revenue from contract customers 
amounted to N$266.3 million, 
down from N$285.6 million in the 

comparative period.
Within this segment, monthly 
subscription fees increased to 
N$221.2 million from N$212.1 
million, while usage charges 
declined to N$32.1 million from 
N$60.6 million.
Contract handset revenue 
contributed N$1.4 million.
 Roaming income recorded strong 
growth, rising to N$101.2 million 
from N$69.7 million. The increase 
was largely driven by visitor roaming 
revenue, which climbed to N$97.4 
million from N$62.4 million.
Revenue from contract roaming 
customers declined to N$3.9 million 
from N$7.3 million.
 Handset and accessories sales 
generated N$161.0 million, slightly 
lower than the N$170.4 million 

recorded in the corresponding 
period.
 Enterprise services delivered 
notable growth, with revenue 
increasing to N$101.6 million 
from N$76.8 million, highlighting 
continued demand for business 
connectivity and digital solutions.
 Other revenue streams also 
contributed to overall performance, 
including interconnect income of 
N$14.1 million, bulk SMS revenue 
of N$31.3 million and site rental 
income of N$14.7 million.
 In the second half of the financial 
year, MTC said it will focus on 
driving prepaid revenue growth, 
accelerating broadband adoption, 
expanding enterprise contracts, and 
advancing the monetisation of its 
digital platforms.
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Geopolitical tensions threaten fiscal outlook
CHAMWE KAIRA

In light of geopolitical tensions 
and economic disruptions, 
achieving the proposed fiscal 

outcomes for the 2026/27 financial 
year will require significant 
improvements in how offices, 
ministries and agencies (OMAs) 
manage their daily operations.
Prime Minister Elijah Ngurare says 
Namibia is standing at a critical 
juncture as it prepares to implement 
its 2026/27 national budget of N$87.9 
billion, a fiscal framework he says was 
tabled under initially stable global 
conditions that have since shifted 
sharply due to the ongoing war in the 
Middle East.
Ngurare told a budget reform rollout 
workshop held in Windhoek that 
the changing global environment 
is already exerting pressure on 
Namibia’s economy.
He warned that higher imported 
inflation through fuel and food prices, 
rising shipping and import costs, and 
weaker external demand are likely to 
weigh on growth prospects and fiscal 
stability.
He further noted that these 
developments highlight the need 
for stronger policy discipline, 
resilience and structural reform as 
the government moves to safeguard 
macroeconomic stability.
At the time of the budget’s 
presentation, public debt stood at 
N$174.6 billion, representing 65.2% 
of GDP, while the fiscal deficit for the 
current year is projected at 5.5% of 
GDP.
Given this situation, Ngurare said 
achieving the targeted fiscal outcomes 
for the 2026/27 financial year 
would depend heavily on improved 
operational efficiency across all 
OMAs, particularly in managing 
expenditure and ensuring strict budget 
discipline.
He stressed that the government’s 
broader fiscal consolidation plan, 
which aims to reduce the deficit from 
5.5% of GDP in 2026/27 to 3.3% by 
2028/29, is not merely a technical 
adjustment but a strategic imperative 

to restore fiscal space, strengthen 
investor confidence and place public 
finances on a more sustainable path.
“This adjustment will require 
discipline across all votes, stricter 
control over non-priority expenditure, 
and a shared understanding that 
every dollar saved today creates room 
for more productive investment 
tomorrow,” he said.
Ngurare further warned that achieving 
the required fiscal adjustment would 
demand annual savings of about 
N$2.3 billion over the medium-term 
expenditure framework period, 
calling for early identification of 
savings, protection during execution, 
and safeguards against spending 
slippages.
He added that fiscal consolidation 
cannot rely on spending cuts alone but 
must also be supported by stronger 
economic growth through well-
targeted public investments that crowd 
in private sector participation, expand 
economic opportunity and improve 
service delivery.
To drive this approach, the 
government will pilot outcome-based 

budgeting in eight offices, ministries 
and agencies from the second quarter 
of 2026.
The offices include the ministries of 
education, innovation, youth, sports, 
arts and culture; health and social 
services; home affairs, immigration, 
safety and security; agriculture, 
fisheries, water and land reform; 
finance; industries, mines and energy; 
environment, forestry and tourism; 
and works and transport.
The rollout will later be expanded 
to remaining OMAs from the 
2027/28 financial year, with full 
implementation expected within the 
current MTEF period running from 
2026/27 to 2028/29.
Ngurare also issued a strong warning 
against the diversion of development 
funds to recurrent expenditure, saying 
such practices undermine long-term 
growth and must come to an end.
“Capital investment is the engine of 
long-term growth,” he said, adding 
that every dollar diverted from 
infrastructure, education, water 
systems or digital platforms represents 
a deferred cost to future generations.

Elijah Ngurare

CRAN gets 624 Starlink 
reconsideration applications

The Communications 
Regulatory Authority of 
Namibia (CRAN) has received 

624 applications for reconsideration 
following its decision on the licence 
application submitted by Starlink 
Internet Services Namibia (Pty) Ltd.
In a statement issued yesterday, 
CRAN said members of the public and 
interested stakeholders had exercised 
their right to request a reconsideration 
of the decision within the period 
prescribed by law.
The regulator clarified that none of 
the reconsideration applications were 
submitted by Starlink itself.
Instead, all 624 applications were 
lodged by members of the public and 
other stakeholders who were aggrieved 
by the decision.
CRAN said the reconsideration 
requests follow its media release of 24 
March 2026, in which affected parties 
were informed of the opportunity to 
challenge the decision through the 
formal reconsideration process.
According to the authority, all 
applications received will be processed 
in accordance with the provisions 
of the Communications Act (No. 
8 of 2009) and relevant regulatory 
procedures.
CRAN executive for communication 
and consumer relations, Mufaro 
Nesongano, said the authority 
recognises the increased public 
interest surrounding the matter and 
will ensure that all applications are 
handled through established legal and 
regulatory channels.
The regulator said it will provide 
further updates once the 
reconsideration process has been 
completed.
The development highlights continued 
public interest in Starlink’s efforts 
to secure the necessary licences to 
operate in Namibia, with the outcome 
of the reconsideration process 
expected to determine the next steps in 
the matter.
When its application was rejected, 

Starlink said CRAN’s decision was 
based on a misunderstanding of its 
operations and compliance.
CRAN had cited failure to 
meet ownership and regulatory 
requirements in its decision.
Starlink said it has, over the past 
three years, committed to setting up a 
local entity, meeting national security 
requirements and paying taxes and 
fees in line with its operations in 164 
markets.
Starlink added that the main issue 
is Namibia’s local ownership rule, 
which requires at least 51% local 
shareholding.
At the time, Starlink said it could not 
meet this requirement due to global 
shareholding restrictions.
The company operates in several 
African countries, including Nigeria, 
Kenya, Mozambique, Zambia, Ghana 
and Botswana.

Mufaro Nesongano

Green entrepreneurs invited to pitch for funding

Green entrepreneurs 
in Namibia are being 
encouraged to enter 

the 2026 FNF Afri GreenPitch 
Challenge, a continental 
competition designed to support 
and scale innovative small and 
medium enterprises (SMEs) in the 
green economy.
The challenge, which is open 
to participants from Botswana, 
eSwatini, Kenya, Lesotho, Namibia, 
South Africa and Tanzania, is aimed 
at businesses developing practical, 
market-ready solutions in areas 
such as circular economy and waste 
management, renewable energy, 
sustainable agriculture, sustainable 
mobility, and water and wastewater 
management.
Organised by GreenCape and 
Westerwelle Startup Haus 
Mombasa, in partnership with the 
Friedrich Naumann Foundation for 
Freedom (FNF Africa), the initiative 
seeks to identify pre-growth 
green businesses that are already 
registered, trading, generating sales, 

and in need of funding to scale.
Entries for the 2026 edition close 
at noon on 30 June 2026, with 
applications submitted via an online 
entry form on the programme’s 
website.
Successful applicants will be 
selected to pitch their business 
ideas in ‘shark tank-style’ sessions 
to panels of investors and judges at 
events scheduled for Nairobi, Kenya, 
and Cape Town, South Africa, in 
September 2026. 
Participants will also gain access 
to networking opportunities with 
investors, incubators, government 
decision-makers and green economy 
experts.
The competition will award winners 
and finalists cash and in-kind prizes 
valued at approximately US$20,000, 
supported in part by RMB Ventures.
FNF Africa says the expanded 
programme marks a step in building 
a stronger pan-African innovation 
ecosystem.
“This expanded partnership reflects 
our commitment to empowering 
entrepreneurs, advancing regional 
collaboration and supporting 

market-driven solutions for Africa’s 
green future,” said programme 
manager Khwezi Sogoni.
RMB Ventures highlighted the 
growing momentum in the sector, 
noting a steady increase in high-
quality entries over the past three 
years as awareness of sustainability 
opportunities rises.
From the startup ecosystem side, 
Westerwelle Startup Haus Mombasa 
said the competition provides a vital 
platform for entrepreneurs to access 
capital, expertise and networks 
beyond their local markets.
GreenCape added that SMEs 
remain central to job creation and 
sustainable economic growth, 
stressing the importance of 
strengthening ecosystems that 
support green innovation across the 
continent.
For Namibian entrepreneurs, the 
challenge presents an opportunity to 
showcase homegrown solutions to 
pressing environmental challenges 
while connecting to regional 
investors and partners shaping 
Africa’s green economy future.

The FNF Afri GreenPitch Challenge is a continental competition designed to
support and scale innovative small and medium enterprises (SMEs) in the 
green economy. - Photo: Contributed
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Geopolitical tensions threaten fiscal outlook
CHAMWE KAIRA

In light of geopolitical tensions 
and economic disruptions, 
achieving the proposed fiscal 

outcomes for the 2026/27 financial 
year will require significant 
improvements in how offices, 
ministries and agencies (OMAs) 
manage their daily operations.
Prime Minister Elijah Ngurare says 
Namibia is standing at a critical 
juncture as it prepares to implement 
its 2026/27 national budget of N$87.9 
billion, a fiscal framework he says was 
tabled under initially stable global 
conditions that have since shifted 
sharply due to the ongoing war in the 
Middle East.
Ngurare told a budget reform rollout 
workshop held in Windhoek that 
the changing global environment 
is already exerting pressure on 
Namibia’s economy.
He warned that higher imported 
inflation through fuel and food prices, 
rising shipping and import costs, and 
weaker external demand are likely to 
weigh on growth prospects and fiscal 
stability.
He further noted that these 
developments highlight the need 
for stronger policy discipline, 
resilience and structural reform as 
the government moves to safeguard 
macroeconomic stability.
At the time of the budget’s 
presentation, public debt stood at 
N$174.6 billion, representing 65.2% 
of GDP, while the fiscal deficit for the 
current year is projected at 5.5% of 
GDP.
Given this situation, Ngurare said 
achieving the targeted fiscal outcomes 
for the 2026/27 financial year 
would depend heavily on improved 
operational efficiency across all 
OMAs, particularly in managing 
expenditure and ensuring strict budget 
discipline.
He stressed that the government’s 
broader fiscal consolidation plan, 
which aims to reduce the deficit from 
5.5% of GDP in 2026/27 to 3.3% by 
2028/29, is not merely a technical 
adjustment but a strategic imperative 

to restore fiscal space, strengthen 
investor confidence and place public 
finances on a more sustainable path.
“This adjustment will require 
discipline across all votes, stricter 
control over non-priority expenditure, 
and a shared understanding that 
every dollar saved today creates room 
for more productive investment 
tomorrow,” he said.
Ngurare further warned that achieving 
the required fiscal adjustment would 
demand annual savings of about 
N$2.3 billion over the medium-term 
expenditure framework period, 
calling for early identification of 
savings, protection during execution, 
and safeguards against spending 
slippages.
He added that fiscal consolidation 
cannot rely on spending cuts alone but 
must also be supported by stronger 
economic growth through well-
targeted public investments that crowd 
in private sector participation, expand 
economic opportunity and improve 
service delivery.
To drive this approach, the 
government will pilot outcome-based 

budgeting in eight offices, ministries 
and agencies from the second quarter 
of 2026.
The offices include the ministries of 
education, innovation, youth, sports, 
arts and culture; health and social 
services; home affairs, immigration, 
safety and security; agriculture, 
fisheries, water and land reform; 
finance; industries, mines and energy; 
environment, forestry and tourism; 
and works and transport.
The rollout will later be expanded 
to remaining OMAs from the 
2027/28 financial year, with full 
implementation expected within the 
current MTEF period running from 
2026/27 to 2028/29.
Ngurare also issued a strong warning 
against the diversion of development 
funds to recurrent expenditure, saying 
such practices undermine long-term 
growth and must come to an end.
“Capital investment is the engine of 
long-term growth,” he said, adding 
that every dollar diverted from 
infrastructure, education, water 
systems or digital platforms represents 
a deferred cost to future generations.

