
Renthia Kaimbi

The National Youth 
Service (NYS) has been 
operating with only four 

board members for more than a 
year, falling below the statutory 
minimum of seven prescribed by 
the NYS Act 6 of 2005.
A governance expert has warned 
that while decisions may not be 
automatically void, the arrangement 
creates a credible concern about 
compliance and heightens 
governance risks.
The current board comprises 
three members co-opted from the 
Namibian Police, Namibia Defence 
Force and Namibian Correctional 
Services, and one from the youth 
ministry, following the expiry of the 
previous board’s term in June 2025.
Sources have expressed fears that 
resolutions and directives passed 
under the status quo could be 
deemed null and void.
They also said the absence of critical 
subcommittees meant to ensure 
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The leader of the Affirmative 
Repositioning movement 
(AR), Job Amupanda, 

has questioned the credibility of 
the Namibia Statistics Agency 
(NSA), accusing the government 
of influencing and manipulating 
statistical data for political purposes.
In a statement released on social media 
on Monday, Amupanda claimed that 
the NSA had completed the Labour 
Force Survey and was prepared to 
release the findings but was halted after 
the NSA briefed the government.
“How can we trust even you guys that 
are in the Namibia Statistics Agency? 
How can you be used like that? 
How can you be used by politicians 
on important issues that affect the 
country? So tomorrow, when you 
release a statistic, how do we know 
that those statistics are not cooked 
at SWAPO headquarters? It’s such a 
shame that you can even do something 
like that,” he said.
Amupanda alleged that the NSA was 
prepared to release the Labour Force 
Survey, but after briefing the SWAPO-
led government, the release was halted 
due to concerns about the findings. 

allExEr NaMuNdjEMbo

Finance Minister Iipumbu 
Shiimi was unable to present 
the mid-year budget review 

on Monday because not enough 
members of parliament attended to 
form a quorum. 
The mid-term budget review serves 
as an opportunity for the government 
to reassess its initial allocations that 
were made at the start of the year.
Shiimi said that while the budget 
allocations will remain as they were 

initially set, resources will be focused 
on ministries facing urgent needs. 
Deputy Speaker of the National 
Assembly, Loide Kasingo, adjourned 
the session.
“The rule says we need to be 49 
to proceed with house activities. 
Unfortunately, we cannot proceed as 
we are not 49,” she said.
The review has been postponed to 
today. 
“I hope we will be 49,” said Kasingo.
The lack of attendance was attributed 
to many Swapo members being 
engaged in the party’s election 

manifesto public lecture, leaving 
parliament sparsely attended.
Namibia Economic Freedom Fighters 
(NEFF) deputy president Kalimbo 
Iipumbu has described the situation 
as embarrassing.
“We have received invitations to 
come and attend the review, but 
the Swapo members who are the 
majority in the house did not show 
up. It is a syndrome of the Swapo 
party to not come to parliament. The 
country is now facing hunger, but 
all they think of is their stomachs. 
Just ask yourself. Where were they? 

Obviously attending their event that 
was on today. They were just there 
drinking wine,” Kalimbo said.
Kalimbo accused the members of 
parliament who did not show up for 
the review of making a mockery of 
the country’s democracy.
Earlier in June, National Assembly 
Speaker Peter Katjavivi urged 
members of parliament to adhere 
to schedules and actively engage in 
discussing important motions.

Parliamentarians abscond from mid-year budget review

Democracy in the mirror
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Opuwo’s finances 
are in disarray

BoN announce 
drought relief plan 
for struggling 
farmers
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amupanda alleges political manipulation of census report 

Reappointment 
of TransNamib 
executive results 
in nationwide 
demonstrations

Investing in rental 
properties has long been a 
popular strategy for building 
wealth and generating 
passive income. With the 
potential for stable returns 
and property appreciation, 
it’s an attractive option for 
many investors.
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the risks 
and rewards 
of investing 
in rental 
properties

“The report is ready. My sources have 
seen it. They were all ready to have 
this report released until they went to 
brief the SWAPO government. And 
the government discovers that the 
unemployment rate is so high. I can 
inform you now that unemployment 
has surpassed 50%,” he said.
Last week, the NSA announced that 
it would only release the report on 29 
January 2025.
Amupanda further claimed that the 
NSA has removed all sections related 
to unemployment in the Population 
and Housing Census report that will be 
released on 30 October. 
“They have decided that that 
component must be removed from the 
report. It must be removed everywhere. 
Everyone has been sanitised in the 
NSA and has been told never to 

How can you be used by 
politicians on important issues 
that affect the country? 

Job Amupandato PagE 2
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Popular Democratic Movement 
member of parliament 
Winnie Moongo has tabled a 

series of questions for the minister 
of home affairs, immigration, safety 
and security, Lucia Iipumbu, over 
what she described as “persistent 
administrative and operational 
deficiencies” affecting police 
stations across Namibia.

In a notice of question set for 
Thursday, Moongo said communities 
continue to raise concerns about 
inadequate fleet management, 
weak logistical coordination, 
delayed vehicle and infrastructure 
maintenance, and uneven 
distribution of resources between 
regions.
She added that some border patrol 
activities have allegedly been 
suspended for extended periods due 
to transport constraints.

“Police officers are expected to 
operate within overstretched 
administrative systems that 
negatively affect response times, 
service delivery and public 
confidence in law enforcement 
institutions,” she said.
Moongo is asking the minister how 
many police stations are currently 
operating without adequate 
vehicles and what actions have been 
implemented to address persistent 
delays in vehicle maintenance and 

PDM MP questions minister on police vehicle shortages
Staff Writer

NYS operates with four board members for over a year

accountability over executive power 
has left the institution vulnerable.
When approached for comment, 
NYS Commissioner Felix 
Musukubili directed all queries 
elsewhere, stating: “Kindly engage 
the relevant authority. Board 

appointment is out of my scope and 
jurisdiction. Kindly engage with the 
ED or minister directly. They will be 
in a better position to assist.”
Responding to the Windhoek 
Observer, executive director in the 
ministry of education, innovation, 

youth, sports, arts and culture 
Gerard Vries, rejected what he 
called the characterisation of non-
compliance.
He explained that following the 

observercoastal
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repairs within the police fleet.
she also wants to know the impact 
of the suspension of border patrol 
operations on border security 
and what measures have been 
implemented to mitigate any 
resulting security risks.
“The concerns expressed by 
communities across Namibia 
continue to expose a persistent 
pattern of administrative and 

To Page 2

The German government has 
invested N$1.9 million to 
support the Namibia Planned 
Parenthood Association 
(NAPPA) in rolling out the 
“Pamwe” project.
The initiative is aimed 
at promoting sexual and 
reproductive health and rights 
(SRHR) among young people 
in Namibia’s rural regions.
The agreement was signed 
on Monday by German 
Ambassador to Namibia 
Thorsten Hutter and 
NAPPA, represented by its 
chairperson, Sevelia Kasuto, 
dxecutive director, Natalia 
Ihemba, and communication 
and advocacy manager, 
Louise Mhundwa.

Felix MusukubiliGerard Vries -Photos: Contributed

Leadership 
succession battle 
rocks SPYL 
Kavango East

Germany 
funds ‘Pamwe’ 
project to 
tackle teenage 
pregnancy

Nearly 1000 
bags of rubbish 
collected in 
Walvis Bay
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NaCC approves CNNC acquisition of stake in Bannerman Energy
CHAMWE KAIRA

The Namibian Competition 
Commission (NaCC) 
has approved 11 merger 

transactions, imposing conditions on 
two mining-related acquisitions to 
safeguard public interest objectives, 
including employment creation, 
skills development, and greater 
participation of Namibian businesses 
in key sectors.
The Commission said it assessed each 
transaction to determine whether it was 
likely to substantially prevent or lessen 
competition, create or strengthen a 
dominant market position, and affect 
public interest considerations such as 
employment, industrial development, 
the participation of small and 
medium enterprises (SMEs), and the 
competitiveness of Namibian industries.
Among the transactions approved with 
conditions was the acquisition by CNNC 
Overseas Limited (CNOL) of a minority 
interest in Bannerman Energy (UK) 
Limited.
The deal relates to the Etango 
Uranium Project, which remains in 
the development phase and is not yet 
operational.
While the Commission found no 
competition concerns, it identified public 
interest issues and imposed conditions 
aimed at ensuring employment creation, 
skills development and transfer, and 
increased participation of Namibian 
firms, including SMEs, in the uranium 
value chain.
The Commission also approved, subject 

The Namibian Competition Commission (NaCC) has approved the acquisition by CNNC Overseas Limited (CNOL) of a minority interest in Bannerman 
Energy (UK) Limited. - Photo: Contributed

to conditions, the acquisition of control 
over Okorusu Holdings (Pty) Ltd and its 
associated fluorspar mining operations 
by Huajing Investment Limited and 
Walvis Bay Minerals (Hong Kong) 
Limited.
The transaction was assessed as 
a conglomerate merger with no 
competition concerns identified. 
However, the Commission noted 
significant public interest considerations 
linked to the planned restart of 
operations at the Okorusu mine.
Conditions were imposed to ensure 
employment creation and protection, 
skills development and training, local 

value addition and beneficiation, 
compliance with environmental, health 
and safety standards, and adherence to 
legislation governing foreign ownership 
of agricultural land.
The Commission said the conditions 
are intended to support sustainable and 
inclusive economic development.
In addition, the NaCC approved nine 
transactions without conditions.
These include the acquisition of control 
by Horizon Frontier Holdings Ltd over 
Kamino Minerals Ltd, the acquisition of 
a controlling interest in Craton Mining 
and Exploration (Pty) Ltd by Appian 
Omega Bidco Ltd, and Brookstone 

Investments and Savanna Bloom 
Investments’ acquisition of hospitality 
assets through Havenrock Investments 
(Pty) Ltd and Roidina Farm (Pty) Ltd.
Other approved transactions include 
Nuvia Investments’ acquisition of 
Store All Container Storage (Pty) Ltd, 
Motion JVCo Limited’s acquisition 
of Castrol Group Holdings Limited, 
and the Norwegian Investment Fund 
for Developing Countries (Norfund)’s 
acquisition of a minority shareholding in 
Nafasi Water Technologies (Pty) Ltd.
The Commission also approved an 
exchange of participating interests in 
petroleum exploration licences involving 

TotalEnergies EP Namibia BV and 
Windhoek PEL 28 BV.
Although the transaction involved a 
horizontal overlap, the Commission 
found the resulting change in market 
share to be marginal and unlikely to 
affect competition.
Further approvals were granted for 
Sedgeley Solar Management (Pty) Ltd’s 
acquisition of sole control of Khomas 
Solar-Saver (Pty) Ltd and Maponya 
Energy (Pty) Ltd’s acquisition of a 
majority shareholding in Unisun Energy 
(Pty) Ltd, which manages the Okatope 
Solar PV plant supplying electricity to 
NamPower.

NaCC approves CNNC acquisition of stake in 
Bannerman Energy

This creates a potentially 
significant legal question: 
Can a body that should 
legally have at least 
seven members continue 
exercising full board 
powers when only four 
members remain.
 - Gerard Vries

…falling below statutory limit of at least seven members
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operational deficiencies that are 
adversely affecting the effectiveness 
and service delivery of police stations 
nationwide,” she said in the notice.
Among her questions, Moongo 
asked what criteria the ministry 
uses to determine the allocation of 
operational resources between urban 
and rural police stations.

NYS operates with four board 
members for over a year
from page 1

expiry of the previous board’s 
term, a structured recruitment 
process was initiated, and four 
members were duly appointed as an 
interim measure, while remaining 
candidates underwent scrutiny and 
verification processes mandated by 
the appointing authority.
Vries stated that the delay in 
finalising the remaining board 
appointments is attributable to 
processes that fall outside the 
ministry’s jurisdiction.
He added that appointments are 
made by the President Netumbo 
Nandi-Ndaitwah as head of service 
and that those processes have now 
been concluded. 
The announcement of the remaining 
board members, he said, will be 
made public soon.
On the question of accountability, 
the ministry said it is satisfied that 
adequate mechanisms are in place, 
pointing to monthly and quarterly 
reports submitted to the executive 
director.
He noted that “to date, no material 
governance or financial risk has been 
identified as a result of the current 
board configuration.”
The ministry also clarified that no 
board subcommittees have been 
established under the current 
configuration, with members 

from page 1
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PDM MP questions minister on police vehicle shortages
PDM member of parliament Winnie Moongo has raised concerns on police fleets.  - Picture: Contributed

She further questioned what 
accountability strategies are in 
place where operational failures 
are linked to poor management, 
negligence or ineffective resource 
utilization.
She is also pressing the ministry for 
a timeline to restore full operational 
capacity to police stations currently 
affected by vehicle shortages 

and logistical and administrative 
constraints.
The questions come amid ongoing 
public debate over police visibility 
and response times, particularly in 
rural areas.
Iipumbu is expected to respond 
to the questions in the National 
Assembly next week.
Last year, the Namibian police 

received 164 new vehicles 
to enhance law-enforcement 
operations across all 14 regions.
The vehicles were handed over 
as part of a government- and 
stakeholder-funded initiative aimed 
at strengthening service delivery 
and improving police mobility.
At the time, suspended Namibian 
Police Inspector-General Josef 

Shikongo said the additional 
fleet would support the force’s 
operational readiness, particularly 
during the festive season.
Shikongo added that the new 
vehicles would enable officers 
to respond more efficiently to 
incidents and extend their presence 
in communities beyond the holiday 
period.

This arrangement ensures 
deliberations remain 
transparent and collective, 
mitigating the governance 
risks that fragmented 
subcommittee structures 
might otherwise present. 
-Gerard Vries

convening collectively as a full board.
“This arrangement ensures 
deliberations remain transparent and 
collective, mitigating the governance 
risks that fragmented subcommittee 
structures might otherwise present,” 
he stated.
“The absence of a fully constituted 
board does not mean, nor does the 
law require, that an institution ceases 
to function.”
Vries further noted that the NYS 
is not an isolated case, as several 
state-owned enterprises continue to 
operate while board appointment 
processes are being concluded. He 
declined to characterise the situation 
as a governance crisis.
Governance expert Johann Coetzee 

said operating with only four board 
members falls below the Act’s 
minimum of seven, which would 
constitute a governance concern and 
raise questions about compliance.
While the Act contains a provision 
validating decisions made despite 
a vacancy, Coetzee cautioned that 
a legal distinction exists between a 
board with a few vacancies and one 
that has fallen below the statutory 
minimum required for its existence.
“This creates a potentially 
significant legal question: Can a 
body that should legally have at least 
seven members continue exercising 
full board powers when only four 
members remain?” he asked, 
noting the answer would require 
interpretation by the courts or the 
attorney general.
Regarding allegations of an ‘iron 
fist’ leadership at the NYS, Coetzee 
said a weakened board reduces 
oversight and accountability, 
creating “a higher governance 
risk” from a corporate governance 
perspective.
He concluded that while decisions 
are not automatically void, there is 
a stronger argument that decisions 
could become vulnerable to legal 
challenge, adding that the bigger 
issue may be “governance legitimacy 
and oversight” rather than 
immediate invalidity of all board 
actions.
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Patience Makwele

A leadership dispute within 
the SWAPO Party Youth 
League (SPYL) in Kavango 

East has escalated after the regional 
executive committee suspended 
a senior youth leader pending an 
investigation — a move she has 
rejected as unconstitutional and 
politically motivated.
The suspension of SPYL regional 
secretary for information, publicity 
and mobilization, Bibiana Shapi, 
comes amid preparations for an 
extraordinary regional conference 
expected to fill the vacant regional 
secretary position following the 
resignation Anselm Marungu, who 
was appointed as deputy minister of 
environment, forestry and tourism.
In a letter dated 1 June and addressed 
to the SWAPO party regional 
executive committee through regional 
coordinator Ottilie Shinduvi, the 
SPYL regional executive committee 
announced Shapi’s suspension 
pending an investigation into 
allegations that she was involved in 
activities aimed at undermining the 
authority and unity of the regional 
executive committee.
According to the letter, Shapi is 
accused of participating in efforts to 
remove duly elected members of the 
regional executive committee.
“The decision to suspend Cde. Shapi 
was taken by the SPYL REC after 
receiving information regarding 
her alleged involvement in activities 
aimed at undermining the authority 
and unity of the regional executive 
committee through an alleged plot to 
remove duly elected REC members,” 
the letter states.
The regional leadership said 
the suspension was necessary 
to safeguard the integrity of the 
investigation process and stressed 
that the action should not be 
interpreted as a finding of guilt.
“It must be emphasized that this 
suspension is a precautionary 
measure and does not constitute 
a finding of guilt,” the committee 
stated.
However, Shapi has strongly 
challenged the decision, arguing 
that the suspension was unlawful 
and carried out in violation of the 
SPYL constitution and established 
disciplinary procedures.
In her response addressed to SPYL 
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Leadership succession battle rocks SPYL Kavango East

Secretary Ephraim Nekongo 
on Tuesday, Shapi rejected the 
suspension and accused certain 
regional leaders of pursuing 
factional interests under the guise 
of disciplinary action.
She further described the move 
as a “shameful factional exercise” 
aimed at dividing the youth league 
in the region.
Central to Shapi’s argument is her 
claim that the regional executive 
committee does not possess 
constitutional authority to suspend 
members. 
According to her interpretation 
of the SPYL constitution, the 
regional leadership may only 
recommend disciplinary action 
to higher structures, which must 
then consider and approve any 
suspension.

committee meeting was convened 
to discuss her suspension and that 
no formal disciplinary process had 
been initiated against her prior to the 
announcement.
She alleges that she was never 
informed of any complaint, 
investigation or hearing, nor afforded 
an opportunity to respond to the 
allegations before the decision was 
communicated.
Shapi alleges that the allegations 
against her are part of broader 
internal efforts to influence 
leadership processes ahead of the 
conference.
“The claims against me are trumped-
up and without foundation,” 
she stated, adding that the move 
was intended to frustrate the 
implementation of decisions already 
taken by higher party structures.
Sources also raised concerns 
regarding the use of administrative 
materials in issuing the suspension 
letter, questioning how party 
resources and official stamps were 
utilised in the process.
In her appeal to the national 
leadership, Shapi called on the SPYL 
national executive committee to 

declare the suspension null and void, 
to investigate those responsible for 
what she termed factional conduct, 
and to ensure that the extraordinary 
regional conference proceeds without 
further delay.
Political observers note that 
disputes over internal procedures 
and succession processes are not 
uncommon within youth political 
structures, particularly when 
leadership positions become vacant 
and competing interpretations of 
constitutional provisions emerge.
The latest developments have now 
placed the matter before national 
SPYL structures, with attention 
turning to whether the suspension 
was effected in accordance with party 
rules and whether the extraordinary 
regional conference will proceed as 
planned.
At the time of publication, responses 
were still being sought from SPYL 
Secretary Ephraim Nekongo, 
Regional Coordinator Ottilie 
Shinduvi and members of the 
regional leadership regarding the 
allegations raised by Shapi and the 
constitutional questions surrounding 
the suspension.

“The attempted suspension is 
therefore not only null and void, 
but plainly unconstitutional, as it 
exceeds the REC’s constitutional 
mandate,” she wrote.
Shapi further claimed that no 
legitimate regional executive 

The decision to suspend Cde. Shapi was taken by the 
SPYL REC after receiving information regarding her 
alleged involvement in activities aimed at undermining the 
authority and unity of the regional executive committee 
through an alleged plot to remove duly elected REC 
members.

Ephraim Nekongo - Photo: Contributed
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Community leaders in 
Tsumkwe have called for 
urgent intervention to 

revive several stalled development 
projects, including a multi-million-
dollar agricultural initiative and a 
cultural museum that has remained 
incomplete for more than a decade.
The concerns were raised during a 
three-day visit by a delegation from the 
Office of the Prime Minister (OPM), 
which is assessing living conditions, 
development challenges and service 
delivery in the constituency.
The delegation visited several sites, 
including Tsumkwe Secondary School, 
the school hostel, Tsumkwe Clinic 
and multiple incomplete community 
projects.
Among the projects highlighted was 
the Tsumkwe Agricultural Hub and 
Integrated Food System project. 
Established to strengthen food 
security and create employment 
opportunities for local residents, it 
remains non-operational two years 
after its inauguration.
Senior Councillor of the Ju|’hoansi 
Traditional Authority, Fransina Ghauz, 
expressed frustration over the lack 
of progress, despite the traditional 
authority having allocated land for 
development initiatives intended to 
benefit the community.
“As we can see, this project is now 
standing still and is not moving 
forward,” Ghauz said.
“As the traditional authority, we are 
not happy because we wrote letters 
requesting two boreholes to be drilled. 
After that was done, there has been no 
progress on the project.”
She said traditional leaders had 
invited the OPM delegation to 
witness firsthand the state of several 
dormant projects and the impact 
their delays continue to have on local 
communities.
“We want these projects to start 
functioning so that they can help 

Staff Writer

Tsumkwe communities demand 
action on stalled development projects

improve the livelihoods of the 
community,” she added.
The agricultural project was 
implemented by the World Food 
Programme in partnership with the 
Otjozondjupa Regional Council, 
the Tsumkwe community and the 
Tsumkwe Village Council on a 
45-hectare site.
The project includes three boreholes 
and a fish pond and was expected 
to serve as a catalyst for local food 
production and job creation.
However, Ernestus Karabo, control 
officer for rural water supply at the 
Otjozondjupa Regional Council, 
said the initiative encountered 

significant setbacks after water quality 
tests revealed that water from the 
existing boreholes was unsuitable for 
irrigation.
Karabo said the project was further 
affected by funding constraints, with 
efforts currently underway to secure 
resources for drilling additional 
boreholes needed to revive the 
initiative.
The OPM delegation also visited the 
Ju|’hoansi Cultural Museum, located 
approximately 10 kilometers outside 
Tsumkwe, where concerns were raised 
over a project that has remained 
incomplete since 2012.
The museum, which falls under 

the management of the regional 
council, was intended to preserve and 
showcase the culture and heritage of 
the Ju|’hoansi people while creating 
tourism and economic opportunities 
for the local community.
Residents say the prolonged delay 
has left the project abandoned and 
unable to deliver the benefits originally 
envisioned.
The site inspections form part of a 
broader assessment by the Office 
of the Prime Minister aimed at 
identifying obstacles to development 
and improving service delivery in 
remote communities.
Special adviser to the prime minister, 

Asser Ntinda, said a full assessment of 
the findings would be provided after 
all inspections in the constituency 
have been completed.
The visit comes amid growing 
calls from community leaders for 
government and development 
partners to ensure that public projects 
are completed and made operational 
so that intended beneficiaries can 
realize their economic and social 
benefits.
Residents expect that the visit will 
move beyond assessment and result 
in concrete action to revive projects 
that have remained dormant for years 
despite significant investment.
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Special Adviser to the Prime Minister, Asser Ntinda with Tsumkwe locals during inspections.- Photo: Contributed
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The German government 
has invested N$1.9 million 
to support the Namibia 

Planned Parenthood Association 
(NAPPA) in rolling out the 
“Pamwe” project.
The initiative is aimed at promoting 
sexual and reproductive health and 
rights (SRHR) among young people 
in Namibia’s rural regions.
The agreement was signed on Monday 
by German Ambassador to Namibia 
Thorsten Hutter and NAPPA, 
represented by its chairperson, Sevelia 
Kasuto, dxecutive director, Natalia 
Ihemba, and communication and 
advocacy manager, Louise Mhundwa.
The project is being implemented in 
the Kavango, Kunene, and Omusati 
regions from 1 May to 31 December 
2026.
‘Pamwe’, which means “Together” 
in several Namibian dialects, seeks 
to address teenage pregnancies, 
challenge cultural barriers, and 
expand access to youth-friendly health 
services.
The main objective of the Pamwe 
project is to reduce teenage 
pregnancies and confront attitudes 
that undermine SRHR, while building 
local, regional, and national capacity 
for gender-transformative change.
It will deliver sexuality education, 
menstrual health and hygiene 
promotion, and improved access to 
health services for adolescent girls 
and boys, young women and men, and 
young people with disabilities across 
the three regions.
Hutter described teenage pregnancy 
as “one of the most significant barriers 
to equality and opportunity for young 
women and girls in Namibia.”
He noted that Namibia’s adolescent 
pregnancy rate is twice the global 
average, with rural areas recording 
even higher figures.
“This is a challenge that demands 
a thoughtful, community-rooted 
response. The ‘Pamwe’ project does 
exactly that: meeting young people 
where they are, promoting knowledge 
about sexual and reproductive health 
and rights while at the same time 
expanding their access to the health 
services they need and deserve,” he 
said.
Ihemba, said the Pamwe project is not 
only a service delivery intervention but 
an investment in prevention, dignity 
and informed choice.
“Teenage pregnancy is often the 
visible outcome of deeper structural 
challenges, including poverty, limited 
access to accurate information, 
unequal gender relations, disability 
exclusion, and cultural barriers that 
silence young people from seeking 
help,” she added.
She further noted that collaboration 
is key, stating: “As ‘Pamwe’ means 
‘Together’, this is exactly the spirit 
required to address teenage pregnancy 
and protect sexual and reproductive 
health and rights.

Germany funds 
‘Pamwe’ project 
to tackle teenage 
pregnancy

German ambassador to Namibia Thorsten Hutter with the NAPPA leadership on Monday. -Photo: Contributed

‘Pamwe’, which means 
“Together” in several 
Namibian dialects, seeks to 
address teenage pregnancies, 
challenge cultural barriers, 
and expand access to youth-
friendly health services.

No single institution can solve this 
challenge alone. It requires families, 
communities, government, civil society, 
development partners and young 
people working together to transform 
attitudes, strengthen referral pathways, 
and ensure that SRHR services are 
practical, confidential, youth-friendly 
and accessible to those most at risk.”
Teenage pregnancy in Namibia 
remains a critical public health and 
human rights concern.
With a national rate of 82 pregnancies 
per 1,000 adolescents aged 15 
to 19, according to the Namibia 
Demographic and Health Survey 
of 2013, the consequences are far-
reaching.
Incidents involving school dropouts, 
increased gender inequality, unsafe 
abortions and in some case, infanticide 
are most acute in rural regions.
The Kunene, Kavango, and Omusati 
regions record some of the highest 
rates in the country.
The Pamwe project addresses these 
challenges through a multifaceted 
approach that includes training 
community leaders, educators 
and healthcare workers in gender-
transformative methods.
These methods include delivering 
SRHR education in schools, 
communities, and health facilities, 
conducting mobile clinic outreaches, 
and ensuring that young people with 
disabilities have access to targeted 
SRHR information and services.
The funding forms part of the German 
Federal Foreign Office’s global human 
rights programme, which supports 
around 130 projects annually across 
Africa, Asia, Central and South 
America, and Eastern Europe. 
NAPPA, a Namibian welfare 
organisation that has been active since 
1996, has worked to improve sexual 
and reproductive health and HIV 
services for adolescents and young 
people nationwide.
With the Pamwe project, the 
association aims to strengthen its 
community-based interventions and 
ensure that young people in rural 
Namibia are not left behind.
By tackling teenage pregnancy through 
education, outreach, and collaboration, 
Pamwe seeks to create safer, more 
informed environments where 
adolescents can access services without 
fear, stigma or discrimination.
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The Erongo Regional Council 
has launched a five-day 
procurement training 

programme aimed at addressing 
delays and administrative problems 
affecting project implementation 
and service delivery.
The training started on Monday 
at the Ministry of Environment, 
Forestry, and Tourism in 
Swakopmund, and it brought 
together members of the 
procurement management unit, 
bid evaluation committees and 
procurement committees.
Senior officials said weak 
procurement capacity and 
procedural challenges have 
delayed projects and affected the 
implementation of the council’s 
annual budget.
Erongo Regional Council 
chairperson and Karibib 
constituency councillor Lazarus 
Kanelombe, represented by Walvis 
Urban constituency councillor 
Albertina Nkoshi, said procurement 
remains one of the council’s most 
important administrative functions 
because it directly affects service 
delivery, project timelines and public 
confidence.
“The need to capacitate members 
serving in our internal procurement 
structures has become increasingly 
important in addressing the 

erc tackles capacity gaps in procurement through training

 

administrative and procedural 
challenges identified within our 
procurement environment,” Nkoshi 
said.
She said bid evaluation committees 
have struggled with delays caused 
by limited technical expertise 
and inadequate understanding of 
procurement rules, procedures and 
timelines.
Nkoshi also pointed to difficulties in 
securing a quorum for bid evaluation 
committees because some members 
become unavailable or withdraw 
during key stages of the evaluation 
process.
She said the disruptions often lead to 
delays in awarding contracts, expired 
bid validity periods and setbacks in 
implementing approved projects.
The councillor said the training 
comes at an important time as 
procurement activities for the new 
financial year begin.
“This training, therefore, will provide 
a vital opportunity to strengthen 
procurement administrative capacity 
and clarify responsibilities, develop 

compliance with the procurement 
procedures, and improve evaluation 
practices,” she said.
Nkoshi urged participants to 
strengthen accountability, ethical 
conduct and compliance with 
procurement laws.
She said all procurement evaluations 
must be conducted fairly, 
transparently and in line with the 
Public Procurement Act of 2015 and 
related regulations.
Nkoshi added that effective 
procurement administration is 
important for protecting public trust, 
improving internal controls and 
ensuring value for money.
She thanked the facilitators from the 
Public Policy Unit, organisers and 
officials involved in arranging the 
training.
Chief regional officer Mupenzeni 
Ntelamo, facilitator Phineas 
Nsundamo and other council 
officials also attended the opening 
session.
The training will continue until 22 
May. 

The need to capacitate members serving in our internal 
procurement structures has become increasingly important 
in addressing the administrative and procedural challenges 
identified within our procurement environment.

renthia kaimbi

The Erongo Regional 
Electricity Distributor 
(Erongo Red) has urged 

customers to use electricity safely 
and responsibly. 
Erongo Red warns that overloaded 
plugs, exposed cables, and faulty 
wiring can lead to serious injuries, 
fires, and deaths.
The utility recently launched an 
electricity safety campaign aimed 
at preventing accidents in homes 
and communities. The campaign 
follows an electricity-saving initiative 
introduced in April to help customers 
manage monthly expenses and 
encourage sustainable energy use.
Erongo Red advised customers not 
to overload plugs and sockets, saying 
this can cause electrical faults and 
fires. 
The utility also encouraged the public 
to use quality chargers and appliances 
and to keep electrical cords away from 
heat and hot surfaces.
Parents and guardians were urged to 
ensure children do not insert fingers 
or objects into electrical sockets, 
warning that such actions can cause 
severe injuries or fatal incidents.
The utility further advised residents 
to report faulty wiring, exposed cables 
and sparks immediately. Members of 
the public were also urged to keep a 

Staff Writer

safe distance from power lines.
Erongo Red warned that copper cable 
theft remains a serious safety risk and 
called on communities to report such 
incidents without delay.
The utility said responsible electricity 
use and awareness of potential 
dangers can help prevent accidents, 

protect lives and reduce damage to 
property.
In a separate development, Erongo 
Red last Wednesday relaunched its 
corporate website in partnership 
with Green Enterprise Solutions, a 
Namibian ICT company.
The new website replaces the previous 

platform developed in 2015 and 
forms part of the utility’s broader 
digital transformation efforts aimed 
at improving customer service, access 
to information and stakeholder 
engagement.
Speaking at the launch, Erongo Red 
chief executive officer Immanuel 

!Hanabeb said the website is more 
than just a refreshed online platform.
The upgraded website provides easier 
access to customer support services, 
electricity tariffs, power interruption 
updates, public notices, vacancies, 
procurement opportunities and 
company information.
Customers can also download the 
Erongo Red mobile application 
directly from the platform to access 
services through their mobile devices.
Among the new features are an 
AI-powered chatbot that provides 
24-hour assistance and interactive 
electronic forms that allow customers 
to submit applications and enquiries 
online.
Green Enterprise Solutions 
head of project management 
Bro-Mathew Niikondo said the 
project demonstrates the value of 
collaboration between organisations 
and local ICT experts in developing 
secure and sustainable digital systems.
The website development process 
included stakeholder consultations, 
feedback sessions and user testing to 
ensure the platform met operational 
and customer needs.
Erongo Red said the relaunch reflects 
its continued investment in improving 
service delivery, communication and 
digital access while strengthening 
safe, reliable and sustainable 
electricity services.

erongo red launches safety campaign and new website

Scenes from the official launch of Erongo RED’s revamped website. - Photo: Contributed
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The Namibian Ports Authority 
[Namport] has partnered 
with the Namibia Football 

Association [NFA] as the main 
sponsor of the 2nd and 3rd Regional 
Divisions League games, which 
include both men’s and women’s 
football teams from all 14 political 
regions of Namibia.
The event, now called the “Namport 
Regional Football League,” aligns 
with our corporate values and 
strategic objectives. The partnership 
announcement, made by Andrew 
Kanime, CEO of Namport, involves a 
sponsorship of N$3.5 million annually 
for a period of three (3) years, totaling 
N$10.5 million. This initiative aims 
to promote the development of young 
men and women through the sport 
of football. It goes beyond financial 
support, reflecting Namport’s 
dedication to nurturing talent at the 
grassroots level.
On his part, the President of the NFA, 
Mr. Robert Shimooshili, expressed 
appreciation for the confidence and 
trust that Namibian Ports Authority 
has shown in the NFA, its Executive 
Council, management, and staff at 
the Football House to manage this 
investment of N$3.5 million for youth 
football development. He added that 
336 clubs in the Regional Second 
Division (men and women) and 504 
Third Division teams (36 teams per 
region) will primarily benefit. More 
than 6,120 players are set to compete 
for the top honors of the NamPort 
Football Award.

Namibian Ports Authority Sponsors N$10.5 Million towards 
Namibia Football Association (NFA)’s Regional Football League

NIËL TERBLANCHÉ

NamWater has introduced 
temporary measures to 
support the water supply 

to Walvis Bay, following ongoing 
shortages caused by damaged 
power infrastructure.
Most of the damage comes from 
copper wire theft, affecting electricity 
transmission to boreholes in the 
Kuiseb River Delta. 
NamWater spokesperson Lot 
Ndamanomhata said the utility 
began using generator sets on 
16 June 2025 to power selected 
boreholes in the Kuiseb New Delta 
Scheme.
He said the shortages are also due 
to failing overhead power lines 
that have deteriorated from age, 
corrosion, and repeated exposure 
to harsh weather, which has limited 
borehole performance.
“This interim solution aims to 
temporarily supplement the water 
supply to Walvis Bay while awaiting 
the replacement of malfunctioning 
overhead powerline conductors,” he 
said.
The replacement project, initially 
scheduled for completion by the 

end of July, has been delayed due to 
logistical setbacks in the delivery of 
key materials.
“The previously anticipated full 
restoration timeline by the end of 
July 2025 is no longer achievable. 
We will communicate a revised 
implementation timeline once 
material delivery is confirmed,” said 
Ndamanomhata.
NamWater has deployed three fuel-
powered generators positioned to 
serve multiple boreholes. 
The intervention is fully funded 
by NamWater. Security is in place 
through local service providers, and 
on-site staff are housed in container 
units with ablution facilities.
Ndamanomhata said the temporary 
solution also supports ongoing 
refurbishment work at the Collector 2 
Reservoir in the Swartbank area. 
The goal is to maintain a basic level 
of water security while a long-term 
solution is finalised.
He said the intervention is expected 
to raise water abstraction from 
the High Dune and Dorop South 
aquifers from 145 cubic metres per 
hour to about 430. 
This would increase total water 
supply from the Kuiseb system to 

NamWater deploys generators to stabilise Walvis Bay water supply
between 950 and 1,022 cubic metres 
per hour, up from the current 730.
While the full restoration timeline 
has shifted, Ndamanomhata said the 
generators will help ensure service 

continuity and reduce pressure on 
the system.
“We sincerely apologise for the 
inconvenience this delay may cause 
and appreciate the community’s 

understanding,” he said.
He urged residents to continue using 
water responsibly while NamWater 
works to restore and secure the 
infrastructure.
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Langer Heinrich Uranium 
Mine has invested N$1 
million to support 85 young 

entrepreneurs in Swakopmund 
through a municipal youth 
development programme.
The funding supports the Youth 
Entrepreneurial Development 
Initiative, led by the Swakopmund 
municipality. 
The programme provides business 
equipment and structured support to 
help young people start or grow their 
enterprises.
The first handover of equipment will 
take place today at the Swakopmund 
fire station. 
The 85 selected beneficiaries will 
receive starter packs that include tools 
and equipment for trades, catering and 
retail businesses.
The programme also includes 
compulsory training in business 
management, financial literacy and 
customer service. 
Beneficiaries must attend mentorship 
sessions and take part in periodic 
assessments. They are required to 
comply with monitoring and reporting 

requirements during and after the 
programme.
“The selected beneficiaries either own 
registered businesses or presented 
viable business ideas with strong 
potential for growth. In addition to 
equipment handovers, beneficiaries 
are required to fully participate in 
training workshops, mentorship 
sessions, and periodic assessments, 
as well as comply with monitoring 
and reporting requirements during 
and after the programme,” the 
municipality said. 
Former Swakopmund mayor Blasius 
Goraseb initiated the project after 
identifying the need for support among 
young people who lacked access to 
business equipment.
The initiative was launched on 
11 July 2025 and received 2 489 
applications. The selection process 
assessed business viability, innovation, 
sustainability and potential community 
impacts. The selected entrepreneurs 
are between 18 and 35 years old and 
come from Mondesa, Matutura, 
Tamariskia, DRC (Airport Side and 
Seaside), Vineta and Ocean View.
All beneficiaries have been notified and 
are expected to meet the programme’s 
requirements.

mining firm invests n$1m in youth businesses
Staff Writer
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Erongo Governor Nathalia 
/Goagoses delivered a 
message of accountability 

and innovation, warning 
that internal sabotage and 
insubordination would no longer 
be tolerated as the region strives to 
reclaim its status as an economic 
powerhouse.
Addressing a packed hall in 
the Swakopmund Municipality 
Chambers, the Governor used the 
annual staff meeting to outline a 
transformative vision for 2026, 
but not before issuing a rebuke to 
elements within the public service 
whom she accused of hindering 
progress.
“The culture of ‘you found me here, 
and you will leave me here’, and 
sabotage is no longer going to be 
tolerated,” /Goagoses stated.
She cautioned shop stewards against 
overstepping their mandate, urging 
them not to “betray the appointing 
authorities” but to simply help 
interpret rules and policies.
“It is not appropriate to misapply this 
Labour Act provision to intimidate 
appointing authorities, supervisors, 
and even elected political office 
bearers,” she added, emphasizing that 
time spent in labour courts detracts 
from the core mission of service 
delivery.
She acknowledged the challenges 

facing the region, including youth 
unemployment, water security, and 
food scarcity, describing them as 
“impactful waves of change” that 
demand a break from the status quo.
“Hasn’t the mindset of merely 
dividing an ever-shrinking pie been 
the very cause of the prolonged 
setbacks that have plagued us?” 
she asked the gathering of regional 
councillors, mayors, and senior 
officials.
“If we simply resign ourselves to the 
status quo and continue down that 
path, we will only erode our region’s 
vitality and prospects for success.”
To reverse this trend, the Governor 
announced that Corporate Social 
Responsibility (CSR) initiatives must 
now align directly with the Erongo 
Regional Council’s new five-year 
Strategic Plan (2026-2030) to ensure 
a coordinated response to community 
needs. 
Furthermore, she identified 
technological adoption as a non-
negotiable driver of efficiency.
“Artificial Intelligence (AI) is 
permeating society at a stunning 
pace. The use of AI is no longer 
optional,” she declared, calling for 
the development of a regional AI 
strategy to streamline administrative 
services and accelerate development 
programmes.
Housing and education emerged 
as critical topics requiring urgent 
intervention. With rural-urban 
migration placing immense strain 

‘Sabotage will not be 
tolerated’ - /goagoses

on towns, the Governor set a clear 
challenge to local authorities. 
“The writing is clearly on the 
wall; 10,000 houses need to be 
constructed each year and allocated 
to our homeless residents,” she said, 
demanding clarity on the Erongo 
Region’s specific contribution to this 
national target.
On education, she acknowledged 
the region’s recent poor 
academic performance, vowing a 
“comprehensive reform of all the 
schools” to diagnose and address the 
root causes of the decline.
However, she offered a tangible sign 
of progress, confirming that a new 
Technical Vocational Education and 

Training (TVET) centre in Omaruru 
is set to welcome its first intake of 
students within the first quarter of the 
year.
Supporting the Governor’s call for 
a renewed focus, Erongo Regional 
Council Chairperson Lazarus 
Kanelombe reinforced the need for 
a fundamental shift in institutional 
culture.
“The beginning of a new year is more 
than a calendar change. It is a call 
to sharpen our discipline, renew our 
focus, and improve the way we carry 
out our duties,” Kanelombe said.
He stressed that 2026 must be defined 
as a “year of implementation,” where 
professional conduct, punctuality, and 

commitment to duty are the drivers of 
visible progress in communities.
The meeting brought together 
political and administrative leaders 
from across the region’s seven 
constituencies.
Swakopmund Constituency 
Councillor Victor Maswahu 
praised the Governor for fostering 
cooperation among all arms of 
government, noting that the 
gathering served as a vital reminder 
that “service delivery is a collective 
responsibility.”
The Governor’s parting directive to 
regional leadership was to focus on 
performance, drive innovation, and 
end the era of internal disruption.
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Former Swakopmund mayor Blasius Goraseb and Langer Heinrich Uranium Mine Managing Director, Johan 
Roux. - Photo: Contributed

Erongo Governor Nathalia Goagoses - Photo: Contributed
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Search teams are looking 
for a teenage boy who went 
missing after jumping into 

the sea at the Swakopmund Jetty on 
Tuesday afternoon.
The incident was reported on Tuesday 
at about 15h00. Police said the boy, 
believed to be between 17 and 18 
years old, entered the water under 
unclear circumstances.
Erongo police spokesperson Judith 
Shomungula said officers responded 
after receiving information from a 
witness.
At the scene, police spoke to a woman 
who said she had greeted the boy 
shortly before the incident. 
She described him as dark in 
complexion, wearing grey school-

like trousers and a grey jacket, and 
carrying a backpack.
The witness said moments after their 
interaction, she heard a shout that the 
boy had jumped into the sea. She saw 
him in the water, where he waved and 
smiled before disappearing.
Search efforts started immediately, 
but the boy has not been seen since.
Police found a backpack at the jetty 
believed to belong to the missing boy. 
Inside were a bottle of oshikundu 
(an oshiwambo fermented drink), 
a Chinese-made radio and scrap 
materials. No identification 
documents were found.
Shomungula said police have shared 
images of the bag and its contents 
to help identify the boy. She urged 
anyone who may recognise the items 
or the description to contact the 
Swakopmund police or any nearby 

station.
The search has involved several 
teams.
The Namibian Navy responded on 
Wednesday and deployed a boat from 
Naval Base P.N. Sacharia in Walvis 
Bay. Navy divers searched the water 
with support from drones before 
returning to base.
Police divers have since been 
deployed, and officers are patrolling 
beaches north of the jetty.
The West Coast Guardians, part of 
the Namibia Marshall Rangers, have 
also joined the operation. They have 
shifted their search area towards the 
Mole and are entering the water from 
the shoreline to support efforts.
Police said investigations are 
ongoing and the search continues as 
authorities try to identify the boy and 
locate him.

search for teen who vanished into the sea continues
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A new board at Erongo 
Red has committed to 
focusing on leadership, 

accountability and affordable 
electricity services across the 
region.
The board was inaugurated 
on Tuesday at the company’s 
headquarters in Walvis Bay, 
with all directors appointed by 
shareholders in attendance.
Erongo Red chief executive officer 
Immanuel !Hanabeb briefed the 
new board on the company’s 
operations, strategy, financial 
performance and governance 
responsibilities. He also outlined 
the role of directors before handing 
over governance documents.
The board then elected its 
leadership.
Johnny Johnson Doëseb was 
elected chairperson, with Ismael 
Kalipi as deputy chairperson. 
Selma Shaanika will chair the audit 
and risk committee, Justy Moses 
will lead the remuneration and 
nomination committee and Titus 
Johannes will chair the social and 
ethics committee.
Other board members include 
Selma Shaanika from NamPower, 
Davey van Wyk representing 
several local authorities, 
Justy Moses from Walvis Bay 
Municipality, Wilfried Groenewald 
from Swakopmund Municipality, 
Bessel de Klerk from Omaruru 
Municipality and Titus Johannes 
from Henties Bay Municipality. 
!Hanabeb serves as an ex officio 
member.
In his remarks, Doëseb said 
the board will focus on strong 
governance and service delivery.
“We are committed to building 
a cohesive and high-performing 
team that delivers on its mandate 
and ensures quality and affordable 
service to our customers,” he said.
“Our leadership will be strategic, 

New erongo red board 
promises accountability

policy driven, and grounded in strong 
governance principles, never reactive or 
adversarial. We will foster a culture of 
accountability, discipline, transparency, 
and results across the organisation.”
He said reliable electricity plays an 
important role in development and 
the board will continue to support 
programmes aimed at helping 
vulnerable communities.
The company said management and 
staff are ready to work with the new 
board.
On the same day, Erongo Red launched 
a power-saving campaign aimed at 
households in the region.
The campaign, titled “Save Electricity. 
Power the Future,” encourages residents 
to reduce electricity use through simple 
daily actions.
Customers have been directed to 
the company’s website, social media 
platforms and mobile app for tips on 
saving electricity.
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JA Africa, with support from 
the ExxonMobil Foundation 
and the Mindsinaction 

STEAM Centre, has launched the 
2026 ExxonMobil Foundation 
STEM Africa Program to equip 
young Africans with critical 
skills in science, technology, 
engineering, mathematics 
(STEM) and artificial intelligence 
(AI).
The 2026 edition, dubbed STEM 
Africa 2.0, will target 4,000 
additional students aged 14 to 17 
across the continent.
It builds on a partnership that 
has already reached more than 
10,000 young people in Angola, 
Mozambique, Namibia and Nigeria.

The launch comes as Africa’s youth 
population grows rapidly while 
access to STEM and digital skills 
remains limited.
The program combines hands-
on learning, mentorship from 
industry professionals and real-
world problem-solving to prepare 
students for emerging sectors such 
as energy, sustainability and digital 
innovation.
Participants will move through a 
four-phase learning experience that 
includes STEM and AI quizzes, 
zonal competitions, national 
innovation camps and a final 
continental showcase at Africa 
Energy Week Conference.
Organizers said the structure 
is designed to move beyond 
classroom theory and help students 
develop practical solutions to real-

world challenges while building 
confidence, collaboration and 
critical thinking skills.
“The future of Africa will be 
shaped by the ideas, ingenuity and 
leadership of its young people,” said 
Simi Nwogugu, president and CEO 
of JA Africa. 
“Through STEM Africa 2.0, we 
are not only strengthening STEM 
competencies but also opening 
pathways into artificial intelligence 
and innovation. 
This is about ensuring that young 
people across the continent are 
prepared to lead, create and solve 
problems that matter, both locally 
and globally.”
Alvin Abraham, president of the 
ExxonMobil Foundation, said 
the initiative is part of a broader 
strategy to drive economic growth 

through education.
“We believe that investing in young 
people is one of the most powerful 
ways to drive long-term economic 
growth and resilience,” Abraham 
said.
“By supporting STEM Africa 2.0, 
we are helping to bridge the skills 
gap and enabling young people to 
engage with emerging technologies 
that will define the future of work.”
By integrating AI literacy into 
secondary school STEM education, 
the program aims to align with 
global workforce trends and 
strengthen links between education 
and employability.
It also seeks to expose participants 
to career pathways in high-growth 
sectors and build a pipeline of 
future innovators.
The program emphasizes inclusion 

and gender balance, with a focus on 
underserved communities.
A monitoring and evaluation 
framework will track learning 
outcomes, behavioral shifts and 
long-term progression into STEM-
related pathways.
In Namibia, the Mindsinaction 
STEAM Centre is facilitating school 
activations for the ExxonMobil 
Foundation STEM Africa Kahoot 
quizzes, zonal STEM quiz 
competitions and the National 
STEM Innovation Camp.
Students will be selected from the 
camp to compete at the regional 
STEM finals in Cape Town.
Young people, educators and 
partners interested in the program 
can visit exxonmobilstemsafrica.org 
for more information

ExxonMobil, JA Africa launch STEM Africa 2.0
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Donald Trump has become 
the latest US president 
to find himself at odds 

with Benjamin Netanyahu, 
after reportedly clashing with 
the Israeli prime minister over 
military action in Lebanon that 
has thrown Washington’s Iran 
diplomacy into crisis.
Tehran responded to Israel’s 
strikes on Lebanon by threatening 
to suspend talks with the US - a 
potential setback to Trump’s 
efforts to extricate himself from an 
unpopular war with Iran.
Trump was asked by a journalist 
about an Axios report that he had 
called Netanyahu “effing crazy” 
and accused him of ingratitude 
during a phone call on Monday.
“I did,” Trump told the Pod Force 
One podcast in an interview 
broadcast on Wednesday. “I 
wouldn’t say angry. I was a little bit 

‘Crazy’ phone call between Trump and Netanyahu complicates Iran talks

perturbed at his constantly fighting 
with ​Lebanon, you know.”

Trump added: “I like Bibi a lot. And 
I work very well with him.”

He would be far from the only US 
president to tangle with the Israeli 
PM. The prime minister has a 
long history of testing the White 
House’s patience - and of politically 
surviving any fallout.
The latest reported clash came 
as Trump mulls a deal that would 
extend the US-Iran ceasefire and 
open the door to talks on the future 
of Tehran’s nuclear programme.
The reopening of the Strait of 
Hormuz - a vital global shipping 
lane - is also at stake.
Netanyahu laughed off any 
suggestion of tensions with his 
American ally.
“Sometimes we have, as in the best 
of families, you have these tactical 
disagreements,” he told CNBC in 
an interview on Wednesday. “We 
always find a way to work them out, 
and we do so as great friends.”
He added that the two can 

“disagree in the morning” and be in 
agreement by afternoon.
Experts, however, cautioned that 
the call could point to frustration in 
the White House over the alignment 
of US and Israeli military and 
political goals nearly 100 days after 
they launched strikes on targets in 
Iran on 28 February.
“Netanyahu has a long history of 
doing his own dance, irrespective 
of what he has heard from 
Washington,” Brett Bruen, a former 
diplomat and president of crisis 
communications agency the Global 
Situation Room, told the BBC.
“Trump… decided to take the 
plunge with him, and is now 
learning a really hard lesson about 
what happens when you get into war 
with a pretty mercurial leader that 
has an agenda which doesn’t always 
align with your own priorities,” he 
added. -BBC

Despite several public disagreements, Netanyahu has repeatedly called 
Trump Israel’s “greatest” friend in Washington

ExxonMobil, JA Africa Launch STEM Africa 2.0. -Photo: Contributed
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The Erongo Regional Council 
has launched a five-day 
procurement training 

programme aimed at addressing 
delays and administrative problems 
affecting project implementation 
and service delivery.
The training started on Monday 
at the Ministry of Environment, 
Forestry, and Tourism in 
Swakopmund, and it brought 
together members of the 
procurement management unit, 
bid evaluation committees and 
procurement committees.
Senior officials said weak 
procurement capacity and 
procedural challenges have 
delayed projects and affected the 
implementation of the council’s 
annual budget.
Erongo Regional Council 
chairperson and Karibib 
constituency councillor Lazarus 
Kanelombe, represented by Walvis 
Urban constituency councillor 
Albertina Nkoshi, said procurement 
remains one of the council’s most 
important administrative functions 
because it directly affects service 
delivery, project timelines and public 
confidence.
“The need to capacitate members 
serving in our internal procurement 
structures has become increasingly 
important in addressing the 

erc tackles capacity gaps in procurement through training

 

administrative and procedural 
challenges identified within our 
procurement environment,” Nkoshi 
said.
She said bid evaluation committees 
have struggled with delays caused 
by limited technical expertise 
and inadequate understanding of 
procurement rules, procedures and 
timelines.
Nkoshi also pointed to difficulties in 
securing a quorum for bid evaluation 
committees because some members 
become unavailable or withdraw 
during key stages of the evaluation 
process.
She said the disruptions often lead to 
delays in awarding contracts, expired 
bid validity periods and setbacks in 
implementing approved projects.
The councillor said the training 
comes at an important time as 
procurement activities for the new 
financial year begin.
“This training, therefore, will provide 
a vital opportunity to strengthen 
procurement administrative capacity 
and clarify responsibilities, develop 

compliance with the procurement 
procedures, and improve evaluation 
practices,” she said.
Nkoshi urged participants to 
strengthen accountability, ethical 
conduct and compliance with 
procurement laws.
She said all procurement evaluations 
must be conducted fairly, 
transparently and in line with the 
Public Procurement Act of 2015 and 
related regulations.
Nkoshi added that effective 
procurement administration is 
important for protecting public trust, 
improving internal controls and 
ensuring value for money.
She thanked the facilitators from the 
Public Policy Unit, organisers and 
officials involved in arranging the 
training.
Chief regional officer Mupenzeni 
Ntelamo, facilitator Phineas 
Nsundamo and other council 
officials also attended the opening 
session.
The training will continue until 22 
May. 

The need to capacitate members serving in our internal 
procurement structures has become increasingly important 
in addressing the administrative and procedural challenges 
identified within our procurement environment.
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The Erongo Regional 
Electricity Distributor 
(Erongo Red) has urged 

customers to use electricity safely 
and responsibly. 
Erongo Red warns that overloaded 
plugs, exposed cables, and faulty 
wiring can lead to serious injuries, 
fires, and deaths.
The utility recently launched an 
electricity safety campaign aimed 
at preventing accidents in homes 
and communities. The campaign 
follows an electricity-saving initiative 
introduced in April to help customers 
manage monthly expenses and 
encourage sustainable energy use.
Erongo Red advised customers not 
to overload plugs and sockets, saying 
this can cause electrical faults and 
fires. 
The utility also encouraged the public 
to use quality chargers and appliances 
and to keep electrical cords away from 
heat and hot surfaces.
Parents and guardians were urged to 
ensure children do not insert fingers 
or objects into electrical sockets, 
warning that such actions can cause 
severe injuries or fatal incidents.
The utility further advised residents 
to report faulty wiring, exposed cables 
and sparks immediately. Members of 
the public were also urged to keep a 

Staff Writer

safe distance from power lines.
Erongo Red warned that copper cable 
theft remains a serious safety risk and 
called on communities to report such 
incidents without delay.
The utility said responsible electricity 
use and awareness of potential 
dangers can help prevent accidents, 

protect lives and reduce damage to 
property.
In a separate development, Erongo 
Red last Wednesday relaunched its 
corporate website in partnership 
with Green Enterprise Solutions, a 
Namibian ICT company.
The new website replaces the previous 

platform developed in 2015 and 
forms part of the utility’s broader 
digital transformation efforts aimed 
at improving customer service, access 
to information and stakeholder 
engagement.
Speaking at the launch, Erongo Red 
chief executive officer Immanuel 

!Hanabeb said the website is more 
than just a refreshed online platform.
The upgraded website provides easier 
access to customer support services, 
electricity tariffs, power interruption 
updates, public notices, vacancies, 
procurement opportunities and 
company information.
Customers can also download the 
Erongo Red mobile application 
directly from the platform to access 
services through their mobile devices.
Among the new features are an 
AI-powered chatbot that provides 
24-hour assistance and interactive 
electronic forms that allow customers 
to submit applications and enquiries 
online.
Green Enterprise Solutions 
head of project management 
Bro-Mathew Niikondo said the 
project demonstrates the value of 
collaboration between organisations 
and local ICT experts in developing 
secure and sustainable digital systems.
The website development process 
included stakeholder consultations, 
feedback sessions and user testing to 
ensure the platform met operational 
and customer needs.
Erongo Red said the relaunch reflects 
its continued investment in improving 
service delivery, communication and 
digital access while strengthening 
safe, reliable and sustainable 
electricity services.

erongo red launches safety campaign and new website

Scenes from the official launch of Erongo RED’s revamped website. - Photo: Contributed
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The Namibian Ports Authority 
[Namport] has partnered 
with the Namibia Football 

Association [NFA] as the main 
sponsor of the 2nd and 3rd Regional 
Divisions League games, which 
include both men’s and women’s 
football teams from all 14 political 
regions of Namibia.
The event, now called the “Namport 
Regional Football League,” aligns 
with our corporate values and 
strategic objectives. The partnership 
announcement, made by Andrew 
Kanime, CEO of Namport, involves a 
sponsorship of N$3.5 million annually 
for a period of three (3) years, totaling 
N$10.5 million. This initiative aims 
to promote the development of young 
men and women through the sport 
of football. It goes beyond financial 
support, reflecting Namport’s 
dedication to nurturing talent at the 
grassroots level.
On his part, the President of the NFA, 
Mr. Robert Shimooshili, expressed 
appreciation for the confidence and 
trust that Namibian Ports Authority 
has shown in the NFA, its Executive 
Council, management, and staff at 
the Football House to manage this 
investment of N$3.5 million for youth 
football development. He added that 
336 clubs in the Regional Second 
Division (men and women) and 504 
Third Division teams (36 teams per 
region) will primarily benefit. More 
than 6,120 players are set to compete 
for the top honors of the NamPort 
Football Award.