Elijah Ngurare

CRAN gets 624 Starlink 
reconsideration applications

The Communications 
Regulatory Authority of 
Namibia (CRAN) has received 

624 applications for reconsideration 
following its decision on the licence 
application submitted by Starlink 
Internet Services Namibia (Pty) Ltd.
In a statement issued yesterday, 
CRAN said members of the public and 
interested stakeholders had exercised 
their right to request a reconsideration 
of the decision within the period 
prescribed by law.
The regulator clarified that none of 
the reconsideration applications were 
submitted by Starlink itself.
Instead, all 624 applications were 
lodged by members of the public and 
other stakeholders who were aggrieved 
by the decision.
CRAN said the reconsideration 
requests follow its media release of 24 
March 2026, in which affected parties 
were informed of the opportunity to 
challenge the decision through the 
formal reconsideration process.
According to the authority, all 
applications received will be processed 
in accordance with the provisions 
of the Communications Act (No. 
8 of 2009) and relevant regulatory 
procedures.
CRAN executive for communication 
and consumer relations, Mufaro 
Nesongano, said the authority 
recognises the increased public 
interest surrounding the matter and 
will ensure that all applications are 
handled through established legal and 
regulatory channels.
The regulator said it will provide 
further updates once the 
reconsideration process has been 
completed.
The development highlights continued 
public interest in Starlink’s efforts 
to secure the necessary licences to 
operate in Namibia, with the outcome 
of the reconsideration process 
expected to determine the next steps in 
the matter.
When its application was rejected, 

Starlink said CRAN’s decision was 
based on a misunderstanding of its 
operations and compliance.
CRAN had cited failure to 
meet ownership and regulatory 
requirements in its decision.
Starlink said it has, over the past 
three years, committed to setting up a 
local entity, meeting national security 
requirements and paying taxes and 
fees in line with its operations in 164 
markets.
Starlink added that the main issue 
is Namibia’s local ownership rule, 
which requires at least 51% local 
shareholding.
At the time, Starlink said it could not 
meet this requirement due to global 
shareholding restrictions.
The company operates in several 
African countries, including Nigeria, 
Kenya, Mozambique, Zambia, Ghana 
and Botswana.

Mufaro Nesongano

Green entrepreneurs invited to pitch for funding

Green entrepreneurs 
in Namibia are being 
encouraged to enter 

the 2026 FNF Afri GreenPitch 
Challenge, a continental 
competition designed to support 
and scale innovative small and 
medium enterprises (SMEs) in the 
green economy.
The challenge, which is open 
to participants from Botswana, 
eSwatini, Kenya, Lesotho, Namibia, 
South Africa and Tanzania, is aimed 
at businesses developing practical, 
market-ready solutions in areas 
such as circular economy and waste 
management, renewable energy, 
sustainable agriculture, sustainable 
mobility, and water and wastewater 
management.
Organised by GreenCape and 
Westerwelle Startup Haus 
Mombasa, in partnership with the 
Friedrich Naumann Foundation for 
Freedom (FNF Africa), the initiative 
seeks to identify pre-growth 
green businesses that are already 
registered, trading, generating sales, 

and in need of funding to scale.
Entries for the 2026 edition close 
at noon on 30 June 2026, with 
applications submitted via an online 
entry form on the programme’s 
website.
Successful applicants will be 
selected to pitch their business 
ideas in ‘shark tank-style’ sessions 
to panels of investors and judges at 
events scheduled for Nairobi, Kenya, 
and Cape Town, South Africa, in 
September 2026. 
Participants will also gain access 
to networking opportunities with 
investors, incubators, government 
decision-makers and green economy 
experts.
The competition will award winners 
and finalists cash and in-kind prizes 
valued at approximately US$20,000, 
supported in part by RMB Ventures.
FNF Africa says the expanded 
programme marks a step in building 
a stronger pan-African innovation 
ecosystem.
“This expanded partnership reflects 
our commitment to empowering 
entrepreneurs, advancing regional 
collaboration and supporting 

market-driven solutions for Africa’s 
green future,” said programme 
manager Khwezi Sogoni.
RMB Ventures highlighted the 
growing momentum in the sector, 
noting a steady increase in high-
quality entries over the past three 
years as awareness of sustainability 
opportunities rises.
From the startup ecosystem side, 
Westerwelle Startup Haus Mombasa 
said the competition provides a vital 
platform for entrepreneurs to access 
capital, expertise and networks 
beyond their local markets.
GreenCape added that SMEs 
remain central to job creation and 
sustainable economic growth, 
stressing the importance of 
strengthening ecosystems that 
support green innovation across the 
continent.
For Namibian entrepreneurs, the 
challenge presents an opportunity to 
showcase homegrown solutions to 
pressing environmental challenges 
while connecting to regional 
investors and partners shaping 
Africa’s green economy future.

The FNF Afri GreenPitch Challenge is a continental competition designed to
support and scale innovative small and medium enterprises (SMEs) in the 
green economy. - Photo: Contributed
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OL launches 
“OL Legends” 
programme

OL has officially launched 
its OL Legends Alumni 
Programme, a new initiative 

designed to recognise former 
employees who have contributed to 
the group’s development over more 
than a century of operations.
The programme was unveiled at an 
inaugural event held in Windhoek, 
bringing together former and current 
employees to mark what the company 
described as a milestone in preserving 
its corporate legacy and strengthening 
long-term relationships with its 
people.
Speaking at the launch, OL chief 
experience officer Franziska Rüeck 
said the initiative reflects the group’s 
commitment to honouring its history 
and extending its culture beyond 
employment.
She noted that many former 
employees had already embodied the 
values now formally captured in the 
OL Persona.
Executive chairman Sven Thieme said 
the programme recognises the role 
generations of employees have played 
in building the organisation over its 
106-year history.
He highlighted the importance of 
relationships, shared experiences 
and continuity, adding that former 
employees remain part of the group’s 
future.
“People brought us here. Authentic 
people, caring people, passionate 

people. You helped build our 
businesses, you shaped our persona, 
and you remain part of our future,” 
Thieme said.
Former OL Human Capital Director 
Berthold Mukuahima said the 
programme reinforces the message 
that contribution is remembered and 
valued beyond employment.
Former group chief operations officer 
Günther Hanke added that experience 
remains a key organisational asset 
and said the programme creates 
opportunities for mentorship and 
knowledge sharing between former 

and current employees.
Representing younger staff, OL Centre 
employee Ellen Geingos reflected 
on the importance of organisational 
culture, saying it is built through 
everyday interactions rather than 
formal structures.
She expressed appreciation for the 
foundation laid by earlier generations 
of employees and the standards they 
established.
The OL Legends programme is open 
to former employees who served at 
least five consecutive years and left the 
group in good standing.

Retirees, voluntary resignees and 
employees affected by restructuring 
may qualify, subject to alignment with 
company values.
According to OL, the initiative is built 
around three core objectives including 
honouring past contributions, 
strengthening connections between 
former and current employees, and 
supporting future development 
through mentorship and knowledge 
exchange.
The group noted that any benefits 
linked to the programme are 
discretionary and may change over 

time, and are not contractual in 
nature.
Founded in 1919, OL is one of 
Namibia’s largest privately held 
business groups, with operations 
spanning sectors including fishing, 
aquaculture, dairy, meat processing, 
retail, property, hospitality, renewable 
energy, engineering and IT services.
The OL Group operates through 
subsidiaries such as Hangana Seafood, 
Namibia Dairies, Hartlief, Broll 
Namibia, OL Leisure, OL Energy, 
Kraatz, Mach 10, OL Centre and OL 
BrandX.

OL has officially launched its OL Legends Alumni Programme. - Photo: Contributed

Middle East disruptions cut airline industry profits in half

The global airline industry’s 
profitability has been cut 
roughly in half due to war-

related disruptions in the Middle 
East and higher fuel prices, 
according to the latest financial 
outlook released by the International 
Air Transport Association (IATA).
 The industry is now expected to 
generate a combined net profit of 
US$23.0 billion in 2026, down from a 
previous projection of US$41 billion 
and almost half of the estimated 
US$45 billion recorded in 2025.
Net profit margins are forecast to fall 
to 2.0% in 2026, compared with 4.2% 
in 2025.
 Despite the decline in profitability, 
overall revenues are expected to 
rise 9.4% to US$1.165 trillion in 
2026, driven by continued growth in 
passenger demand.
Passenger numbers are projected to 
reach 5.1 billion, up 2.4% from 2025, 
while cargo volumes are expected to 
edge up 0.2% to 71.7 million tonnes.
 However, the report highlights 
increased pressure on profitability 
across the sector.
Operating profit is forecast to fall to 
US$48.0 billion in 2026 from US$76.4 
billion in 2025, while return on 
invested capital is expected to drop to 
4.3%, below the estimated weighted 
average cost of capital of 8.5%, 
highlighting structural weaknesses in 
the industry.
 Regional performance is expected to 
vary sharply. 
Airlines in the Middle East are 
projected to fall into losses due to weak 

demand and operational disruptions 
linked to the conflict, while other 
regions are still expected to remain 
profitable, albeit at reduced levels 
compared to earlier forecasts.
 Fuel costs remain a pressure point, 
with jet fuel prices reportedly up about 

70%.
Net profit per passenger is expected to 
fall to US$4.50, down from US$9.10 
in 2025.
 IATA director general Willie 
Walsh said the combined impact of 
geopolitical instability and rising fuel 

prices has significantly weakened 
industry performance, noting that 
airlines are “bearing the brunt” of the 
fuel price shock.
He added that while carriers have 
adjusted fares and improved efficiency, 
these measures have not been enough 

to offset rising costs.
Walsh also pointed out that, even in 
stronger years, the airline industry 
typically operates on thin margins 
and returns below its cost of capital, 
meaning that external shocks quickly 
erode profitability.

The airline industry’s profitability has been cut roughly in half due to war-related disruptions in the Middle East. - Photo: Contributed
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Standard Bank joins 
KYC compliance 
awareness drive
Standard Bank Namibia 

has joined other financial 
institutions in an industry-

wide effort to raise awareness 
about Know Your Client (KYC) 
compliance, in line with the 
Financial Intelligence Act of 2012.
The initiative aims to ensure that 
customer information is accurate, 
current, and compliant with national 
regulations, a key step in protecting 
the integrity of Namibia’s financial 
system.
Standard Bank has launched a multi-
channel campaign encouraging clients 
to verify and update their personal 
details. 
The campaign uses SMS and email 

notifications, as well as direct 
engagement through branches and 
relationship managers.
“Client enablement is about more than 
just access; it’s about empowering 
our customers to bank securely and 
confidently,” said Christine Mouton, 
head of client enablement at Standard 
Bank Namibia.
She said the bank is committed to 
keeping all client information up to 
date and compliant with the Financial 
Intelligence Act. 
“We encourage all customers 
to act promptly to avoid service 
disruptions and continue enjoying 
seamless banking by updating their 
information,” Mouton said.

Christine Mouton. - Photo: Standard Bank 

Growth of nonbanks is revealing 
new financial stability risks
Stretched asset valuations 

and pressures in core 
sovereign bond markets are 

keeping financial stability risks 
elevated amid heightened economic 
uncertainty. These vulnerabilities 
could be amplified by the growth 
of nonbank financial institutions 
through their growing importance 
as market makers, liquidity 
providers, and intermediaries in 
private credit, real estate, and crypto 
markets.
Stress testing shows that the 
vulnerabilities of these nonbank 
intermediaries can quickly transmit to 
the core banking system, amplifying 
shocks and complicating crisis 
management.
To be clear, policymakers have 
had nonbanks on their radar for 
some time. They include insurance 
companies, pension funds, and 
investment funds, and while they 
do not take deposits, they play an 
increasingly large role in global 
markets. Regulatory treatment also 
varies considerably, with dedicated 
supervisory frameworks for insurance 
companies and less comprehensive 
prudential oversight for many others.
While nonbanks can help facilitate 
capital market activities and channel 
credit to borrowers, their expansion 
also increases risk-taking and 
interconnectedness in the financial 
system. Together, nonbanks now hold 
around half of the world’s financial 
assets. In the United States and the 
euro area, many banks now have 

nonbank exposures that exceed 
their Tier 1 capital, a crucial cushion 
that allows a bank to absorb losses 
and remain stable in times of crisis. 
Similarly, nonbanks now account for 
half of daily foreign exchange market 
turnover, more than double their share 
of 25 years earlier. 
This shift in financial intermediation 
calls for a more comprehensive, 
forward-looking approach to risk 
assessment. Unlike banks, nonbanks, 
for the most part, operate under 
lighter prudential regulation. In 
addition, many provide limited 
disclosure of their assets, leverage, 
and liquidity, making vulnerabilities 
and interconnections harder to detect.
Some regulators, including those in 
the United Kingdom and Australia, 
have begun integrating system-wide 
stress tests and scenario analysis 
to better understand interactions 
between banks and nonbanks. These 
efforts have revealed the need for 
better data, stronger domestic and 
cross-border coordination, and 
regulatory innovation to keep pace.
Nonbanks can transmit risks to 
the financial system through many 
channels, including private credit, real 
estate, and crypto assets, all requiring 
policymaker attention.
Another channel through which 
nonbanks can amplify stress in the 
financial system is through core bond 
markets, high-quality, investment-
grade fixed-income securities that 
serve as benchmarks for the broader 
market. One way this can occur is via 

liquidity mismatches in open-ended 
investment funds, which arise when 
investors can sell shares quickly but 
the assets needed to meet redemptions 
take more time to sell. When market 
volatility spikes, investor redemptions 
and margin calls can force these funds 
to sell their most liquid assets.
 