Namibian Ports Authority Sponsors N$10.5 Million towards 
Namibia Football Association (NFA)’s Regional Football League

NIËL TERBLANCHÉ

NamWater has introduced 
temporary measures to 
support the water supply 

to Walvis Bay, following ongoing 
shortages caused by damaged 
power infrastructure.
Most of the damage comes from 
copper wire theft, affecting electricity 
transmission to boreholes in the 
Kuiseb River Delta. 
NamWater spokesperson Lot 
Ndamanomhata said the utility 
began using generator sets on 
16 June 2025 to power selected 
boreholes in the Kuiseb New Delta 
Scheme.
He said the shortages are also due 
to failing overhead power lines 
that have deteriorated from age, 
corrosion, and repeated exposure 
to harsh weather, which has limited 
borehole performance.
“This interim solution aims to 
temporarily supplement the water 
supply to Walvis Bay while awaiting 
the replacement of malfunctioning 
overhead powerline conductors,” he 
said.
The replacement project, initially 
scheduled for completion by the 

end of July, has been delayed due to 
logistical setbacks in the delivery of 
key materials.
“The previously anticipated full 
restoration timeline by the end of 
July 2025 is no longer achievable. 
We will communicate a revised 
implementation timeline once 
material delivery is confirmed,” said 
Ndamanomhata.
NamWater has deployed three fuel-
powered generators positioned to 
serve multiple boreholes. 
The intervention is fully funded 
by NamWater. Security is in place 
through local service providers, and 
on-site staff are housed in container 
units with ablution facilities.
Ndamanomhata said the temporary 
solution also supports ongoing 
refurbishment work at the Collector 2 
Reservoir in the Swartbank area. 
The goal is to maintain a basic level 
of water security while a long-term 
solution is finalised.
He said the intervention is expected 
to raise water abstraction from 
the High Dune and Dorop South 
aquifers from 145 cubic metres per 
hour to about 430. 
This would increase total water 
supply from the Kuiseb system to 

NamWater deploys generators to stabilise Walvis Bay water supply
between 950 and 1,022 cubic metres 
per hour, up from the current 730.
While the full restoration timeline 
has shifted, Ndamanomhata said the 
generators will help ensure service 

continuity and reduce pressure on 
the system.
“We sincerely apologise for the 
inconvenience this delay may cause 
and appreciate the community’s 

understanding,” he said.
He urged residents to continue using 
water responsibly while NamWater 
works to restore and secure the 
infrastructure.
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Langer Heinrich Uranium 
Mine has invested N$1 
million to support 85 young 

entrepreneurs in Swakopmund 
through a municipal youth 
development programme.
The funding supports the Youth 
Entrepreneurial Development 
Initiative, led by the Swakopmund 
municipality. 
The programme provides business 
equipment and structured support to 
help young people start or grow their 
enterprises.
The first handover of equipment will 
take place today at the Swakopmund 
fire station. 
The 85 selected beneficiaries will 
receive starter packs that include tools 
and equipment for trades, catering and 
retail businesses.
The programme also includes 
compulsory training in business 
management, financial literacy and 
customer service. 
Beneficiaries must attend mentorship 
sessions and take part in periodic 
assessments. They are required to 
comply with monitoring and reporting 

requirements during and after the 
programme.
“The selected beneficiaries either own 
registered businesses or presented 
viable business ideas with strong 
potential for growth. In addition to 
equipment handovers, beneficiaries 
are required to fully participate in 
training workshops, mentorship 
sessions, and periodic assessments, 
as well as comply with monitoring 
and reporting requirements during 
and after the programme,” the 
municipality said. 
Former Swakopmund mayor Blasius 
Goraseb initiated the project after 
identifying the need for support among 
young people who lacked access to 
business equipment.
The initiative was launched on 
11 July 2025 and received 2 489 
applications. The selection process 
assessed business viability, innovation, 
sustainability and potential community 
impacts. The selected entrepreneurs 
are between 18 and 35 years old and 
come from Mondesa, Matutura, 
Tamariskia, DRC (Airport Side and 
Seaside), Vineta and Ocean View.
All beneficiaries have been notified and 
are expected to meet the programme’s 
requirements.

mining firm invests n$1m in youth businesses
Staff Writer
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Erongo Governor Nathalia 
/Goagoses delivered a 
message of accountability 

and innovation, warning 
that internal sabotage and 
insubordination would no longer 
be tolerated as the region strives to 
reclaim its status as an economic 
powerhouse.
Addressing a packed hall in 
the Swakopmund Municipality 
Chambers, the Governor used the 
annual staff meeting to outline a 
transformative vision for 2026, 
but not before issuing a rebuke to 
elements within the public service 
whom she accused of hindering 
progress.
“The culture of ‘you found me here, 
and you will leave me here’, and 
sabotage is no longer going to be 
tolerated,” /Goagoses stated.
She cautioned shop stewards against 
overstepping their mandate, urging 
them not to “betray the appointing 
authorities” but to simply help 
interpret rules and policies.
“It is not appropriate to misapply this 
Labour Act provision to intimidate 
appointing authorities, supervisors, 
and even elected political office 
bearers,” she added, emphasizing that 
time spent in labour courts detracts 
from the core mission of service 
delivery.
She acknowledged the challenges 

facing the region, including youth 
unemployment, water security, and 
food scarcity, describing them as 
“impactful waves of change” that 
demand a break from the status quo.
“Hasn’t the mindset of merely 
dividing an ever-shrinking pie been 
the very cause of the prolonged 
setbacks that have plagued us?” 
she asked the gathering of regional 
councillors, mayors, and senior 
officials.
“If we simply resign ourselves to the 
status quo and continue down that 
path, we will only erode our region’s 
vitality and prospects for success.”
To reverse this trend, the Governor 
announced that Corporate Social 
Responsibility (CSR) initiatives must 
now align directly with the Erongo 
Regional Council’s new five-year 
Strategic Plan (2026-2030) to ensure 
a coordinated response to community 
needs. 
Furthermore, she identified 
technological adoption as a non-
negotiable driver of efficiency.
“Artificial Intelligence (AI) is 
permeating society at a stunning 
pace. The use of AI is no longer 
optional,” she declared, calling for 
the development of a regional AI 
strategy to streamline administrative 
services and accelerate development 
programmes.
Housing and education emerged 
as critical topics requiring urgent 
intervention. With rural-urban 
migration placing immense strain 

‘Sabotage will not be 
tolerated’ - /goagoses

on towns, the Governor set a clear 
challenge to local authorities. 
“The writing is clearly on the 
wall; 10,000 houses need to be 
constructed each year and allocated 
to our homeless residents,” she said, 
demanding clarity on the Erongo 
Region’s specific contribution to this 
national target.
On education, she acknowledged 
the region’s recent poor 
academic performance, vowing a 
“comprehensive reform of all the 
schools” to diagnose and address the 
root causes of the decline.
However, she offered a tangible sign 
of progress, confirming that a new 
Technical Vocational Education and 

Training (TVET) centre in Omaruru 
is set to welcome its first intake of 
students within the first quarter of the 
year.
Supporting the Governor’s call for 
a renewed focus, Erongo Regional 
Council Chairperson Lazarus 
Kanelombe reinforced the need for 
a fundamental shift in institutional 
culture.
“The beginning of a new year is more 
than a calendar change. It is a call 
to sharpen our discipline, renew our 
focus, and improve the way we carry 
out our duties,” Kanelombe said.
He stressed that 2026 must be defined 
as a “year of implementation,” where 
professional conduct, punctuality, and 

commitment to duty are the drivers of 
visible progress in communities.
The meeting brought together 
political and administrative leaders 
from across the region’s seven 
constituencies.
Swakopmund Constituency 
Councillor Victor Maswahu 
praised the Governor for fostering 
cooperation among all arms of 
government, noting that the 
gathering served as a vital reminder 
that “service delivery is a collective 
responsibility.”
The Governor’s parting directive to 
regional leadership was to focus on 
performance, drive innovation, and 
end the era of internal disruption.
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Former Swakopmund mayor Blasius Goraseb and Langer Heinrich Uranium Mine Managing Director, Johan 
Roux. - Photo: Contributed

Erongo Governor Nathalia Goagoses - Photo: Contributed
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Search teams are looking 
for a teenage boy who went 
missing after jumping into 

the sea at the Swakopmund Jetty on 
Tuesday afternoon.
The incident was reported on Tuesday 
at about 15h00. Police said the boy, 
believed to be between 17 and 18 
years old, entered the water under 
unclear circumstances.
Erongo police spokesperson Judith 
Shomungula said officers responded 
after receiving information from a 
witness.
At the scene, police spoke to a woman 
who said she had greeted the boy 
shortly before the incident. 
She described him as dark in 
complexion, wearing grey school-

like trousers and a grey jacket, and 
carrying a backpack.
The witness said moments after their 
interaction, she heard a shout that the 
boy had jumped into the sea. She saw 
him in the water, where he waved and 
smiled before disappearing.
Search efforts started immediately, 
but the boy has not been seen since.
Police found a backpack at the jetty 
believed to belong to the missing boy. 
Inside were a bottle of oshikundu 
(an oshiwambo fermented drink), 
a Chinese-made radio and scrap 
materials. No identification 
documents were found.
Shomungula said police have shared 
images of the bag and its contents 
to help identify the boy. She urged 
anyone who may recognise the items 
or the description to contact the 
Swakopmund police or any nearby 

station.
The search has involved several 
teams.
The Namibian Navy responded on 
Wednesday and deployed a boat from 
Naval Base P.N. Sacharia in Walvis 
Bay. Navy divers searched the water 
with support from drones before 
returning to base.
Police divers have since been 
deployed, and officers are patrolling 
beaches north of the jetty.
The West Coast Guardians, part of 
the Namibia Marshall Rangers, have 
also joined the operation. They have 
shifted their search area towards the 
Mole and are entering the water from 
the shoreline to support efforts.
Police said investigations are 
ongoing and the search continues as 
authorities try to identify the boy and 
locate him.

search for teen who vanished into the sea continues
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A new board at Erongo 
Red has committed to 
focusing on leadership, 

accountability and affordable 
electricity services across the 
region.
The board was inaugurated 
on Tuesday at the company’s 
headquarters in Walvis Bay, 
with all directors appointed by 
shareholders in attendance.
Erongo Red chief executive officer 
Immanuel !Hanabeb briefed the 
new board on the company’s 
operations, strategy, financial 
performance and governance 
responsibilities. He also outlined 
the role of directors before handing 
over governance documents.
The board then elected its 
leadership.
Johnny Johnson Doëseb was 
elected chairperson, with Ismael 
Kalipi as deputy chairperson. 
Selma Shaanika will chair the audit 
and risk committee, Justy Moses 
will lead the remuneration and 
nomination committee and Titus 
Johannes will chair the social and 
ethics committee.
Other board members include 
Selma Shaanika from NamPower, 
Davey van Wyk representing 
several local authorities, 
Justy Moses from Walvis Bay 
Municipality, Wilfried Groenewald 
from Swakopmund Municipality, 
Bessel de Klerk from Omaruru 
Municipality and Titus Johannes 
from Henties Bay Municipality. 
!Hanabeb serves as an ex officio 
member.
In his remarks, Doëseb said 
the board will focus on strong 
governance and service delivery.
“We are committed to building 
a cohesive and high-performing 
team that delivers on its mandate 
and ensures quality and affordable 
service to our customers,” he said.
“Our leadership will be strategic, 

New erongo red board 
promises accountability

policy driven, and grounded in strong 
governance principles, never reactive or 
adversarial. We will foster a culture of 
accountability, discipline, transparency, 
and results across the organisation.”
He said reliable electricity plays an 
important role in development and 
the board will continue to support 
programmes aimed at helping 
vulnerable communities.
The company said management and 
staff are ready to work with the new 
board.
On the same day, Erongo Red launched 
a power-saving campaign aimed at 
households in the region.
The campaign, titled “Save Electricity. 
Power the Future,” encourages residents 
to reduce electricity use through simple 
daily actions.
Customers have been directed to 
the company’s website, social media 
platforms and mobile app for tips on 
saving electricity.
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More than 990 bags of 
rubbish were collected 
in Walvis Bay, after 

community members, businesses, 
volunteers, and municipal teams 
joined forces for the first Mayoral 
Clean Up Campaign two weeks ago.
Led by Walvis Bay mayor Johannes 
Shimbilinga, the coordinated day 
transformed public spaces across the 
coastal town, with clean-up activities 
focused mainly in Kuisebmond, 
Narraville, and the town centre.
Held in observance of World 
Biodiversity Day and under the 
global theme “Acting Locally for 
Global Impact,” the campaign began 
at Tutaleni High School before 
participants dispersed to designated 
areas.
Addressing volunteers, Shimbilinga 
emphasised that the initiative 
represented more than a once-off 
exercise.
“This Mayoral Clean Up is not simply 
about picking up rubbish; it is about 
restoring dignity to our public spaces, 
protecting the plants and animals 
that share our environment, and 
inspiring others to follow our lead,” 
he said.
The Mayor thanked corporate 
partners, sponsors, and municipal 
teams, encouraging residents to 
continue reducing waste, reusing 
materials, and helping to protect local 
biodiversity.
The clean-up campaign comes amid 
growing public frustration over 
the town’s sanitation and waste 
management challenges.
Earlier this year, more than 4,500 
residents signed a petition titled 
“Demand Urgent Municipal Reform 
in Walvis Bay,” accusing the local 
authority of fostering hazardous 
living conditions through systemic 
neglect.
According to the petition, residents 
have complained of inconsistent 
street cleaning and unreliable rubbish 

Nearly 1 000 bags of rubbish collected in Walvis Bay

removal, leaving piles of waste to 
accumulate in neighbourhoods.

In the informal settlements, a lack 
of adequate toilet facilities has 
reportedly forced some residents 
to resort to open defecation by the 
roadside, which petitioners described 
as “an affront to human dignity.”
Motorists have also faced hazardous 
conditions on pothole-riddled roads, 

leading to vehicle damage and safety 
risks.
In addition, residents claimed the 
municipality’s practice of burning 
rubbish at the local dump generates 
toxic plumes of smoke that blanket 
surrounding areas, harming health 
and creating unbearable living 
conditions.
The petition further accused 
the municipality of failing to 

communicate plans, budgets, or 
progress on service delivery.
Residents demanded regular street 
cleaning, reliable rubbish removal, 
an immediate halt to dump burning, 
urgent provision of adequate toilet 
facilities in informal settlements, 
repair of roads, and a commitment to 
public sharing of action timelines.
The municipality responded by 
hosting consultation meetings 

with residents in town, as well as 
in the Narraville and Kuisebmund 
communities to address the issues.

Despite the ongoing challenges, 
Shimbilinga described the clean-up 
campaign as a positive first step, 
adding that lasting environmental 
change depends on continued 
personal responsibility and 
community participation.

Renthia Kaimbi

Two separate suicide 
incidents within days of 
each other have shaken 

the coastal town, with the Erongo 
regional police confirming both 
cases.
Swakopmund resident Barbara 
Ludwig was found deceased in her 
vehicle in Kramersdorp suburb on 
Tuesday, after having been missing 
since earlier during the day.
She is believed to have ended her life 
by shooting herself with a firearm.
Sources claimed that a suicide note 
she left, presumably at her home, led 
her loved ones to phone the police, 

giving a description of the vehicle 
she was driving.
Members of the Swakopmund 
Neighbourhood Watch spotted the 
vehicle and, upon closer inspection, 
found Ludwig deceased with a single 
gunshot wound to the her head not 
far from her vehicle.
As far as they could establish, the 
gunshot wound was self-inflicted.
Ludwig, was remembered as the 
founder of pet supplies outlet Happy 
Pets in Swakopmund, which she 
allegedly sold a considerable time 
ago.
In a separate but related tragedy, 
the body of a prominent Tsumeb 
businessman washed ashore 
near Vierkantklip on Sunday, 

approximately 600 metres south of 
the location where he is believed to 
have walked into the sea.
Nafutal Goodman Shinedima had 
been missing for four days prior to 
the discovery of his body.
A luxury sedan vehicle was found 
parked in such a way that it blocked 
the B2 coastal road’s entrance to 
Vierkantklip, drawing the attention 
of authorities.
The vehicle had remained in that 
position for several days. The 
Swakopmund police, assisted by the 
Namibia Marshal Rangers, towed 
the vehicle to the Mondesa police 
station.
A letter was found inside the 
abandoned vehicle, reportedly 

containing at least one cellphone 
number to trace Shinedima’s next-
of-kin.
Sean Naudé, commander of West 
Coast Guardian Sea Rescue, 
confirmed that a search at sea 
commenced on Saturday morning to 
try to locate Shinedima.
A member of Monarch Lifeguards 
assisted West Coast Guardian with 
foot patrols on the beach, and made 
the discovery.
The deceased was positively 
identified by his brother, and the 
body was transported to the Walvis 
Bay police mortuary.
The police in the Erongo region 
extended condolences to his family 
and friends.

Second suicide in days rocks Swakopmund

 Barbara Ludwig - Photo: Contributed
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Swakopmund officially 
unveiled its new 
welcome sign on 

Tuesday in a ceremony 
marked by celebration, 
community pride, and a 
clear vision for the town’s 
future.
The town’s mayor, Suamma 
Kautondokwa described the 
landmark not merely as an 
aesthetic addition but as 
the first step in a broader 
strategy to boost tourism, 
support local business, and 
enhance the town’s identity 
as Namibia’s premier holiday 
destination.
Kautondokwa acknowledged 
Nicole Buchert, the original 
concept designer and creative 
mind behind the project.
  Buchert, who could not 
attend the unveiling, was 
represented by her parents 
instead.
“Through Nicole’s 
contribution, we have 
created a feature that will 
proudly welcome residents 
and visitors to Swakopmund 
for many years to come,” 
Kautondokwa said, thanking 
Buchert on behalf of the 
municipality and the town’s 
people for leaving a lasting 
imprint on Swakopmund’s 
visual identity.
Kautondokwa revealed that 
two additional welcome signs 
are already in planning, set 
to be installed at strategic 
entrances along the B2 Road 
from Arandis and the road to 
Henties Bay.
Engagements with relevant 
stakeholders are in their final 
stages, she confirmed, with 
implementation to follow once 
discussions conclude.

Swakop unveils new welcome sign
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NOTIFICATION AND CALL FOR PUBLIC PARTICIPATION 

ENVIRONMENTAL IMPACT ASSESSMENT (EIA) PROCESS FOR THE PROPOSED DEVELOPMENT OF 18 
TELECOMMUNICATION BASE-TRANSCEIVER STATION (BTS) TOWERS ON SELECTED SITES COUNTRYWIDE, NAMIBIA 

 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

D &P Engineers and Environmental Consultants hereby gives notice to all potentially Interested and Affected Parties (I&APs) that an application will be made to the Environmental Commissioner in terms of the Environmental 
Management Act (No 7 of 2007) and the Environmental Impact Assessment Regulations (GN 30 of 6 February 2012) for the proposed development of eighteen (18) base transceiver station (BTS) towers.  
 
Powercom (PTY) LTD herein referred to as the proponent has identified different areas that needs improved communication alternatives in Namibia due to growth in population and economic activities.  To achieve the objective 
of improved telecommunication connectivity, Powercom has been appointed by Telecom Namibia its sister company to establish telecommunication towers across the identified different locations. In this respect, Powercom has 
identified sites to construct and operate 22 telecommunication base transceiver station towers across the country. 
 
Powercom (the proponent) has appointed D&P Engineers and Environmental Consultants to conduct the ESA processes for these proposed BTS tower developments. The EIA is being conducted to satisfy the Namibian environmental 
legislative requirements. The general public as well as any Interested and Affected Parties (I&APs) are hereby invited to register their concerns and notify the consultant of any potential environmental and social impacts that may 
be triggered by the project.  
 
The proposed projects for which the Environmental Clearance Certificates will be applied for are as follows: 
 

1. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Rundu, Kavango East. 
 
Site/Location: Kavango Centre of Excellence. 
Rundu, Namibia 
 
Coordinates:  17°56'25.60"S 19°45'42.90"E  
 
 
Venue: Onsite    
Time: 08:30 am Date: 26 May 2026 

2. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Onhuno in, Ohangwena Region. 
 
Site/Location: Onhuno Roadblock Area. 
Ohangwena, Namibia 
 
Coordinates:  17°31'36.1"S 15°54'12.5"E 
 
 
Venue: Onsite   
Time: 11:00 am Date: 27 May 2026 
 

3. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Oshakati in Oshana Region. 
 
Site/Location: NPTH Premises, Oshakati complex. 
Oshana, Namibia 
 
Coordinates:  17°47'13.78"S 15°42'0.08"E 
 
 
Venue: Onsite   
Time: 15:30 pm Date: 27 May 2026 

4. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Outapi (2x) in, Omusati Region. 
 
Site/Location: Nakayale Proper (VTC) & Outapi 
Ext 8. Outapi, Namibia 
 
Coordinates:  17°31'17.4"S 15°00'42.9"E & 
17°29'43.6"S 14°58'54.7"E 
 
Venue: Onsite  
Time: 11:00 am Date: 01 June 2026 

5. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Ruacana, Omusati Region. 
 
Site/Location: Oshifo. Ruacana, Namibia 
 
 
Coordinates:  17°26'35.76”S 14°21'22.84”E 
 
 
Venue: Onsite   
Time: 15:30 pm Date: 01 June 2026 

6. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Opuwo, Kunene Region. 
 
Site/Location: Otuzemba, Ext 1, Erf 513. Opuwo, 
Namibia 
 
Coordinates:  18°02'49.50"S 13°50'57.70"E 
 
 
Venue: Onsite   
Time: 08:30 am Date: 02 June 2026 

7. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Lüderitz in, //Kharas Region. 
 

Site/Location: Lüderitz Ext 4 (Diamondberg). 
Lüderitz, Namibia  
 
Coordinates:  26°39'6.70"S 15°09'12.77E 
 
Venue: Onsite  
Time: 09:30 am Date: 26 May 2026 

8. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Lüderitz, in //Kharas Region. 
 

Site/Location: Nautilus Ext. 5. Lüderitz, Namibia  
 
Coordinates:  26°37'52.27"S 15°10'48.19"E 
 
 
Venue: Onsite  
Time: 14:20 pm Date: 26 May 2026 

9. Project Title: Environmental Impact Assessment 
(EIA) Study for the Proposed Construction of a 
Telecommunication Base Transceiver Station (BTS) 
Tower at Gobabis, Omaheke Region. 
 
Site/Location: Epako Ext 2. Gobabis, Namibia 
 
Coordinates:  22°25'57.33"S 18°59'13.56"E 
 
 
Venue: Onsite  
Time: 12:00 pm Date: 28 May 2026 

10. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower at Okahandja in, 
Otjozondjupa Region. 
 

Site/Location: Oshetu / Khaibasen. Okahandja, 
Namibia 
 
Coordinates:  21°59'53.97"S 16°53'35.74"E 
 
 
Venue: Onsite   
Time: 11:00 am Date: 29 May 2026 

11. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower in Okombahe, 
Erongo Region. 
 
 
Site/Location: Okombahe, Erongo, Namibia 
 
Coordinates:  21°21'22.75"S 15°22'29.93"E 
 
 
Venue: Onsite  
Time: 09:00 am Date: 01 June 2026 

12. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower at Walvis Bay in 
Erongo Region. 
 
Site/Location: Kuisebmund-Tutaleni. Walvis Bay, 
Namibia 
 
Coordinates:  22°55'29.01"S 14°32'29.65"E 
 
 
Venue: Onsite  
Time: 10:00 am Date: 02 June 2026 

13. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower at Walvis Bay, 
Erongo Region. 
 
Site/Location: ERF 2998, Narraville. Walvis bay, 
Namibia 
 
Coordinates:  22°56'46.09"S 14°32'2.50"E 
 
Venue: Onsite  
Time: 10:00 am Date: 02 June 2026 

14. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower in Walvis Bay, 
Erongo Region. 
 
Site/Location: Dolphin Beach, Walvis Bay, Namibia 
 
Coordinates:  22°50'11.11"S 14°32'28.25"E 
 
 
Venue: Onsite   
Time: 10:00 am Date: 02 June 2026 
 

15. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower at Swakopmund 
in, Erongo Region. 
 
Site/Location: Maturura (DRC 2nd). Swakopmund, 
Namibia 
 
Coordinates:  22°39'1.83"S 14°33'43.62"E 
 
Venue: Onsite  
Time: 14:20 pm Date: 02 June 2026 
 

16. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower at Swakopmund 
in, Erongo Region. 
 
Site/Location: Tamariskia, Swakopmund, Namibia 
 
Coordinates:  22°39'26.73"S 14°32'25.55"E 
 
Venue: Onsite   
Time: 14:20 pm Date: 02 June 2026 

17. Project Title: Environmental Impact 
Assessment (EIA) Study for the Proposed 
Construction of a Telecommunication Base 
Transceiver Station (BTS) Tower at Wlotzkasbaken 
Settlement in, Erongo Region. 
 
Site/Location: Wlotzkasbaken Settlement, 
Erongo, Namibia 
 
Coordinates:  22°22'22.7"S 14°26'28.6"E 
 
Venue: Onsite  
Time: 10:30 am Date: 03 June 2026 
 

Interested & Affected Parties (I&AP) Registration and submission of comments: To comment or receive further 
information on the project, please register with the consultant (contact details below) as an I&AP before end of 
business on 17 June 2026. A Background Information Document (BID) has been compiled for the project and is 
available upon request to the consultant, contact below. 
 
 All registered I&APs will be informed throughout the assessment process and provided with further 
opportunities to review and submit comments. Comments can also be submitted via the online form 
provided. Please scan the QR code or use the link below: 
  
https://forms.gle/SzEsvhyoNn8Dqseu9 
. 
 
 
 

Contact Details: D&P Engineers and Environmental Consultants 
Attention: Ms. Kristian NN Shiwayu 
PO Box 8401, Windhoek, Namibia 
Email: info@dpe.com.na 
Tel: +264 61 302672 
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Editorial

Who Sees the Mother!
MORNA IKOSA 

As we come to the end of the 
month we celebrate mothers, 
I could not, but reflect on a 

story that made headlines in every 
newspaper of the lady who allegedly 
dumped her twins in riverbed. 
Newspapers are replete with stories 
of headlines about babies being 
abandoned in a riverbed, dumped in 
a pit latrine, left in a plastic bag, or 
discovered behind a building. 
Society often reacts with outrage 
before compassion. Citing, “How 
could a mother do this?” But perhaps 
the more difficult question that no one 
bothers to ask is, What happened to 
that mother before she reached that 
moment of desperation?
Baby dumping is not simply a 
criminal issue. It is a social, economic, 
mental health, and human dignity 
crisis. It is a mirror reflecting how 
societies treat vulnerable women, 
especially poor women, young 
women, survivors of abuse, and 
mothers facing overwhelming 
emotional distress.
The uncomfortable truth is that 
baby abandonment happens in 
both developing and developed 
countries. However, the difference 
lies in how societies respond. Some 
countries punish desperate mothers. 
Others build systems that prevent 
desperation from turning into tragedy.
In the United States, despite being 
one of the world’s wealthiest 
democracies, infant abandonment 
remains a serious concern. According 
to the National Safe Haven Alliance, 
more than 1,600 babies were illegally 
abandoned in the U.S. between 1999 
and 2021. Of those, over 900 infants 
were found deceased. Yet the same 
report also revealed that more than 
4,500 babies were safely surrendered 
under Safe Haven laws during that 
period.
These Safe Haven laws allow 
mothers in crisis to legally and 
anonymously hand over newborn 
babies at hospitals, fire stations, or 
designated safety centres without 
fear of prosecution. The laws 
emerged not because democratic 
societies condoned abandonment, 
but because they recognised a painful 
reality, yet sometimes panic, fear, 
trauma, poverty, abuse, postpartum 
depression, stigma, or abandonment 
by partners can push mothers into 
unimaginable psychological distress.

Countries such as Germany, the 
Netherlands, Belgium, Italy, South 
Korea, and parts of the United States 
have also introduced “baby boxes” 
and other anonymous spaces where 
infants can be surrendered and 
immediately cared for. While these 
initiatives remain controversial, they 
are rooted in one principle, saving 
lives while supporting mothers in 
crisis.
What stands out in many forward 
thinking societies is the growing 
recognition that punishment alone 
does not solve the problem of baby 
dumping. That is why for a country 
like Namibia that has excellent laws 
that protect human rights, why they 
fail to also protect the vulnerable 
mother, and allow the partner to 
escape without any consequences. 
It is time the boy child takes 
accountability and responsilbity to 
taking part in the process of bringigng 
life to earth. That responsibility can 
not soley rest on the mother alone. 
Too often, women who experience 
unplanned pregnancies, postpartum 
depression, rape, domestic abuse, 
or extreme poverty suffer in silence 
because society shames them 
rather than supports them. In many 
communities, a struggling mother 
is quickly labelled irresponsible, 
immoral, or unfit, while absent 
fathers, abusive partners, and broken 
support systems escape scrutiny.
Research supported by UNICEF 
has repeatedly shown that child 
abandonment is often linked to factors 
like financial hardship, domestic 
violence, social stigma, homelessness, 

mental health struggles, and lack of 
family support. UNICEF-supported 
research in Kazakhstan found that 
many abandonment cases could 
be prevented through early social 
intervention, psychological support, 
emergency shelter, and financial 
assistance for mothers. 
A mother who dumps a baby may 
indeed need accountability where 
the law has been broken. But 
accountability without compassion 
will never prevent the next tragedy.
We must begin addressing the 
deeper issues. Postnatal depression, 
for instance, remains dangerously 
under-discussed across Africa. Many 
women experience severe depression, 
psychosis, anxiety, and emotional 
instability after childbirth. Some 
battle suicidal thoughts. Others 
experience complete emotional 
detachment from reality. Yet countless 
women are expected to simply “be 
strong,” while carrying the emotional, 
physical, and financial burden of 
motherhood alone.
The World Health Organization 
estimates that about 1 in 5 women 
globally experience mental health 
challenges during pregnancy or after 
childbirth. In low- and middle-income 
countries, these struggles are often 
worsened by poverty, stigma, and lack 
of access to mental healthcare. When 
emotional distress meets desperation 
and isolation, tragic decisions can 
happen.
This is why the conversation on 
baby dumping cannot only be about 
criminality. It must also be about 
prevention. We need stronger 
maternal mental health services. 
We need emergency shelters 
for vulnerable women. We need 
accessible reproductive health 
education. We need fathers to take 
responsibility and be taken to account. 
We need communities that listen 
before judging. We need hospitals 
and social workers trained to identify 
mothers in distress before crisis 
escalates.
Most importantly, we need to restore 
humanity to how we speak about 
vulnerable women. A society is not 
judged by how loudly it condemns 
broken people. It is judged by how 
effectively it prevents people from 
breaking in the first place.
Morna Ikosa
Columnist
The views expressed in this article 
are not of her employer.

The decision by Urban and Rural 
Development Minister James 
Sankwasa to direct municipalities 

to disconnect water and electricity services 
to government ministries, state-owned 
enterprises and large private companies 
that fail to settle outstanding municipal 
debts has ignited intense debate across the 
country.
On the surface, the directive appears both 
logical and overdue. Municipalities cannot 
continue to provide services indefinitely while 
carrying billions of dollars in unpaid debt. 
Local authorities rely heavily on revenue from 
rates, taxes, electricity and water payments 
to maintain roads, sanitation systems, waste 
management, public facilities and essential 
infrastructure. When major consumers fail to 
pay their bills, municipalities find themselves 
trapped in a cycle of financial distress that 
ultimately affects every resident.
The minister’s intervention therefore 
addresses a very real and longstanding 
problem.
Yet while the principle of accountability 
is difficult to dispute, the practical 
implementation of the directive reveals a 
far more complex challenge than a simple 
debtor-creditor relationship.
The first complexity lies within government 
itself. Many of the institutions reportedly 
owing municipalities are state entities funded 
through the national budget. In effect, one 
arm of government is being instructed to 
disconnect another arm of government. 
The result could be a situation where public 
hospitals, schools, police facilities, courts 
or other essential services face disruptions 
because of financial disputes between state 
institutions.
Such an outcome would be difficult to justify. 
Citizens who depend on these services should 
not become collateral damage in a battle over 
unpaid accounts.
The second challenge concerns the 
underlying causes of municipal debt. Not 
all arrears arise from deliberate refusal 
to pay. Some state entities operate under 
severe budget constraints and may have 
accumulated debts over several years due to 
funding shortfalls. Likewise, some private 
companies may be facing genuine financial 
difficulties stemming from economic 
downturns, declining demand or operational 
challenges.
This does not excuse non-payment, but it 
does suggest that blanket disconnections 
may not always represent the most effective 
solution.
A third consideration is the broader economic 
environment. Namibia continues to grapple 
with high unemployment, sluggish economic 
growth in several sectors and increasing 
pressure on both public and private 
finances. Large-scale service disconnections 
could have unintended consequences for 
investment, employment and service delivery.
If a major employer loses access to electricity 
or water, the impact may extend beyond 
management and shareholders. Workers, 
suppliers and surrounding communities 
could also feel the effects.
At the same time, municipalities themselves 
deserve greater scrutiny. Local authorities 
often point to unpaid debts as the primary 
source of their financial difficulties. While 
outstanding accounts undoubtedly represent 
a major challenge, many municipalities 
have also faced criticism over governance 
weaknesses, inefficient billing systems, poor 
debt collection practices and inadequate 
financial management.
Taxpayers and ratepayers are entitled to ask 
an important question: if all outstanding 
debts were collected tomorrow, would every 
municipality suddenly become financially 
sustainable?
The answer is unlikely to be that 
straightforward.
The municipal debt crisis therefore reflects 
deeper structural problems within local 
government financing. It is a symptom 
of a broader ecosystem in which national 
government, local authorities, state-owned 
enterprises and private businesses have 
become increasingly entangled in financial 
obligations that are often difficult to resolve.
This reality calls for a balanced approach.

The minister is correct to insist that 
municipalities cannot continue functioning 
as involuntary lenders to large institutions. 
The culture of non-payment, particularly 
among entities that possess the resources 
to meet their obligations, must come to 
an end. Accountability is essential for 
the sustainability of local government.
However, enforcement should be 
accompanied by practical mechanisms that 
encourage resolution rather than simply 
punishment.
One possible solution would be the 
establishment of structured repayment 
agreements for major debtors. Instead of 
immediate disconnections, municipalities 
could negotiate binding payment plans 
with clear milestones and penalties for non-
compliance. Such arrangements would 
allow municipalities to recover outstanding 
funds while ensuring continuity of 
essential services.Government could also 
consider creating an intergovernmental 
debt settlement framework specifically 
for public institutions. Where ministries 
and state-owned enterprises are involved, 
Treasury-led interventions may prove more 
effective than service disconnections. A 
coordinated national approach could help 
reconcile debts without disrupting public 
services.
For the private sector, differentiated 
treatment may be necessary. Companies 
that can demonstrate genuine financial 
hardship could be offered temporary 
repayment arrangements, while chronic 
defaulters who have the means to pay 
should face stricter enforcement measures.
Equally important is the need for 
municipalities to strengthen their own 
financial management systems. Accurate 
billing, transparent accounting, efficient 
debt collection and regular audits are 
essential if public confidence is to be 
restored. Residents and businesses are 
more likely to meet their obligations when 
they believe their payments are being 
managed responsibly and translated into 
visible service delivery.
The current controversy should therefore 
be viewed as an opportunity rather than 
merely a confrontation. It has exposed 
weaknesses that have existed for years 
but have often been ignored. The debt 
crisis is not solely a municipal problem, a 
government problem or a private sector 
problem. It is a national governance 
challenge that requires cooperation across 
all levels of society.
Minister Sankwasa’s directive has 
succeeded in drawing attention to an issue 
that can no longer be postponed. The next 
step, however, must move beyond threats 
and deadlines toward durable solutions.
Namibia’s municipalities need revenue 
to survive. Citizens need reliable services. 
Businesses need operational certainty. 
Government institutions need continuity. 
None of these objectives are mutually 
exclusive.
The ultimate goal should not be 
disconnection. It should be restoring a 
culture of payment, accountability and 
financial sustainability that ensures 
municipalities can fulfil their mandates 
while protecting the economic and social 
interests of the country as a whole.

Municipal debt crisis demands 
more than disconnection threats

Taxpayers and ratepayers 
are entitled to ask an 
important question: if 
all outstanding debts 
were collected tomorrow, 
would every municipality 
suddenly become financially 
sustainable?
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Who Sees the Mother!
MORNA IKOSA 

As we come to the end of the 
month we celebrate mothers, 
I could not, but reflect on a 

story that made headlines in every 
newspaper of the lady who allegedly 
dumped her twins in riverbed. 
Newspapers are replete with stories 
of headlines about babies being 
abandoned in a riverbed, dumped in 
a pit latrine, left in a plastic bag, or 
discovered behind a building. 
Society often reacts with outrage 
before compassion. Citing, “How 
could a mother do this?” But perhaps 
the more difficult question that no one 
bothers to ask is, What happened to 
that mother before she reached that 
moment of desperation?
Baby dumping is not simply a 
criminal issue. It is a social, economic, 
mental health, and human dignity 
crisis. It is a mirror reflecting how 
societies treat vulnerable women, 
especially poor women, young 
women, survivors of abuse, and 
mothers facing overwhelming 
emotional distress.
The uncomfortable truth is that 
baby abandonment happens in 
both developing and developed 
countries. However, the difference 
lies in how societies respond. Some 
countries punish desperate mothers. 
Others build systems that prevent 
desperation from turning into tragedy.
In the United States, despite being 
one of the world’s wealthiest 
democracies, infant abandonment 
remains a serious concern. According 
to the National Safe Haven Alliance, 
more than 1,600 babies were illegally 
abandoned in the U.S. between 1999 
and 2021. Of those, over 900 infants 
were found deceased. Yet the same 
report also revealed that more than 
4,500 babies were safely surrendered 
under Safe Haven laws during that 
period.
These Safe Haven laws allow 
mothers in crisis to legally and 
anonymously hand over newborn 
babies at hospitals, fire stations, or 
designated safety centres without 
fear of prosecution. The laws 
emerged not because democratic 
societies condoned abandonment, 
but because they recognised a painful 
reality, yet sometimes panic, fear, 
trauma, poverty, abuse, postpartum 
depression, stigma, or abandonment 
by partners can push mothers into 
unimaginable psychological distress.

Countries such as Germany, the 
Netherlands, Belgium, Italy, South 
Korea, and parts of the United States 
have also introduced “baby boxes” 
and other anonymous spaces where 
infants can be surrendered and 
immediately cared for. While these 
initiatives remain controversial, they 
are rooted in one principle, saving 
lives while supporting mothers in 
crisis.
What stands out in many forward 
thinking societies is the growing 
recognition that punishment alone 
does not solve the problem of baby 
dumping. That is why for a country 
like Namibia that has excellent laws 
that protect human rights, why they 
fail to also protect the vulnerable 
mother, and allow the partner to 
escape without any consequences. 
It is time the boy child takes 
accountability and responsilbity to 
taking part in the process of bringigng 
life to earth. That responsibility can 
not soley rest on the mother alone. 
Too often, women who experience 
unplanned pregnancies, postpartum 
depression, rape, domestic abuse, 
or extreme poverty suffer in silence 
because society shames them 
rather than supports them. In many 
communities, a struggling mother 
is quickly labelled irresponsible, 
immoral, or unfit, while absent 
fathers, abusive partners, and broken 
support systems escape scrutiny.
Research supported by UNICEF 
has repeatedly shown that child 
abandonment is often linked to factors 
like financial hardship, domestic 
violence, social stigma, homelessness, 

mental health struggles, and lack of 
family support. UNICEF-supported 
research in Kazakhstan found that 
many abandonment cases could 
be prevented through early social 
intervention, psychological support, 
emergency shelter, and financial 
assistance for mothers. 
A mother who dumps a baby may 
indeed need accountability where 
the law has been broken. But 
accountability without compassion 
will never prevent the next tragedy.
We must begin addressing the 
deeper issues. Postnatal depression, 
for instance, remains dangerously 
under-discussed across Africa. Many 
women experience severe depression, 
psychosis, anxiety, and emotional 
instability after childbirth. Some 
battle suicidal thoughts. Others 
experience complete emotional 
detachment from reality. Yet countless 
women are expected to simply “be 
strong,” while carrying the emotional, 
physical, and financial burden of 
motherhood alone.
The World Health Organization 
estimates that about 1 in 5 women 
globally experience mental health 
challenges during pregnancy or after 
childbirth. In low- and middle-income 
countries, these struggles are often 
worsened by poverty, stigma, and lack 
of access to mental healthcare. When 
emotional distress meets desperation 
and isolation, tragic decisions can 
happen.
This is why the conversation on 
baby dumping cannot only be about 
criminality. It must also be about 
prevention. We need stronger 
maternal mental health services. 
We need emergency shelters 
for vulnerable women. We need 
accessible reproductive health 
education. We need fathers to take 
responsibility and be taken to account. 
We need communities that listen 
before judging. We need hospitals 
and social workers trained to identify 
mothers in distress before crisis 
escalates.
Most importantly, we need to restore 
humanity to how we speak about 
vulnerable women. A society is not 
judged by how loudly it condemns 
broken people. It is judged by how 
effectively it prevents people from 
breaking in the first place.
Morna Ikosa
Columnist
The views expressed in this article 
are not of her employer.
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How constitutionalism is embodied in the life of the people
PAUL T. SHIPALE 
(with inputs by Folito Nghitongovali 
Diawara Gaspar)

The woman that the constitution has 
never met

Imagine a woman living in a 
remote village that she has never 
read her country’s Constitution. 

She may not know the names of 
the judges who interpret it or the 
parliamentarians who amend it. 
Yet every day her life is shaped 
by the success or failure of that 
constitutional order.
When her child falls ill, the nearest 
clinic is hours away.
When her land rights are challenged, 
the legal system speaks a language she 
does not understand.
When public decisions affecting 
her community are made, her voice 
rarely reaches the rooms where those 
decisions are taken.
Officially, she is a citizen and 
statistically, she exists.
Constitutionally, she enjoys the same 
rights as every other member of the 
nation.
Yet in practice, she often remains 
invisible, It is here that the true test of 
constitutionalism begins.
The greatest measure of a Constitution 
is not the elegance of its clauses, the 
sophistication of its legal doctrine, 
or the prestige of the institutions 
created to defend it. Its ultimate test 
lies in its ability to reach those who 
have historically remained beyond the 
horizon of power.
A Constitution succeeds not when it is 
admired by jurists but when it becomes 
meaningful in the lives of ordinary 
people.
The question is therefore simple but 
profound:
Can a Constitution claim legitimacy 
if those most in need of its protection 
rarely experience its presence?

The constitution as a system of 
visibility
A Constitution is more than a legal 
document, it is a political map of 
recognition.
It determines who is seen, who is heard, 
whose interests matter, and whose 
suffering demands a response from 
public institutions.
Every constitutional order distributes 
visibility.
Some groups become central to 
political calculations. Others remain at 
the margins, acknowledged in principle 
but neglected in practice.
This reality is particularly significant 
in many post-colonial societies, where 
the institutions inherited from colonial 
administration were often designed not 
to empower populations but to govern 
them from a distance.
Independence brought sovereignty and 
Constitutions brought citizenship.
Yet in many cases, structures of 
exclusion survived the transition.
The result is a paradox that continues 
to shape many African democracies 
that citizens may be legally included 
while remaining politically, 
economically, and socially invisible.
The invisible are not outside the 
Constitution but they are the unfinished 
work of the Constitution.

The three faces of invisibility
Invisibility is not merely a social 
condition, it is a constitutional 
problem.
It appears in at least three 
interconnected forms.
Legal Invisibility - occurs when people 
cannot translate their experiences into 

categories recognized by the law.
A pastoralist whose ancestral grazing 
routes have never been formally 
registered.
A rural community whose collective 
relationship to land does not fit modern 
property systems.
An informal trader criminalized by 
regulations designed for a different 
economic reality.
Such individuals are not outside the 
legal system per se, rather, the legal 
system struggles to recognize them.
Their reality exists, but its language is 
absent from the law.
Epistemological Invisibility - A second 
form of exclusion emerges when 
institutions lack the conceptual tools 
necessary to understand certain ways 
of life.
Many African societies continue to 
organize social relations through 
communal obligations, customary 
authority, shared land use, and 
collective forms of decision making.
Yet state institutions frequently operate 
through assumptions imported from 
entirely different historical experiences.
The problem is not always hostility but 
often it is blindness. Institutions fail 
to see what they were never designed 
to see.
Material Invisibility - The most visible 
form of invisibility is material.
Rights may exist on paper while 
remaining inaccessible in practice.
The right to healthcare without 
hospitals.
The right to education without schools.
The right to participation without 
information, transportation, or 
communication infrastructure.
These are not fully realized rights.
They are promises suspended between 
aspiration and reality.
A right that cannot be exercised is not 
yet a right but an aspiration waiting for 
power.

Beyond the myth of access
Much contemporary constitutional 
reform focuses on access to justice.
More lawyers.
More courts.
More procedures.
More technology.
These reforms matter but they are not 
enough.

The distance between a Constitution 
and its people is not measured only 
in kilometers, it is measured in 
recognition.
A citizen may enter a courtroom and 
still remain invisible.
A community may obtain legal 
representation and still discover that 
its reality cannot be translated into 
categories recognized by the legal 
system.
A Constitution becomes fragile when 
people stop seeing it as their own.
The challenge is therefore deeper 
than institutional expansion, it is 
institutional transformation.
Justice must learn to listen before it can 
judge.

The history that constitutions often 
forget
Every Constitution speaks about the 
future. The best constitutions also 
know how to speak honestly about the 
past.
Many post-colonial states emerged 
from histories marked by conquest, 
dispossession, racial hierarchy, civil 
conflict, forced displacement, and 
economic dependency.
Yet constitutional texts frequently 
speak about unity while remaining 
silent about the historical processes 
that fractured it. This is how the word 

apartheid is nowhere to be found in 
the preamble  of the South African 
constitution. Similarly, one will not find 
the word Genocide in the preamble of 
the Namibian Constitution because 
these were negotiated instruments with 
former oppressors.
Silence may create temporary stability, 
it does not create reconciliation.
History does not disappear because 
institutions refuse to mention it.
Unacknowledged injustices often 
return in new forms of regional 
inequalities, ethnic tensions, distrust 
of public institutions, and recurring 
struggles over land, identity, and 
belonging.
A mature constitutional order does not 
fear historical truth but it confronts it.
The recognition of past exclusion is not 
a threat to national unity. It is one of the 
foundations upon which genuine unity 
can be built.

What africa can teach 
constitutionalism
Constitutional theory has often treated 
Africa as a place where constitutional 
ideas are applied.
Perhaps it is time to reverse the 
question.
What can Africa teach 
constitutionalism?
African societies have long lived with 
multiple systems of authority operating 
simultaneously.
State law coexists with customary 
law. Formal institutions coexist with 
community structures. Individual 
rights coexist with communal 
obligations.
Many constitutional scholars view this 
complexity as a problem but it may also 
be a resource.
African constitutional thought reminds 
us that human beings are not isolated 
legal units.
They are members of communities.
Their dignity is realized not only 
through individual freedom but also 
through recognition, belonging, and 
participation.
The philosophy of ubuntu captured in 
the Nguni saying, “a person is a person 
through other people” holds that one’s 
humanity is woven together with the 
humanity of others.
Constitutionalism can learn from this 
tradition.

The purpose of a Constitution is not 
merely to regulate power. It is to create 
a political community in which every 
person can appear as fully human.

The question of economic sovereignty
There is another reality that 
constitutional debates often avoid.
Rights require resources. Healthcare 
requires hospitals. Education requires 
schools. Justice requires institutions. 
Social protection requires fiscal 
capacity.
No constitutional order can escape 

political economy.
This raises one of the central questions 
facing many developing democracies.
Can a state fully guarantee 
constitutional rights if it lacks control 
over the economic conditions necessary 
to realize them?
Many countries possess political 
sovereignty but operate within 
structures of economic dependency.
External debt, unequal trade 
relationships, capital flight, commodity 
dependence, and externally imposed 
policy constraints often limit the 
practical capacity of governments to 
fulfill constitutional commitments.
This does not invalidate constitutional 
rights but simply reveals a difficult 
truth that constitutional sovereignty 
without economic sovereignty is often 
incomplete.
A state may possess the legal authority 
to promise rights while lacking the 
material freedom to deliver them.
The article does not pretend to resolve 
this tension overnight.
What it insists upon is that the tension 
be named.
A Constitution that ignores the 
economic conditions necessary for the 
realization of rights risks becoming a 
performance rather than a living social 
contract.
The challenge of constitutionalism is 
therefore not only legal but economic, 
developmental, political and it is global.

From constitutional will to political 
belonging
Constitutions become powerful when 
citizens see themselves as their authors.
Political belonging cannot be created 
through legal declarations alone.
It emerges through participation.
People must have meaningful 
opportunities to influence decisions 
affecting their lives.
They must understand the laws that 
govern them.
They must be able to challenge 
authority without fear. We are not 
advocating for anarchism and reckless 
or premature actions of adventurism 
but neither do we subscribe to blind 
dogmatism which divorces theory and 
principles from progressive practices. 
We are not advocating for opportunism 
rejecting revolutionary and progressive 
ideals in favor of short term gains of 
amassing wealth to dine and wine with 
the petty bourgeoisie. We also don’t 
subscribe to purism questioning other 
people’s patriotism and revolutionary 
credentials as that only leads to 
stagnation, exclusivity, factionalism 
and fragmentation instead of unity.
Democracy is not simply the right to 
vote every few years but the continuous 
capacity to shape public life.
Where participation is absent, 
constitutional rights gradually become 
distant promises.
Where participation flourishes, 
constitutional rights become living 
realities.

Active citizenship and the 
constitutional future
The most important constitutional 
advances rarely originate from courts 
alone.
They emerge from organized citizens. 
From youth and women’s associations. 
From community organizations. From 
cooperatives.
From social movements. From trade 
unions. From ordinary people who 
refuse to remain invisible.
Rights become real when citizens 
transform constitutional principles into 
collective demands.
The Constitution ceases to be a text and 
becomes a social force.

This is why democratic governments 
should not fear civic mobilization. They 
should protect it.
A society in which citizens organize, 
question, propose, and participate is 
not a threat to constitutional order.
It is evidence that constitutional order 
is alive.

Conclusion: From paper to flesh
A Constitution is not just a symbolic 
monument. It is not a sacred object to 
be admired from a distance.
It is a living project. Its purpose is not 
simply to describe an ideal society but 
to help create one.
The ultimate measure of constitutional 
success is not found in legal textbooks, 
constitutional courts, or political 
speeches but found in the gradual 
disappearance of invisibility.
A Constitution becomes a living 
document and more constitutional 
when more people can see themselves 
reflected within it.
When more communities are heard. 
When more lives matter politically. 
When more citizens experience dignity 
not as a promise but as a reality.
The day constitutionalism fulfills 
its promise will not be marked by a 
judicial ceremony or a parliamentary 
declaration.
It will be marked by something far 
simpler.
The woman in the remote village will 
no longer experience the state as a 
distant abstraction nor will a Dhemba  
or Himba child stand on the roadside 
saying “maturiri ondjala”, literally 
meaning we are crying of hunger.
Their voice will matter. Their rights 
will be accessible. Their dignity will 
produce institutional consequences. 
The law will finally know their name.
Only then will constitutionalism 
complete its journey from paper into 
flesh. Until that day, the constitutional 
task remains unfinished.
Justice is not a destination reached 
once and for all. It is a continuous act 
of collective construction, renewed by 
each generation and measured by the 
lives it transforms.
And the name we give to that 
unfinished work is democracy with a 
human face and not just a neoliberal 
economy riddled with contradictions 
embedded in the macroeconomics 
of lowering tariffs, deregulating the 
economy, relying on foreign exchange 
or simply forex and attracting foreign 
direct investment with lofty promises 
of growing the economy to raise the 
GDP and lower inflation while at the 
same time creating unemployment 
with a fiscal policy relying on 
regressive taxation which  targets 
individual taxes, fuel levy, taxing 
sugar, alcohol and what is called ‘sin 
taxes’. At the same time there are 
skyrocketing prices with a high cost of 
living, killing local industries, if any, 
with no salary increments as often 
instructed by the IMF and the world 
bank with their structural adjustment 
policies yet there is tax evasion, price 
misinvoicing, transfer of profits and 
high capital flight by multinational 
or transnational corporations. Let 
justice be a continuous act of collective 
construction with the spirit of Ubuntu 
and democracy with a human face 
as opposed to just creating an elite 
class with a petty bourgeoisie at the 
highest echelons of our society.  Let the 
constitution become a living document 
from paper to flesh.
Disclaimer: The opinions expressed 
here do not necessarily reflect those 
of our employers or this newspaper. 
They represent our personal views as 
citizens and Pan-Africanists.
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NaCC approves CNNC acquisition of stake in Bannerman Energy
CHAMWE KAIRA

The Namibian Competition 
Commission (NaCC) 
has approved 11 merger 

transactions, imposing conditions on 
two mining-related acquisitions to 
safeguard public interest objectives, 
including employment creation, 
skills development, and greater 
participation of Namibian businesses 
in key sectors.
The Commission said it assessed each 
transaction to determine whether it was 
likely to substantially prevent or lessen 
competition, create or strengthen a 
dominant market position, and affect 
public interest considerations such as 
employment, industrial development, 
the participation of small and 
medium enterprises (SMEs), and the 
competitiveness of Namibian industries.
Among the transactions approved with 
conditions was the acquisition by CNNC 
Overseas Limited (CNOL) of a minority 
interest in Bannerman Energy (UK) 
Limited.
The deal relates to the Etango 
Uranium Project, which remains in 
the development phase and is not yet 
operational.
While the Commission found no 
competition concerns, it identified public 
interest issues and imposed conditions 
aimed at ensuring employment creation, 
skills development and transfer, and 
increased participation of Namibian 
firms, including SMEs, in the uranium 
value chain.
The Commission also approved, subject 

The Namibian Competition Commission (NaCC) has approved the acquisition by CNNC Overseas Limited (CNOL) of a minority interest in Bannerman 
Energy (UK) Limited. - Photo: Contributed

to conditions, the acquisition of control 
over Okorusu Holdings (Pty) Ltd and its 
associated fluorspar mining operations 
by Huajing Investment Limited and 
Walvis Bay Minerals (Hong Kong) 
Limited.
The transaction was assessed as 
a conglomerate merger with no 
competition concerns identified. 
However, the Commission noted 
significant public interest considerations 
linked to the planned restart of 
operations at the Okorusu mine.
Conditions were imposed to ensure 
employment creation and protection, 
skills development and training, local 

value addition and beneficiation, 
compliance with environmental, health 
and safety standards, and adherence to 
legislation governing foreign ownership 
of agricultural land.
The Commission said the conditions 
are intended to support sustainable and 
inclusive economic development.
In addition, the NaCC approved nine 
transactions without conditions.
These include the acquisition of control 
by Horizon Frontier Holdings Ltd over 
Kamino Minerals Ltd, the acquisition of 
a controlling interest in Craton Mining 
and Exploration (Pty) Ltd by Appian 
Omega Bidco Ltd, and Brookstone 

Investments and Savanna Bloom 
Investments’ acquisition of hospitality 
assets through Havenrock Investments 
(Pty) Ltd and Roidina Farm (Pty) Ltd.
Other approved transactions include 
Nuvia Investments’ acquisition of 
Store All Container Storage (Pty) Ltd, 
Motion JVCo Limited’s acquisition 
of Castrol Group Holdings Limited, 
and the Norwegian Investment Fund 
for Developing Countries (Norfund)’s 
acquisition of a minority shareholding in 
Nafasi Water Technologies (Pty) Ltd.
The Commission also approved an 
exchange of participating interests in 
petroleum exploration licences involving 

TotalEnergies EP Namibia BV and 
Windhoek PEL 28 BV.
Although the transaction involved a 
horizontal overlap, the Commission 
found the resulting change in market 
share to be marginal and unlikely to 
affect competition.
Further approvals were granted for 
Sedgeley Solar Management (Pty) Ltd’s 
acquisition of sole control of Khomas 
Solar-Saver (Pty) Ltd and Maponya 
Energy (Pty) Ltd’s acquisition of a 
majority shareholding in Unisun Energy 
(Pty) Ltd, which manages the Okatope 
Solar PV plant supplying electricity to 
NamPower.
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NaCC approves CNNC acquisition of stake in Bannerman Energy
CHAMWE KAIRA

The Namibian Competition 
Commission (NaCC) 
has approved 11 merger 

transactions, imposing conditions on 
two mining-related acquisitions to 
safeguard public interest objectives, 
including employment creation, 
skills development, and greater 
participation of Namibian businesses 
in key sectors.
The Commission said it assessed each 
transaction to determine whether it was 
likely to substantially prevent or lessen 
competition, create or strengthen a 
dominant market position, and affect 
public interest considerations such as 
employment, industrial development, 
the participation of small and 
medium enterprises (SMEs), and the 
competitiveness of Namibian industries.
Among the transactions approved with 
conditions was the acquisition by CNNC 
Overseas Limited (CNOL) of a minority 
interest in Bannerman Energy (UK) 
Limited.
The deal relates to the Etango 
Uranium Project, which remains in 
the development phase and is not yet 
operational.
While the Commission found no 
competition concerns, it identified public 
interest issues and imposed conditions 
aimed at ensuring employment creation, 
skills development and transfer, and 
increased participation of Namibian 
firms, including SMEs, in the uranium 
value chain.
The Commission also approved, subject 

The Namibian Competition Commission (NaCC) has approved the acquisition by CNNC Overseas Limited (CNOL) of a minority interest in Bannerman 
Energy (UK) Limited. - Photo: Contributed

to conditions, the acquisition of control 
over Okorusu Holdings (Pty) Ltd and its 
associated fluorspar mining operations 
by Huajing Investment Limited and 
Walvis Bay Minerals (Hong Kong) 
Limited.
The transaction was assessed as 
a conglomerate merger with no 
competition concerns identified. 
However, the Commission noted 
significant public interest considerations 
linked to the planned restart of 
operations at the Okorusu mine.
Conditions were imposed to ensure 
employment creation and protection, 
skills development and training, local 

value addition and beneficiation, 
compliance with environmental, health 
and safety standards, and adherence to 
legislation governing foreign ownership 
of agricultural land.
The Commission said the conditions 
are intended to support sustainable and 
inclusive economic development.
In addition, the NaCC approved nine 
transactions without conditions.
These include the acquisition of control 
by Horizon Frontier Holdings Ltd over 
Kamino Minerals Ltd, the acquisition of 
a controlling interest in Craton Mining 
and Exploration (Pty) Ltd by Appian 
Omega Bidco Ltd, and Brookstone 

Investments and Savanna Bloom 
Investments’ acquisition of hospitality 
assets through Havenrock Investments 
(Pty) Ltd and Roidina Farm (Pty) Ltd.
Other approved transactions include 
Nuvia Investments’ acquisition of 
Store All Container Storage (Pty) Ltd, 
Motion JVCo Limited’s acquisition 
of Castrol Group Holdings Limited, 
and the Norwegian Investment Fund 
for Developing Countries (Norfund)’s 
acquisition of a minority shareholding in 
Nafasi Water Technologies (Pty) Ltd.
The Commission also approved an 
exchange of participating interests in 
petroleum exploration licences involving 

TotalEnergies EP Namibia BV and 
Windhoek PEL 28 BV.
Although the transaction involved a 
horizontal overlap, the Commission 
found the resulting change in market 
share to be marginal and unlikely to 
affect competition.
Further approvals were granted for 
Sedgeley Solar Management (Pty) Ltd’s 
acquisition of sole control of Khomas 
Solar-Saver (Pty) Ltd and Maponya 
Energy (Pty) Ltd’s acquisition of a 
majority shareholding in Unisun Energy 
(Pty) Ltd, which manages the Okatope 
Solar PV plant supplying electricity to 
NamPower.
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Africa Bitcoin Corporation has 
increased its Bitcoin holdings 
after acquiring an additional 

0.5085 Bitcoin (BTC) for N$627,573, 
reinforcing its strategy of building a 
long-term Bitcoin treasury reserve.
The company, formerly known as Altvest 
Capital Limited, announced that the 
purchase was made on 27 May 2026 
through its wholly owned subsidiary, 
Africa Bitcoin Strategies Proprietary 
Limited.
The Bitcoin was acquired on the open 
market at an average price of N$1.23 
million per BTC, including fees and 
expenses.
The acquisition was financed through an 
expansion of the group’s secured digital 
asset lending facility, which is backed by 
a portion of its existing Bitcoin holdings.
The facility carried a variable interest 
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TOP Gainers NSX Local

Share code Close 1M%

Oryx Properties Ltd 11.49 4.40%

FirstRand Namibia Ltd 38.03 2.80%

TOP Losers NSX Local

Share code Close 1M%

Capricorn Group Ltd 13.70 -0.90%

Paratus Namibia Holdings Ltd 12.81 -0.20%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Old Mutual Ltd 11.71 3.08%

PSG Konsult Limited 13.21 2.17%

Investec Limited 101.35 1.45%

B2Gold Corporation 74.68 1.01%

Momentum Metropolitan Holdings 18.49 0.82%
  

TOP 5 Losers NSX Overall

Share code Close 1W%

Capricorn Group Limited 13.7 -8.67%

Truworths 52.18 -5.25%

Shoprite Holdings 217.62 -1.97%

Standard Bank Group 168 -1.36%

Vukile Property Fund Limited 12.43 -1.27%
         

Commodities

Close 1D% %MoM %YTD

Brent 72.59 0.36% -12.36% -11.58%

Gold 2049.6 1.04% 11.58% 11.41%

Platinum 1061.3 0.13% 2.86% -1.91%

Copper 384.95 0.48% -3.02% 2.12%

Uranium 50.35 N/A N/A
    

Currencies

Close 1D% %MoM %YTD

USD/ZAR 18.2252 -0.80% 1.62% 7.41%

EUR/ZAR 19.9352 -1.05% 2.40% 10.15%

GBP/ZAR 22.5409 -1.34% 2.20% 10.46%

USD/EUR 0.9161 0.60% -0.75% -2.28%

    

Money Market Rates

Bank 3 MONTH 6 MONTH 9 MONTH 12 MONTH

NCDs 7.75 8.275 8.5625 8.75

TB/GC 8.05 8.55 8.69 8.74

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7724.53 -0.82% 1.21% 2.26%

S&P500 4090.75 -0.70% -0.24% 6.97%

DAX 15681.6 -0.84% 0.50% 11.46%

ASX 7193.1 -0.06% -0.61% 3.55%

NASDAQ 12025.33 -0.46% -0.83% 15.77%

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 77,062 -1.48% 0.98% 5.53%

All Share 
Industrials

110,641 -1.90% 1.76% 14.18%

Mid Cap 76,546 -1.30% -0.03% -0.74%

Small Cap 68,664 -0.82% -0.90% -0.07%

Industrial 25 104,168 -1.90% 2.01% 15.39%

Financial 15 15,183 -2.07% -1.93% -2.22%

Resource 10 69,282 -0.19% 2.07% -1.97%

Top 40 71,468 -1.52% 1.23% 6.85%

CATALYST
I N V E S T M E N T  M A N A G E R S

Email: info@catalyst.com.na  |  Tel: +264833308080

Crude has dropped by about 
11% this year as the Federal 
Reserve’s most aggressive 

tightening campaign in a generation 
spurred concerns of a US slowdown 
or recession, although most investors 
now expect that policymakers will 
pause rate increases. The drop has 
come despite a surprise production 
cut by OPEC and its allies including 
Russia. Still, there’s little evidence that 
Moscow has so far reduced its supply 
despite a vow to do so.