The analysis of US mutual funds 
shows that, assuming outflow 
patterns similar to March 2020 and 
an 80-basis-point increase in interest 
rates, forced bond sales could reach 
nearly US$200 billion, three-quarters 
of which would be treasury securities. 
In extreme cases, sales could 
overwhelm dealer intermediation 
capacity, disrupt market functioning, 
and spill over into funding markets. 
These results underscore the 
importance of ensuring that mutual 
funds have adequate liquidity 
management tools to help reduce the 
risk of forced sales.
Greater nonbank involvement 
in sovereign bond markets does 
have positive effects. Emerging 
market economies with stronger 
fundamentals have increased their 
local-currency borrowings from 
domestic nonbanks, such as pension 
funds and insurance companies. 
The rising share of bonds held by 
nonbanks in emerging economies 
has coincided with improved liquidity 
when bond markets face global shocks 
and has likely reduced government 
reliance on bank borrowing. 
-International Monetary Fund

The IMF says nonbanks can help facilitate capital markets. - Photo: IMF 

SA has focused 
on cross-border 
payments during G20 
Presidency: SARB
NOTHANDO MAGUDULELA

South African Reserve Bank 
Governor Lesetja Kganyago 
says South Africa has focused 

on cross-border payments during its 
G20 Presidency.
In the financial transactions, the 
sender and receiver are in different 
countries.
The payments can involve different 
currencies and must navigate various 
regulations and banking systems that 
individuals, businesses or banks make 
through transfers, digital wallets, or 
card-based payments.
The G20 heads of state and 
government summit will take place in 

Johannesburg next month after which 
the US will take over the presidency.
Kganyago was speaking at the 
sidelines of the IMF and World Bank 
annual meetings in Washington DC.
“Sub-Saharan Africa has one of the 
highest costs in terms of cross-border 
payments and it was very important 
that we elevate that work. We have 
made significant progress and we had 
isolated particular corridors and what 
we had done was that in Southern 
Africa, in SADC, we now have 
established a structure of governors 
that oversees the issue of cross-border 
payments. We are working with both 
the IMF and the World Bank.”
-SABC NEWS

The fourth G20 Finance Ministers and Central Bank Governors meeting in Washington DC. 
-Photo :X-@SAReserveBank
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For too long, vocational 
education in Namibia has been 
seen as less important because 

of the pervasive belief that only 
university degrees lead to success. 
This misconception has not only limited 
opportunities for many young people 
but has also contributed to a mismatch 
between workforce needs and available 
skills. In reality, vocational education 
offers a practical and empowering 
path to personal fulfillment, financial 
stability, and national development. 
It is time for Namibians to break free 
from outdated stereotypes and embrace 
vocational training as a cornerstone of a 
brighter, more inclusive future.
Vocational education equips 
individuals with specialized, hands-
on skills that are directly aligned with 
industry demands. In a country where 
unemployment among graduates 
remains a pressing challenge, 
vocational training provides a clear 
pathway to meaningful employment. 
Skilled trades such as carpentry, 
plumbing, electrical work, and 
welding are in high demand, offering 
not just jobs but opportunities for 
entrepreneurship and self-reliance. By 
choosing these career paths, individuals 
can contribute to building Namibia’s 
infrastructure, fostering innovation, 
and addressing critical gaps in the labor 
market.
Beyond economic benefits, vocational 
education holds the power to uplift 
communities and transform lives. It 
fosters a sense of purpose and pride 
as individuals see the tangible impact 
of their work in society. A skilled 
artisan or technician is not just a 
worker; they are a problem solver, a 
creator, and a builder of the nation’s 
future. Vocational education ensures 
inclusivity, opening doors for people 
from diverse backgrounds to achieve 
success on their own terms. It enables 
individuals to harness their talents and 
passions while creating a life of dignity 
and independence.
To fully realize the potential of 
vocational education, a collective effort 
is needed to shift societal attitudes. 
Parents, educators, and policymakers 
must actively promote the value of 
technical training and dismantle 
the stigma that paints it as a lesser 
option. Career guidance programs in 
schools should highlight the diverse 
opportunities that vocational education 
provides, empowering students to 
make informed decisions based on 
their strengths and aspirations. Public 
and private sectors must collaborate 
to invest in state-of-the-art training 

In the fast-paced and 
competitive business 
environment, small and 

medium-sized enterprises 
(SMEs) play a critical role in 
driving innovation, creating 
jobs, and fostering economic 
growth. 
However, many SMEs face 
challenges related to limited 
resources, outdated systems, 
and the need for professional 
development. Capacity building 
fundraising has emerged as a 
powerful solution to address 
these challenges, empowering 
SMEs to strengthen their 
operations, enhance their 
effectiveness, and achieve long-
term sustainability.
Capacity building fundraising 
refers to efforts to secure 
funds that are specifically 
designated to improve an 
organization’s internal systems 
and capabilities. For SMEs, this 
can mean investing in essential 
tools like updated technology, 
staff training, digital 
infrastructure, and improved 
business processes. These 
funds help businesses address 
foundational gaps that, if left 
unresolved, could hinder their 
growth and competitiveness.
Unlike traditional fundraising 
approaches that focus solely 
on programmatic or product 

Capacity building fundraising: 
Empowering sustainable growth

development, capacity building 
fundraising emphasizes the 
importance of a strong internal 
foundation. By directing 
resources toward improving 
core operations, SMEs are better 
equipped to adapt to changing 
market demands, scale their 
businesses, and deliver higher-
quality products or services.
Several trends are shaping the use 
of capacity building fundraising 
for SMEs. One prominent trend 
is the emphasis on technology 
adoption. As businesses navigate 
the digital age, investing in 
modern tools and systems has 
become essential. Capacity-
building funds can enable SMEs 
to adopt enterprise resource 
planning (ERP) software, 
enhance cybersecurity measures, 
or implement customer 
relationship management (CRM) 
platforms. These technologies 
improve efficiency, foster better 
customer engagement, and 
provide data-driven insights for 
decision-making.
Marketing and branding are 
additional areas where capacity-
building fundraising can make a 
significant difference. SMEs often 
struggle with limited visibility and 
customer outreach. With targeted 
investments, they can develop 
professional websites, refine their 
branding, and implement digital 

marketing strategies that enhance 
their market presence.
Capacity-building fundraising not 
only benefits SMEs but also offers 
substantial advantages to funders, 
including investors, corporate 
sponsors, and philanthropic 
organizations. By supporting the 
long-term growth and stability 
of SMEs, funders contribute 
to economic development and 
community resilience. Strong 
SMEs lead to stronger supply 
chains, job creation, and increased 
innovation—all of which drive 
regional and national progress.

In Namibia, organizations like 
the Diamond Training Institute 
(DTI) play a crucial role in helping 
SMEs unlock the potential of 
capacity building. Through 
tailored programs and strategic 
guidance, DTI assists businesses 
in identifying their needs, 
developing fundraising strategies, 
and implementing initiatives that 
yield sustainable results.
For SMEs, capacity building 
fundraising isn’t just an 
investment in today—it’s a 
commitment to a brighter, 
more sustainable tomorrow. 
By embracing this approach, 
businesses can unlock their full 
potential, achieve lasting growth, 
and contribute to a robust and 
inclusive economy.

breaking stereotypes and 
Embracing Vocational Education 
for a brighter future in namibia

facilities and create clear pathways from 
vocational education to employment.
Namibia’s development hinges on its 
ability to harness the full potential of 
its workforce. By embracing vocational 
education, the nation can cultivate a 
generation of skilled professionals who 
are equipped to meet the challenges of a 
dynamic economy. Breaking stereotypes 
is not merely an act of defiance; it is an 
essential step toward building a society 
where every individual’s contribution 
is valued and celebrated. The future of 
Namibia depends on recognizing that 
success comes in many forms and that 
vocational education is a powerful, 
transformative force for progress.
While society places significant 
emphasis on university education, it 
is time we confront the undeniable 
reality that not every Namibian child 
will attend university, and not every 
university graduate will find success. It 
is crucial to shift our perspective and 
acknowledge the valuable opportunities 
that lie within Technical and Vocational 
Education and Training (TVET). 
Instead of holding up university 
education as the only path to success, 
we must recognize the long-term, 
sustainable career opportunities 
available through TVET. These fields 
often offer skills that are in high 
demand, leading to stable employment 
and entrepreneurship opportunities 
that we tend to overlook in favor 
of traditional academic routes. By 
embracing TVET, we can create a more 
inclusive and dynamic workforce that 
benefits both individuals and society as 
a whole. 
- The Namibia Careers Bulletin

Junias Erasmus is a Strategic Scholar 
& a Motivational Speaker. This article 
is written in his personal capacity. For 
inquiries, contact him at Junias99@
gmail.com 

namibia’s aI Moment: policy, readiness,
and the Capacity-building Imperative

Namibia is moving 
quickly to frame 
how artificial 

intelligence will be governed 
and used—and whether the 
country converts AI hype 
into inclusive growth will 
hinge on capacity building as 
much as on statutes. Over the 
past weeks, government has 
launched its National Digital 
Strategy (NDS), placing 
digital public infrastructure, 
connectivity, and emergency 
telecommunications at the 
heart of development—an 
essential platform for any 
credible AI agenda. 
Alongside the NDS, 
policymakers are advancing 
a cluster of laws to shape 
responsible AI adoption. 
Reports in June indicated 
work on a Draft AI Bill, 
complemented by a Data 
Protection Bill and a 
Cybercrime Bill—an integrated 
approach that recognizes 
AI policy is inseparable 
from privacy and security 
frameworks. 
Crucially, Namibia has also 
released its first AI Readiness 
Assessment—an exercise 
that benchmarks governance, 
infrastructure, skills, and 
ethics while mapping the 
gaps that still slow adoption. 
The assessment positions 
the country to “lead” in 
Africa if it follows through 
on recommendations such as 

a national AI strategy, a multi-
stakeholder advisory council, 
and stronger data governance. In 
short: a roadmap now exists, but 
execution capacity will determine 
outcomes. 
The international policy community 
is watching. UNESCO’s AI Ethics 
and Governance Observatory notes 
Namibia’s groundwork in data 
governance (including a draft Data 
Protection Bill), open-data efforts 
through the National Statistics 
Agency, and e-government 
initiatives ranging from e-health to 
a national cybersecurity strategy. 
These elements are the scaffolding 
on which safe, accountable AI can 
be built—and they underscore how 
cross-cutting the agenda is.
Policy, however, is only half the 
story. Capacity building will decide 
whether AI reduces inequality or 
widens it. Government signals in 
early August pointed to integrating 
AI and cybersecurity education 
across basic and higher learning, 
and to strengthening the national 
incident-response function—moves 
that tie institutional readiness to 
human capital. For employers, that 
translates into urgent needs: AI 
literacy for all staff, role-specific 
upskilling for data and product 
teams, and leadership training on 
risk, ethics, and ROI.
First, make skills a national 
mission. Use the levy and grant 
mechanisms already available to 
co-finance AI-related training, 
prioritize foundational data skills 
in TVET and university curricula, 

and fund short, stackable 
credentials for working 
professionals. Second, build 
trust infrastructure: finalize 
and operationalize the Data 
Protection Bill, expand 
cybersecurity maturity in the 
public and private sectors, 
and pilot model governance 
tools (impact assessments, 
bias testing, audit trails) in 
high-risk use cases such as 
credit scoring or hiring. Third, 
grow applied research and 
local content: back university-
industry labs on agriculture, 
mining, health, logistics, and 
conservation, with competitive 
grants for prototypes that solve 
Namibian problems. Finally, 
institutionalize “learning by 
doing”: regulatory sandboxes 
can let innovators test AI 
safely while regulators and 
practitioners co-create oversight 
capacity.
Namibia’s AI policy 
conversation has moved from 
“if” to “how.” The frameworks 
now taking shape—NDS, draft 
AI-adjacent laws, and the AI 
Readiness Assessment—create 
momentum. The next test 
is execution: scaling skills, 
strengthening institutions, and 
proving value in sectors that 
matter to citizens. If the country 
aligns policy with capacity 
building, AI can be more than a 
buzzword; it can be a practical 
lever for productivity, public-
service quality, and jobs. 

If you’re still playing by the old career 
rulebook, you might as well be job 
hunting with a typewriter—because 

the workplace has changed, and those 
so-called rules are long overdue for a 
rewrite. Yet, some job myths still cling on 
like bad resume advice, convincing you to 
follow outdated paths that no longer lead 
anywhere.
The truth is that remote work has opened 
doors for many people who once struggled 
with rigid office environments. Working 
parents, digital nomads, and anyone who 
thrives outside of traditional workplaces 
have more options than ever before.
Technology has also made skill-building 
more accessible, meaning you don’t always 
need a fancy degree to land a great job. 
Online courses, certifications, and portfolio 
projects can now carry as much weight as 
formal education in many industries.
Thanks to AI and automation, entire roles 
are evolving. Job seekers need adaptability 
more than a rigid, one-track career path – 
now more than ever.
So, whether you’ve been told that job 
hopping damages your prospects, that 
networking is only for extroverts, or that 
taking a career break is irresponsible—get 
ready to challenge what you think you know. 
In this article we set the record straight.

 Job Myths That May Be Holding Back 
Your Career
Let’s debunk some of the most persistent 
myths that might be limiting your options, 
keeping you stuck in the wrong job, or 
making your job search harder than it needs 
to be. Here are eight commonly held job 
myths that you should ignore so you can 
move forward and thrive in your career.

Myth 1: You Must Meet Every Job 
Requirement to Apply
This is one of the biggest job myths 
keeping people stuck in their careers. If 
you’re holding off on applying because 
you don’t meet every single requirement, 
you’re probably missing out on great 
opportunities. Job descriptions are wish 
lists, not strict requirements.
Employers often prioritize problem-solving 
skills, adaptability, and growth potential 
over a perfect match on paper. That means 
hiring managers are far more flexible than 
you may assume.
The bottom line? If you meet at least half 
the key qualifications and can confidently 
demonstrate your ability to do the job, apply 
anyway.
Use your resume and cover letter to 
highlight your transferable skills and 
showcase your ability to learn quickly. 
Remember, enthusiasm and a willingness 
to grow can set you apart just as much as 
ticking every box.

Myth 2: Job Hopping Damages Your 
Career Prospects
Worried that changing jobs frequently 
will hurt your career? Think again. In the 
modern job market, strategic job changes 
can actually enhance your professional 
growth and earning potential. The idea that 
staying at one company for decades is the 
only way to seem loyal or dependable is one 
of the most outdated job myths still floating 
around.
Furthermore, the perception of job hopping 
has evolved. A U.S. News & World Report 
article suggests that not only is frequently 
changing jobs no longer a red flag to 
employers, but it could be the best way to 
advance.
So, if you’re contemplating a move for 
better opportunities or a salary boost, 
don’t let outdated notions hold you back. 
Employers are increasingly valuing diverse 
experiences and the adaptability that comes 
with them.

Myth 3: A College Degree Guarantees a 
Job
If you think a diploma automatically leads 
to a great job, you might be in for a rude 
awakening. Sure, a degree can open doors, 
but it’s far from a guaranteed ticket to 
employment. Employers are looking for 
real-world skills and experience, not just a 
piece of paper.
And here’s the kicker—employers know 
this, too. In fact, 80% of hiring managers 
prioritize skills over degrees, and 72% 
believe a degree isn’t even a reliable 
measure of a candidate’s ability.
So, what does this mean for you? If you 
want to land a great job, you’ve got to go 
beyond the classroom. Get an internship, 
freelance, build a portfolio, or earn 
certifications that show you can actually do 
the job.

Myth 4: You Should Only Follow Your 
Passion
The idea that you should only pursue a 
career that aligns with your passion sounds 
great in theory, but in reality, it’s not the 
best strategy. The truth is most people don’t 
have a single, pre-existing passion that 
neatly translates into a career.
One of the most misleading job myths 
is that passion alone is enough to build 
a fulfilling career. If you blindly chase 
passion, you might end up struggling to 
find financial stability or burning out when 
your dream job turns into just another job.
Research shows that job satisfaction is 
actually more closely linked to factors like 
engaging work, opportunities for growth, 
and a sense of purpose, rather than passion 
itself. https://www.monster.com/

job myths that could 
be holding you back
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Ditch these outdated myths and get ahead in your career.

Up to 95% of companies 
admitted to making a bad 
hire in the past year, and 

74% of HR officials confessed to 
making a bad hire.
While companies would not like to 
admit it, bad hires occur often and are 
made by most human resources (HR) 
officials. 
In a Brandon Hall Group research 
report, it was found that 95% of 
companies admitted to making a bad 
hire in the past year, and 74% of HR 
officials confessed to making a bad 
hire. 
Another study found that 46% of all 
hires are considered to be failures 
by the time they reach the 18-month 
mark, and one in five hires are 
considered to be a bad hire.

Why do bad hires occur? 

Lack of a standardised hiring 
process 
Research from company-review 
platform Glassdoor found that a lack 
of standardised interviewing processes 
was one of the main reasons behind 
why companies make bad hires. 
It found that companies who fail 
to introduce standardised hiring 
practices were as much as five times 
more likely to experience bad hires 
compared to those who did. 
Pre-hiring practices, such as setting 
up a predetermined list of questions, 
allocating time to every question, 
and limiting biased questions from 
interview panels were found to lead to 
better hiring outcomes. 
Poor briefing of the HR department, 
or recruitment agency 
As many companies heavily rely on 
their HR department, or recruitment 
agencies to find and interview 
candidates, it is important to provide 
them with a clear brief of the preferred 
candidate. 
Companies and managers who do 
not spend time writing a clear job 
specification, with clear technical and 
behavioural requirements, are more 
likely to end up making a bad hire. 
Ensure that a brief to your HR 
department or recruitment agency 
includes the detailed job description, 
a good overview of the organisation 
or teamwork and culture, and the 
behavioural skills necessary in the role 
that might not have been mentioned in 
the job description.

Prioritising technical expertise over 
cultural fit and attitude 
Fast Company found that companies 
continue to make bad hires as they 
value technical skills over soft skills 
or the cultural fit and attitude of the 
candidate. This is especially true in 
organisations heavily focused on the 
bottom line. 

While a skilled candidate can help 
to complete tasks, they might place 
a drag on company culture, or 
contribute to poor motivation in 
teams - ultimately leading to poorer 
productivity. 
This may also contribute to high 
employee turnover in companies 
which will further cost companies in 
terms of time, and money to replace 
the employee. 

What is the cost of a bad hire? 
In one study, companies said they 
would spend as much as one-quarter 
of an employee’s annual salary to get 
rid of a bad hire and to replace them.
This is because a bad hire does not 
only cost companies thousands 
in terms of hours of productivity 
lost, but they also contribute to an 
overall negative culture within an 
organisation. 
Furthermore, money is wasted on bad 
hire costs in terms of job advertising, 
and it also costs money in terms of the 
time spent making a hire and the cost 
involved in upskilling a new employee. 
Companies are therefore incentivised 
to improve their hiring process to 
ensure that they will hire the best 
possible people and to reduce the 
possibility of bad hires occurring. 

How to avoid bad hires? 
Standardised interviews and clear job 
specifications can go a long way in 
helping a company to avoid making a 
bad hire. 
Wamly founder Francois de Wet says 
a quick solution to avoid making a 
bad hire is to introduce one-way video 
interview software into the hiring 
process.
“Wamly not only saves companies 
time during the recruitment process 
but also reduces the possibility of 
a bad hire by standardising the 
recruitment process,” De Wet says. 
- Careers 24
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For too long, vocational 
education in Namibia has been 
seen as less important because 

of the pervasive belief that only 
university degrees lead to success. 
This misconception has not only limited 
opportunities for many young people 
but has also contributed to a mismatch 
between workforce needs and available 
skills. In reality, vocational education 
offers a practical and empowering 
path to personal fulfillment, financial 
stability, and national development. 
It is time for Namibians to break free 
from outdated stereotypes and embrace 
vocational training as a cornerstone of a 
brighter, more inclusive future.
Vocational education equips 
individuals with specialized, hands-
on skills that are directly aligned with 
industry demands. In a country where 
unemployment among graduates 
remains a pressing challenge, 
vocational training provides a clear 
pathway to meaningful employment. 
Skilled trades such as carpentry, 
plumbing, electrical work, and 
welding are in high demand, offering 
not just jobs but opportunities for 
entrepreneurship and self-reliance. By 
choosing these career paths, individuals 
can contribute to building Namibia’s 
infrastructure, fostering innovation, 
and addressing critical gaps in the labor 
market.
Beyond economic benefits, vocational 
education holds the power to uplift 
communities and transform lives. It 
fosters a sense of purpose and pride 
as individuals see the tangible impact 
of their work in society. A skilled 
artisan or technician is not just a 
worker; they are a problem solver, a 
creator, and a builder of the nation’s 
future. Vocational education ensures 
inclusivity, opening doors for people 
from diverse backgrounds to achieve 
success on their own terms. It enables 
individuals to harness their talents and 
passions while creating a life of dignity 
and independence.
To fully realize the potential of 
vocational education, a collective effort 
is needed to shift societal attitudes. 
Parents, educators, and policymakers 
must actively promote the value of 
technical training and dismantle 
the stigma that paints it as a lesser 
option. Career guidance programs in 
schools should highlight the diverse 
opportunities that vocational education 
provides, empowering students to 
make informed decisions based on 
their strengths and aspirations. Public 
and private sectors must collaborate 
to invest in state-of-the-art training 

In the fast-paced and 
competitive business 
environment, small and 

medium-sized enterprises 
(SMEs) play a critical role in 
driving innovation, creating 
jobs, and fostering economic 
growth. 
However, many SMEs face 
challenges related to limited 
resources, outdated systems, 
and the need for professional 
development. Capacity building 
fundraising has emerged as a 
powerful solution to address 
these challenges, empowering 
SMEs to strengthen their 
operations, enhance their 
effectiveness, and achieve long-
term sustainability.
Capacity building fundraising 
refers to efforts to secure 
funds that are specifically 
designated to improve an 
organization’s internal systems 
and capabilities. For SMEs, this 
can mean investing in essential 
tools like updated technology, 
staff training, digital 
infrastructure, and improved 
business processes. These 
funds help businesses address 
foundational gaps that, if left 
unresolved, could hinder their 
growth and competitiveness.
Unlike traditional fundraising 
approaches that focus solely 
on programmatic or product 

Capacity building fundraising: 
Empowering sustainable growth

development, capacity building 
fundraising emphasizes the 
importance of a strong internal 
foundation. By directing 
resources toward improving 
core operations, SMEs are better 
equipped to adapt to changing 
market demands, scale their 
businesses, and deliver higher-
quality products or services.
Several trends are shaping the use 
of capacity building fundraising 
for SMEs. One prominent trend 
is the emphasis on technology 
adoption. As businesses navigate 
the digital age, investing in 
modern tools and systems has 
become essential. Capacity-
building funds can enable SMEs 
to adopt enterprise resource 
planning (ERP) software, 
enhance cybersecurity measures, 
or implement customer 
relationship management (CRM) 
platforms. These technologies 
improve efficiency, foster better 
customer engagement, and 
provide data-driven insights for 
decision-making.
Marketing and branding are 
additional areas where capacity-
building fundraising can make a 
significant difference. SMEs often 
struggle with limited visibility and 
customer outreach. With targeted 
investments, they can develop 
professional websites, refine their 
branding, and implement digital 

marketing strategies that enhance 
their market presence.
Capacity-building fundraising not 
only benefits SMEs but also offers 
substantial advantages to funders, 
including investors, corporate 
sponsors, and philanthropic 
organizations. By supporting the 
long-term growth and stability 
of SMEs, funders contribute 
to economic development and 
community resilience. Strong 
SMEs lead to stronger supply 
chains, job creation, and increased 
innovation—all of which drive 
regional and national progress.

In Namibia, organizations like 
the Diamond Training Institute 
(DTI) play a crucial role in helping 
SMEs unlock the potential of 
capacity building. Through 
tailored programs and strategic 
guidance, DTI assists businesses 
in identifying their needs, 
developing fundraising strategies, 
and implementing initiatives that 
yield sustainable results.
For SMEs, capacity building 
fundraising isn’t just an 
investment in today—it’s a 
commitment to a brighter, 
more sustainable tomorrow. 
By embracing this approach, 
businesses can unlock their full 
potential, achieve lasting growth, 
and contribute to a robust and 
inclusive economy.

breaking stereotypes and 
Embracing Vocational Education 
for a brighter future in namibia

facilities and create clear pathways from 
vocational education to employment.
Namibia’s development hinges on its 
ability to harness the full potential of 
its workforce. By embracing vocational 
education, the nation can cultivate a 
generation of skilled professionals who 
are equipped to meet the challenges of a 
dynamic economy. Breaking stereotypes 
is not merely an act of defiance; it is an 
essential step toward building a society 
where every individual’s contribution 
is valued and celebrated. The future of 
Namibia depends on recognizing that 
success comes in many forms and that 
vocational education is a powerful, 
transformative force for progress.
While society places significant 
emphasis on university education, it 
is time we confront the undeniable 
reality that not every Namibian child 
will attend university, and not every 
university graduate will find success. It 
is crucial to shift our perspective and 
acknowledge the valuable opportunities 
that lie within Technical and Vocational 
Education and Training (TVET). 
Instead of holding up university 
education as the only path to success, 
we must recognize the long-term, 
sustainable career opportunities 
available through TVET. These fields 
often offer skills that are in high 
demand, leading to stable employment 
and entrepreneurship opportunities 
that we tend to overlook in favor 
of traditional academic routes. By 
embracing TVET, we can create a more 
inclusive and dynamic workforce that 
benefits both individuals and society as 
a whole. 
- The Namibia Careers Bulletin
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namibia’s aI Moment: policy, readiness,
and the Capacity-building Imperative