Oil’s recent weakness may reflect 
“an outsized amplification of the 
real economic dampening, especially 
given the financial linkages,” said 
Vishnu Varathan, Asia head of 
economics and strategy at Mizuho 
Bank Ltd. There are now risks of a 
further “OPEC supply response, or 
at least jawboning from the group, in 
an attempt to backstop or shore up 
prices,” he said.

Speculators sharply ramped up 

Oil steadies as traders grapple 
with demand outlook after slump

bets against oil markets last week, 
data showed. Money managers 
posted the largest increase on 
record in short positions on 
Europe’s diesel market, while 
also lifting them by the most 
since last March on Brent. US 
crude and diesel markets also 
saw increases just weeks after 
the OPEC+ cut designed to stem 
bearishness.

Goldman Sachs Group Inc. 
laid the blame for oil’s drop over 
the past three weeks on a “mostly 
macro-financial selloff,” according 

to a note from analysts including 
Daan Struyven. The bank expects 
the global market to swing to 
“large deficits” in the second half, 
supporting its case for higher prices.

The prompt spread for global 
benchmark Brent — the gap 
between its two nearest contracts 
— was last at 23 cents a barrel in 
backwardation. The figure has 
been fluctuating recently, swinging 
between 37 cents and 15 cents a 
barrel in backwardation over the 
previous week.- MONEYWEB

Speculators sharply ramped up bets against oil markets last week, data 
showed. Money managers posted the largest increase on record in short 
positions on Europe’s diesel market, while also lifting them by the most 
since last March on Brent. 

This data is provided by FACTSET, YFfinance and the NSX as at 17/08/2023

TOP Gainers NSX Local

Share code Close 1MoM%

Namibia Breweries 37.19 1.06%

Capricorn Group Limited 15.02 0.07%

TOP Losers NSX Local

Share code Close 1MoM%

FirstRand Namibia Ltd 48.01 -4.00%

Letshego Holdings (Namibia) Ltd 3.94 -0.25%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Trustco Group Holdings Limited 1 11.11%

Paladin Energy Limited 9.3 7.27%

Tadvest Limited NM 16.99 5.59%

Vukile Property Fund Limited 13.66 4.51%

Standard Bank Group 193.06 1.08%

TOP 5 Losers NSX Overall

Share code Close 1W%

Anglo-American plc 525 -4.28%

FirstRand Namibia Ltd 48.01 -4.00%

PSG Konsult Limited 13.86 -3.28%

Truworths 69.64 -2.99%

B2Gold Corporation 59.21 -2.28%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 19.135021 0.30% 5.93% 12.62%

EUR/ZAR 20.808857 -0.10% 2.54% 14.52%

GBP/ZAR 24.3474 0.29% 3.00% 18.50%

USD/EUR 0.91956145 0.23% 3.24% -1.50%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 83.45 -1.70% 4.48% -2.86%

Gold NYMEX Near Term ($/ozt) 1896.1 -0.34% -3.27% 4.20%

Platinum NYMEX Near Term ($/ozt) 885.3 -0.07% -9.11% -17.55%

Copper Cash Official LME ($/mt) 8132 0.07% -6.00% -3.04%

Uranium Near Term (NYM $/lbs) 50.35 0.00% 0.00% 16.96%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs  7.90  8.33  8.51  8.70 

Treasury Bill Rates  8.28  9.02  9.15  9.16 

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 74220 -0.93% -3.03% 2.55%

All Share Industrials 111112 -0.22% -1.06% 14.89%

Mid Cap 75188 -1.07% -0.07% -1.41%

Small Cap 68969 -0.71% 3.10% 1.21%

Industrial 25 104627 -0.21% -1.28% 16.10%

Financial 15 16768 -1.05% 1.43% 9.15%

Resource 10 55716 -1.80% -11.07% -19.87%

Top 40 68722 -0.89% -3.68% 3.57%

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7322 -0.48% -1.77% -3.08%

S&P500 4412 0.17% -2.45% 15.36%

DAX 15690.08 -0.63% -2.36% 11.52%

ASX 7146 -0.68% -1.89% 2.88%

NASDAQ 13441 -0.25% -5.65% 29.41%

NSX Overall 1576 -0.51% -3.55% -3.35%

NSX Local 669 0.52% -0.32% 31.85%

This data is provided by FACTSET and YFinance as at 18/12/2025

TOP Gainers NSX Local

Share code Close 1MoM%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

26.04 12.78%

SBN Holdings Ltd 12.10 2.11%

Mobile Telecommunications Limited 9.16 1.78%

Namibia Breweries 30.01 0.00%

TOP Losers NSX Local

Share code Close 1MoM%

Letshego Holdings (Namibia) Ltd 5.28 -0.38%

FirstRand Namibia Ltd 54.5 -0.04%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Truworths 58.00 8.63%

Vukile Property Fund Limited 24.51 4.74%

Sanlam Limited 100.54 4.11%

Old Mutual Ltd 14.68 4.04%

Momentum Metropolitan Holdings 37.89 3.87%

TOP 5   Losers NSX Overall

Share code Close 1W%

Paladin Energy Limited 92.12 -8.58%

B2Gold Corporation 76.55 -2.99%

Tadvest Limited NM 15.26 -0.91%

Anglo-American plc 651.39 -0.89%

PSG Financial Services Ltd (Prev. PSG 
Konsult Limited)

25.86 -0.65%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.73125 0.04% -2.45% -11.28%

EUR/ZAR 19.620739 -0.04% -1.12% 0.57%

GBP/ZAR 22.409838 -0.32% -0.67% -5.09%

USD/EUR 0.85273296 0.05% -1.24% -11.80%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 59.68 1.29% -7.04% -20.04%

Gold NYMEX Near Term ($/ozt) 4347.5 1.00% 6.86% 65.35%

Platinum NYMEX Near Term ($/ozt) 1932.70 3.35% 25.04% 116.19%

Copper Cash Official LME ($/mt) 11720.00 0.72% 8.53% 34.62%

Uranium Near Term (NYM $/lbs) 79.25 1.21% 4.00% 8.71%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.95 7.25 7.35 7.55

Treasury Bill Rates 7.33 7.44 7.50 7.51

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 114,515.83 0.41% 1.5% 35.61%

All Share Industrials 145,407.08 0.09% -5.2% 13.73%

Mid Cap 110,961.51 0.74% 3.0% 23.17%

Small Cap 106,786.42 0.00% 2.0% 14.35%

Industrial 25 136,566.81 0.11% -5.7% 14.94%

Financial 15 24,742.60 0.74% 2.7% 19.18%

Resource 10 122,181.90 0.38% 10.0% 134.50%

Top 40 106,838.22 0.35% 1.6% 41.24%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 9,774.32 0.92% 1.02% 35.61%

S&P500 6,809.05 -1.16% 0.73% 13.73%

DAX 24,197.00 -0.48% 1.57% 23.17%

ASX 8,588.20 -0.16% -0.59% 14.35%

NASDAQ 23,135.74 -1.81% -0.06% 14.94%

NSX Overall 2,093.84 0.40% 3.30% 21.01%

NSX Local 807.38 0.02% 3.35% 27.55%

This data is provided by FACTSET and YFinance as at 03/06/2026

TOP Gainers NSX Local

Share code Close 1MoM%

Letshego Holdings (Namibia) Ltd 5.52 3.18%

SBN Holdings Ltd 13.21 0.99%

FirstRand Namibia Ltd 55.11 0.97%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

28.05 0.68%

Mobile Telecommunications Limited 9.33 0.54%

TOP Losers NSX Local

Share code Close 1MoM%

Paratus Namibia Holdings Ltd 12.3 -0.40%

Oryx Properties Limited 13.64 -0.07%

Nictus Holdings - Nam 3.4 0.00%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Anglo-American plc 901.49 4.50%

Paladin Energy Limited 138.02 4.07%

SBN Holdings Ltd 13.21 0.30%

Mobile Telecommunications Limited 9.33 0.21%

Investec Limited 138.23 0.17%

TOP 5  Losers NSX Overall

Share code Close 1W%

Sanlam Limited 81.79 -5.80%

Standard Bank Group 304.39 -5.46%

Santam Limited 364.97 -4.63%

Firstrand Limited 90.09 -4.30%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.2832 -0.51% -2.49% -2.12%

EUR/ZAR 18.907236 -0.56% -3.12% -3.03%

GBP/ZAR 21.87892 -0.41% -3.31% -2.01%

USD/EUR 0.8612152 0.01% 0.78% 1.00%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 96 1.07% -11.25% 57.76%

Gold NYMEX Near Term ($/ozt) 4489.1 0.31% -3.04% 3.78%

Platinum NYMEX Near Term ($/ozt) 1937.40 0.78% -2.97% -4.77%

Copper Cash Official LME ($/mt) 13966.00 1.06% 8.31% 11.69%

Uranium Near Term (NYM $/lbs) 85.90 -0.41% 0.12% 5.27%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.79 7.01 7.18 7.26

Treasury Bill Rates 7.05 7.28 7.31 7.37

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 112,987.06 -0.89% -1.0% -1.58%

All Share Industrials 137,662.34 -1.28% 1.0% -5.50%

Mid Cap 105,684.29 0.14% -5.3% -7.01%

Small Cap 106,459.32 -0.93% -0.1% -0.45%

Industrial 25 128,489.84 -1.30% 0.9% -6.03%

Financial 15 24,775.70 -0.58% -1.5% 0.19%

Resource 10 122,285.38 -0.77% -2.9% -0.33%

Top 40 105,239.49 -0.96% -0.9% -1.59%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 10,373.51 0.33% 0.09% -1.58%

S&P500 7,565.96 0.13% 5.25% -5.50%

DAX 24,795.94 0.48% 3.42% -7.01%

ASX 8,785.70 -0.06% -0.06% -0.45%

NASDAQ 26,863.33 0.03% 7.88% -6.03%

NSX Overall 2,338.53 -0.72% 3.48% 12.30%

NSX Local 838.97 0.04% 0.79% 9.32%

Africa Bitcoin Corporation increases its Bitcoin holdings

Africa Bitcoin Corporation has increased its Bitcoin holdings. 
- Photo: Contributed

rate linked to prevailing digital asset 
lending market conditions and was 
currently below 5% per annum.
Following the latest purchase, Africa 
Bitcoin Corporation’s total Bitcoin 
holdings increased to 5.5331 BTC, 

acquired at a cumulative cost of 
approximately N$1.53 million per 
Bitcoin.
The company said its Bitcoin treasury 
strategy is aimed at increasing 
shareholders’ economic exposure to 

Bitcoin while preserving value through 
long-term accumulation.
It reiterated that it has adopted a 
“HODL” approach and has no current 
intention of selling its Bitcoin reserves.
According to the company, its Bitcoin 
holdings generated a 10.1% increase in 
Sats-Per-Share (SPS) between 1 March 
and 27 May 2026. Since the launch of its 
Bitcoin treasury strategy in December 
2024, SPS has increased by 429.2%, 
reflecting the growth in Bitcoin exposure 
attributable to each ordinary share in 
issue.
Africa Bitcoin Corporation highlighted 
Bitcoin’s fixed supply, decentralised 
structure, growing institutional 
adoption, liquidity, and increasing 
regulatory recognition as key reasons 
underpinning its treasury strategy.
Based on a Bitcoin market price of 
N$6.85 million. The company accounts 
for its Bitcoin reserves as indefinite-life 

intangible assets under International 
Financial Reporting Standards (IFRS).
The group said it intends to continue 
accumulating Bitcoin as a long-term 
store of value and remains focused on 
expanding shareholder exposure to the 
potential upside of the digital asset over 
time.
Africa Bitcoin Corporation is planning to 
expand its Altvest Credit Opportunities 
Fund (ACOF) into Namibia in 2026 as 
part of a broader African growth strategy 
aimed at attracting new investors and 
deepening its footprint in regional 
capital markets. 
The company is listed on the Namibian 
Securities Exchange.
The company said that investor 
roadshows are already underway in 
Namibia and Botswana to raise capital 
for ACOF, while expansion plans into 
Uganda and Kenya are also being 
prepared.



14

national
thursday 4 june 2026

opinionopinionopinionobservermoney
10

NATIONAL
WEDNESDAY 14 JANUARY 2026

Staff Writer

CHAMWE KAIRA

The African Continental 
Free Trade Area (AfCFTA) 
presents significant 

opportunities for economic growth, 
trade expansion, and investment 
across the continent, with cities such 
as Swakopmund expected to play 
a critical role in enabling regional 
integration and market access.
This emerged during a presentation 
titled “Unpacking the AfCFTA & 
Access to Markets: The Role of Cities 
in Enabling Intra-Africa Trade” at 
the Invest in Africa Conference in 
Swakopmund.
The presentation highlighted 
how urban centres can drive trade 
through infrastructure development, 
logistics, industrialisation, and digital 
connectivity.
According to the presentation, the 
AfCFTA, which became operational on 
1 January 2021, is the world’s largest 
single market for goods and services, 
covering 1.3 billion people across 55 
African countries.
The agreement aims to promote intra-
African trade and deepen economic 
integration on the continent.
World Bank projections cited during 
the presentation estimate that intra-
African trade could generate US$450 
billion in output by 2035, increase 
wages across the continent by 10%, 
and lift 30 million people out of 
poverty.
The presentation stressed that 
cities are central to achieving these 
outcomes because they serve as 
hubs for production, consumption, 
innovation, and trade facilitation.
Urban areas also host critical 
infrastructure, including roads, ports, 
rail networks, and airports, which 
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Swakopmund positioned as key trade hub under AfCFTA

Swakopmund is expected to play a critical role in enabling regional integration and market access. - Photo: Contributed

are essential for moving goods and 
services efficiently.
However, several challenges 
continue to constrain trade across 
Africa, including limited paved road 
networks, rapid urbanisation, weak 
urban planning, and gaps in digital 
infrastructure and electrification.
To address these challenges, cities 
were urged to invest in transport 
infrastructure, logistics facilities, 
digital customs systems, and industrial 
development while promoting 
harmonised regulations aligned with 
AfCFTA objectives.

The presentation identified 
Swakopmund as a city well positioned 
to benefit from increased regional 
trade. The municipality’s vision is to 
become a leading smart city providing 
efficient and affordable services and 
infrastructure.
Among its strategic advantages are 
road links connecting Namibia to 
Botswana, South Africa, Zambia, 
Zimbabwe, and Angola; rail 
connections to South Africa; access 
to the Trans-Kalahari Trade Corridor; 
and proximity to Walvis Bay Port, a 
key regional gateway.

Swakopmund is also pursuing several 
infrastructure and industrial projects, 
including the development of a truck 
port at Nonidas, industrial zones, 
manufacturing opportunities, special 
economic zone initiatives, and urban 
agriculture projects.
Digital infrastructure is another 
focus area, with the city benefiting 
from two subsea cables serving the 
Southern African Development 
Community (SADC) region, ongoing 
fibre-optic expansion, connectivity 
tower developments, and plans for 
data centres and digital learning 

institutions.
Investment opportunities highlighted 
during the conference include the 
Kramersdorf Urban Development 
project, truck port development, an 
international specialised hospital, an 
international convention centre, and 
logistics and manufacturing ventures.
The presentation concluded that cities 
remain central to Africa’s economic 
integration agenda, with Swakopmund 
strategically positioned to emerge 
as a regional trade hub as AfCFTA 
implementation gathers momentum 
across the continent.

Ninety One returns to growth 
as Sanlam deal boosts assets
CHAMWE KAIRA

South African-founded 
asset manager Ninety One 
returned to positive net 

inflows and significantly increased 
assets under management (AUM) 
during the year ended 31 March 
2026, supported by the completion 
of its strategic transaction with 
Sanlam.
Namibia forms part of Ninety One’s 
African business. 
Namibian pension funds and 
investors with exposure to Ninety 
One-backed investment strategies 
stand to benefit from a stronger 
performance by the South African-
founded asset manager.
The group reported that AUM rose by 
31% to £171.8 billion, from £130.8 
billion a year earlier, driven by net 
inflows of £2.8 billion, positive market 
and foreign exchange movements 
of £19.9 billion, and the addition of 
£18.3 billion in assets transferred 
through the Sanlam transaction.
The deal involved the transfer of the 
active asset management businesses 
of Sanlam Investments UK and 
Sanlam Investment Management 
in South Africa to Ninety One, 
strengthening the firm’s position in its 
home market and internationally.
Adjusted earnings per share increased 
by 12% to 17.4 pence, while adjusted 
operating profit rose 12% to £211.3 

million.
Profit before tax improved to £207.5 
million from £204.3 million in the 
previous financial year.
The company proposed a full-year 
dividend of 13.4 pence per share, up 
10% from 12.2 pence previously.
Founder and chief executive officer 
Hendrik du Toit said the business had 
gained momentum over the past year.
“Ninety One is a resilient and robust 
business with positive momentum. 
The demand recovery for emerging 
markets is visible and our offering 
competitive. We are in a stronger 
position than a year ago,” he said.
Africa remained the group’s largest 
client region, with assets under 
management increasing by 44% to 
£80.4 billion, from £55.7 billion.
The growth reflected the impact of 
the Sanlam asset transfer as well as 
favourable market conditions.
The South African fund platform also 
recorded strong growth, with assets 
under management rising 32% to 
£17.5 billion.
Across asset classes, equities 
remained the largest component of 
assets under management at £77.4 
billion, followed by fixed income 
at £43.7 billion and multi-asset 
portfolios at £27 billion.
Ninety One reported net inflows of 
£2.8 billion for the year, marking a 
turnaround from net outflows of £4.9 
billion in the previous financial year.
Including the Sanlam asset transfer, 

total inflows reached £21.1 billion.
Equities generated net inflows of 
£1.2 billion, supported by demand 
for global equity and natural resource 
strategies, while fixed-income 
strategies attracted £1.1 billion in new 
money.
The South African fund platform 
recorded net inflows of £1.1 billion.

However, Africa as a client region 
experienced net outflows of £1.1 
billion, as withdrawals from South 
African multi-asset and equity 
strategies outweighed inflows into 
fixed-income products and the fund 
platform. Regionally, Asia-Pacific 
was the strongest contributor to net 
inflows at £3.6 billion, followed by 

Europe with £966 million and the 
Americas with £775 million.
Du Toit said the company continued 
to invest in talent and technology 
while maintaining cost discipline, 
adding that several significant 
partnerships established during the 
year had strengthened the business 
for future growth.

Ninety One returned to positive net inflows during the year ended 31 March 2026. - Photo: Contributed
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Dis-Chem accelerates healthcare transformation strategy

Dis-Chem Pharmacies Limited 
reported higher revenue 
for the financial year ended 

28 February 2026, supported 
by stronger retail and wholesale 
trading, even as headline earnings 
declined due to investment spending 
and prior-year gains.
The group’s revenue increased by 
9.3% to N$42.8 billion, driven by 
growth across its retail and wholesale 
divisions in an environment where 
consumers remained under financial 
pressure.
Dis-Chem operates multiple stores 
in Namibia, offering a wide range of 
health, wellness, and beauty products.
The stores are situated in Windhoek, 
Swakopmund, and Walvis Bay.
Retail revenue rose 9% to N$34 
billion, supported by both internal 
supply to Dis-Chem stores and growth 
in external pharmacy clients.
Despite the top-line growth, earnings 
declined. Basic earnings per share fell 
17.1% to 114.2 cents, while headline 
earnings per share dropped 17.3% to 
113.7 cents.
The company attributed part of the 
decline to the absence of a once-
off property gain recorded in the 
previous financial year. Excluding that 
gain, earnings still reflected a more 
moderate decline of about 11%.
The group declared a final dividend of 
15.92 cents per share, bringing total 
dividends for the year to 45.34 cents, 
down 17.3% from the prior period.
Dis-Chem said its core retail 
operations performed strongly when 
adjusted for ecosystem investments 
and non-recurring costs, with core 

retail profit before tax rising 27.1%. 
Excluding these items, group profit 
before tax increased 20.1%.
A key feature of the results was 
continued heavy investment in the 
group’s healthcare “ecosystem” 
strategy, which aims to shift Dis-Chem 
from a traditional pharmacy retailer 
into an integrated healthcare provider.
During the period, the group invested 

N$330 million into initiatives such 
as its “X, bigly labs” innovation unit 
and Dis-Chem Life, as well as N$115 
million in costs linked to retiring 
its legacy loyalty programme and 
launching the new Better Rewards 
platform.
The company said the investment 
is focused on building digital and 
data-driven capabilities, including 

personalised rewards, new healthcare 
funding products, and upgraded retail 
formats such as its “Health Hub” store 
design.
It expects these initiatives to begin 
generating net positive returns in the 
2027 financial year.
Operationally, like-for-like retail 
sales grew 5.3%, while cost pressures 
remained contained, with like-for-like 

payroll costs rising 3.5%.
Total income for the group increased 
9.6% to N$13.2 billion, with the 
overall margin slightly improving to 
30.8%.
Retail margins strengthened to 31.1%, 
supported by improved gross margins 
and data-led promotional strategies, 
while wholesale margins remained 
stable.

Dis-Chem Pharmacies says its investment is focused on building digital and data-driven capabilities. - Photo: Contributed

Breaking down silos between 
underwriting, claims and reinsurance
SESILIA NKOSHI 

In a lot of insurance businesses, 
underwriting, claims, and 
reinsurance are split. Different 

teams, different focus areas. That 
part is normal, but it can also create 
a little distance, maybe more than 
people want.
Underwriting makes the call at the 
start, while claims deals with what 
shows up later. Reinsurance looks at 
how the risk gets spread further out. In 
essence it is about the same exposures, 
just at different stages. The issue is, 
they do not always connect as much as 
they should.
Claims teams, for instance, see how 
things actually play out. They see 
where losses come through, what 
keeps repeating, and what didn’t 
behave like it was supposed to. If that 
stays within the claims environment, 
underwriting doesn’t always benefit 
from it.
And at the same time, underwriting 
decisions do not just disappear once a 
policy is written. They come back later. 
If something wasn’t fully understood 
upfront, or if there were gaps, it tends 
to surface when a claim is submitted. 
And that is rarely the best time to deal 
with it, because the problem is already 
in motion.
Reinsurance is directly linked to 
both underwriting quality and 
claims outcomes. It depends on 
clear, consistent risk assessment at 
inception, as reinsurers ultimately 
share in those risks. Weaknesses 
in underwriting can carry through 

to claims, creating misalignment, 
uncertainty, or delays.
At claims stage, reinsurers are 
often actively involved, particularly 
in large or complex losses. Where 
underwriting intent, policy terms, and 
reinsurance structures are aligned, 
claims flow more smoothly. Where 
they are not, pressure points arise 
quickly.
Most of the time it doesn’t take 
massive change. Better feedback 
from claims back into underwriting 
helps. Looking at larger loss events 
together helps too, because the story 

becomes more visible. Even sharing 
information more regularly, in a 
practical way, can make a difference.
Over time those minor shifts build a 
clearer, stronger view of risk across 
the whole organisation. Decisions 
start to feel a bit more grounded, and 
there are fewer surprises later on. It’s 
not really about removing the silos, or 
pretending they never exist. It’s more 
about making sure they do not block 
the information flow.
*Sesilia Nkoshi is Underwriting and 
Reinsurance Manager, Old Mutual 
Short-Term Insurance.

Sesilia Nkoshi



15@whkobserver thursday 4 june 2026

national
10

NATIONAL
WEDNESDAY 14 JANUARY 2026

Staff Writer

CHAMWE KAIRA

The African Continental 
Free Trade Area (AfCFTA) 
presents significant 

opportunities for economic growth, 
trade expansion, and investment 
across the continent, with cities such 
as Swakopmund expected to play 
a critical role in enabling regional 
integration and market access.
This emerged during a presentation 
titled “Unpacking the AfCFTA & 
Access to Markets: The Role of Cities 
in Enabling Intra-Africa Trade” at 
the Invest in Africa Conference in 
Swakopmund.
The presentation highlighted 
how urban centres can drive trade 
through infrastructure development, 
logistics, industrialisation, and digital 
connectivity.
According to the presentation, the 
AfCFTA, which became operational on 
1 January 2021, is the world’s largest 
single market for goods and services, 
covering 1.3 billion people across 55 
African countries.
The agreement aims to promote intra-
African trade and deepen economic 
integration on the continent.
World Bank projections cited during 
the presentation estimate that intra-
African trade could generate US$450 
billion in output by 2035, increase 
wages across the continent by 10%, 
and lift 30 million people out of 
poverty.
The presentation stressed that 
cities are central to achieving these 
outcomes because they serve as 
hubs for production, consumption, 
innovation, and trade facilitation.
Urban areas also host critical 
infrastructure, including roads, ports, 
rail networks, and airports, which 
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Swakopmund positioned as key trade hub under AfCFTA

Swakopmund is expected to play a critical role in enabling regional integration and market access. - Photo: Contributed

are essential for moving goods and 
services efficiently.
However, several challenges 
continue to constrain trade across 
Africa, including limited paved road 
networks, rapid urbanisation, weak 
urban planning, and gaps in digital 
infrastructure and electrification.
To address these challenges, cities 
were urged to invest in transport 
infrastructure, logistics facilities, 
digital customs systems, and industrial 
development while promoting 
harmonised regulations aligned with 
AfCFTA objectives.

The presentation identified 
Swakopmund as a city well positioned 
to benefit from increased regional 
trade. The municipality’s vision is to 
become a leading smart city providing 
efficient and affordable services and 
infrastructure.
Among its strategic advantages are 
road links connecting Namibia to 
Botswana, South Africa, Zambia, 
Zimbabwe, and Angola; rail 
connections to South Africa; access 
to the Trans-Kalahari Trade Corridor; 
and proximity to Walvis Bay Port, a 
key regional gateway.

Swakopmund is also pursuing several 
infrastructure and industrial projects, 
including the development of a truck 
port at Nonidas, industrial zones, 
manufacturing opportunities, special 
economic zone initiatives, and urban 
agriculture projects.
Digital infrastructure is another 
focus area, with the city benefiting 
from two subsea cables serving the 
Southern African Development 
Community (SADC) region, ongoing 
fibre-optic expansion, connectivity 
tower developments, and plans for 
data centres and digital learning 

institutions.
Investment opportunities highlighted 
during the conference include the 
Kramersdorf Urban Development 
project, truck port development, an 
international specialised hospital, an 
international convention centre, and 
logistics and manufacturing ventures.
The presentation concluded that cities 
remain central to Africa’s economic 
integration agenda, with Swakopmund 
strategically positioned to emerge 
as a regional trade hub as AfCFTA 
implementation gathers momentum 
across the continent.

Ninety One returns to growth 
as Sanlam deal boosts assets
CHAMWE KAIRA

South African-founded 
asset manager Ninety One 
returned to positive net 

inflows and significantly increased 
assets under management (AUM) 
during the year ended 31 March 
2026, supported by the completion 
of its strategic transaction with 
Sanlam.
Namibia forms part of Ninety One’s 
African business. 
Namibian pension funds and 
investors with exposure to Ninety 
One-backed investment strategies 
stand to benefit from a stronger 
performance by the South African-
founded asset manager.
The group reported that AUM rose by 
31% to £171.8 billion, from £130.8 
billion a year earlier, driven by net 
inflows of £2.8 billion, positive market 
and foreign exchange movements 
of £19.9 billion, and the addition of 
£18.3 billion in assets transferred 
through the Sanlam transaction.
The deal involved the transfer of the 
active asset management businesses 
of Sanlam Investments UK and 
Sanlam Investment Management 
in South Africa to Ninety One, 
strengthening the firm’s position in its 
home market and internationally.
Adjusted earnings per share increased 
by 12% to 17.4 pence, while adjusted 
operating profit rose 12% to £211.3 

million.
Profit before tax improved to £207.5 
million from £204.3 million in the 
previous financial year.
The company proposed a full-year 
dividend of 13.4 pence per share, up 
10% from 12.2 pence previously.
Founder and chief executive officer 
Hendrik du Toit said the business had 
gained momentum over the past year.
“Ninety One is a resilient and robust 
business with positive momentum. 
The demand recovery for emerging 
markets is visible and our offering 
competitive. We are in a stronger 
position than a year ago,” he said.
Africa remained the group’s largest 
client region, with assets under 
management increasing by 44% to 
£80.4 billion, from £55.7 billion.
The growth reflected the impact of 
the Sanlam asset transfer as well as 
favourable market conditions.
The South African fund platform also 
recorded strong growth, with assets 
under management rising 32% to 
£17.5 billion.
Across asset classes, equities 
remained the largest component of 
assets under management at £77.4 
billion, followed by fixed income 
at £43.7 billion and multi-asset 
portfolios at £27 billion.
Ninety One reported net inflows of 
£2.8 billion for the year, marking a 
turnaround from net outflows of £4.9 
billion in the previous financial year.
Including the Sanlam asset transfer, 

total inflows reached £21.1 billion.
Equities generated net inflows of 
£1.2 billion, supported by demand 
for global equity and natural resource 
strategies, while fixed-income 
strategies attracted £1.1 billion in new 
money.
The South African fund platform 
recorded net inflows of £1.1 billion.

However, Africa as a client region 
experienced net outflows of £1.1 
billion, as withdrawals from South 
African multi-asset and equity 
strategies outweighed inflows into 
fixed-income products and the fund 
platform. Regionally, Asia-Pacific 
was the strongest contributor to net 
inflows at £3.6 billion, followed by 

Europe with £966 million and the 
Americas with £775 million.
Du Toit said the company continued 
to invest in talent and technology 
while maintaining cost discipline, 
adding that several significant 
partnerships established during the 
year had strengthened the business 
for future growth.