Namibia is moving 
quickly to frame 
how artificial 

intelligence will be governed 
and used—and whether the 
country converts AI hype 
into inclusive growth will 
hinge on capacity building as 
much as on statutes. Over the 
past weeks, government has 
launched its National Digital 
Strategy (NDS), placing 
digital public infrastructure, 
connectivity, and emergency 
telecommunications at the 
heart of development—an 
essential platform for any 
credible AI agenda. 
Alongside the NDS, 
policymakers are advancing 
a cluster of laws to shape 
responsible AI adoption. 
Reports in June indicated 
work on a Draft AI Bill, 
complemented by a Data 
Protection Bill and a 
Cybercrime Bill—an integrated 
approach that recognizes 
AI policy is inseparable 
from privacy and security 
frameworks. 
Crucially, Namibia has also 
released its first AI Readiness 
Assessment—an exercise 
that benchmarks governance, 
infrastructure, skills, and 
ethics while mapping the 
gaps that still slow adoption. 
The assessment positions 
the country to “lead” in 
Africa if it follows through 
on recommendations such as 

a national AI strategy, a multi-
stakeholder advisory council, 
and stronger data governance. In 
short: a roadmap now exists, but 
execution capacity will determine 
outcomes. 
The international policy community 
is watching. UNESCO’s AI Ethics 
and Governance Observatory notes 
Namibia’s groundwork in data 
governance (including a draft Data 
Protection Bill), open-data efforts 
through the National Statistics 
Agency, and e-government 
initiatives ranging from e-health to 
a national cybersecurity strategy. 
These elements are the scaffolding 
on which safe, accountable AI can 
be built—and they underscore how 
cross-cutting the agenda is.
Policy, however, is only half the 
story. Capacity building will decide 
whether AI reduces inequality or 
widens it. Government signals in 
early August pointed to integrating 
AI and cybersecurity education 
across basic and higher learning, 
and to strengthening the national 
incident-response function—moves 
that tie institutional readiness to 
human capital. For employers, that 
translates into urgent needs: AI 
literacy for all staff, role-specific 
upskilling for data and product 
teams, and leadership training on 
risk, ethics, and ROI.
First, make skills a national 
mission. Use the levy and grant 
mechanisms already available to 
co-finance AI-related training, 
prioritize foundational data skills 
in TVET and university curricula, 

and fund short, stackable 
credentials for working 
professionals. Second, build 
trust infrastructure: finalize 
and operationalize the Data 
Protection Bill, expand 
cybersecurity maturity in the 
public and private sectors, 
and pilot model governance 
tools (impact assessments, 
bias testing, audit trails) in 
high-risk use cases such as 
credit scoring or hiring. Third, 
grow applied research and 
local content: back university-
industry labs on agriculture, 
mining, health, logistics, and 
conservation, with competitive 
grants for prototypes that solve 
Namibian problems. Finally, 
institutionalize “learning by 
doing”: regulatory sandboxes 
can let innovators test AI 
safely while regulators and 
practitioners co-create oversight 
capacity.
Namibia’s AI policy 
conversation has moved from 
“if” to “how.” The frameworks 
now taking shape—NDS, draft 
AI-adjacent laws, and the AI 
Readiness Assessment—create 
momentum. The next test 
is execution: scaling skills, 
strengthening institutions, and 
proving value in sectors that 
matter to citizens. If the country 
aligns policy with capacity 
building, AI can be more than a 
buzzword; it can be a practical 
lever for productivity, public-
service quality, and jobs. 

If you’re still playing by the old career 
rulebook, you might as well be job 
hunting with a typewriter—because 

the workplace has changed, and those 
so-called rules are long overdue for a 
rewrite. Yet, some job myths still cling on 
like bad resume advice, convincing you to 
follow outdated paths that no longer lead 
anywhere.
The truth is that remote work has opened 
doors for many people who once struggled 
with rigid office environments. Working 
parents, digital nomads, and anyone who 
thrives outside of traditional workplaces 
have more options than ever before.
Technology has also made skill-building 
more accessible, meaning you don’t always 
need a fancy degree to land a great job. 
Online courses, certifications, and portfolio 
projects can now carry as much weight as 
formal education in many industries.
Thanks to AI and automation, entire roles 
are evolving. Job seekers need adaptability 
more than a rigid, one-track career path – 
now more than ever.
So, whether you’ve been told that job 
hopping damages your prospects, that 
networking is only for extroverts, or that 
taking a career break is irresponsible—get 
ready to challenge what you think you know. 
In this article we set the record straight.

 Job Myths That May Be Holding Back 
Your Career
Let’s debunk some of the most persistent 
myths that might be limiting your options, 
keeping you stuck in the wrong job, or 
making your job search harder than it needs 
to be. Here are eight commonly held job 
myths that you should ignore so you can 
move forward and thrive in your career.

Myth 1: You Must Meet Every Job 
Requirement to Apply
This is one of the biggest job myths 
keeping people stuck in their careers. If 
you’re holding off on applying because 
you don’t meet every single requirement, 
you’re probably missing out on great 
opportunities. Job descriptions are wish 
lists, not strict requirements.
Employers often prioritize problem-solving 
skills, adaptability, and growth potential 
over a perfect match on paper. That means 
hiring managers are far more flexible than 
you may assume.
The bottom line? If you meet at least half 
the key qualifications and can confidently 
demonstrate your ability to do the job, apply 
anyway.
Use your resume and cover letter to 
highlight your transferable skills and 
showcase your ability to learn quickly. 
Remember, enthusiasm and a willingness 
to grow can set you apart just as much as 
ticking every box.

Myth 2: Job Hopping Damages Your 
Career Prospects
Worried that changing jobs frequently 
will hurt your career? Think again. In the 
modern job market, strategic job changes 
can actually enhance your professional 
growth and earning potential. The idea that 
staying at one company for decades is the 
only way to seem loyal or dependable is one 
of the most outdated job myths still floating 
around.
Furthermore, the perception of job hopping 
has evolved. A U.S. News & World Report 
article suggests that not only is frequently 
changing jobs no longer a red flag to 
employers, but it could be the best way to 
advance.
So, if you’re contemplating a move for 
better opportunities or a salary boost, 
don’t let outdated notions hold you back. 
Employers are increasingly valuing diverse 
experiences and the adaptability that comes 
with them.

Myth 3: A College Degree Guarantees a 
Job
If you think a diploma automatically leads 
to a great job, you might be in for a rude 
awakening. Sure, a degree can open doors, 
but it’s far from a guaranteed ticket to 
employment. Employers are looking for 
real-world skills and experience, not just a 
piece of paper.
And here’s the kicker—employers know 
this, too. In fact, 80% of hiring managers 
prioritize skills over degrees, and 72% 
believe a degree isn’t even a reliable 
measure of a candidate’s ability.
So, what does this mean for you? If you 
want to land a great job, you’ve got to go 
beyond the classroom. Get an internship, 
freelance, build a portfolio, or earn 
certifications that show you can actually do 
the job.

Myth 4: You Should Only Follow Your 
Passion
The idea that you should only pursue a 
career that aligns with your passion sounds 
great in theory, but in reality, it’s not the 
best strategy. The truth is most people don’t 
have a single, pre-existing passion that 
neatly translates into a career.
One of the most misleading job myths 
is that passion alone is enough to build 
a fulfilling career. If you blindly chase 
passion, you might end up struggling to 
find financial stability or burning out when 
your dream job turns into just another job.
Research shows that job satisfaction is 
actually more closely linked to factors like 
engaging work, opportunities for growth, 
and a sense of purpose, rather than passion 
itself. https://www.monster.com/
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When people can 
understand—and be 
understood—trust 

rises, ideas travel farther, and 
work gets better. 
That’s the quiet power of language 
learning at work. It doesn’t 
just add vocabulary; it unlocks 
inclusion, cultural fluency, and 
measurable business value.
Inclusion starts with voice. 
Employees who speak a second or 
third language at home often self-
edit in meetings, avoid presenting, 
or disengage from customer-
facing roles. Targeted language 
development flips that script. As 
confidence grows, participation 
becomes more equitable: more 
hands go up, more perspectives 
surface, and problem-solving 
improves because the team 
pulls from a wider pool of lived 
experience. Culturally fluent 
teams are also better at reading 
context—tone, hierarchy, humour, 
and norms—which reduces 
misunderstandings that can erode 
psychological safety.
Language capability pays 
off externally, too. In diverse 
domestic markets and cross-
border supply chains, customers 
notice when they can transact in 
their preferred language—even 
partially. Frontline staff trained 
to greet, clarify needs, and 
close with courtesy in multiple 
languages improve conversion 
and loyalty. In B2B settings, sales 
and project teams that can handle 
basics in a client’s language build 
rapport faster, negotiate more 
smoothly, and resolve friction 

How language learning builds Inclusive 
and Culturally fluent Workplaces

before it escalates. The same 
holds for safety and compliance: 
multilingual signage, briefings, 
and incident debriefs cut risk and 
errors.
The best corporate language 
programmes look less like school 
and more like a performance 
system. Start with a skills 
audit: which roles touch which 
languages, at what depth, and 
in which moments that matter 
(greeting, discovery questions, 
safety brief, escalation, 
handover)? Set proficiency 
targets tied to real tasks, not 
abstract levels—“handle basic 
intake in Oshiwambo,” “deliver 
a five-minute safety talk in 
Afrikaans,” “negotiate timelines 
in Portuguese.” Then deliver 
learning in short, job-embedded 
bursts: micro-lessons before 
shifts, scenario role-plays, 
recorded self-practice with 
coach feedback, and on-the-
floor drills that mirror authentic 
conversations.

The frequency of bad hires 
and how to avoid them

careers

Inclusion starts with voice. 
Employees who speak a second 
or third language at home often 
self-edit in meetings, avoid 
presenting, or disengage from 
customer-facing roles. 

Peer mechanisms accelerate 
progress. Language buddies pair 
fluent and developing speakers for 
15-minute exchanges; lunchtime 
“language cafés” let teams practice 
low-stakes dialogues; rotating 
“phrase of the week” boards seed 
useful expressions into daily work. 
Technology should enable, not 
dominate: mobile microlearning, 
spaced-repetition prompts, and 
pronunciation feedback tools keep 
momentum between coaching 
sessions. For accuracy in high-
risk contexts, provide human-
validated templates and approved 
terminology glossaries; if AI 
translation is used, wrap it with 
clear guardrails and review.
Measurement makes it real. 
Track leading indicators (lesson 
completion, practice reps, on-
the-job uses captured in short 
logs) and lagging ones (customer 
satisfaction by language, first-
contact resolution, safety incident 
rates, time-to-productivity for 
multilingual hires). Share wins—
audio clips of improved pitches, 
before-and-after transcripts, 
customer commendations—to keep 
motivation high.
Done well, language learning 
strengthens employer brand and 
retention. Employees experience 
tangible growth that opens new 
duties, allowances, and career 
paths. Managers gain more versatile 
rosters. Customers feel seen. And 
the organization becomes more 
resilient, able to collaborate across 
regions and serve communities with 
respect.

During the Christmas period 
employers face a minefield 
of HR challenges. We’re 

always here to help with any 
employee problems which arise over 
the festive season.

Time off
The Christmas season has a big im-
pact on most businesses and employ-
ees in the UK. It will be a time when 
there is extra demand for products, 
services and sales in some businesses 
whilst others may experience quiet 
periods or shut down for the Christ-
mas holidays.
Many employees will request time off 
to spend time with their family, go on 
holiday or attend religious services. 
Employees working over the Christ-
mas period may experience different 
working patterns, a change in the na-
ture of their workload or face difficul-
ties getting to and from work. 
To ensure consistency of treatment it 
makes sense to have written proce-
dures in place to clarify the benefits 
available to staff, together with the 
associated procedures, payments and 
conditions.
If your organisation closes down over 
the festive season, make sure that your 
contract of employment and handbook 
reflect the arrangements that your 
organisation operates in respect of 
this time.

Christmas Gifts
Many organisations receive gifts at 
Christmas from grateful suppliers or 
customers. If you don’t have a Bribery 
Policy or guidelines, it might be worth 
thinking about introducing some.
 It helps to remind staff about what 
kind of gift (if any) is acceptable. You 
might want to say that a gift of small 
value (e.g. under £10) can be kept or 
shared by the employee, but if they 
receive anything of greater value, if 
they are not sure of the value, or if the 
intention behind the gift is to encour-
age them to agree a sale, then they 
should inform a manager.
Think of employees who may not cel-
ebrate Christmas
We live and work in a multi-cultural 

society and some employees may be 
put off by any event described as a 
‘Christmas’ party. Festive parties can 
enhance team morale and allow staff 
to celebrate successes of the past year. 
However, there may be some employ-
ees who do not participate because of 
their own religious beliefs. Conflicts in 
this area could result in claims under 
the Equality Act 2010.
There are ways in which you can re-
duce the risk of complaints by giving 
some thought to the day on which 
the party is held, looking at dietary 
requirements and even renaming the 
event to ‘Year-end’ or ‘Winter’ party. 
Employers may also want to consider 
how to encourage social gatherings 
where alcohol does not become the 
central feature.

Dealing with the aftermath of the 
office Christmas party
Research shows that 90% of employ-
ers have had to deal with an issue 
arising from a Christmas party, and 1 
in 10 workers have been disciplined or 
dismissed for their behaviour. Every 
year we are asked to advise on a vari-
ety of issues arising out of Christmas 
parties. These are almost always alco-
hol related.