Ninety One returned to positive net inflows during the year ended 31 March 2026. - Photo: Contributed
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Dis-Chem accelerates healthcare transformation strategy

Dis-Chem Pharmacies Limited 
reported higher revenue 
for the financial year ended 

28 February 2026, supported 
by stronger retail and wholesale 
trading, even as headline earnings 
declined due to investment spending 
and prior-year gains.
The group’s revenue increased by 
9.3% to N$42.8 billion, driven by 
growth across its retail and wholesale 
divisions in an environment where 
consumers remained under financial 
pressure.
Dis-Chem operates multiple stores 
in Namibia, offering a wide range of 
health, wellness, and beauty products.
The stores are situated in Windhoek, 
Swakopmund, and Walvis Bay.
Retail revenue rose 9% to N$34 
billion, supported by both internal 
supply to Dis-Chem stores and growth 
in external pharmacy clients.
Despite the top-line growth, earnings 
declined. Basic earnings per share fell 
17.1% to 114.2 cents, while headline 
earnings per share dropped 17.3% to 
113.7 cents.
The company attributed part of the 
decline to the absence of a once-
off property gain recorded in the 
previous financial year. Excluding that 
gain, earnings still reflected a more 
moderate decline of about 11%.
The group declared a final dividend of 
15.92 cents per share, bringing total 
dividends for the year to 45.34 cents, 
down 17.3% from the prior period.
Dis-Chem said its core retail 
operations performed strongly when 
adjusted for ecosystem investments 
and non-recurring costs, with core 

retail profit before tax rising 27.1%. 
Excluding these items, group profit 
before tax increased 20.1%.
A key feature of the results was 
continued heavy investment in the 
group’s healthcare “ecosystem” 
strategy, which aims to shift Dis-Chem 
from a traditional pharmacy retailer 
into an integrated healthcare provider.
During the period, the group invested 

N$330 million into initiatives such 
as its “X, bigly labs” innovation unit 
and Dis-Chem Life, as well as N$115 
million in costs linked to retiring 
its legacy loyalty programme and 
launching the new Better Rewards 
platform.
The company said the investment 
is focused on building digital and 
data-driven capabilities, including 

personalised rewards, new healthcare 
funding products, and upgraded retail 
formats such as its “Health Hub” store 
design.
It expects these initiatives to begin 
generating net positive returns in the 
2027 financial year.
Operationally, like-for-like retail 
sales grew 5.3%, while cost pressures 
remained contained, with like-for-like 

payroll costs rising 3.5%.
Total income for the group increased 
9.6% to N$13.2 billion, with the 
overall margin slightly improving to 
30.8%.
Retail margins strengthened to 31.1%, 
supported by improved gross margins 
and data-led promotional strategies, 
while wholesale margins remained 
stable.

Dis-Chem Pharmacies says its investment is focused on building digital and data-driven capabilities. - Photo: Contributed

Breaking down silos between 
underwriting, claims and reinsurance
SESILIA NKOSHI 

In a lot of insurance businesses, 
underwriting, claims, and 
reinsurance are split. Different 

teams, different focus areas. That 
part is normal, but it can also create 
a little distance, maybe more than 
people want.
Underwriting makes the call at the 
start, while claims deals with what 
shows up later. Reinsurance looks at 
how the risk gets spread further out. In 
essence it is about the same exposures, 
just at different stages. The issue is, 
they do not always connect as much as 
they should.
Claims teams, for instance, see how 
things actually play out. They see 
where losses come through, what 
keeps repeating, and what didn’t 
behave like it was supposed to. If that 
stays within the claims environment, 
underwriting doesn’t always benefit 
from it.
And at the same time, underwriting 
decisions do not just disappear once a 
policy is written. They come back later. 
If something wasn’t fully understood 
upfront, or if there were gaps, it tends 
to surface when a claim is submitted. 
And that is rarely the best time to deal 
with it, because the problem is already 
in motion.
Reinsurance is directly linked to 
both underwriting quality and 
claims outcomes. It depends on 
clear, consistent risk assessment at 
inception, as reinsurers ultimately 
share in those risks. Weaknesses 
in underwriting can carry through 

to claims, creating misalignment, 
uncertainty, or delays.
At claims stage, reinsurers are 
often actively involved, particularly 
in large or complex losses. Where 
underwriting intent, policy terms, and 
reinsurance structures are aligned, 
claims flow more smoothly. Where 
they are not, pressure points arise 
quickly.
Most of the time it doesn’t take 
massive change. Better feedback 
from claims back into underwriting 
helps. Looking at larger loss events 
together helps too, because the story 

becomes more visible. Even sharing 
information more regularly, in a 
practical way, can make a difference.
Over time those minor shifts build a 
clearer, stronger view of risk across 
the whole organisation. Decisions 
start to feel a bit more grounded, and 
there are fewer surprises later on. It’s 
not really about removing the silos, or 
pretending they never exist. It’s more 
about making sure they do not block 
the information flow.
*Sesilia Nkoshi is Underwriting and 
Reinsurance Manager, Old Mutual 
Short-Term Insurance.

Sesilia Nkoshi
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Standard Bank joins 
KYC compliance 
awareness drive
Standard Bank Namibia 

has joined other financial 
institutions in an industry-

wide effort to raise awareness 
about Know Your Client (KYC) 
compliance, in line with the 
Financial Intelligence Act of 2012.
The initiative aims to ensure that 
customer information is accurate, 
current, and compliant with national 
regulations, a key step in protecting 
the integrity of Namibia’s financial 
system.
Standard Bank has launched a multi-
channel campaign encouraging clients 
to verify and update their personal 
details. 
The campaign uses SMS and email 

notifications, as well as direct 
engagement through branches and 
relationship managers.
“Client enablement is about more than 
just access; it’s about empowering 
our customers to bank securely and 
confidently,” said Christine Mouton, 
head of client enablement at Standard 
Bank Namibia.
She said the bank is committed to 
keeping all client information up to 
date and compliant with the Financial 
Intelligence Act. 
“We encourage all customers 
to act promptly to avoid service 
disruptions and continue enjoying 
seamless banking by updating their 
information,” Mouton said.

Christine Mouton. - Photo: Standard Bank 

Growth of nonbanks is revealing 
new financial stability risks
Stretched asset valuations 

and pressures in core 
sovereign bond markets are 

keeping financial stability risks 
elevated amid heightened economic 
uncertainty. These vulnerabilities 
could be amplified by the growth 
of nonbank financial institutions 
through their growing importance 
as market makers, liquidity 
providers, and intermediaries in 
private credit, real estate, and crypto 
markets.
Stress testing shows that the 
vulnerabilities of these nonbank 
intermediaries can quickly transmit to 
the core banking system, amplifying 
shocks and complicating crisis 
management.
To be clear, policymakers have 
had nonbanks on their radar for 
some time. They include insurance 
companies, pension funds, and 
investment funds, and while they 
do not take deposits, they play an 
increasingly large role in global 
markets. Regulatory treatment also 
varies considerably, with dedicated 
supervisory frameworks for insurance 
companies and less comprehensive 
prudential oversight for many others.
While nonbanks can help facilitate 
capital market activities and channel 
credit to borrowers, their expansion 
also increases risk-taking and 
interconnectedness in the financial 
system. Together, nonbanks now hold 
around half of the world’s financial 
assets. In the United States and the 
euro area, many banks now have 

nonbank exposures that exceed 
their Tier 1 capital, a crucial cushion 
that allows a bank to absorb losses 
and remain stable in times of crisis. 
Similarly, nonbanks now account for 
half of daily foreign exchange market 
turnover, more than double their share 
of 25 years earlier. 
This shift in financial intermediation 
calls for a more comprehensive, 
forward-looking approach to risk 
assessment. Unlike banks, nonbanks, 
for the most part, operate under 
lighter prudential regulation. In 
addition, many provide limited 
disclosure of their assets, leverage, 
and liquidity, making vulnerabilities 
and interconnections harder to detect.
Some regulators, including those in 
the United Kingdom and Australia, 
have begun integrating system-wide 
stress tests and scenario analysis 
to better understand interactions 
between banks and nonbanks. These 
efforts have revealed the need for 
better data, stronger domestic and 
cross-border coordination, and 
regulatory innovation to keep pace.
Nonbanks can transmit risks to 
the financial system through many 
channels, including private credit, real 
estate, and crypto assets, all requiring 
policymaker attention.
Another channel through which 
nonbanks can amplify stress in the 
financial system is through core bond 
markets, high-quality, investment-
grade fixed-income securities that 
serve as benchmarks for the broader 
market. One way this can occur is via 

liquidity mismatches in open-ended 
investment funds, which arise when 
investors can sell shares quickly but 
the assets needed to meet redemptions 
take more time to sell. When market 
volatility spikes, investor redemptions 
and margin calls can force these funds 
to sell their most liquid assets.
 
The analysis of US mutual funds 
shows that, assuming outflow 
patterns similar to March 2020 and 
an 80-basis-point increase in interest 
rates, forced bond sales could reach 
nearly US$200 billion, three-quarters 
of which would be treasury securities. 
In extreme cases, sales could 
overwhelm dealer intermediation 
capacity, disrupt market functioning, 
and spill over into funding markets. 
These results underscore the 
importance of ensuring that mutual 
funds have adequate liquidity 
management tools to help reduce the 
risk of forced sales.
Greater nonbank involvement 
in sovereign bond markets does 
have positive effects. Emerging 
market economies with stronger 
fundamentals have increased their 
local-currency borrowings from 
domestic nonbanks, such as pension 
funds and insurance companies. 
The rising share of bonds held by 
nonbanks in emerging economies 
has coincided with improved liquidity 
when bond markets face global shocks 
and has likely reduced government 
reliance on bank borrowing. 
-International Monetary Fund

The IMF says nonbanks can help facilitate capital markets. - Photo: IMF 

SA has focused 
on cross-border 
payments during G20 
Presidency: SARB
NOTHANDO MAGUDULELA

South African Reserve Bank 
Governor Lesetja Kganyago 
says South Africa has focused 

on cross-border payments during its 
G20 Presidency.
In the financial transactions, the 
sender and receiver are in different 
countries.
The payments can involve different 
currencies and must navigate various 
regulations and banking systems that 
individuals, businesses or banks make 
through transfers, digital wallets, or 
card-based payments.
The G20 heads of state and 
government summit will take place in 

Johannesburg next month after which 
the US will take over the presidency.
Kganyago was speaking at the 
sidelines of the IMF and World Bank 
annual meetings in Washington DC.
“Sub-Saharan Africa has one of the 
highest costs in terms of cross-border 
payments and it was very important 
that we elevate that work. We have 
made significant progress and we had 
isolated particular corridors and what 
we had done was that in Southern 
Africa, in SADC, we now have 
established a structure of governors 
that oversees the issue of cross-border 
payments. We are working with both 
the IMF and the World Bank.”
-SABC NEWS

The fourth G20 Finance Ministers and Central Bank Governors meeting in Washington DC. 
-Photo :X-@SAReserveBank
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For too long, vocational 
education in Namibia has been 
seen as less important because 

of the pervasive belief that only 
university degrees lead to success. 
This misconception has not only limited 
opportunities for many young people 
but has also contributed to a mismatch 
between workforce needs and available 
skills. In reality, vocational education 
offers a practical and empowering 
path to personal fulfillment, financial 
stability, and national development. 
It is time for Namibians to break free 
from outdated stereotypes and embrace 
vocational training as a cornerstone of a 
brighter, more inclusive future.
Vocational education equips 
individuals with specialized, hands-
on skills that are directly aligned with 
industry demands. In a country where 
unemployment among graduates 
remains a pressing challenge, 
vocational training provides a clear 
pathway to meaningful employment. 
Skilled trades such as carpentry, 
plumbing, electrical work, and 
welding are in high demand, offering 
not just jobs but opportunities for 
entrepreneurship and self-reliance. By 
choosing these career paths, individuals 
can contribute to building Namibia’s 
infrastructure, fostering innovation, 
and addressing critical gaps in the labor 
market.
Beyond economic benefits, vocational 
education holds the power to uplift 
communities and transform lives. It 
fosters a sense of purpose and pride 
as individuals see the tangible impact 
of their work in society. A skilled 
artisan or technician is not just a 
worker; they are a problem solver, a 
creator, and a builder of the nation’s 
future. Vocational education ensures 
inclusivity, opening doors for people 
from diverse backgrounds to achieve 
success on their own terms. It enables 
individuals to harness their talents and 
passions while creating a life of dignity 
and independence.
To fully realize the potential of 
vocational education, a collective effort 
is needed to shift societal attitudes. 
Parents, educators, and policymakers 
must actively promote the value of 
technical training and dismantle 
the stigma that paints it as a lesser 
option. Career guidance programs in 
schools should highlight the diverse 
opportunities that vocational education 
provides, empowering students to 
make informed decisions based on 
their strengths and aspirations. Public 
and private sectors must collaborate 
to invest in state-of-the-art training 

In the fast-paced and 
competitive business 
environment, small and 

medium-sized enterprises 
(SMEs) play a critical role in 
driving innovation, creating 
jobs, and fostering economic 
growth. 
However, many SMEs face 
challenges related to limited 
resources, outdated systems, 
and the need for professional 
development. Capacity building 
fundraising has emerged as a 
powerful solution to address 
these challenges, empowering 
SMEs to strengthen their 
operations, enhance their 
effectiveness, and achieve long-
term sustainability.
Capacity building fundraising 
refers to efforts to secure 
funds that are specifically 
designated to improve an 
organization’s internal systems 
and capabilities. For SMEs, this 
can mean investing in essential 
tools like updated technology, 
staff training, digital 
infrastructure, and improved 
business processes. These 
funds help businesses address 
foundational gaps that, if left 
unresolved, could hinder their 
growth and competitiveness.
Unlike traditional fundraising 
approaches that focus solely 
on programmatic or product 

Capacity building fundraising: 
Empowering sustainable growth

development, capacity building 
fundraising emphasizes the 
importance of a strong internal 
foundation. By directing 
resources toward improving 
core operations, SMEs are better 
equipped to adapt to changing 
market demands, scale their 
businesses, and deliver higher-
quality products or services.
Several trends are shaping the use 
of capacity building fundraising 
for SMEs. One prominent trend 
is the emphasis on technology 
adoption. As businesses navigate 
the digital age, investing in 
modern tools and systems has 
become essential. Capacity-
building funds can enable SMEs 
to adopt enterprise resource 
planning (ERP) software, 
enhance cybersecurity measures, 
or implement customer 
relationship management (CRM) 
platforms. These technologies 
improve efficiency, foster better 
customer engagement, and 
provide data-driven insights for 
decision-making.
Marketing and branding are 
additional areas where capacity-
building fundraising can make a 
significant difference. SMEs often 
struggle with limited visibility and 
customer outreach. With targeted 
investments, they can develop 
professional websites, refine their 
branding, and implement digital 

marketing strategies that enhance 
their market presence.
Capacity-building fundraising not 
only benefits SMEs but also offers 
substantial advantages to funders, 
including investors, corporate 
sponsors, and philanthropic 
organizations. By supporting the 
long-term growth and stability 
of SMEs, funders contribute 
to economic development and 
community resilience. Strong 
SMEs lead to stronger supply 
chains, job creation, and increased 
innovation—all of which drive 
regional and national progress.

In Namibia, organizations like 
the Diamond Training Institute 
(DTI) play a crucial role in helping 
SMEs unlock the potential of 
capacity building. Through 
tailored programs and strategic 
guidance, DTI assists businesses 
in identifying their needs, 
developing fundraising strategies, 
and implementing initiatives that 
yield sustainable results.
For SMEs, capacity building 
fundraising isn’t just an 
investment in today—it’s a 
commitment to a brighter, 
more sustainable tomorrow. 
By embracing this approach, 
businesses can unlock their full 
potential, achieve lasting growth, 
and contribute to a robust and 
inclusive economy.

breaking stereotypes and 
Embracing Vocational Education 
for a brighter future in namibia

facilities and create clear pathways from 
vocational education to employment.
Namibia’s development hinges on its 
ability to harness the full potential of 
its workforce. By embracing vocational 
education, the nation can cultivate a 
generation of skilled professionals who 
are equipped to meet the challenges of a 
dynamic economy. Breaking stereotypes 
is not merely an act of defiance; it is an 
essential step toward building a society 
where every individual’s contribution 
is valued and celebrated. The future of 
Namibia depends on recognizing that 
success comes in many forms and that 
vocational education is a powerful, 
transformative force for progress.
While society places significant 
emphasis on university education, it 
is time we confront the undeniable 
reality that not every Namibian child 
will attend university, and not every 
university graduate will find success. It 
is crucial to shift our perspective and 
acknowledge the valuable opportunities 
that lie within Technical and Vocational 
Education and Training (TVET). 
Instead of holding up university 
education as the only path to success, 
we must recognize the long-term, 
sustainable career opportunities 
available through TVET. These fields 
often offer skills that are in high 
demand, leading to stable employment 
and entrepreneurship opportunities 
that we tend to overlook in favor 
of traditional academic routes. By 
embracing TVET, we can create a more 
inclusive and dynamic workforce that 
benefits both individuals and society as 
a whole. 
- The Namibia Careers Bulletin

Junias Erasmus is a Strategic Scholar 
& a Motivational Speaker. This article 
is written in his personal capacity. For 
inquiries, contact him at Junias99@
gmail.com 

namibia’s aI Moment: policy, readiness,
and the Capacity-building Imperative

Namibia is moving 
quickly to frame 
how artificial 

intelligence will be governed 
and used—and whether the 
country converts AI hype 
into inclusive growth will 
hinge on capacity building as 
much as on statutes. Over the 
past weeks, government has 
launched its National Digital 
Strategy (NDS), placing 
digital public infrastructure, 
connectivity, and emergency 
telecommunications at the 
heart of development—an 
essential platform for any 
credible AI agenda. 
Alongside the NDS, 
policymakers are advancing 
a cluster of laws to shape 
responsible AI adoption. 
Reports in June indicated 
work on a Draft AI Bill, 
complemented by a Data 
Protection Bill and a 
Cybercrime Bill—an integrated 
approach that recognizes 
AI policy is inseparable 
from privacy and security 
frameworks. 
Crucially, Namibia has also 
released its first AI Readiness 
Assessment—an exercise 
that benchmarks governance, 
infrastructure, skills, and 
ethics while mapping the 
gaps that still slow adoption. 
The assessment positions 
the country to “lead” in 
Africa if it follows through 
on recommendations such as 

a national AI strategy, a multi-
stakeholder advisory council, 
and stronger data governance. In 
short: a roadmap now exists, but 
execution capacity will determine 
outcomes. 
The international policy community 
is watching. UNESCO’s AI Ethics 
and Governance Observatory notes 
Namibia’s groundwork in data 
governance (including a draft Data 
Protection Bill), open-data efforts 
through the National Statistics 
Agency, and e-government 
initiatives ranging from e-health to 
a national cybersecurity strategy. 
These elements are the scaffolding 
on which safe, accountable AI can 
be built—and they underscore how 
cross-cutting the agenda is.
Policy, however, is only half the 
story. Capacity building will decide 
whether AI reduces inequality or 
widens it. Government signals in 
early August pointed to integrating 
AI and cybersecurity education 
across basic and higher learning, 
and to strengthening the national 
incident-response function—moves 
that tie institutional readiness to 
human capital. For employers, that 
translates into urgent needs: AI 
literacy for all staff, role-specific 
upskilling for data and product 
teams, and leadership training on 
risk, ethics, and ROI.
First, make skills a national 
mission. Use the levy and grant 
mechanisms already available to 
co-finance AI-related training, 
prioritize foundational data skills 
in TVET and university curricula, 

and fund short, stackable 
credentials for working 
professionals. Second, build 
trust infrastructure: finalize 
and operationalize the Data 
Protection Bill, expand 
cybersecurity maturity in the 
public and private sectors, 
and pilot model governance 
tools (impact assessments, 
bias testing, audit trails) in 
high-risk use cases such as 
credit scoring or hiring. Third, 
grow applied research and 
local content: back university-
industry labs on agriculture, 
mining, health, logistics, and 
conservation, with competitive 
grants for prototypes that solve 
Namibian problems. Finally, 
institutionalize “learning by 
doing”: regulatory sandboxes 
can let innovators test AI 
safely while regulators and 
practitioners co-create oversight 
capacity.
Namibia’s AI policy 
conversation has moved from 
“if” to “how.” The frameworks 
now taking shape—NDS, draft 
AI-adjacent laws, and the AI 
Readiness Assessment—create 
momentum. The next test 
is execution: scaling skills, 
strengthening institutions, and 
proving value in sectors that 
matter to citizens. If the country 
aligns policy with capacity 
building, AI can be more than a 
buzzword; it can be a practical 
lever for productivity, public-
service quality, and jobs. 

If you’re still playing by the old career 
rulebook, you might as well be job 
hunting with a typewriter—because 

the workplace has changed, and those 
so-called rules are long overdue for a 
rewrite. Yet, some job myths still cling on 
like bad resume advice, convincing you to 
follow outdated paths that no longer lead 
anywhere.
The truth is that remote work has opened 
doors for many people who once struggled 
with rigid office environments. Working 
parents, digital nomads, and anyone who 
thrives outside of traditional workplaces 
have more options than ever before.
Technology has also made skill-building 
more accessible, meaning you don’t always 
need a fancy degree to land a great job. 
Online courses, certifications, and portfolio 
projects can now carry as much weight as 
formal education in many industries.
Thanks to AI and automation, entire roles 
are evolving. Job seekers need adaptability 
more than a rigid, one-track career path – 
now more than ever.
So, whether you’ve been told that job 
hopping damages your prospects, that 
networking is only for extroverts, or that 
taking a career break is irresponsible—get 
ready to challenge what you think you know. 
In this article we set the record straight.

 Job Myths That May Be Holding Back 
Your Career
Let’s debunk some of the most persistent 
myths that might be limiting your options, 
keeping you stuck in the wrong job, or 
making your job search harder than it needs 
to be. Here are eight commonly held job 
myths that you should ignore so you can 
move forward and thrive in your career.

Myth 1: You Must Meet Every Job 
Requirement to Apply
This is one of the biggest job myths 
keeping people stuck in their careers. If 
you’re holding off on applying because 
you don’t meet every single requirement, 
you’re probably missing out on great 
opportunities. Job descriptions are wish 
lists, not strict requirements.
Employers often prioritize problem-solving 
skills, adaptability, and growth potential 
over a perfect match on paper. That means 
hiring managers are far more flexible than 
you may assume.
The bottom line? If you meet at least half 
the key qualifications and can confidently 
demonstrate your ability to do the job, apply 
anyway.
Use your resume and cover letter to 
highlight your transferable skills and 
showcase your ability to learn quickly. 
Remember, enthusiasm and a willingness 
to grow can set you apart just as much as 
ticking every box.

Myth 2: Job Hopping Damages Your 
Career Prospects
Worried that changing jobs frequently 
will hurt your career? Think again. In the 
modern job market, strategic job changes 
can actually enhance your professional 
growth and earning potential. The idea that 
staying at one company for decades is the 
only way to seem loyal or dependable is one 
of the most outdated job myths still floating 
around.
Furthermore, the perception of job hopping 
has evolved. A U.S. News & World Report 
article suggests that not only is frequently 
changing jobs no longer a red flag to 
employers, but it could be the best way to 
advance.
So, if you’re contemplating a move for 
better opportunities or a salary boost, 
don’t let outdated notions hold you back. 
Employers are increasingly valuing diverse 
experiences and the adaptability that comes 
with them.

Myth 3: A College Degree Guarantees a 
Job
If you think a diploma automatically leads 
to a great job, you might be in for a rude 
awakening. Sure, a degree can open doors, 
but it’s far from a guaranteed ticket to 
employment. Employers are looking for 
real-world skills and experience, not just a 
piece of paper.
And here’s the kicker—employers know 
this, too. In fact, 80% of hiring managers 
prioritize skills over degrees, and 72% 
believe a degree isn’t even a reliable 
measure of a candidate’s ability.
So, what does this mean for you? If you 
want to land a great job, you’ve got to go 
beyond the classroom. Get an internship, 
freelance, build a portfolio, or earn 
certifications that show you can actually do 
the job.

Myth 4: You Should Only Follow Your 
Passion
The idea that you should only pursue a 
career that aligns with your passion sounds 
great in theory, but in reality, it’s not the 
best strategy. The truth is most people don’t 
have a single, pre-existing passion that 
neatly translates into a career.
One of the most misleading job myths 
is that passion alone is enough to build 
a fulfilling career. If you blindly chase 
passion, you might end up struggling to 
find financial stability or burning out when 
your dream job turns into just another job.
Research shows that job satisfaction is 
actually more closely linked to factors like 
engaging work, opportunities for growth, 
and a sense of purpose, rather than passion 
itself. https://www.monster.com/

job myths that could 
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Ditch these outdated myths and get ahead in your career.

Up to 95% of companies 
admitted to making a bad 
hire in the past year, and 

74% of HR officials confessed to 
making a bad hire.
While companies would not like to 
admit it, bad hires occur often and are 
made by most human resources (HR) 
officials. 
In a Brandon Hall Group research 
report, it was found that 95% of 
companies admitted to making a bad 
hire in the past year, and 74% of HR 
officials confessed to making a bad 
hire. 
Another study found that 46% of all 
hires are considered to be failures 
by the time they reach the 18-month 
mark, and one in five hires are 
considered to be a bad hire.

Why do bad hires occur? 

Lack of a standardised hiring 
process 
Research from company-review 
platform Glassdoor found that a lack 
of standardised interviewing processes 
was one of the main reasons behind 
why companies make bad hires. 
It found that companies who fail 
to introduce standardised hiring 
practices were as much as five times 
more likely to experience bad hires 
compared to those who did. 
Pre-hiring practices, such as setting 
up a predetermined list of questions, 
allocating time to every question, 
and limiting biased questions from 
interview panels were found to lead to 
better hiring outcomes. 
Poor briefing of the HR department, 
or recruitment agency 
As many companies heavily rely on 
their HR department, or recruitment 
agencies to find and interview 
candidates, it is important to provide 
them with a clear brief of the preferred 
candidate. 
Companies and managers who do 
not spend time writing a clear job 
specification, with clear technical and 
behavioural requirements, are more 
likely to end up making a bad hire. 
Ensure that a brief to your HR 
department or recruitment agency 
includes the detailed job description, 
a good overview of the organisation 
or teamwork and culture, and the 
behavioural skills necessary in the role 
that might not have been mentioned in 
the job description.

Prioritising technical expertise over 
cultural fit and attitude 
Fast Company found that companies 
continue to make bad hires as they 
value technical skills over soft skills 
or the cultural fit and attitude of the 
candidate. This is especially true in 
organisations heavily focused on the 
bottom line. 

While a skilled candidate can help 
to complete tasks, they might place 
a drag on company culture, or 
contribute to poor motivation in 
teams - ultimately leading to poorer 
productivity. 
This may also contribute to high 
employee turnover in companies 
which will further cost companies in 
terms of time, and money to replace 
the employee. 

What is the cost of a bad hire? 
In one study, companies said they 
would spend as much as one-quarter 
of an employee’s annual salary to get 
rid of a bad hire and to replace them.
This is because a bad hire does not 
only cost companies thousands 
in terms of hours of productivity 
lost, but they also contribute to an 
overall negative culture within an 
organisation. 
Furthermore, money is wasted on bad 
hire costs in terms of job advertising, 
and it also costs money in terms of the 
time spent making a hire and the cost 
involved in upskilling a new employee. 
Companies are therefore incentivised 
to improve their hiring process to 
ensure that they will hire the best 
possible people and to reduce the 
possibility of bad hires occurring. 

How to avoid bad hires? 
Standardised interviews and clear job 
specifications can go a long way in 
helping a company to avoid making a 
bad hire. 
Wamly founder Francois de Wet says 
a quick solution to avoid making a 
bad hire is to introduce one-way video 
interview software into the hiring 
process.
“Wamly not only saves companies 
time during the recruitment process 
but also reduces the possibility of 
a bad hire by standardising the 
recruitment process,” De Wet says. 
- Careers 24
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For too long, vocational 
education in Namibia has been 
seen as less important because 

of the pervasive belief that only 
university degrees lead to success. 
This misconception has not only limited 
opportunities for many young people 
but has also contributed to a mismatch 
between workforce needs and available 
skills. In reality, vocational education 
offers a practical and empowering 
path to personal fulfillment, financial 
stability, and national development. 
It is time for Namibians to break free 
from outdated stereotypes and embrace 
vocational training as a cornerstone of a 
brighter, more inclusive future.
Vocational education equips 
individuals with specialized, hands-
on skills that are directly aligned with 
industry demands. In a country where 
unemployment among graduates 
remains a pressing challenge, 
vocational training provides a clear 
pathway to meaningful employment. 
Skilled trades such as carpentry, 
plumbing, electrical work, and 
welding are in high demand, offering 
not just jobs but opportunities for 
entrepreneurship and self-reliance. By 
choosing these career paths, individuals 
can contribute to building Namibia’s 
infrastructure, fostering innovation, 
and addressing critical gaps in the labor 
market.
Beyond economic benefits, vocational 
education holds the power to uplift 
communities and transform lives. It 
fosters a sense of purpose and pride 
as individuals see the tangible impact 
of their work in society. A skilled 
artisan or technician is not just a 
worker; they are a problem solver, a 
creator, and a builder of the nation’s 
future. Vocational education ensures 
inclusivity, opening doors for people 
from diverse backgrounds to achieve 
success on their own terms. It enables 
individuals to harness their talents and 
passions while creating a life of dignity 
and independence.
To fully realize the potential of 
vocational education, a collective effort 
is needed to shift societal attitudes. 
Parents, educators, and policymakers 
must actively promote the value of 
technical training and dismantle 
the stigma that paints it as a lesser 
option. Career guidance programs in 
schools should highlight the diverse 
opportunities that vocational education 
provides, empowering students to 
make informed decisions based on 
their strengths and aspirations. Public 
and private sectors must collaborate 
to invest in state-of-the-art training 

In the fast-paced and 
competitive business 
environment, small and 

medium-sized enterprises 
(SMEs) play a critical role in 
driving innovation, creating 
jobs, and fostering economic 
growth. 
However, many SMEs face 
challenges related to limited 
resources, outdated systems, 
and the need for professional 
development. Capacity building 
fundraising has emerged as a 
powerful solution to address 
these challenges, empowering 
SMEs to strengthen their 
operations, enhance their 
effectiveness, and achieve long-
term sustainability.
Capacity building fundraising 
refers to efforts to secure 
funds that are specifically 
designated to improve an 
organization’s internal systems 
and capabilities. For SMEs, this 
can mean investing in essential 
tools like updated technology, 
staff training, digital 
infrastructure, and improved 
business processes. These 
funds help businesses address 
foundational gaps that, if left 
unresolved, could hinder their 
growth and competitiveness.
Unlike traditional fundraising 
approaches that focus solely 
on programmatic or product 

Capacity building fundraising: 
Empowering sustainable growth

development, capacity building 
fundraising emphasizes the 
importance of a strong internal 
foundation. By directing 
resources toward improving 
core operations, SMEs are better 
equipped to adapt to changing 
market demands, scale their 
businesses, and deliver higher-
quality products or services.
Several trends are shaping the use 
of capacity building fundraising 
for SMEs. One prominent trend 
is the emphasis on technology 
adoption. As businesses navigate 
the digital age, investing in 
modern tools and systems has 
become essential. Capacity-
building funds can enable SMEs 
to adopt enterprise resource 
planning (ERP) software, 
enhance cybersecurity measures, 
or implement customer 
relationship management (CRM) 
platforms. These technologies 
improve efficiency, foster better 
customer engagement, and 
provide data-driven insights for 
decision-making.
Marketing and branding are 
additional areas where capacity-
building fundraising can make a 
significant difference. SMEs often 
struggle with limited visibility and 
customer outreach. With targeted 
investments, they can develop 
professional websites, refine their 
branding, and implement digital 

marketing strategies that enhance 
their market presence.
Capacity-building fundraising not 
only benefits SMEs but also offers 
substantial advantages to funders, 
including investors, corporate 
sponsors, and philanthropic 
organizations. By supporting the 
long-term growth and stability 
of SMEs, funders contribute 
to economic development and 
community resilience. Strong 
SMEs lead to stronger supply 
chains, job creation, and increased 
innovation—all of which drive 
regional and national progress.

In Namibia, organizations like 
the Diamond Training Institute 
(DTI) play a crucial role in helping 
SMEs unlock the potential of 
capacity building. Through 
tailored programs and strategic 
guidance, DTI assists businesses 
in identifying their needs, 
developing fundraising strategies, 
and implementing initiatives that 
yield sustainable results.
For SMEs, capacity building 
fundraising isn’t just an 
investment in today—it’s a 
commitment to a brighter, 
more sustainable tomorrow. 
By embracing this approach, 
businesses can unlock their full 
potential, achieve lasting growth, 
and contribute to a robust and 
inclusive economy.

breaking stereotypes and 
Embracing Vocational Education 
for a brighter future in namibia

facilities and create clear pathways from 
vocational education to employment.
Namibia’s development hinges on its 
ability to harness the full potential of 
its workforce. By embracing vocational 
education, the nation can cultivate a 
generation of skilled professionals who 
are equipped to meet the challenges of a 
dynamic economy. Breaking stereotypes 
is not merely an act of defiance; it is an 
essential step toward building a society 
where every individual’s contribution 
is valued and celebrated. The future of 
Namibia depends on recognizing that 
success comes in many forms and that 
vocational education is a powerful, 
transformative force for progress.
While society places significant 
emphasis on university education, it 
is time we confront the undeniable 
reality that not every Namibian child 
will attend university, and not every 
university graduate will find success. It 
is crucial to shift our perspective and 
acknowledge the valuable opportunities 
that lie within Technical and Vocational 
Education and Training (TVET). 
Instead of holding up university 
education as the only path to success, 
we must recognize the long-term, 
sustainable career opportunities 
available through TVET. These fields 
often offer skills that are in high 
demand, leading to stable employment 
and entrepreneurship opportunities 
that we tend to overlook in favor 
of traditional academic routes. By 
embracing TVET, we can create a more 
inclusive and dynamic workforce that 
benefits both individuals and society as 
a whole. 
- The Namibia Careers Bulletin
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namibia’s aI Moment: policy, readiness,
and the Capacity-building Imperative

Namibia is moving 
quickly to frame 
how artificial 

intelligence will be governed 
and used—and whether the 
country converts AI hype 
into inclusive growth will 
hinge on capacity building as 
much as on statutes. Over the 
past weeks, government has 
launched its National Digital 
Strategy (NDS), placing 
digital public infrastructure, 
connectivity, and emergency 
telecommunications at the 
heart of development—an 
essential platform for any 
credible AI agenda. 
Alongside the NDS, 
policymakers are advancing 
a cluster of laws to shape 
responsible AI adoption. 
Reports in June indicated 
work on a Draft AI Bill, 
complemented by a Data 
Protection Bill and a 
Cybercrime Bill—an integrated 
approach that recognizes 
AI policy is inseparable 
from privacy and security 
frameworks. 
Crucially, Namibia has also 
released its first AI Readiness 
Assessment—an exercise 
that benchmarks governance, 
infrastructure, skills, and 
ethics while mapping the 
gaps that still slow adoption. 
The assessment positions 
the country to “lead” in 
Africa if it follows through 
on recommendations such as 

a national AI strategy, a multi-
stakeholder advisory council, 
and stronger data governance. In 
short: a roadmap now exists, but 
execution capacity will determine 
outcomes. 
The international policy community 
is watching. UNESCO’s AI Ethics 
and Governance Observatory notes 
Namibia’s groundwork in data 
governance (including a draft Data 
Protection Bill), open-data efforts 
through the National Statistics 
Agency, and e-government 
initiatives ranging from e-health to 
a national cybersecurity strategy. 
These elements are the scaffolding 
on which safe, accountable AI can 
be built—and they underscore how 
cross-cutting the agenda is.
Policy, however, is only half the 
story. Capacity building will decide 
whether AI reduces inequality or 
widens it. Government signals in 
early August pointed to integrating 
AI and cybersecurity education 
across basic and higher learning, 
and to strengthening the national 
incident-response function—moves 
that tie institutional readiness to 
human capital. For employers, that 
translates into urgent needs: AI 
literacy for all staff, role-specific 
upskilling for data and product 
teams, and leadership training on 
risk, ethics, and ROI.
First, make skills a national 
mission. Use the levy and grant 
mechanisms already available to 
co-finance AI-related training, 
prioritize foundational data skills 
in TVET and university curricula, 

and fund short, stackable 
credentials for working 
professionals. Second, build 
trust infrastructure: finalize 
and operationalize the Data 
Protection Bill, expand 
cybersecurity maturity in the 
public and private sectors, 
and pilot model governance 
tools (impact assessments, 
bias testing, audit trails) in 
high-risk use cases such as 
credit scoring or hiring. Third, 
grow applied research and 
local content: back university-
industry labs on agriculture, 
mining, health, logistics, and 
conservation, with competitive 
grants for prototypes that solve 
Namibian problems. Finally, 
institutionalize “learning by 
doing”: regulatory sandboxes 
can let innovators test AI 
safely while regulators and 
practitioners co-create oversight 
capacity.
Namibia’s AI policy 
conversation has moved from 
“if” to “how.” The frameworks 
now taking shape—NDS, draft 
AI-adjacent laws, and the AI 
Readiness Assessment—create 
momentum. The next test 
is execution: scaling skills, 
strengthening institutions, and 
proving value in sectors that 
matter to citizens. If the country 
aligns policy with capacity 
building, AI can be more than a 
buzzword; it can be a practical 
lever for productivity, public-
service quality, and jobs. 

If you’re still playing by the old career 
rulebook, you might as well be job 
hunting with a typewriter—because 

the workplace has changed, and those 
so-called rules are long overdue for a 
rewrite. Yet, some job myths still cling on 
like bad resume advice, convincing you to 
follow outdated paths that no longer lead 
anywhere.
The truth is that remote work has opened 
doors for many people who once struggled 
with rigid office environments. Working 
parents, digital nomads, and anyone who 
thrives outside of traditional workplaces 
have more options than ever before.
Technology has also made skill-building 
more accessible, meaning you don’t always 
need a fancy degree to land a great job. 
Online courses, certifications, and portfolio 
projects can now carry as much weight as 
formal education in many industries.
Thanks to AI and automation, entire roles 
are evolving. Job seekers need adaptability 
more than a rigid, one-track career path – 
now more than ever.
So, whether you’ve been told that job 
hopping damages your prospects, that 
networking is only for extroverts, or that 
taking a career break is irresponsible—get 
ready to challenge what you think you know. 
In this article we set the record straight.

 Job Myths That May Be Holding Back 
Your Career
Let’s debunk some of the most persistent 
myths that might be limiting your options, 
keeping you stuck in the wrong job, or 
making your job search harder than it needs 
to be. Here are eight commonly held job 
myths that you should ignore so you can 
move forward and thrive in your career.

Myth 1: You Must Meet Every Job 
Requirement to Apply
This is one of the biggest job myths 
keeping people stuck in their careers. If 
you’re holding off on applying because 
you don’t meet every single requirement, 
you’re probably missing out on great 
opportunities. Job descriptions are wish 
lists, not strict requirements.
Employers often prioritize problem-solving 
skills, adaptability, and growth potential 
over a perfect match on paper. That means 
hiring managers are far more flexible than 
you may assume.
The bottom line? If you meet at least half 
the key qualifications and can confidently 
demonstrate your ability to do the job, apply 
anyway.
Use your resume and cover letter to 
highlight your transferable skills and 
showcase your ability to learn quickly. 
Remember, enthusiasm and a willingness 
to grow can set you apart just as much as 
ticking every box.

Myth 2: Job Hopping Damages Your 
Career Prospects
Worried that changing jobs frequently 
will hurt your career? Think again. In the 
modern job market, strategic job changes 
can actually enhance your professional 
growth and earning potential. The idea that 
staying at one company for decades is the 
only way to seem loyal or dependable is one 
of the most outdated job myths still floating 
around.
Furthermore, the perception of job hopping 
has evolved. A U.S. News & World Report 
article suggests that not only is frequently 
changing jobs no longer a red flag to 
employers, but it could be the best way to 
advance.
So, if you’re contemplating a move for 
better opportunities or a salary boost, 
don’t let outdated notions hold you back. 
Employers are increasingly valuing diverse 
experiences and the adaptability that comes 
with them.

Myth 3: A College Degree Guarantees a 
Job
If you think a diploma automatically leads 
to a great job, you might be in for a rude 
awakening. Sure, a degree can open doors, 
but it’s far from a guaranteed ticket to 
employment. Employers are looking for 
real-world skills and experience, not just a 
piece of paper.
And here’s the kicker—employers know 
this, too. In fact, 80% of hiring managers 
prioritize skills over degrees, and 72% 
believe a degree isn’t even a reliable 
measure of a candidate’s ability.
So, what does this mean for you? If you 
want to land a great job, you’ve got to go 
beyond the classroom. Get an internship, 
freelance, build a portfolio, or earn 
certifications that show you can actually do 
the job.

Myth 4: You Should Only Follow Your 
Passion
The idea that you should only pursue a 
career that aligns with your passion sounds 
great in theory, but in reality, it’s not the 
best strategy. The truth is most people don’t 
have a single, pre-existing passion that 
neatly translates into a career.
One of the most misleading job myths 
is that passion alone is enough to build 
a fulfilling career. If you blindly chase 
passion, you might end up struggling to 
find financial stability or burning out when 
your dream job turns into just another job.
Research shows that job satisfaction is 
actually more closely linked to factors like 
engaging work, opportunities for growth, 
and a sense of purpose, rather than passion 
itself. https://www.monster.com/
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Ditch these outdated myths and get ahead in your career.

When people can 
understand—and be 
understood—trust 

rises, ideas travel farther, and 
work gets better. 
That’s the quiet power of language 
learning at work. It doesn’t 
just add vocabulary; it unlocks 
inclusion, cultural fluency, and 
measurable business value.
Inclusion starts with voice. 
Employees who speak a second or 
third language at home often self-
edit in meetings, avoid presenting, 
or disengage from customer-
facing roles. Targeted language 
development flips that script. As 
confidence grows, participation 
becomes more equitable: more 
hands go up, more perspectives 
surface, and problem-solving 
improves because the team 
pulls from a wider pool of lived 
experience. Culturally fluent 
teams are also better at reading 
context—tone, hierarchy, humour, 
and norms—which reduces 
misunderstandings that can erode 
psychological safety.
Language capability pays 
off externally, too. In diverse 
domestic markets and cross-
border supply chains, customers 
notice when they can transact in 
their preferred language—even 
partially. Frontline staff trained 
to greet, clarify needs, and 
close with courtesy in multiple 
languages improve conversion 
and loyalty. In B2B settings, sales 
and project teams that can handle 
basics in a client’s language build 
rapport faster, negotiate more 
smoothly, and resolve friction 

How language learning builds Inclusive 
and Culturally fluent Workplaces

before it escalates. The same 
holds for safety and compliance: 
multilingual signage, briefings, 
and incident debriefs cut risk and 
errors.
The best corporate language 
programmes look less like school 
and more like a performance 
system. Start with a skills 
audit: which roles touch which 
languages, at what depth, and 
in which moments that matter 
(greeting, discovery questions, 
safety brief, escalation, 
handover)? Set proficiency 
targets tied to real tasks, not 
abstract levels—“handle basic 
intake in Oshiwambo,” “deliver 
a five-minute safety talk in 
Afrikaans,” “negotiate timelines 
in Portuguese.” Then deliver 
learning in short, job-embedded 
bursts: micro-lessons before 
shifts, scenario role-plays, 
recorded self-practice with 
coach feedback, and on-the-
floor drills that mirror authentic 
conversations.

The frequency of bad hires 
and how to avoid them

careers

Inclusion starts with voice. 
Employees who speak a second 
or third language at home often 
self-edit in meetings, avoid 
presenting, or disengage from 
customer-facing roles. 

Peer mechanisms accelerate 
progress. Language buddies pair 
fluent and developing speakers for 
15-minute exchanges; lunchtime 
“language cafés” let teams practice 
low-stakes dialogues; rotating 
“phrase of the week” boards seed 
useful expressions into daily work. 
Technology should enable, not 
dominate: mobile microlearning, 
spaced-repetition prompts, and 
pronunciation feedback tools keep 
momentum between coaching 
sessions. For accuracy in high-
risk contexts, provide human-
validated templates and approved 
terminology glossaries; if AI 
translation is used, wrap it with 
clear guardrails and review.
Measurement makes it real. 
Track leading indicators (lesson 
completion, practice reps, on-
the-job uses captured in short 
logs) and lagging ones (customer 
satisfaction by language, first-
contact resolution, safety incident 
rates, time-to-productivity for 
multilingual hires). Share wins—
audio clips of improved pitches, 
before-and-after transcripts, 
customer commendations—to keep 
motivation high.
Done well, language learning 
strengthens employer brand and 
retention. Employees experience 
tangible growth that opens new 
duties, allowances, and career 
paths. Managers gain more versatile 
rosters. Customers feel seen. And 
the organization becomes more 
resilient, able to collaborate across 
regions and serve communities with 
respect.

During the Christmas period 
employers face a minefield 
of HR challenges. We’re 

always here to help with any 
employee problems which arise over 
the festive season.

Time off
The Christmas season has a big im-
pact on most businesses and employ-
ees in the UK. It will be a time when 
there is extra demand for products, 
services and sales in some businesses 
whilst others may experience quiet 
periods or shut down for the Christ-
mas holidays.
Many employees will request time off 
to spend time with their family, go on 
holiday or attend religious services. 
Employees working over the Christ-
mas period may experience different 
working patterns, a change in the na-
ture of their workload or face difficul-
ties getting to and from work. 
To ensure consistency of treatment it 
makes sense to have written proce-
dures in place to clarify the benefits 
available to staff, together with the 
associated procedures, payments and 
conditions.
If your organisation closes down over 
the festive season, make sure that your 
contract of employment and handbook 
reflect the arrangements that your 
organisation operates in respect of 
this time.

Christmas Gifts
Many organisations receive gifts at 
Christmas from grateful suppliers or 
customers. If you don’t have a Bribery 
Policy or guidelines, it might be worth 
thinking about introducing some.
 It helps to remind staff about what 
kind of gift (if any) is acceptable. You 
might want to say that a gift of small 
value (e.g. under £10) can be kept or 
shared by the employee, but if they 
receive anything of greater value, if 
they are not sure of the value, or if the 
intention behind the gift is to encour-
age them to agree a sale, then they 
should inform a manager.
Think of employees who may not cel-
ebrate Christmas
We live and work in a multi-cultural 

society and some employees may be 
put off by any event described as a 
‘Christmas’ party. Festive parties can 
enhance team morale and allow staff 
to celebrate successes of the past year. 
However, there may be some employ-
ees who do not participate because of 
their own religious beliefs. Conflicts in 
this area could result in claims under 
the Equality Act 2010.
There are ways in which you can re-
duce the risk of complaints by giving 
some thought to the day on which 
the party is held, looking at dietary 
requirements and even renaming the 
event to ‘Year-end’ or ‘Winter’ party. 
Employers may also want to consider 
how to encourage social gatherings 
where alcohol does not become the 
central feature.

Dealing with the aftermath of the 
office Christmas party
Research shows that 90% of employ-
ers have had to deal with an issue 
arising from a Christmas party, and 1 
in 10 workers have been disciplined or 
dismissed for their behaviour. Every 
year we are asked to advise on a vari-
ety of issues arising out of Christmas 
parties. These are almost always alco-
hol related.

How to avoid these situations?
Remind staff that ‘normal employ-
ment rules still apply’ at the party. It 
is still a ‘work’ event and that they are 
ambassadors of the business.
Be very clear on expectations the next 
day. If the party is on a week day and 
staff are expected to be in and work-
ing, make it known what the implica-
tions will be if they do not turn up. 
Speak to them upfront, preferably in a 
team meeting, as opposed to by email.
If things do take a turn for the worse, 
be ready to intervene at an early stage.
With the New Year fast approaching, 
why not ask us to review your hand-
book/policies/contracts so that they 
are out of your inbox and ticked off 
your to-do list before we hit January 
1st?

eliaction.com/

Behind every high-
performing team lies 
more than shared 

goals and KPIs — there’s a 
deep psychological bond built 
on trust, communication, and 
belonging. 
Team building, when done 
intentionally, taps into this 
human side of collaboration. 
It transforms a group of 
individuals working side 
by side into a cohesive 
unit working together. 
Understanding the psychology 
behind this transformation 
helps organizations design 
experiences that don’t 
just entertain, but elevate 
performance and connection.
At the heart of team building 
is trust, the foundation of all 
collaboration. Psychologists 
define trust as a willingness 
to be vulnerable — to admit 
mistakes, share ideas, or take 
risks without fear of judgment. 
Team-building activities that 
encourage open dialogue, 
joint problem-solving, and 
shared accountability help 
lower these psychological 
barriers. When people see that 
their peers listen, support, 
and respond with empathy, 
cooperation becomes 
instinctive.
The second principle is 
shared identity. Social 

from Colleagues to Collaborators: The 
psychology behind effective team building

psychology tells us that people 
derive meaning and motivation 
from the groups they belong to. 
Team building creates rituals and 
shared experiences that reinforce 
this sense of belonging. Whether 
it’s a group challenge or a 
reflective workshop, participants 
form collective memories — 
moments of laughter, learning, 
and success — that strengthen 
group identity. This sense of 
“we’re in this together” translates 
directly to the workplace, where 
employees collaborate more 
naturally and defend each other’s 
goals.
Communication is the bridge 
between intent and impact. 
Many teams falter not because 
of lack of talent, but because of 
misinterpretation and silence. 
Structured team-building 
exercises expose communication 
styles in real time — who leads, 
who listens, who mediates, and 
who stays quiet. Through guided 
facilitation, these patterns become 
learning opportunities. Teams 
learn to express ideas clearly, 
to challenge constructively, 
and to hear feedback without 
defensiveness. Over time, 
this awareness reshapes 
daily interactions, leading 
to faster decisions and fewer 
misunderstandings.
Team building also boosts 
psychological safety — the 

comfort to speak up, question, 
and innovate without fear 
of embarrassment. Harvard 
researcher Amy Edmondson’s 
studies show that teams with 
higher psychological safety 
outperform others because 
they learn faster from mistakes. 
Activities that mix humor, 
creativity, and reflection — 
like problem-solving games 
or storytelling exercises — 
help break down hierarchies 
and normalize vulnerability. 
Employees discover that it’s safe 
to share, even when uncertain, 
and that courage, not perfection, 
drives progress.
The best teams are not accidents; 
they are built through intentional 
connection and understanding. 
Team building works because it 
meets people where they are — 
human beings wired for trust, 
belonging, and shared purpose. 
When companies invest in this 
process, they don’t just strengthen 
relationships; they unlock a 
performance edge that no amount 
of technical training can replace.
At the end of the day, 
collaboration is not just about 
coordination — it’s about 
connection. And through 
well-designed team building, 
colleagues become more than 
co-workers; they become 
collaborators united by purpose, 
empathy, and the shared joy of 
success.

DTI IS THE MASTER OF INDOOR AND OUTDOOR TEAM BUILDING ACTIVITIES; OUR ACTIVITIES
ARE UNLIMITED, FUN, UNIQUE, AND GENUINELY ENJOYABLE; EVOKING LAUGHTER

Benefits:   
1.Increase employee morale and team spirit 
2.Increase employee engagement 
3.Improve employee health 
4.Increase productivity

Let us help to build and motivate your team
Call Today for a Quote

info@diamondtraining.com.na www.diamondtraining.com.na+26481 126 1628

TEAM BUILDING 
RESULTS-ORIENTED TEAM BUILDING EVENTS 

FROM THE PLANNING STAGES TO EVENT DELIVERY AND BEYOND, OUR COMMITMENT IS
TO TAKE YOUR VISION AND YOUR MOST IMAGINATIVE SUGGESTIONS AND BRING THEM
TO LIFE WITH A SEAMLESSLY EXECUTED TEAM BUILDING EVENT

Is your organisation prepared 
for the Hr challenges of the 
festive season?

careers

Invest in your skills, 
invest in your future

 Customer Care | Office & Executive Administration | Cleaning &
Housekeeping | Professional Report Writing | Microsoft Excel | Records

Management | Protocol & Etiquette | Financial Management for Non-
Financial Professionals

Limited spaces available. Book your training today.

INVEST IN SKILLS
INVEST IN YOUR FUTURE

Success begins with the right skills. This year, take a confident step forward
with practical short courses designed for today’s workplace demands.

+26481 126 1628 info@diamondtraining.com.na www.diamondtraining.com.na

Courses:

In a world where change is constant and 
industries continue to evolve, one truth 
has become increasingly clear: the 

most valuable investment any individual 
can make is in their own skills. 
Qualifications, job titles and experience 
remain important, but it is the ability to 
learn, adapt and grow that ultimately 
determines long-term success. Investing 
in your skills is no longer optional; it is the 
foundation of a sustainable future.
The workplace of today looks very different 
from that of a decade ago. Technology 
has transformed how work is done, while 
employers now expect employees to take 
greater ownership of their development. 
Skills that were once sufficient can 
quickly become outdated, and relying 
solely on past knowledge can limit career 
growth. Continuous learning ensures that 
individuals remain relevant, confident 
and competitive in a fast-changing 
environment.
Investing in skills is not only about 
technical expertise. While digital literacy, 
data skills and industry-specific knowledge 
are essential, equally important are 
human skills such as communication, 
problem-solving and adaptability. 
These competencies allow individuals to 
collaborate effectively, manage change and 
add value beyond their job descriptions. 
Employers increasingly recognise that 
strong soft skills are what differentiate high 
performers from average ones.
Personal development also strengthens 
employability and career security. When 
individuals actively upgrade their skills, 
they increase their ability to move across 
roles, sectors and opportunities. This 
flexibility is particularly important in 
uncertain economic times, where job 
roles may shift or disappear altogether. 
Skilled individuals are better positioned to 
seize new opportunities rather than react 
defensively to change.

Beyond career advancement, investing 
in skills builds confidence and purpose. 
Learning something new challenges 
assumptions, sharpens thinking and 
renews motivation. Employees who feel 
capable and equipped are more likely to 
take initiative, contribute ideas and engage 
meaningfully in their work. This sense of 
growth not only benefits organisations 
but also enhances personal fulfilment and 
resilience.
Organisations also play a critical role 
in supporting skills investment. When 
employers prioritise training and 
development, they create environments 
where people feel valued and empowered. 
Structured learning programmes, 
mentorship and practical training 
opportunities signal a commitment to long-
term growth. 
However, the responsibility does not rest 
with employers alone. Individuals must take 
ownership of their development by seeking 
learning opportunities, requesting feedback 
and setting personal growth goals.
In Namibia, investing in skills is not 
just a personal decision; it is a national 
imperative. 
A skilled workforce strengthens 
productivity, innovation and economic 
resilience. When individuals invest in 
themselves, they contribute to building 
stronger organisations and a more 
competitive economy. Skills development 
becomes a shared responsibility that 
benefits communities, industries and the 
country as a whole.
Ultimately, investing in your skills is an 
investment in your future possibilities. It 
prepares you for roles that do not yet exist 
and challenges you have not yet faced. The 
question is no longer whether to invest in 
learning, but how committed you are to 
shaping your own future. 
Those who choose growth today are the 
ones who will thrive tomorrow.

Share:    
social media

In an era where your 
online presence can 
significantly impact your 

career, it’s crucial to manage 
it wisely. 
By being mindful of 
what you post and taking 
proactive steps to maintain a 
professional online image, you 
can avoid the pitfalls...
In today’s digital age, your 
online presence is more 
significant than ever before. 
With employers increasingly 
scouring social media and 
other online platforms as part 
of their hiring process, what 
you post online can make or 
break your career prospects. 
Here’s a deep dive into why 
the internet never forgets and 
how to navigate the digital 
minefield to safeguard your 
future job opportunities. 

The Internet: A Permanent 
Record 
It’s a well-known fact that 
once something is posted 
online, it’s almost impossible 
to erase it completely. Social 
media platforms, forums, 
and blogs can retain your 
information indefinitely, and 
even if you delete a post, 
it can still be accessible 
through cached versions 
or screenshots. This digital 
permanence can have lasting 
consequences, especially 
when prospective employers 
are scrutinizing your online 
activity. 

Why Employers Care About 
Your Online Presence 
1. Character Assessment: 
Employers use social media 
to gain insights into your 
personality and character. 
Inappropriate posts, offensive 
language, or controversial 
opinions can raise red flags.

2. Cultural Fit: Companies 
want to ensure that potential 
hires will fit into their 
corporate culture. Posts that 

display a mismatch with the 
company’s values can be 
detrimental.

3. Professionalism: Your 
online behaviour is a reflection 
of your professionalism. 
Employers are wary of hiring 
individuals who display 
unprofessional behaviour 
online.

4. Risk Management: 
Employers need to manage 
risks associated with hiring. 
A candidate with a history of 
problematic online behaviour 
can pose a risk to the 
company’s reputation. 

Tips to Avoid Online Pitfalls 

1. Think Before You Post: 
Always consider the potential 
impact of your posts. Ask 
yourself if the content 
could be misunderstood or 
viewed negatively by a future 
employer.

2. Adjust Privacy Settings: 
Review and adjust the privacy 
settings on your social media 
accounts. Limit the visibility 
of your posts to trusted 
friends and family to minimize 
exposure.

3. Regularly Audit Your 
Online Presence: Periodically 
search for yourself online 
to see what information is 
publicly available. Remove 
or request the removal of any 
content that could be harmful.

4. Create Professional 
Profiles: Maintain separate 
professional profiles on 
platforms like LinkedIn. Use 
these profiles to highlight 
your skills, experience, and 
accomplishments, keeping 
them free of personal or 
controversial content.

5. Avoid Controversial 
Topics: Steer clear of posting 
about polarizing topics like 
politics or religion. These 

can often lead to heated 
debates and potential 
misunderstandings.

6. Be Mindful of Associations: 
Be cautious about the groups 
and pages you follow or 
engage with online. Employers 
may judge you based on your 
associations.

7. Use a Professional Email 
Address: Your email address 
can say a lot about you. Use 
a professional email address 
for job applications and 
professional correspondence.

8. Manage Tagged Photos: 
Regularly check the photos 
you are tagged in and un-tag 
yourself from any that could 
be seen as unprofessional or 
inappropriate.

9. Engage in Positive Online 
Activities: Contribute to 
discussions in professional 
groups, write articles or blog 
posts related to your industry, 
and share content that 
showcases your expertise and 
positive traits.

10. Seek Professional 
Help if Necessary: If you’re 
unsure about your online 
presence, consider seeking 
help from a professional 
who can audit your online 
profiles and provide guidance 
on improving your digital 
footprint. 
In an era where your online 
presence can significantly 
impact your career, it’s crucial 
to manage it wisely. By being 
mindful of what you post 
and taking proactive steps 
to maintain a professional 
online image, you can avoid 
the pitfalls of the digital 
world and ensure your online 
activities enhance rather than 
hinder your job prospects. 
Remember, the internet never 
forgets, but with careful 
management, you can make 
sure it remembers you for all 
the right reasons.

Think before You post: The 
Internet never forgets and Your 
future job Depends on It!Choosing a career isn’t 

just about finding 
a job—it’s about 

discovering a path that aligns 
with your unique combination 
of skills, interests, and values. 
And that path no longer needs 
to follow a straight line, with 
many professionals starting 
in one type of work and then 
eventually ending up in 
another.

Understanding your options 
and taking thoughtful steps 
toward your career goals can 
transform what might feel like an 
overwhelming decision into an 
exciting opportunity for personal 
and professional growth. Learn 
more about how to choose a 
career and how to research 
career options. Afterward, keep 
exploring with a Coursera Plus 
subscription, where you’ll get 
access to over 10,000 courses 
across a range of in-demand 
careers.
How to choose a career: 7 ways to 
explore your options
The average person spends 
around one-third of their life 
working, so it’s no surprise that 
many people want to find a career 
that will be a good fit. Choosing a 
career first means learning about 
yourself, your goals, and the 
larger context of how you’d like 
to work. Use the list below to help 
you begin that process.

1. Reflect on your values and 
passions.  
What you enjoy doing and 
what you value can be helpful 
indicators of how you’d like 
to spend your working time. 
This doesn’t mean finding and 
following your passion—that 
approach tends to be misleading 
and confusing. But it’s common 
to want to feel energized and even 
excited about what you do. Think 
over the following questions 
about your interests, values, and 
traits, and consider how you 
might answer them: 

Interest-based questions: 
What do you enjoy learning 
about?
How do you like to spend your 
time? 
Do you enjoy manual labor or 
mental labor? 

Do you enjoy working outside or 
inside? 

Value-based questions: 
What is most important in your 
life? 
What are your priorities in life? 
Where do you find meaning? 
What change would you like to 
be a part of?  