How to avoid these situations?
Remind staff that ‘normal employ-
ment rules still apply’ at the party. It 
is still a ‘work’ event and that they are 
ambassadors of the business.
Be very clear on expectations the next 
day. If the party is on a week day and 
staff are expected to be in and work-
ing, make it known what the implica-
tions will be if they do not turn up. 
Speak to them upfront, preferably in a 
team meeting, as opposed to by email.
If things do take a turn for the worse, 
be ready to intervene at an early stage.
With the New Year fast approaching, 
why not ask us to review your hand-
book/policies/contracts so that they 
are out of your inbox and ticked off 
your to-do list before we hit January 
1st?

eliaction.com/

Behind every high-
performing team lies 
more than shared 

goals and KPIs — there’s a 
deep psychological bond built 
on trust, communication, and 
belonging. 
Team building, when done 
intentionally, taps into this 
human side of collaboration. 
It transforms a group of 
individuals working side 
by side into a cohesive 
unit working together. 
Understanding the psychology 
behind this transformation 
helps organizations design 
experiences that don’t 
just entertain, but elevate 
performance and connection.
At the heart of team building 
is trust, the foundation of all 
collaboration. Psychologists 
define trust as a willingness 
to be vulnerable — to admit 
mistakes, share ideas, or take 
risks without fear of judgment. 
Team-building activities that 
encourage open dialogue, 
joint problem-solving, and 
shared accountability help 
lower these psychological 
barriers. When people see that 
their peers listen, support, 
and respond with empathy, 
cooperation becomes 
instinctive.
The second principle is 
shared identity. Social 

from Colleagues to Collaborators: The 
psychology behind effective team building

psychology tells us that people 
derive meaning and motivation 
from the groups they belong to. 
Team building creates rituals and 
shared experiences that reinforce 
this sense of belonging. Whether 
it’s a group challenge or a 
reflective workshop, participants 
form collective memories — 
moments of laughter, learning, 
and success — that strengthen 
group identity. This sense of 
“we’re in this together” translates 
directly to the workplace, where 
employees collaborate more 
naturally and defend each other’s 
goals.
Communication is the bridge 
between intent and impact. 
Many teams falter not because 
of lack of talent, but because of 
misinterpretation and silence. 
Structured team-building 
exercises expose communication 
styles in real time — who leads, 
who listens, who mediates, and 
who stays quiet. Through guided 
facilitation, these patterns become 
learning opportunities. Teams 
learn to express ideas clearly, 
to challenge constructively, 
and to hear feedback without 
defensiveness. Over time, 
this awareness reshapes 
daily interactions, leading 
to faster decisions and fewer 
misunderstandings.
Team building also boosts 
psychological safety — the 

comfort to speak up, question, 
and innovate without fear 
of embarrassment. Harvard 
researcher Amy Edmondson’s 
studies show that teams with 
higher psychological safety 
outperform others because 
they learn faster from mistakes. 
Activities that mix humor, 
creativity, and reflection — 
like problem-solving games 
or storytelling exercises — 
help break down hierarchies 
and normalize vulnerability. 
Employees discover that it’s safe 
to share, even when uncertain, 
and that courage, not perfection, 
drives progress.
The best teams are not accidents; 
they are built through intentional 
connection and understanding. 
Team building works because it 
meets people where they are — 
human beings wired for trust, 
belonging, and shared purpose. 
When companies invest in this 
process, they don’t just strengthen 
relationships; they unlock a 
performance edge that no amount 
of technical training can replace.
At the end of the day, 
collaboration is not just about 
coordination — it’s about 
connection. And through 
well-designed team building, 
colleagues become more than 
co-workers; they become 
collaborators united by purpose, 
empathy, and the shared joy of 
success.

DTI IS THE MASTER OF INDOOR AND OUTDOOR TEAM BUILDING ACTIVITIES; OUR ACTIVITIES
ARE UNLIMITED, FUN, UNIQUE, AND GENUINELY ENJOYABLE; EVOKING LAUGHTER

Benefits:   
1.Increase employee morale and team spirit 
2.Increase employee engagement 
3.Improve employee health 
4.Increase productivity

Let us help to build and motivate your team
Call Today for a Quote

info@diamondtraining.com.na www.diamondtraining.com.na+26481 126 1628

TEAM BUILDING 
RESULTS-ORIENTED TEAM BUILDING EVENTS 

FROM THE PLANNING STAGES TO EVENT DELIVERY AND BEYOND, OUR COMMITMENT IS
TO TAKE YOUR VISION AND YOUR MOST IMAGINATIVE SUGGESTIONS AND BRING THEM
TO LIFE WITH A SEAMLESSLY EXECUTED TEAM BUILDING EVENT

Is your organisation prepared 
for the Hr challenges of the 
festive season?

careers

Invest in your skills, 
invest in your future

 Customer Care | Office & Executive Administration | Cleaning &
Housekeeping | Professional Report Writing | Microsoft Excel | Records

Management | Protocol & Etiquette | Financial Management for Non-
Financial Professionals

Limited spaces available. Book your training today.

INVEST IN SKILLS
INVEST IN YOUR FUTURE

Success begins with the right skills. This year, take a confident step forward
with practical short courses designed for today’s workplace demands.

+26481 126 1628 info@diamondtraining.com.na www.diamondtraining.com.na

Courses:

In a world where change is constant and 
industries continue to evolve, one truth 
has become increasingly clear: the 

most valuable investment any individual 
can make is in their own skills. 
Qualifications, job titles and experience 
remain important, but it is the ability to 
learn, adapt and grow that ultimately 
determines long-term success. Investing 
in your skills is no longer optional; it is the 
foundation of a sustainable future.
The workplace of today looks very different 
from that of a decade ago. Technology 
has transformed how work is done, while 
employers now expect employees to take 
greater ownership of their development. 
Skills that were once sufficient can 
quickly become outdated, and relying 
solely on past knowledge can limit career 
growth. Continuous learning ensures that 
individuals remain relevant, confident 
and competitive in a fast-changing 
environment.
Investing in skills is not only about 
technical expertise. While digital literacy, 
data skills and industry-specific knowledge 
are essential, equally important are 
human skills such as communication, 
problem-solving and adaptability. 
These competencies allow individuals to 
collaborate effectively, manage change and 
add value beyond their job descriptions. 
Employers increasingly recognise that 
strong soft skills are what differentiate high 
performers from average ones.
Personal development also strengthens 
employability and career security. When 
individuals actively upgrade their skills, 
they increase their ability to move across 
roles, sectors and opportunities. This 
flexibility is particularly important in 
uncertain economic times, where job 
roles may shift or disappear altogether. 
Skilled individuals are better positioned to 
seize new opportunities rather than react 
defensively to change.

Beyond career advancement, investing 
in skills builds confidence and purpose. 
Learning something new challenges 
assumptions, sharpens thinking and 
renews motivation. Employees who feel 
capable and equipped are more likely to 
take initiative, contribute ideas and engage 
meaningfully in their work. This sense of 
growth not only benefits organisations 
but also enhances personal fulfilment and 
resilience.
Organisations also play a critical role 
in supporting skills investment. When 
employers prioritise training and 
development, they create environments 
where people feel valued and empowered. 
Structured learning programmes, 
mentorship and practical training 
opportunities signal a commitment to long-
term growth. 
However, the responsibility does not rest 
with employers alone. Individuals must take 
ownership of their development by seeking 
learning opportunities, requesting feedback 
and setting personal growth goals.
In Namibia, investing in skills is not 
just a personal decision; it is a national 
imperative. 
A skilled workforce strengthens 
productivity, innovation and economic 
resilience. When individuals invest in 
themselves, they contribute to building 
stronger organisations and a more 
competitive economy. Skills development 
becomes a shared responsibility that 
benefits communities, industries and the 
country as a whole.
Ultimately, investing in your skills is an 
investment in your future possibilities. It 
prepares you for roles that do not yet exist 
and challenges you have not yet faced. The 
question is no longer whether to invest in 
learning, but how committed you are to 
shaping your own future. 
Those who choose growth today are the 
ones who will thrive tomorrow.

Share:    
social media

In an era where your 
online presence can 
significantly impact your 

career, it’s crucial to manage 
it wisely. 
By being mindful of 
what you post and taking 
proactive steps to maintain a 
professional online image, you 
can avoid the pitfalls...
In today’s digital age, your 
online presence is more 
significant than ever before. 
With employers increasingly 
scouring social media and 
other online platforms as part 
of their hiring process, what 
you post online can make or 
break your career prospects. 
Here’s a deep dive into why 
the internet never forgets and 
how to navigate the digital 
minefield to safeguard your 
future job opportunities. 

The Internet: A Permanent 
Record 
It’s a well-known fact that 
once something is posted 
online, it’s almost impossible 
to erase it completely. Social 
media platforms, forums, 
and blogs can retain your 
information indefinitely, and 
even if you delete a post, 
it can still be accessible 
through cached versions 
or screenshots. This digital 
permanence can have lasting 
consequences, especially 
when prospective employers 
are scrutinizing your online 
activity. 

Why Employers Care About 
Your Online Presence 
1. Character Assessment: 
Employers use social media 
to gain insights into your 
personality and character. 
Inappropriate posts, offensive 
language, or controversial 
opinions can raise red flags.

2. Cultural Fit: Companies 
want to ensure that potential 
hires will fit into their 
corporate culture. Posts that 

display a mismatch with the 
company’s values can be 
detrimental.

3. Professionalism: Your 
online behaviour is a reflection 
of your professionalism. 
Employers are wary of hiring 
individuals who display 
unprofessional behaviour 
online.

4. Risk Management: 
Employers need to manage 
risks associated with hiring. 
A candidate with a history of 
problematic online behaviour 
can pose a risk to the 
company’s reputation. 

Tips to Avoid Online Pitfalls 

1. Think Before You Post: 
Always consider the potential 
impact of your posts. Ask 
yourself if the content 
could be misunderstood or 
viewed negatively by a future 
employer.

2. Adjust Privacy Settings: 
Review and adjust the privacy 
settings on your social media 
accounts. Limit the visibility 
of your posts to trusted 
friends and family to minimize 
exposure.

3. Regularly Audit Your 
Online Presence: Periodically 
search for yourself online 
to see what information is 
publicly available. Remove 
or request the removal of any 
content that could be harmful.

4. Create Professional 
Profiles: Maintain separate 
professional profiles on 
platforms like LinkedIn. Use 
these profiles to highlight 
your skills, experience, and 
accomplishments, keeping 
them free of personal or 
controversial content.

5. Avoid Controversial 
Topics: Steer clear of posting 
about polarizing topics like 
politics or religion. These 

can often lead to heated 
debates and potential 
misunderstandings.

6. Be Mindful of Associations: 
Be cautious about the groups 
and pages you follow or 
engage with online. Employers 
may judge you based on your 
associations.

7. Use a Professional Email 
Address: Your email address 
can say a lot about you. Use 
a professional email address 
for job applications and 
professional correspondence.

8. Manage Tagged Photos: 
Regularly check the photos 
you are tagged in and un-tag 
yourself from any that could 
be seen as unprofessional or 
inappropriate.

9. Engage in Positive Online 
Activities: Contribute to 
discussions in professional 
groups, write articles or blog 
posts related to your industry, 
and share content that 
showcases your expertise and 
positive traits.

10. Seek Professional 
Help if Necessary: If you’re 
unsure about your online 
presence, consider seeking 
help from a professional 
who can audit your online 
profiles and provide guidance 
on improving your digital 
footprint. 
In an era where your online 
presence can significantly 
impact your career, it’s crucial 
to manage it wisely. By being 
mindful of what you post 
and taking proactive steps 
to maintain a professional 
online image, you can avoid 
the pitfalls of the digital 
world and ensure your online 
activities enhance rather than 
hinder your job prospects. 
Remember, the internet never 
forgets, but with careful 
management, you can make 
sure it remembers you for all 
the right reasons.

Think before You post: The 
Internet never forgets and Your 
future job Depends on It!Choosing a career isn’t 

just about finding 
a job—it’s about 

discovering a path that aligns 
with your unique combination 
of skills, interests, and values. 
And that path no longer needs 
to follow a straight line, with 
many professionals starting 
in one type of work and then 
eventually ending up in 
another.

Understanding your options 
and taking thoughtful steps 
toward your career goals can 
transform what might feel like an 
overwhelming decision into an 
exciting opportunity for personal 
and professional growth. Learn 
more about how to choose a 
career and how to research 
career options. Afterward, keep 
exploring with a Coursera Plus 
subscription, where you’ll get 
access to over 10,000 courses 
across a range of in-demand 
careers.
How to choose a career: 7 ways to 
explore your options
The average person spends 
around one-third of their life 
working, so it’s no surprise that 
many people want to find a career 
that will be a good fit. Choosing a 
career first means learning about 
yourself, your goals, and the 
larger context of how you’d like 
to work. Use the list below to help 
you begin that process.

1. Reflect on your values and 
passions.  
What you enjoy doing and 
what you value can be helpful 
indicators of how you’d like 
to spend your working time. 
This doesn’t mean finding and 
following your passion—that 
approach tends to be misleading 
and confusing. But it’s common 
to want to feel energized and even 
excited about what you do. Think 
over the following questions 
about your interests, values, and 
traits, and consider how you 
might answer them: 

Interest-based questions: 
What do you enjoy learning 
about?
How do you like to spend your 
time? 
Do you enjoy manual labor or 
mental labor? 

Do you enjoy working outside or 
inside? 

Value-based questions: 
What is most important in your 
life? 
What are your priorities in life? 
Where do you find meaning? 
What change would you like to 
be a part of?  

Trait-based questions:
What does success mean to you? 
What do you want more of?
Which of your strengths do you 
enjoy the most?
Which of your skills are you most 
proud of?   

2. Reflect on your motivations. 
Once you’ve put together a list 
about yourself, turn to your 
motivations for working. Perhaps 
you want a career that will pay 
a higher entry-level salary than 
comparable occupations or one 
that promises more flexibility so 
you can work from anywhere. 
Most careers won’t feature 
everything you’d like, so it’s 
important to understand your 
priorities. 

Consider the sample priorities 
list below. Think over what you’d 
include on your list and how 
you’d organize your priorities in 
order of importance. Note any 
potential dealbreakers, meaning 
that you won’t consider careers 
that cannot offer what you need.  

Salary  
Benefits
Autonomy
Work-life balance
Flexibility  
Career growth
Company culture  

3. Think about your long-term 
goals. 
What does your most perfect 
life look like? Make a list of your 
long-term goals, both personal 
and professional, to help you 
understand what it might take to 
reach them. For example, Do you 
want to rise past the managerial 
ranks and advance to the C-suite 
of a company? Do you want to 
own a house? Do you want to 
travel—and how often? 

The list you put together can also 
help you approach a job search 
more specifically. For example, 
if you want to work in the same 
industry 10 years from now, 
research which industries look 
to continue growing over the 
next decade and which you may 
want to avoid due to increasing 
automation or other factors. 

4. Take different self-
assessment tests.
There are a number of career 
tests you can take to evaluate 
everything from your personality 
to your strengths—and even 
what career might be a good 
fit. But tests can be overly 
prescriptive, meaning they tend 
to impose categories on you.
Rather than rely on them for a 
definitive answer, use them to 
continue learning more about 
yourself and your underlying 
motivations. If they present 
helpful answers, fold that 
knowledge into the larger picture 
you’re compiling.

5. Explore sectors. 
Learning more about each sector 
and its respective goals may help 
you determine where you’d be 
a strong fit. Think about which 
goals sound most interesting to 
you.  
Private: You’ll be employed 
through a privately owned 
company or corporation, which 
typically aims to increase growth 
and revenue. 

Benefit: Greater potential for 
growth 
Public: You’ll be employed 
through a local, state, or federal 
government, which aims to keep 
public programs and institutions 
operating.   

Benefit: Greater potential 
stability
Non-profit: You’ll be employed 
through an organization not 
associated with private or public 
sectors, which is dedicated to 
addressing or fulfilling a public 
need. While it does not aim to 
make revenue the way private 
businesses do, it must earn 
enough to achieve its mission and 
cover overhead.
https://www.coursera.org/

How to choose a career: 
ways to clarify what you want

Culture eats training
An organisation can invest 

in the best training 
available — bring in expert 

facilitators, develop polished 
content, and schedule employees 
into every programme on the 
calendar — and still see very little 
change. 
Why? Because training does not 
operate in isolation. It enters a 
living environment called culture, 
and culture always has the final 
word.
This is what people mean when 
they say culture eats training.
Training introduces ideas, skills, 
and new ways of working. Culture 
decides whether those things 
survive once employees return 
to their desks. If the workplace 
rewards old habits, avoids 
accountability, discourages 
feedback, or resists change, even 
excellent training will struggle to 
produce results. Employees may 
leave a session motivated, but 
motivation fades quickly when the 
environment pulls them back into 
the same unhelpful patterns.
This is why organisations 
sometimes mistake training for 
the solution when the deeper 
issue is cultural. A workshop on 
communication will not help much 
if managers still shut people down. 
Leadership training will not create 
stronger leaders if the culture 
punishes initiative and rewards 
control. Team development will 
have limited impact if mistrust, 
blame, or poor behaviour remain 
untouched. In these cases, training 
is not failing because the content 
is weak. It is failing because the 

culture is stronger.
Culture works through everyday 
signals. It shows people what is really 
valued. Not the values written on 
the wall, but the behaviours that are 
rewarded, tolerated, or ignored. If 
employees are trained to collaborate 
but individual competition is what 
gets recognised, they will follow the 
culture, not the course. If they are 
encouraged to think critically but 
punished for questioning decisions, 
they will quickly learn that silence is 
safer.
This does not mean training is 
unimportant. It means training must 
work with culture, not against it. 
For learning to stick, leaders need to 
reinforce it. Managers need to model 
it. Teams need space to practise it. 
The workplace must support the new 
behaviour instead of quietly pushing 
people back to the old one.
That is why successful organisations 
do more than deliver training. They 
prepare the environment around 
it. They ask whether policies, 
leadership habits, team dynamics, 
and performance expectations are 
aligned with what the training is 
trying to achieve. They understand 
that development is not just about 
what people learn, but about what the 
culture allows them to become.
In the end, people do not sustain 
what the system quietly rejects. 
Training can start change, but culture 
determines whether change lasts.
If organisations want better results 
from learning, they must stop asking 
only whether the training was good. 
They must also ask a harder question: 
does our culture make it possible for 
this learning to live?

Professor Gary Martin

The writer and professor 
is CEO of the Australian 
Institute of Management 

Western Australia and a 
workplace and social affairs 
expert.
You are almost certain to have met 
one at some point in your working 
life.
The workplace chameleon.
No, this is not a colorful reptile. 
We are talking about the colleague 
who changes their view depending 
on who is in the room. One 
moment, they appear fiercely 
committed to a course of action. 
The next, they seem to have shed 
that view as easily as an old skin.
Every workplace needs people 
who can adjust to the moment 
without changing who they are. 
That’s because a person who 
treats every conversation as if it 
requires exactly the same words, 
tone, and timing will soon run 
into difficulty. After all, different 
situations call for different tones, 
levels of detail, and degrees of 
formality.
Making that sort of adjustment is 
not fake. It is part of working well 
and getting on with others. Good 
communicators know how to shift 
gears without changing the overall 
message. They can be warm with 
one person and firm with another 
while still holding the same basic 
values and views.
In other words, there is a world of 
difference between being socially 
aware and being slippery.
The problem begins when 

adapting to the situation turns 
into changing one’s position. 
The workplace chameleon does 
not simply adjust their style: they 
adjust their overall stance. Their 
opinion bends towards whoever 
holds the most power in the room. 
Their support depends on who is 
in the audience, and their loyalty 
seems less like a principle and 
more like a costume change.
In one meeting, they strongly 
support an idea. In the next, they 
distance themselves from it. With 
one manager, they agree that 
change is urgent. With another, 
they suggest caution is needed. 
Ask them where they stand and 
the answer often depends on who 
is standing nearby.
To some, this might look like 
flexibility. But for the workplace 
chameleon, it is often just a 
façade, with views changing color 
to suit the room. And when views 
keep shifting simply to suit the 
audience, people begin to wonder 
what the person really believes.
Workplace chameleons are not 
always acting with bad intent. 
Sometimes they are simply trying 
to please. At other times, they are 
avoiding conflict or staying on the 
safest side of every conversation.
But constant color-changing 
comes at a cost. It leaves others 
uncertain, weakens decisions, and 
makes honest discussion harder. 
It also forces colleagues to spend 
too much time reading the room 
and not enough time reading the 
issue itself.
Of course, it is easy to blame the 
chameleon and sometimes that 

blame is well deserved. Some 
people use color-changing as 
a career strategy. They flatter 
upwards, criticize sideways and 
disappear from responsibility 
when the heat goes up a notch 
or two. They are masters of the 
meeting mood and experts in 
professional self-preservation.
But not every workplace 
chameleon is scheming. Some 
people learn to blend in because 
the workplace has taught them 
that honesty is risky. When 
leaders punish bad news, 
people start offering brighter 
shades. When managers 
reward agreement over insight, 
employees learn to match the 
dominant color.
When speaking up leads to being 
labeled negative, difficult or ‘not 
a team player’, many decide it 
is safer to keep changing colors 
than to stand firm. In that sort of 
culture, camouflage can start to 
look less like manipulation and 
more like protection.
In the end, there will always be 
some color in workplace life. 
People will adjust their tone, 
soften their message, pick their 
moment and choose their words. 
That is not the problem.
The problem arises when too 
much energy goes into blending 
in and not enough goes into 
speaking with backbone. The 
workplace chameleon may survive 
by changing colors but trust 
grows around people who are 
prepared to show their true ones.

opinionopinionopinioncareers

Corporate-speak: When your 
workmate shows their true colors
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British actor Sir Idris Elba 
has said that James Bond 
shouldn’t become “woke” 

and that some audiences would not 
accept a black male playing 007.
Sir Idris, who has previously said that 
he was “never in the race” to play the 
famous spy despite years of rumours, 
told GQ that he was nevertheless 
flattered by the suggestion.
He said that Bond “was written how he 
was written for a reason”, but added he 
was “complimented” by being linked 
to the role.
“In realistic terms, some markets 
just don’t go for that,” Sir Idris said. 
“Bond is big all over the world. And 
[audiences] won’t [all] go for a black 
male, an African male, playing Bond. 
That’s not what they like in their 
culture. Period.”
Sir Idris continued: “Bond is so 
unrealistic, so a hint of reality is good, 

Idris Elba: ‘Don’t try to make James Bond woke
but let’s not try and make it woke. I think 
you’ve got to be pure to what it is: escapism. 
Don’t try to answer the world’s taste. Just be 
Bond.”
The actor, who is currently starring in the 
film Masters of the Universe as Man-at-Arms, 
joked about the fact his latest character - a 
1980s cartoon character with a ginger 
moustache - looked nothing like him.
“Talk about recasting,” he says. “I was a bit 
conscious about it. But then I was like, ‘What 
are you talking about?! Man-At-Arms could 
be any colour! He’s got green legs, for God’s 
sake!’”

Rumoured casting
The search for the next 007 officially began 
last month, after years of anticipation and 
speculation about who will take over from 
Daniel Craig.
Auditions have been taking place in recent 
weeks, according to Hollywood outlet Variety, 
and the statement signals the beginning 
of the end of the long wait for a new James 
Bond.
“While we don’t plan to comment on specific 
details during the casting process, we’re 
excited to share more news with 007 fans as 
soon as the time is right,” Amazon added.
It’s been five years since the release of No 
Time To Die, Craig’s final film as the famous 
spy.
The studio has already announced that the 
next movie will be directed by Dune’s Denis 
Villeneuve and written by Peaky Blinders 
creator Steven Knight.
Variety reported that Nina Gold, one of 
Hollywood’s leading casting directors, who 
has worked on the Paddington, Star Wars, 
Jurassic Park and Mamma Mia! franchises, is 
conducting the search for a new lead actor.
Rumoured possibles for the role include 
Callum Turner - who recently married 
Dua Lipa - Henry Cavill and Aaron Taylor-
Johnson.  - BBC

Tributes have been paid 
to a Grammy-winning 
musician, known 

professionally as Talay Riley, 
who died in a double stabbing in 
east London.
The 35-year-old singer-
songwriter, whose real name 
was Mark Orabiyi, worked on 
tracks for artists such as Dua 
Lipa, Zendaya, Khalid, Flo and 
Chipmunk.
Stormzy and JLS star Oritse 
Williams are among those 
who have sent condolences to 
Orabiyi’s family, with rapper 
Wretch 32 posting: “Your brother 
was a gem & will be missed & 
never forgotten.”
Orabiyi was discovered with stab 
wounds in a garden in Rayleigh 
Road, Silvertown shortly after 
09:00 BST on 5 June. He was 
pronounced dead on arrival at the 
hospital.
The musician worked on hits 
including Khalid’s Young Dumb 
& Broke, The Chainsmokers’ 
Who Do You Love, HER’s Lights 

On, Flo’s Walk Like This, and 
Kehlani’s Out The Window.
‘Outpouring of love’
His brother Michael Orabiyi, 
better known as record producer 
and songwriter Scribz Riley, wrote 
on Instagram that his heart was 
“shattered”.
Stormzy commented on the post, 
saying “I’m sorry bro”, while 
former X-Factor star Williams 
wrote: “Sending you and your 
family strength and prayers...”
Sugababes star Keisha Buchanan 
also paid tribute, writing: 
“Sending my condolences and 
prayers, so very sorry.”
In his Instagram post, Michael 
Orabiyi said his brother was a 
“friend to many, a mentor, an 
inspiration, and a light in so many 
people’s lives”.
He added: “He loved deeply, gave 
freely, and touched countless 
people through his talent, 
kindness, and spirit.
“The outpouring of love already 
shows how many lives he 
impacted. You inspired so many 

people and your legacy will 
continue to live on through your 
music...”
The second victim, a man in his 
20s, is being treated for multiple 
stab wounds but his injuries 
are not life-threatening or life-
changing, police said.
Three people have been arrested 
on suspicion of murdering 
Orabiyi.
A 27-year-old man has been 
released on bail pending further 
enquiries, while a man aged 24 
and a woman, 25, have been 
released with no further action.
Det Ch Ins Joanna Yorke, from 
the Metropolitan Police, said: 
“Our investigation continues at 
pace. I would like to appeal for 
anyone who was in the area at the 
time of this incident to speak to 
police.
“We are particularly interested in 
hearing from anyone who might 
have CCTV or other footage from 
the morning of the incident that 
could assist our investigation.”
-BBC

Stormzy among stars remembering 
killed Grammy winner

Talay Riley - Photo: Contributed

Sir Idris Elba - Photo: Contributed
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NOTICE FOR THE PUBLIC PARTICIPATION MEETING  

Notice is hereby placed to inform all potentially Interested and Affected Parties (I & APs) that an application for 
Environmental Clearance Certificate will be made to the Ministry of Environment Forestry and Tourism, in line with 
the provisions of Environmental Management Act 7 of 2007 and its Regulations of 2012.  