Trait-based questions:
What does success mean to you? 
What do you want more of?
Which of your strengths do you 
enjoy the most?
Which of your skills are you most 
proud of?   

2. Reflect on your motivations. 
Once you’ve put together a list 
about yourself, turn to your 
motivations for working. Perhaps 
you want a career that will pay 
a higher entry-level salary than 
comparable occupations or one 
that promises more flexibility so 
you can work from anywhere. 
Most careers won’t feature 
everything you’d like, so it’s 
important to understand your 
priorities. 

Consider the sample priorities 
list below. Think over what you’d 
include on your list and how 
you’d organize your priorities in 
order of importance. Note any 
potential dealbreakers, meaning 
that you won’t consider careers 
that cannot offer what you need.  

Salary  
Benefits
Autonomy
Work-life balance
Flexibility  
Career growth
Company culture  

3. Think about your long-term 
goals. 
What does your most perfect 
life look like? Make a list of your 
long-term goals, both personal 
and professional, to help you 
understand what it might take to 
reach them. For example, Do you 
want to rise past the managerial 
ranks and advance to the C-suite 
of a company? Do you want to 
own a house? Do you want to 
travel—and how often? 

The list you put together can also 
help you approach a job search 
more specifically. For example, 
if you want to work in the same 
industry 10 years from now, 
research which industries look 
to continue growing over the 
next decade and which you may 
want to avoid due to increasing 
automation or other factors. 

4. Take different self-
assessment tests.
There are a number of career 
tests you can take to evaluate 
everything from your personality 
to your strengths—and even 
what career might be a good 
fit. But tests can be overly 
prescriptive, meaning they tend 
to impose categories on you.
Rather than rely on them for a 
definitive answer, use them to 
continue learning more about 
yourself and your underlying 
motivations. If they present 
helpful answers, fold that 
knowledge into the larger picture 
you’re compiling.

5. Explore sectors. 
Learning more about each sector 
and its respective goals may help 
you determine where you’d be 
a strong fit. Think about which 
goals sound most interesting to 
you.  
Private: You’ll be employed 
through a privately owned 
company or corporation, which 
typically aims to increase growth 
and revenue. 

Benefit: Greater potential for 
growth 
Public: You’ll be employed 
through a local, state, or federal 
government, which aims to keep 
public programs and institutions 
operating.   

Benefit: Greater potential 
stability
Non-profit: You’ll be employed 
through an organization not 
associated with private or public 
sectors, which is dedicated to 
addressing or fulfilling a public 
need. While it does not aim to 
make revenue the way private 
businesses do, it must earn 
enough to achieve its mission and 
cover overhead.
https://www.coursera.org/

How to choose a career: 
ways to clarify what you want

Diamond of the month: May 2026
celebrating namibian excellence 

DTI proudly recognises 
Kornelius T. Shemuafeni 
as the Diamond of the 

Month for May 2026, honouring 
a remarkable act of bravery that 
captured the hearts of Namibians 
and demonstrated the profound 
impact that one individual can have 
in a moment of crisis.
In a world where stories of heroism 
often seem reserved for public 
figures and uniformed professionals, 
Shemuafeni’s actions serve as a 
powerful reminder that courage can 
emerge from ordinary people when 
it is needed most. His recognition 
comes after a selfless act that helped 
save the lives of nine-month-old 
twin babies during a life-threatening 
situation, an event that quickly drew 
admiration from communities across 
the country.
Faced with an emergency that 
demanded immediate action, 
Shemuafeni did not hesitate. Rather 
than standing by and waiting for 
others to intervene, he responded 
with courage, compassion, and a 
deep sense of responsibility. His 
willingness to place the safety and 
well-being of others above his own 
comfort exemplifies the qualities that 
define true community leadership.
While many people aspire to make 
a difference in society, moments 
of genuine heroism are often 
measured by actions rather than 
words. Shemuafeni’s response to the 
emergency demonstrated calmness 
under pressure and a commitment 
to helping those in need. His actions 
not only protected vulnerable 
lives but also inspired countless 
Namibians who followed the story.
In many respects, the significance 
of his actions extends beyond the 
immediate incident itself. At a time 

when communities around the world 
are increasingly challenged by social 
division and indifference, stories such 
as this remind us of the enduring values 
of humanity, kindness, and solidarity. 
They reinforce the belief that strong 
communities are built by individuals who 
are willing to step forward when others 
need help.
The Diamond of the Month initiative 
was established to celebrate Namibians 
whose actions contribute positively 
to society and inspire others through 
service, leadership, and excellence. 
While previous recipients have included 
business leaders, educators, athletes, 
public servants, and innovators, 
Shemuafeni’s recognition highlights 
another important form of leadership—
the leadership shown through character.
His actions demonstrate that heroism 
is not always found in boardrooms, 
sporting arenas, or positions of authority. 
Sometimes it is found in everyday 
citizens who choose compassion over 
convenience and action over hesitation. 
By acting decisively during a critical 
moment, Shemuafeni became a symbol 
of the values that hold communities 
together.
As Namibia continues to celebrate 
individuals who make meaningful 
contributions to the nation, Kornelius T. 
Shemuafeni stands as a shining example 
of courage in action. His story reminds 
us that every person has the capacity to 
make a difference and that extraordinary 
acts often begin with an ordinary decision 
to help.
By honouring Kornelius T. Shemuafeni 
as the Diamond of the Month for May 
2026, DTI celebrates not only a heroic 
act but also the spirit of compassion, 
responsibility, and service that 
strengthens communities and inspires a 
nation.

In a global environment 
increasingly defined by 
volatility, accelerated 

technological change, and shifting 
expectations of work, the idea 
of the employer is undergoing a 
fundamental redefinition.
Across markets, organizations are 
contending with a convergence of 
pressures. Digital transformation is 
reshaping how work is performed; 
economic uncertainty is recalibrating 
business priorities; and employees 
are demanding greater meaning, 
flexibility, and inclusion from the 
institutions they choose to engage 
with. In this context, traditional 
models of employment, often built 
around stability and predictability, 
are becoming less aligned with the 
realities of the present.
The challenge for leadership is 
no longer simply how to attract 
and retain talent, but how to build 
organizations that can adapt 
continuously while sustaining 
performance and human connection.
This is particularly pronounced in 
Africa, where complexity is not an 
outlier but a defining feature of the 
operating environment. Diverse 
socio-economic conditions, evolving 
labor markets, and the imperative 
for inclusive growth require 
organizations to move beyond 
imported frameworks and engage 
more deeply with local realities.
Within this context, the concept 
of a future-fit employer begins 
to take on a different meaning. It 
is less about scale or policy, and 
more about coherence. It requires 
an organization to align purpose, 
performance, and people in a way 
that is both practical and enduring.
At Zeda, this alignment is anchored 
in a simple but expansive principle: 
Connecting Humanity.
Rather than functioning as a 
symbolic statement, this principle 
operates as a discipline that informs 
us as to how the organization 
engages with its people. It shapes 
leadership behavior, influences 
decision-making, and defines the 
nature of the employee experience.
In practice, this manifests 
in structured and consistent 
engagement. Daily leadership 
touchpoints create space for both 
on-site and remote employees to 
be seen, heard, and supported, 
while reinforcing a culture in which 
performance expectations are 
balanced with genuine attention to 
their wellbeing.
These moments are not incidental. 
They form part of a deliberate 
system designed to sustain both 

accountability and connection in 
equal measure. This approach 
becomes particularly relevant in 
an environment where change is 
continuous rather than episodic.
Globally, organizations are moving 
away from static workforce models 
towards more fluid, capability-
driven systems. The half-life of 
skills is shortening, career paths are 
becoming less linear, and the ability 
to adapt is emerging as a defining 
characteristic of both individuals and 
institutions.
In response, Zeda has restructured 
its talent strategy around three 
interconnected priorities: attracting 
capability, growing talent, and 
retaining critical skills. This 
approach is underpinned by 
skills-based planning, targeted 
development initiatives, and a clear 
emphasis on internal mobility and 
succession.
What distinguishes this model is 
its recognition that resilience is not 
a fixed outcome. It is built through 
continuous learning, structured 
opportunity, and the capacity to 
respond to evolving demands with 
agility.
Equally important is how 
employees are positioned within 
this system. In many organizations, 
engagement is treated as an output 
of good management. At Zeda, it 
is understood as a precondition 
for value creation. Employees are 
referred to as brand ambassadors, 
reflecting a more active and 
participatory role in shaping 
organizational performance.
When individuals understand how 
their work connects to broader 
organizational objectives, and when 
they can see the tangible outcomes 
of their contribution, a deeper sense 
of ownership begins to emerge. This 
connection is reinforced through 
both quantitative and qualitative 
mechanisms, including engagement 
surveys, structured feedback forums, 
and ongoing leadership interaction.
Importantly, Zeda’s approach 
extends beyond measurement. While 
data provides valuable insight, it 
is complemented by a deliberate 
focus on listening. The ability to 
interpret employee sentiment, 
respond meaningfully, and adapt 
in real time is critical in ensuring 
that engagement remains authentic 
rather than performative.
This interplay between performance 
and experience is further shaped 
by the organization’s approach to 
psychological safety.
In high-performance environments, 
the pressure to deliver can often 

limit openness and experimentation. 
However, sustained performance 
depends on the extent to which 
individuals feel able to contribute 
freely, challenge ideas, and learn 
from failure without fear of 
consequence.
Within Zeda, psychological safety 
is positioned not as a secondary 
consideration, but as a structural 
enabler of performance. This 
is supported by clearly defined 
performance frameworks to ensure 
fairness and consistency, alongside 
cultural practices that encourage 
dialogue, participation, and 
accountability.
The result is an environment 
in which individuals are both 
challenged and supported, with 
clarity around expectations and 
confidence in their ability to 
contribute meaningfully.
In the African context, this model 
carries additional weight. The 
realities shaping the workforce 
across the continent are complex and 
varied, spanning socio-economic 
disparity, cultural diversity, 
and differing levels of access to 
opportunity.
As such, the application of 
standardized global approaches 
to employee value propositions is 
often insufficient. In these instances, 
relevance becomes the defining 
factor.
For organizations operating in 
this environment, this requires a 
more nuanced understanding of 
what employees value, not only in 
professional terms, but in relation 
to broader economic and social 
participation. It calls for an approach 
that integrates opportunity, dignity, 
and growth, while recognizing 
the role that employment plays 
in shaping both individual and 
collective outcomes.
Within this context, the definition of 
a top employer evolves accordingly. 
It is no longer determined 
solely by policy frameworks or 
external recognition, but by the 
organization’s ability to create 
environments in which people can 
build sustainable careers, experience 
a genuine sense of belonging, and 
contribute to outcomes that extend 
beyond the business itself.
We don’t see this as a static 
achievement. It is an ongoing 
process of alignment, requiring 
continuous attention to how purpose 
is translated into practice, how 
performance is enabled, and how 
people are supported within an ever-
changing environment. - Forbes 
Africa

opinionopinionopinioncareers

Rethinking the role of the employer in 
an age of constant reinvention
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PUBLIC NOTICE: ENVIRONMENTAL IMPACT ASSESSMENT (EIA) STUDY FOR THE 
PROPOSED UPGRADING TO LOW-VOLUME SEAL STANDARD (LVS) OF DR3645: 

OMUNTELE-ONANKE (±25.25KM) AND ASSOCIATED ACTIVITIES IN THE OSHIKOTO REGION  

The public is notified that an application for Environmental Clearance Certificate (ECC) will be submitted to the 
Environmental Commissioner as required under the Environmental Management Act No. 7 of 2007 and its 2012 EIA 
Regulations. The proposed project is a listed activity in the EIA Regulations that cannot be undertaken without an ECC, 
which is issued upon approval of an EIA Study (EIA Scoping Report and Environmental Management Plan (EMP)).  

Project Proponent: Roads Authority (RA) Namibia 

Appointed Environmental Consultant: Serja Hydrogeo-Environmental Consultants CC (Serja HGE Consultants) 

Project Description: The project activities entail the upgrading of the existing (±25.25km) gravel road DR3645: 
Omuntele-Onanke to low-volume seal (LVS) standards (tarred road). The road starts in Omuntele and ends in Onanke 
in the Omuntele Constituency, Oshikoto Region. The road was constructed around 2006/2007 using labour-based 
methods and is now planned and designed by Burmeister & Partners (Pty) Ltd Consulting Engineers for upgrading from 
gravel to a tarred road. Moreover, the project will also require materials from borrow pits and water supply for 
construction in proximity to the proposed road route. 

The public is therefore invited, in terms of Regulations 21 to 24 of the EIA Regulations, to register as Interested and 
Affected Parties (I&APs) and submit comments, concerns (in writing), or receive further information on the EIA Study. 
The deadline for registering and submitting comments, issues, or concerns is Friday, 03 July 2026.  

Community Consultations: Meetings will be held along the road route, in Omuntele, Onanke, and areas between 
Omuntele and Onanke, between the 9th and 12th of June 2026. The consultation meeting details will be communicated 
via email (to registered stakeholders/I&APs), the Omuntele Constituency Office, and village headmen in due course. 

Contact Persons: Ms. Fredrika Shagama and Mr. Stefanus Johannes (Environmental Assessment Practitioners) 

Mobile No: +264 81 749 9223 (Fredrika) / +264 81 400 0570 (Stefanus) 

Email: eias.public@serjaconsultants.com (direct emails or scanned/photos of legible handwritten letters) 

 
 

 

The world of music lost one 
of its most-beloved voices 
on Tuesday, June 2, when 

two-time Grammy Award-winning 
R&B singer Peabo Bryson died 
at the age of 75. Surrounded by 
his family, Bryson died just days 
after suffering a stroke, leaving a 
legacy that stretches across five 
extraordinary decades of music.
“We are tremendously moved by 
the outpouring of love, prayers 
and support from fans, friends and 
colleagues around the world,” his 
family said in a statement. “His 
legacy and music will live on for 
generations to come.”
Born Robert Peapo Bryson on 13 
April 1951, in Greenville, South 
Carolina, he knew from a young age 

that music was his calling. “It’s all I 
ever wanted to really deal with,” he 
once recalled. He began performing 
professionally as a teenager, 
singing backing vocals with a local 
group before touring the Chitlin’ 
Circuit and eventually catching the 
attention of Bang Records. By 1976, 
he had released his debut album and 
a star was quietly but unmistakably 
rising.
His early career established him 
as a formidable force on the R&B 
charts. His 1978 single Reaching for 
the Sky broke into the Top 10 and 
a string of hits followed — among 
them If Ever You’re in My Arms 
Again, Can You Stop the Rain, and 
Show & Tell, which climbed to No. 
1 on the R&B chart in 1989. He 

possessed a smooth, powerful tenor 
that could deliver both raw emotion 
and silky tenderness, making him 
the quintessential balladeer of his 
era.
But it was his gift for the duet that 
would define his greatest chapter. 
His partnership with Roberta 
Flack produced some of the most 
cherished love songs of the 1980s, 
including Tonight, I Celebrate My 
Love and the pair released the 
acclaimed album Born to Love in 
1983. Bryson credited Flack with 
teaching him the true art of the 
duet. “The secret to a really good 
duet is that you have to fall a little 
bit in love with your duet partner,” 
he once said.
That philosophy translated into 

pure magic when Disney came 
calling. In 1991, his recording of 
Beauty and the Beast alongside a 
then-emerging Céline Dion became 
a cultural phenomenon, reaching 
No. 9 on the Billboard Hot 100 
and earning both artists a Grammy 
Award. A year later, Bryson joined 
Regina Belle on A Whole New 
World from Aladdin — a song so 
soaring and universal that it became 
the first track from an animated film 
to reach No. 1 on the Hot 100, a 
record that stood for 30 years until 
Encanto‘s We Don’t Talk About 
Bruno in 2022.
The Disney collaborations 
introduced Bryson’s voice to an 
entirely new generation of listeners 
worldwide, cementing his place 

not just in R&B history but in the 
broader tapestry of popular culture.
Throughout his career, Bryson 
released more than 20 studio 
albums and received eight Grammy 
nominations, winning twice. He 
survived a serious heart attack in 
2019 and continued performing, 
driven by a love for his craft that 
never wavered. 
Colleagues remembered him not 
only for his talent, but for his 
warmth, generosity and the genuine 
emotional connection he brought to 
every performance.
He is survived by his wife, Tanya 
Boniface Bryson, his daughter 
Linda, his son Robert and his 
grandchildren.
- Mail&Guardian

 

 NOTICE FOR PUBLIC PARTICIPATION 
 

ENVIRONMENTAL AND SOCIAL IMPACT ASSESSMENT AND 
COMPILATION OF AN ENVIRONMENTAL AND SOCIAL 

MANAGEMENT PLAN FOR THE CONSTRUCTION, 
OPERATION, MAINTENANCE AND DECOMMISSIONING OF 

THE OTJIWARONGO - OMARASSA SCHEME EXTENSION 
PROJECT, OTJOZONDJUPA REGION. 

 
Notice is hereby given to all potential Interested and Affected Parties (I&APs) that an application 
will be submitted to the Environmental Commissioner in terms of the Environmental Management 
Act (No.7 of 2007) and the Environmental Impact Assessment Regulations (Government Notice 
30 of 6 February 2012): 
 
ACTIVITY: The construction, operation, maintenance and decommissioning of the Otjiwarongo 
- Omarassa Pipeline replacement  project 
 
THE PROPONENT: Namibia Water Corporation Ltd. 
 
PROJECT LOCATION: Northeast of Otjiwarongo, Otjozondjupa Region. 
 
PROJECT DESCRIPTION:  
NamWater intends to extend the Otjiwarongo-Omarassa Water Supply Scheme to improve the 
long-term water supply security to Otjiwarongo and the surrounding areas. The extension will 
include the connection of five (5) new production boreholes to the Okaputa pipeline. The new 
boreholes have a combined abstraction rate of 1,500 m³/d (75m³/h).   
 
REGISTRATION OF I&APs AND PUBLIC MEETING: 
In line with Namibia’s Environmental Management Act (No.7 of 2007) and EIA Regulations (GN 
30 of 6 February 2012), all I&APs are hereby invited to register and submit their comments, 
concerns or questions in writing to the contact details below on or before 22 June 2026.  
 
A PUBLIC MEETING WILL BE HELD ON: 
DATE:   13 June 2026 
TIME:   14h00 
VENUE: Paresis Hall Otjiwarongo 
 
CONTACT DETAILS: 
D&P Engineers and Environmental Consultants (Namibia)  
Tel: +264 61 302 672  
Cell: +264 811405033 
E-mail: info@dpe.com.na  

Peabo Bryson, the voice behind Disney’s greatest love songs, dies at 75
Two-time Grammy winner Peabo Bryson, whose voice graced Disney classics and R&B charts for five decades, has died after a stroke
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PUBLIC NOTICE  
ENVIRONMENTAL IMPACT ASSESSMENT & PUBLIC 

CONSULTATION PROCESS  
 
Notice is hereby given that an Environmental Scoping Assessment (ESA) and a Public Consultation Process (PCP) 
for an existing borrow pit are being conducted to realign gravel extraction from the existing borrow pit with the 
provisions of the Environmental Management Act.   
 
On completion of the ESA and PCP, a formal application for an Environmental Clearance Certificate (ECC) will be 
made to the Office of Environmental Commissioner (OEC) in the Ministry of Environment, Forestry and Tourism 
(MEFT) for consideration to approve the required ECC.  

Listed 
Activity 

Mining and Quarrying Activities 
Activity No. 3.2: ‘Other forms of mining or extraction of any natural resources whether 
regulated by law or not.’ 

 

Location  
The existing borrow pit is on Portion 111 (a Portion of Portion 39) of the Consolidated 
Farm Tsumore No. 761 situated within the jurisdiction of the Tsumeb Municipality, 
Tsumeb, Oshikoto Region. 

Promoter   Rainy Days Investments (Pty) Ltd  

Closing Date 

Stakeholders and Iinterested and Affected Parties (IAPs) are hereby invited to register for 
the EIA and to submit their comments and/or concerns. The period for public consultation 
is between 8 May 2026 to 30 May 2026. A Background Information Document (BID) is 
available upon inquiry 

EIA 
Consultant:  

 
 
 
 
 
                            Fax: 088 645 026  
                                     Cell: 081 418 3125  
                                     Email: ekwao@iway.na   

 

 

PUBLIC NOTICE 

Envirodu Consulting & Training Solutions (ECUTS) cc hereby gives notice that PowerCom (Pty) Ltd intends to 
apply to the Environmental Commissioner for an Environmental Clearance Certificate (ECC) in terms of the 
Environmental Management Act (No. 7 of 2007) and its Regulations (2012) for the following proposed activity: 

PROJECT DESCRIPTION: 

The proposed construction, installation, and operation of telecommunications infrastructure at the following sites: 

Site Name Region Size 

Batubaja Zambezi 10 m x 8 m 

Tjinga Valley (Rundu Ext 31) Kavango East 10 m x 8 m 

Sikanduko Kavango East 10 m x 8 m 

Henties Bay Ext 3 Erongo 10 m x 8 m 

Henties Bay OMDEL Ext 3 Erongo 10 m x 8 m 

INVITATION TO REGISTER AND COMMENT: 

In accordance with the Public Participation Process, all Interested and Affected Parties (IAPs) are hereby invited to 
register and submit their comments, concerns, or objections regarding the proposed project in writing. 

A Background Information Document (BID) is available upon request for those who register. 

DEADLINE FOR COMMENTS: 5 June 2026. 

To register, please contact: 

Contact Person: Ms. Naemi Nelumbu 

Email: nelumbu7@gmail.com  

 

public notice
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NOTICE FOR THE PUBLIC PARTICIPATION MEETING  

Notice is hereby placed to inform all potentially Interested and Affected Parties (I & APs) that an application for 
Environmental Clearance Certificate will be made to the Ministry of Environment Forestry and Tourism, in line with 
the provisions of Environmental Management Act 7 of 2007 and its Regulations of 2012.  

Proponent: Carrilo Investment (Pty) Ltd    

Project Description: The project involves conducting an EIA for the establishment of exploration activities of base 
and rare metals, dimension stone, industrial minerals, precious metals and semi-precious stones on Exclusive 
Prospecting License (EPL) No. 10303. 

Project Location: Kamanjab, Kunene Region. 

 

All Interested and Affected Parties (I &APs) are invited to register, request background information document and 
submit inputs on or before 19 June 2026. A public consultation is scheduled to take place on the 06th June 2026 at 
Kamanjab, Kunene Region @ 10h00. 

For any inquiries please contact;  

Consultant: Omapipi Tageya Archaeological and Heritage Consultants cc  

☎︎: +264 81 6680633 

✉:  otahconsultants@gmail.com  

                                                                                                                                                                                                            

NOTICE FOR THE PUBLIC PARTICIPATION MEETING  

Notice is hereby placed to inform all potentially Interested and Affected Parties (I & APs) that an application for 
Environmental Clearance Certificate will be made to the Ministry of Environment Forestry and Tourism, in line with 
the provisions of Environmental Management Act 7 of 2007 and its Regulations of 2012.  

Proponent: Carrilo Investment (Pty) Ltd    

Project Description: 

(a) The project involves conducting an EIA for the establishment of exploration activities of base and rare metals, 
dimension stone, industrial minerals and precious metals on Exclusive Prospecting License (EPL) No. 10304. 
 

(b) The project involves conducting an EIA for the establishment of exploration activities of base and rare metals, 
dimension stone, industrial minerals, precious metals and semi-precious stones on Exclusive Prospecting 
License (EPL) No. 10305 

Project Location:  

(a) The EPL 10304 is located at Omukurukaze village approximately 50 Km north-west of Okanguati, within the 
Epupa Constituency, Kunene Region. 

(b) The EPL 10305 is located approximately 40 Km north of Okanguati, within the Epupa Constituency, Kunene 
Region. 

All Interested and Affected Parties (I &APs) are invited to register, request background information document and 
submit inputs on or before 19 June 2026. A public consultation is scheduled to take place on the 23th May 2026 at 
Okanguati, Epupa Constituency, Kunene Region @ 10h00. 

For any inquiries please contact;  

Consultant: Omapipi Tageya Archaeological and Heritage Consultants cc  

☎︎: +264 81 6680633 

✉:  otahconsultants@gmail.com  
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AC Milan rival Premier League sides for 
West Ham’s Crysencio Summerville, Real 
Madrid to sign Inter’s Denzel Dumfries 
and Newcastle target Nigerian teenager 
Zadok Yohanna.

AC Milan have emerged as serious 
contenders to sign Crysencio Summerville, 
24, from West Ham, with the Dutch winger 
also attracting interest from Tottenham 
and Aston Villa. (Teamtalk), external

Real Madrid are expected to trigger the 
£17.3m release clause to sign Inter Milan 
and Netherlands right-back Denzel 
Dumfries, 30. (Sky Sports), external

Newcastle have submitted a 24m euros 
(£20.7m) bid to sign AIK Stockholm’s 
18-year-old Nigerian winger Zadok 
Yohanna. (Expressen - in Swedish), 
external

Atletico Madrid are keen on Manchester 
City and Netherlands midfielder Tijjani 
Reijnders, 27. (Fichajes - in Spanish), 
external

Kieran McKenna and Thomas Frank 
are the leading contenders to replace 
outgoing Fulham boss Marco Silva, who 
is set to replace Jose Mourinho at Benfica. 
(Talksport), external

Manchester United have shelved contract 
talks with Bruno Fernandes, 31, after being 
assured the Portugal midfielder and club 
captain wants to stay at Old Trafford for 
the long term. (Mirror), external  -BBC

GOSSIPA record 10 African countries 
will take part in the 2026 
Fifa World Cup after the 

finals were expanded to 48 teams, 
with a host of star names hoping to 
go all the way and lift the trophy.
Morocco made history in Qatar 
four years ago by becoming the first 
African side to reach the semi-finals.
Cape Verde will make their 
tournament debut, while DR Congo 
return for the first time since 1974.
BBC Sport Africa picks out seven 
players to keep an eye on in the 
United States, Mexico and Canada 
from 11 June to 19 July.

Antoine Semenyo (Ghana)
The London-born forward may have 
missed out on the Premier League 
title with Manchester City, but it 
was his stunning piece of skill which 
provided the winner in the FA Cup 
final against Chelsea last month.
The 26-year-old is heading into 
the tournament off the back of his 
best ever league season in front of 
goal, with seven of his 17 efforts in 
the English top flight coming since 
his move to the Etihad Stadium in 
January.
Semenyo could find himself carrying 
his nation’s hopes, given that 
Ghana’s other Premier League star, 
Tottenham’s Mohammed Kudus, is 
out injured.
The former Bournemouth man was 
part of Ghana’s squad in 2022 but 
was used sparingly from the bench 
as the Black Stars suffered a group-
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stage exit.
The West Africans missed out on the 
2025 Africa Cup of Nations (Afcon) 
entirely, and Semenyo will be looking 
to score his first goal in a major 
tournament as Ghana face England, 
Croatia and Panama in Group L.

Yan Diomande (Ivory Coast)
The Elephants, returning to the 
World Cup for the first time since 
2014, boast the best young player in 
the German Bundesliga.
The 19-year-old scooped the Rookie 
of the Season award after his 12 
goals and eight assists helped RB 
Leipzig finish third and return to the 
Champions League.
As a result, he has been linked with 
big money moves to the likes of 
Liverpool and Chelsea.
Diomande, who started four of his 
country’s five games at Afcon 2025, 
attempted more dribbles and won 
more duels than anyone else in the 
Bundesliga in 2025-26, with his skill 
in one-on-one situations making him 
a dangerous attacking threat.
Group E opponents Germany will 
therefore know all about his abilities, 
and the Ivorians will also face 
Ecuador and debutants Curacao.
Ronwen Williams (South Africa)
South Africa are back at the finals for 
the first time since hosting in 2010, 
with their first target to progress past 
the group stage.
That is something Bafana Bafana 
have never managed, experiencing 
early exits in 1998 and 2002 before 

also becoming the first host nation to 
fail to clear the opening hurdle.
A strong core of players from 
dominant club side Mamelodi 
Sundowns is led by goalkeeper 
and captain Williams, who became 
known for his penalty-saving heroics 
after stopping four spot kicks in a 
shootout against Cape Verde in the 
Afcon 2023 quarter-finals.
The 34-year-old, who says he 
“cherishes” his role as skipper, 
now has a wealth of big-game 
experience, having just clinched the 
African Champions League title with 
Sundowns.
South Africa take on co-hosts 
Mexico in the tournament’s opening 
game on 11 June before facing Czech 
Republic and South Korea.

Roberto ‘Pico’ Lopes
The centre-back has been a key 
component in a remarkable few 
years for tiny Cape Verde, who 
reached the last eight at Afcon 2023 
before finishing above continental 
heavyweights Cameroon in 
qualifying for this year’s World Cup.
Shamrock Rovers man Lopes was 
first approached to play for the Blues 
Sharks via business networking 
platform LinkedIn, and he initially 
ignored the message because it was 
in Portuguese.
The Dublin-born 33-year-old - whose 
strong Irish accent is likely to make 
him stand out during media duties 
- made his debut in 2019 and only 
missed one game in qualifying as the 

Atlantic Ocean archipelago secured a 
place at the finals for the first time.
Cape Verde face a daunting task in 
Group H, where they will come up 
against former winners Spain and 
Uruguay as well as Saudi Arabia, and 
Lopes’ experience and leadership at 
the back could prove a big factor.
Ismaila Sarr (Senegal)
The 27-year-old may not have 
entirely lived up to his $79.5m 
(£59m) price tag since joining 
Manchester City from Eintracht 
Frankfurt in January last year, but 
Marmoush helped Pep Guardiola’s 
side pick up the League Cup and FA 
Cup this season.
The forward only started eight of 
City’s Premier League games in 
2025-26 but he is among the first 
names on Egypt’s teamsheet.
Marmoush netted twice at Afcon 
2025 as the North Africans finished 
fourth, and he will be aiming to build 
on those performances at his first 
World Cup.
While the Pharaohs were the first 
African nation to take part, the 
record seven-time continental 
champions are still waiting to win 
a game at the World Cup - with a 
last-16 (first round) defeat in 1934 
followed by group-stage exits in 
1990 and 2018.
With captain Mohamed Salah only 
recently back from injury after 
an underwhelming season with 
Liverpool, coach Hossam Hassan 
will expect Marmoush to deliver.
-BBC

African players to watch at World Cup 2026