Proponent: Carrilo Investment (Pty) Ltd    

Project Description: The project involves conducting an EIA for the establishment of exploration activities of base 
and rare metals, dimension stone, industrial minerals, precious metals and semi-precious stones on Exclusive 
Prospecting License (EPL) No. 10303. 

Project Location: Kamanjab, Kunene Region. 

 

All Interested and Affected Parties (I &APs) are invited to register, request background information document and 
submit inputs on or before 19 June 2026. A public consultation is scheduled to take place on the 06th June 2026 at 
Kamanjab, Kunene Region @ 10h00. 

For any inquiries please contact;  

Consultant: Omapipi Tageya Archaeological and Heritage Consultants cc  

☎︎: +264 81 6680633 

✉:  otahconsultants@gmail.com  

                                                                                                                                                                                                            

NOTICE FOR THE PUBLIC PARTICIPATION MEETING  

Notice is hereby placed to inform all potentially Interested and Affected Parties (I & APs) that an application for 
Environmental Clearance Certificate will be made to the Ministry of Environment Forestry and Tourism, in line with 
the provisions of Environmental Management Act 7 of 2007 and its Regulations of 2012.  

Proponent: Carrilo Investment (Pty) Ltd    

Project Description: 

(a) The project involves conducting an EIA for the establishment of exploration activities of base and rare metals, 
dimension stone, industrial minerals and precious metals on Exclusive Prospecting License (EPL) No. 10304. 
 

(b) The project involves conducting an EIA for the establishment of exploration activities of base and rare metals, 
dimension stone, industrial minerals, precious metals and semi-precious stones on Exclusive Prospecting 
License (EPL) No. 10305 

Project Location:  

(a) The EPL 10304 is located at Omukurukaze village approximately 50 Km north-west of Okanguati, within the 
Epupa Constituency, Kunene Region. 

(b) The EPL 10305 is located approximately 40 Km north of Okanguati, within the Epupa Constituency, Kunene 
Region. 

All Interested and Affected Parties (I &APs) are invited to register, request background information document and 
submit inputs on or before 19 June 2026. A public consultation is scheduled to take place on the 23th May 2026 at 
Okanguati, Epupa Constituency, Kunene Region @ 10h00. 

For any inquiries please contact;  

Consultant: Omapipi Tageya Archaeological and Heritage Consultants cc  

☎︎: +264 81 6680633 

✉:  otahconsultants@gmail.com  

                                                                                                                                                                                                            

 

 NOTICE FOR PUBLIC PARTICIPATION 
 

ENVIRONMENTAL AND SOCIAL IMPACT ASSESSMENT AND 
COMPILATION OF AN ENVIRONMENTAL AND SOCIAL 

MANAGEMENT PLAN FOR THE CONSTRUCTION, 
OPERATION, MAINTENANCE AND DECOMMISSIONING OF 

THE OTJIWARONGO - OMARASSA SCHEME EXTENSION 
PROJECT, OTJOZONDJUPA REGION. 

 
Notice is hereby given to all potential Interested and Affected Parties (I&APs) that an application 
will be submitted to the Environmental Commissioner in terms of the Environmental Management 
Act (No.7 of 2007) and the Environmental Impact Assessment Regulations (Government Notice 
30 of 6 February 2012): 
 
ACTIVITY: The construction, operation, maintenance and decommissioning of the Otjiwarongo 
- Omarassa Pipeline replacement  project 
 
THE PROPONENT: Namibia Water Corporation Ltd. 
 
PROJECT LOCATION: Northeast of Otjiwarongo, Otjozondjupa Region. 
 
PROJECT DESCRIPTION:  
NamWater intends to extend the Otjiwarongo-Omarassa Water Supply Scheme to improve the 
long-term water supply security to Otjiwarongo and the surrounding areas. The extension will 
include the connection of five (5) new production boreholes to the Okaputa pipeline. The new 
boreholes have a combined abstraction rate of 1,500 m³/d (75m³/h).   
 
REGISTRATION OF I&APs AND PUBLIC MEETING: 
In line with Namibia’s Environmental Management Act (No.7 of 2007) and EIA Regulations (GN 
30 of 6 February 2012), all I&APs are hereby invited to register and submit their comments, 
concerns or questions in writing to the contact details below on or before 22 June 2026.  
 
A PUBLIC MEETING WILL BE HELD ON: 
DATE:   13 June 2026 
TIME:   14h00 
VENUE: Paresis Hall Otjiwarongo 
 
CONTACT DETAILS: 
D&P Engineers and Environmental Consultants (Namibia)  
Tel: +264 61 302 672  
Cell: +264 811405033 
E-mail: info@dpe.com.na  

 

PUBLIC NOTICE: ENVIRONMENTAL IMPACT ASSESSMENT (EIA) STUDY FOR THE 
PROPOSED UPGRADING TO LOW-VOLUME SEAL STANDARD (LVS) OF DR3645: 

OMUNTELE-ONANKE (±25.25KM) AND ASSOCIATED ACTIVITIES IN THE OSHIKOTO REGION  

The public is notified that an application for Environmental Clearance Certificate (ECC) will be submitted to the 
Environmental Commissioner as required under the Environmental Management Act No. 7 of 2007 and its 2012 EIA 
Regulations. The proposed project is a listed activity in the EIA Regulations that cannot be undertaken without an ECC, 
which is issued upon approval of an EIA Study (EIA Scoping Report and Environmental Management Plan (EMP)).  

Project Proponent: Roads Authority (RA) Namibia 

Appointed Environmental Consultant: Serja Hydrogeo-Environmental Consultants CC (Serja HGE Consultants) 

Project Description: The project activities entail the upgrading of the existing (±25.25km) gravel road DR3645: 
Omuntele-Onanke to low-volume seal (LVS) standards (tarred road). The road starts in Omuntele and ends in Onanke 
in the Omuntele Constituency, Oshikoto Region. The road was constructed around 2006/2007 using labour-based 
methods and is now planned and designed by Burmeister & Partners (Pty) Ltd Consulting Engineers for upgrading from 
gravel to a tarred road. Moreover, the project will also require materials from borrow pits and water supply for 
construction in proximity to the proposed road route. 

The public is therefore invited, in terms of Regulations 21 to 24 of the EIA Regulations, to register as Interested and 
Affected Parties (I&APs) and submit comments, concerns (in writing), or receive further information on the EIA Study. 
The deadline for registering and submitting comments, issues, or concerns is Friday, 03 July 2026.  

Community Consultations: Meetings will be held along the road route, in Omuntele, Onanke, and areas between 
Omuntele and Onanke, between the 9th and 12th of June 2026. The consultation meeting details will be communicated 
via email (to registered stakeholders/I&APs), the Omuntele Constituency Office, and village headmen in due course. 

Contact Persons: Ms. Fredrika Shagama and Mr. Stefanus Johannes (Environmental Assessment Practitioners) 

Mobile No: +264 81 749 9223 (Fredrika) / +264 81 400 0570 (Stefanus) 

Email: eias.public@serjaconsultants.com (direct emails or scanned/photos of legible handwritten letters) 
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Spurs are making progress 
with negotiations to sign 
Manchester City winger 
Savinho, Manchester United 
are battling their city rivals 
for Nottingham Forest 
midfielder Elliot Anderson, 
while Atletico Madrid and 
Barcelona are eyeing Chelsea 
full-back Marc Cucurella.

Tottenham are advancing in 
talks over a deal worth about 
£60m for Manchester City’s 
Brazil winger Savinho, 22. 
(Mail), external

Manchester United remain 
intent on signing Elliot 
Anderson, with the club’s 
executives optimistic they can 
beat Manchester City in the 
race to acquire the 23-year-
old England midfielder, who 
is valued at about £100m 
by Nottingham Forest. 
(Guardian), external

Anderson is said to have 
expressed a desire to 
join Manchester City 
over Manchester United. 
(Talksport), external

Atletico Madrid and 
Barcelona are best positioned 
to make a move for Chelsea’s 
Marc Cucurella, 26, with the 
Spain defender keen on a 
change of scenery after four 
years at Stamford Bridge. 
(Marca - in Spanish), external

Newcastle will target 
Monaco’s 22-year-old Senegal 
midfielder Lamine Camara 
should Italy’s Sandro Tonali 
or Englishman Joe Willock, 
both 26, be among the 
midfielders to leave St James’ 
Park this summer. (Telegraph 
- subscription required), 
external

Manchester United scouts 
assessed highly rated Inter 
Milan striker Pio Esposito, 
20, in action for Italy in a 
friendly against Greece. 
(Teamtalk), external

Paris St-Germain’s 27-year-
old France forward Randal 
Kolo Muani, who spent last 
season on loan at Tottenham, 
wants to join Juventus where 
he had a six-month loan 
spell in 2025. (Tuttosport - in 
Italian), external

Manchester City are weighing 
up moves for Real Madrid’s 
Brazil winger Rodrygo, 25, 
and 26-year-old Everton and 
Senegal wideman Iliman 
Ndiaye. (Mail), external

GOSSIP

Andy Gray
BBC Sport NI Journalist at the 
Decathlon Arena, Lille

The World Cup will mark 
the end of an era as Didier 
Deschamps prepares to 

wave goodbye to France after the 
finals.
Already a World Cup-winning 
captain in 1998, Deschamps became 
only the third man to win the World 
Cup as a player and a manager in 
2018 when he led France to the 
biggest prize in football.
When France play their final game 
at the World Cup it will be the end of 
a 14-year tenure, and in Monday’s 
friendly with Northern Ireland in 
Lille, the 57-year-old will lead his 
nation for one final time on home 
soil before they head to the USA.
It is likely to be a night filled with 
emotion.
“I can imagine the state of mind of 
Didier after all this time spent with 
the French team,” midfielder Adrien 
Rabiot said.
“We’re all human beings, we have 
compassion, we have emotions and 
everything that comes along with it.
“The coach has done a great job 

with the French team and I hope 
that he will be celebrated, because 
he deserves it.”
As Rabiot predicts, celebrations in 
Lille are likely.
In their previous game in Nantes on 
Thursday - a surprise 2-1 defeat by 
the Ivory Coast - fans paid tribute to 
Deschamps by holding up cardboard 
cut outs which bore his image 
during the match.
But for the manager, he is not letting 
his own farewell take away from the 
team’s send off.
“Ever since I came in to camp, 
there’s lots of things that I’ve done 
for the last time, so I’m not trying to 
think about all these things.
“I’m not too sad, I’m not going to be 
happy about it. What’s important 
for me is beyond my personal case.”
Deschamps, who has also guided 
France to the last World Cup final, 
the Euro 2016 final and the Nations 
League title in 2021, thanked the 
French support for the gesture.
Les Bleus will play Senegal, Iraq and 
Erling Haaland’s Norway in Group 
I in the USA, and Deschamps wants 
“the positive things” from fans 
before they head to the finals.
“The tribute was nice, and even 

though it was during the match 
and the players were playing, I 
was trying to be focused on what’s 
happening on the field,” he added.
“These two matches in France 
before we leave for the US, being 
close to the supporters and lots of 
the people who are not able to go to 
the US, we’re trying to get as much 
energy, trying to get as much good 
vibes from the supporters as we can, 
and these are positive things for the 
French team.”
‘He includes everyone’
With such a long stint as manager, 
AC Milan midfielder Rabiot said 
Deschamps’ “ability to being players 
together” was one of his main 
strengths.
“He includes everyone. It’s really 
important and it’s crucial to be able 
to build like that.
“Training is really professional, 
but they can also be a little fun. It’s 
important to have a mix, especially 
entering a competition like the 
World Cup.
“It can be tough. It’s a long 
competition and his strength is 
probably the management of his 
players.
“We’ve been together for a while 

so we know what he expects from 
us, and it’s such a long-lasting 
competition that the players’ 
management is important.”
Despite the shock loss to the 
Ivory Coast, Deschamps feels the 
confidence in the squad has not been 
dented.
After missing that defeat, Arsenal 
defender William Saliba and 
PSG’s Champions League winners 
Ousmane Demeble and Desire Doue 
are all available to play in Lille.
When asked about worrying about 
playing a friendly before going to the 
finals and the threat of injury, Rabiot 
said it was “the last rehearsal” 
before they play Senegal on 16 June 
in New Jersey.
“We don’t use this match as a 
friendly,” he said.
“We want to do well and we want to 
take pleasure in playing.
“We want to enjoy the moment. It’s 
really hard to start playing 50% and 
it’s complicated.
“You have to play fully and having 
in the back of our heads that this is 
the last rehearsal and it would be 
good to finish on a good note, in 
order to arrive in the US with lots of 
confidence built.” -BBC
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Emotion and celebration for 
Deschamps’ home farewell

Didier Deschamps


